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Executive Summary

The State of California Department of Personnel Administration (DPA) retained CPS Human
Resource Services (CPS) to conduct a Total Compensation Survey relative to a variety of public
safety benchmark classifications. In addition to base salary information, data was collected
regarding employer costs of other components of employee compensation, including longevity
pay, education incentives, uniform allowances, and other special pays; benefits such as health,
dental and vision insurance; employer pickup of employee retirement contributions; and Social
Security/Medicare. For purposes of this survey, the costs of all of these compensation
components were combined to determine the Total Compensation offered to each benchmark
classification by each survey respondent.

In California, thirty-seven cities and counties and the Federal Government were selected as
survey respondents. Survey agencies were chosen to ensure adequate geographic
representation, and to ensure that data was gathered from the major public employers in
California. Data was collected on a statewide basis, and also broken down into four geographic
regions: Northern California, the Bay Area, Central California, and Southern California. Outside
of California, data was collected from ten other states and the Federal Government that were
expected to have matches to the survey benchmark classifications.

The benchmark classifications were divided into three groups: the Patrol Group, the Corrections
Group, and the Other Law Enforcement Group. The Patrol Group consisted of the Patrol
Officer/State Trooper, Sergeant and Captain classes for California data collection. The class
Regional/Division Chief was added for data collection outside of California. The Corrections
Group consisted of the Correctional Officer, Correctional Sergeant and Correctional Captain
classes for California data collection. The classes Warden and Parole Agent were added for
data collection outside of California. The Other Law Enforcement Group consisted of the
Investigator, Supervising Investigator, Criminalist and Park Ranger classes for California data
collection. The classes Special Agent, Special Agent-in-Charge, and Fish and Game Warden
were added for data collection outside of California.

CPS prepared a Total Compensation Survey instrument and distributed it to survey respondents
on February 1, 2007, requesting data on compensation practices in effect as of January 1,
2007. In addition Memoranda of Understanding (MOU), salary and benefit schedules, and other
compensation related policies and documents were obtained from respondents and used as
data sources. Data collection was conducted through May 2007.

The table below presents a summary of the California data collected from survey respondents
relative to the ten California benchmark classes. For each benchmark class the State of
California maximum base salary and the median maximum base salary reported by survey
respondents are shown, followed by the “State Relationship to Median” column which shows the
percentage by which the State of California salary would have to be adjusted to equal the
survey median maximum salary. If the State of California salary is above the median survey
salary, a positive percentage is shown; if it is below, a negative percentage is shown. Similarly,
the State of California maximum Total Compensation, the median maximum Total
Compensation reported by survey respondents, and the percentage by which the State of
California Total Compensation would have to be adjusted to equal the survey median maximum
Total Compensation, are shown.
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Summary of California Data

Survey
State of CA | Median State of CA Survey
Maximum Max State Maximum Median Max State
Base Base Relationship Total Total Relationship
Classification Salary Salary to Median Compensation | Compensation to Median

Patrol Officer $5,762 | $5,632 2.26% $8,512 $7,911 7.06%
Sergeant $7,008 | $7,177 -2.41% $10,122 $9,455 6.59%
Captain $10,837 | $10,236 5.55% $12,999 $13,184 -1.42%
Correctional Officer $6,144 | $4,890 20.41% $7,770 $6,868 11.61%
Correctional

Sergeant $6,892 | $6,401 7.12% $8,624 $8,309 3.65%
Correctional

Captain $9,082 | $9,552 -5.18% $10,582 $12,665 -19.68%
Investigator $5,705 | $6,363 -11.52% $7,102 $8,619 -21.37%
Supervising

Investigator $6,265 | $7,559 -20.65% $7,722 $10,056 -30.23%
Criminalist $6,534 | $7,135 -9.20% $7,607 $8,621 -13.34%
Park Ranger $4,786 | $4,319 9.76% $6,370 $5,994 5.90%

A review of this summary data reveals that the State of California maximum base salary is
above the survey median maximum base salary for five of the ten benchmark classes; and
below it for the other five classes. Most of the percentage differences are modest to moderate,
but for one of the classes, Correctional Officer, the State of California base salary is significantly
higher; and for the Supervising Investigator class, it is significantly lower.

Because public safety classes typically offer a variety of compensation components beyond
base salary, Total Compensation is generally considered to be a more comprehensive and
accurate vehicle for compensation comparisons. When Total Compensation is considered, the
State of California maximum is above the survey median maximum Total Compensation for five
classes, and below it for the other five classes. Most of the differences are modest to moderate,
but for three classes, Correctional Captain, Investigator and Supervising Investigator, the State
of California maximum Total Compensation is significantly lower.

The table below presents a summary of the data collected from survey respondents outside of
California relative to the sixteen benchmark classes. Again, the State of California maximum
base salary and maximum Total Compensation are compared to the median maximum base
salary and median maximum Total Compensation reported by survey respondents for each
benchmark class. The “State Relationship to Median” column presents the percentage by which
the State of California base salary or Total Compensation would have to be adjusted to equal
the survey median.
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Summary of Non-California Data

Survey
State of CA| Median State of CA Survey
Maximum Max State Maximum Median Max State
Base Base Relationship Total Total Relationship
Classification SEIERY SEIEIRY to Median Compensation Compensation to Median
Patrol Officer $5,762 |  $5,093 11.62% $8,512 $7,018 17.55%
Sergeant $7,008 $6,082 13.22% $10,122 $8,150 19.48%
Captain $10,837 | $8,252 23.85% $12,999 $10,192 21.59%
Regional/Divisional
Chief $13,533 | $9,271 31.50% $15,886 $11,077 30.27%
Correctional Officer $6,144 | $3,753 38.92% $7,770 $5,540 28.69%
Correctional
Sergeant $6,892 | $4,557 33.88% $8,624 $6,227 27.80%
Correctional Captain $9,082 $6,228 31.43% $10,582 $7,703 27.21%
Warden $10,433 | $9,556 8.41% $11,727 $11,038 5.88%
Parole Agent $7,437 | $4,904 34.06% $9,115 $6,332 30.53%
Special Agent $6,674 | $5,957 10.74% $8,114 $7,815 3.68%
Special Agent-in-
Charge $8,126 | $6,554 19.35% $9,566 $8,296 13.27%
Investigator $5,705 $5,918 -3.73% $7,102 $7,815 -10.04%
Supervising
Investigator $6,265 | $6,336 -1.13% $7,722 $8,138 -5.39%
Criminalist $6,534 | $5,493 15.93% $7,607 $6,805 10.54%
Game Warden $5,129 |  $4,925 3.98% $6,663 $6,171 7.39%
Park Ranger $4,786 | $4,061 15.15% $6,370 $5,379 15.56%

As expected, State of California maximum base salaries are moderately to significantly above

the median maximum base salary reported by survey respondents for all but two of the

benchmark classes. When Total Compensation is considered, the State of California remains
above the median maximum Total Compensation reported by survey respondents for fourteen
of the sixteen benchmark classes, typically significantly above them. State of California Total
Compensation exceeds survey respondent Total Compensation very significantly within both the
Corrections Group and Patrol Group classes.

The report that follows presents the detailed findings of this survey, including more extensive
discussion of the survey findings, specific data reported by each survey respondent for each

benchmark class, geographic data breakdowns, and appendices that include the specific

compensation practices and policies reported by survey respondents.
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| — Survey Introduction and Methodology

On behalf of the State of California Department of Personnel Administration (DPA) CPS Human
Resource Services (CPS) conducted a Total Compensation Survey relative to a variety of public
safety related benchmark classifications. A Total Compensation Survey seeks data with regard
to all the key components of compensation in order to quantify the total value of those
components and facilitate comparisons of the complete compensation packages offered by
various employers.

In the case of public safety related classifications, there are often numerous compensation
components beyond base salary that are commonly offered to employees. These may include
additional compensation for obtaining specific education or training, or for work related activities
conducted before and/or after regular shifts and during normal meal periods and breaks, or for a
variety of other reasons. For this Total Compensation Survey, the following data elements were
gathered from survey respondents and used to determine the Total Compensation provided to
each benchmark class.

¢ Minimum and maximum base salary
e Longevity pay offered to employees at the twenty-year service level

o Education pay offered to employees for obtaining a college degree and/or Peace Officer
Standards and Training certifications (data was collected for pay incentives offered for
the most commonly attained education level - a Bachelor’'s degree - rather than a
Master’'s degree and other infrequently attained levels)

o Other pay typically offered to all members of the class, including meal time pay, roll call
pay, etc.

¢ Uniform allowances

o Employer contributions for health, dental and vision insurance, or for a cafeteria benefit
plan

o Employer pickup of the employee retirement contribution, if any

o Employer contributions to employee deferred compensation accounts

e Employer contributions to Social Security/Medicare

The combination of all of these compensation components typically exceeds the level of the
base salary range quite substantially, and constitutes the Total Compensation offered to
employees.

Total Compensation data was sought primarily within California, but data was also gathered
from employers outside of the State. In California, data was sought from thirty-seven cities and
counties and the Federal Government, and presented on both a statewide basis and broken
down into four geographic regions as shown below.
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California Survey Agencies

Region Agencies

Northern California City of Redding

City of Roseville

City of Sacramento
County of Mendocino
County of Placer
County of Sacramento
County of Sutter
Federal Government

Bay Area City of Oakland

City of San Jose

City/County of San Francisco
County of Alameda

County of Contra Costa
County of Santa Clara
Federal Government

Central California City of Bakersfield

City of Fresno

City of Modesto

City of Stockton
County of Fresno
County of Kern

County of Merced
County of San Joaquin
County of San Luis Obispo
County of Stanislaus
Federal Government

Southern California City of Anaheim

City of Chula Vista
City of Long Beach
City of Los Angeles
City of Riverside

City of San Diego

City of Santa Ana
County of Imperial
County of Los Angeles
County of Orange
County of Riverside
County of San Bernardino
County of San Diego
County of Ventura
Federal Government
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Note that Federal Government data was included in each regional breakdown, including any
geographic differential provided to Federal employees in that region, in order to provide an
accurate reflection of the regional public sector labor market, in which the Federal Government
is a significant employer. Federal government data, without any geographic differential, was
included only once within the display of statewide data.

Also note that the County of Imperial was the only survey respondent for which data could not
be validated adequately for any survey benchmark class. Therefore, while the County appears
in the table above, it does not appear in the data spreadsheets that are presented in the
appendices to this report.

Outside of California data was collected from the Federal Government and ten states as listed

below.
Non-California Survey Agencies

State of Arizona State of Oregon

State of Florida State of Pennsylvania
State of lllinois State of Texas

State of Nevada State of Washington
State of New York Federal Government
State of Ohio

The non-California data was gathered with the knowledge and expectation that California
compensation levels would tend to exceed those of most other states for a variety of reasons,
including basic cost of living differences. However, it was felt that the data could be informative
with regard to general compensation practices in other states, and with regard to the relative
compensation levels of various benchmark classes as compared to those compensation
relationships in California.

Ten benchmark classes were included in this Total Compensation Survey for California data
collection, and sixteen classes for data collection outside of California. They were divided into
three groups: the Patrol Group, the Corrections Group, and the Other Law Enforcement Group.
The Patrol Group consisted of the Patrol Officer/State Trooper, Sergeant and Captain classes
for California data collection. The class Regional/Division Chief was added for data collection
outside of California. The Corrections Group consisted of the Correctional Officer, Correctional
Sergeant and Correctional Captain classes for California data collection. The classes Warden
and Parole Agent were added for data collection outside of California. The Other Law
Enforcement Group consisted of the Investigator, Supervising Investigator, Criminalist and Park
Ranger classes for California data collection. The classes Special Agent, Special Agent-in-
Charge, and Fish and Game Warden were added for data collection outside of California.

The next section of this report provides description and discussion of each of these benchmark
classes.

CPS prepared Total Compensation Survey instruments that were distributed to survey
respondents on February 1, 2007, requesting data on compensation rates and practices in
effect as of January 1, 2007. A sample of the Survey Instrument appears as Appendix 5 to this
report.
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In addition to the completed Survey Instruments provided by survey respondents, CPS gathered
other documents such as Memoranda of Understanding (MOU), salary and benefit schedules,
compensation polices, etc. that were used as sources for identifying the detailed compensation
practices and policies of respondents. Data Collection Forms were developed and used by
CPS consultants to ensure that comprehensive, consistent data was gathered from each
respondent to the maximum possible extent. A sample Data Collection Form appears as
Appendix 6 to this report. Data collection was conducted through May 2007.

Since this was a Total Compensation Survey, its key results include the State of California Total
Compensation for each benchmark class, compared to the Total Compensation reported by
survey respondents for each benchmark class. In making those comparisons, the State of
California maximum Total Compensation, and the median maximum Total Compensation
reported by respondents served as the data comparison point. The median represents the
midpoint of the data — the point at which there are an equal number of higher and lower
maximum Total Compensation amounts that were reported by survey respondents.

Note that there has been no weighting or statistical manipulation of the survey data. This
survey gathered the actual base salary and Total Compensation provided to the benchmark
classes by specific California and non-California public employers. This report presents
comparisons of that data, on statewide, regional and non-California bases, to the actual base
salary and Total Compensation offered to those classes by the State of California. No weighting
or statistical manipulation of the survey data is required in making these types of comparisons.

The summary tables presented in this report also include the State of California maximum base
salary for each benchmark class compared to the median maximum base salary reported by
survey respondents for each benchmark class. However, because of the prevalence of
compensation components beyond base salary among public safety classifications, Total
Compensation is considered to be a more reliable and accurate method of making
compensation comparisons.

In these tables the relationship of the State of California and survey respondent base salary and
Total Compensation data is presented as a percentage in the “State Relationship to Median”
column. The number shown is the percentage by which the State of California base salary or
Total Compensation would have to be adjusted to equal the survey median. If the State of
California base salary or Total Compensation is higher than the survey median, a positive
percentage is shown; if it is lower, a negative percentage is shown.

Appendices 1 through 4 to this report contain a great deal of detailed data gathered in this Total
Compensation survey, including the specific compensation data reported by each survey
respondent for each benchmark classification; and other information not included in the Total
Compensation spreadsheet, such as work week schedule practices, retirement policies, and
policies regarding retiree health benefits, of survey respondents. For information purposes, the
detailed data included in Appendices 1 through 3 also compares the mean, or average, State of
California maximum base salary and maximum Total Compensation to the mean maximum
base salary and Total Compensation reported by survey respondents for each benchmark
class.
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Il — Discussion of Benchmark Classes

This Total Compensation Survey involved sixteen public safety related benchmark classes,
divided into three groups: the Patrol Group, the Corrections Group, and the Other Law
Enforcement Group.

The Patrol Group

The Patrol Officer/State Trooper benchmark class is a sworn peace officer, journey level class
responsible for performing the full range of police duties. The State of California match to this
benchmark is the class Officer, California Highway Patrol. Cities and counties in California
would be expected to match their journey level Police Officer and Deputy Sheriff classes,
respectively, to this benchmark. Outside of California, matches were sought from state level law
enforcement organizations similar to the California Highway Patrol, making the journey level
State Trooper class the expected match in other states. Since there is no Federal Government
police agency that includes similar patrol functions among its core responsibilities, no Federal
Government match to this benchmark was anticipated.

The Sergeant benchmark class in the Patrol Group is the sworn peace officer, first level
supervisor over Patrol Officers. The State of California match to this benchmark is the class
Sergeant, California Highway Patrol. The Sergeant level in the law enforcement agencies that
matched their journey level officer to the Patrol Officer/State Trooper benchmark is the expected
match to this class.

The Captain benchmark class in the Patrol Group is the sworn peace officer, third level
supervisor/manager over Patrol Officers. The State of California match to this benchmark is the
class Captain, California Highway Patrol. The Captain level in the law enforcement agencies
that matched their journey level officer to the Patrol Officer/State trooper benchmark is the
expected match to this class.

The Regional/Division Chief benchmark class is the sworn peace officer, managerial level
responsible for a substantial geographic or programmatic region or division of a large law
enforcement agency. The State of California match to this benchmark is the class Chief,
California Highway Patrol. Because the statewide responsibilities of the California Highway
Patrol create geographic management challenges not faced by most local law enforcement
agencies in California, this benchmark class was included only for data collected outside of
California.

The Corrections Group

The Correctional Officer benchmark class is a journey level, peace officer class deployed in a
prison or jail setting and assigned primary responsibility for inmate custody, supervision and
control. The State of California match to this benchmark is the class Correctional Officer. In
California, counties typically operate the local government jail facilities, through the county
Sheriff’'s Department; cities rarely operate substantial jails or detention centers. As a result,
counties were the survey respondents for this benchmark class within California.

Of the twenty California counties reporting matches to this benchmark, seven utilize the same
Deputy Sheriff classification that is used for patrol duties to perform the Correctional Officer
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function. In the other thirteen counties, specific corrections related classifications are utilized to
perform the primary Correctional Officer duties. These classifications are typically lower level
deputy classifications within the Sheriff's Department. The specific matches for each
responding county can be found within Appendices 1 and 2.

Outside of California, matches to all of the benchmark classes within the Corrections Group
were sought from classifications used within the prison/penitentiary system of each state and
the Federal Government.

The Correctional Sergeant benchmark class is the first level supervisor, peace officer class
responsible for inmate custody, supervision and control in a jail or prison setting. The State of
California match to this benchmark is the class Correctional Sergeant. As with the Correctional
Officer benchmark, counties were the survey respondents to this benchmark within California.
Also as with the Correctional Officer benchmark, a majority of the responding counties are
utilizing specific, corrections related classifications within the Sheriff's Department to perform
the Correctional Sergeant function, classifications that are at a lower level than the sergeant
classification assigned to the patrol function.

The Correctional Captain benchmark class is the third level supervisor/manager in the jail or
prison setting. The State of California match to this benchmark is the class Correctional
Captain. Unlike the Correctional Officer and Correctional Sergeant benchmark classes, most
responding counties use the same Captain classification for this level of correctional function
management as is used within the Sheriff's Department to manage patrol functions.

The Warden benchmark class is the position with overall management responsibility for a
prison facility. The State of California match to this benchmark is the class Warden. It was
determined that overall management of a county jail within a Sheriff's Department would not
represent a comparable position in most cases within California. As a result, this benchmark
class was included only for data collected outside of California relative to other state and the
Federal Government prison/penitentiary systems.

The Parole Agent benchmark class is the sworn peace officer, journey level position assigned
responsibility for supervision and oversight of individuals who have been paroled from a prison
or penitentiary system. The State of California match to this benchmark is the Parole Agent
class. It was determined that the class of probation officer within California counties would not
represent a position comparable to Parole Agent in most cases. As a result, this benchmark
class was included only for data collected outside of California relative to the supervision of
parolees from other state and the Federal Government prison/penitentiary systems.

The Other Law Enforcement Group

The Investigator benchmark class is a sworn peace officer, journey level class responsible for
independently conducting difficult investigations of alleged violations of law. The State of
California utilizes numerous Investigator classifications and class series, including a generalist
series and many series that are specific to individual State Agencies and types of investigative
work. Some of these are not sworn peace officers classifications. These series typically have
multiple journey level classes that provide for entry, regular journey level, and advanced journey
level duties. Among the various State of California Investigator class series, responsibility for
independently conducting difficult investigations is often assigned to the class at the level of the
Senior Special Investigator class in the State of California generalist Investigator series.
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Within California cities and counties, the classes expected to be matched to a sworn peace
officer, journey level Investigator benchmark would be the classes used for employees assigned
investigative duties within a Police Department or Sheriff's Department, or investigators within a
District Attorney’s Office. These Investigator classes would generally be used to investigate a
wide variety of alleged crimes, including violent criminal activity. The specific Investigator
benchmark matches for each responding city and county can be found in Appendices 1 and 2.

Based on these circumstances and considerations, the most appropriate State of California
match to the Investigator benchmark was determined to be the Senior Special Investigator
class.

Outside of California matches were sought of classes typically used within state and Federal
operating agencies and assigned responsibility for investigating alleged violations of law.

The Supervising Investigator is the sworn peace officer, first level supervisor of Investigators
who are independently performing difficult investigations of alleged violations of law. The State
of California match to this benchmark is the Supervising Special Investigator | class. Within
California matches to this benchmark are expected to come from classes assigned first level
supervisory responsibility over sworn peace officer employees performing investigations within a
Police Department, Sheriff's Department or District Attorney’s Office.

Outside of California matches were sought of classes typically used within state and Federal
operating agencies and assigned responsibility for first level supervision of employees
responsible for investigating alleged violations of law.

The Special Agent benchmark is the sworn peace officer, journey level position responsible for
independently performing the most complex and sensitive investigations, including the most
difficult criminal investigations, and often involving the coordination of the activities of other law
enforcement agencies. Investigations assigned to the Special Agent benchmark class are
typically considered to be at a higher level than those assigned to the Investigator benchmark
class. Within the State of California this benchmark is used within the Attorney General's
Office/Department of Justice. The State of California match to this benchmark is the Special
Agent, Department of Justice class.

California cities and counties generally use a single Investigator classification and series to
perform journey level investigations within a Police Department, Sheriff's Department or District
Attorney’s Office. They generally do not utilize a separate classification or series for
investigations that are considered exceptionally complex or difficult. As a result, it was not
expected that matches to the Special Agent benchmark would be reported by California cities
and counties, and this benchmark was included only for data collected outside California from
state and Federal level agencies having broad investigative authority and responsibility, such as
the Federal Bureau of Investigation.

The Special Agent-in-Charge benchmark class is a sworn peace officer, management position
responsible for overseeing a geographic or programmatic area staffed with Special Agents. The
State of California match to this benchmark is the Special Agent-in-Charge, Department of
Justice class. As with the Special Agent benchmark, this benchmark was included only for data
collected outside of California from state and Federal level agencies having broad investigative
authority and responsibility, such as the Federal Bureau of Investigation.
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The Criminalist benchmark class is a journey level, forensic scientist classification capable of
performing a wide variety of scientific evidence analyses in support of investigations,
documenting the results of those analyses, and testifying in court as to those results.
Criminalists are primarily forensic scientists rather than crime scene or evidence technicians.
The State of California match to this benchmark is the Senior Criminalist class. Some, but not
all, California cities and counties maintain their own crime or evidence analysis laboratories.
Those cities and counties would be expected to use classifications that are matches to the
Criminalist benchmark.

Outside of California, state and Federal level crime or evidence analysis laboratories would also
be expected to have classes matching this benchmark.

The Park Ranger benchmark class is a sworn peace officer, journey level position performing
resource protection and law enforcement duties in a park/public lands setting. The State of
California match to this benchmark is the State Park Ranger class. While many California cities
and counties utilize natural resource officer or park technician classifications, relatively few of
them have sworn peace officer status. Therefore, relatively few matches to this benchmark are
expected from data collected within California.

Outside of California, state and Federal level agencies having state or national park oversight
responsibilities would be expected to have matches to the Park Ranger benchmark class.

The Fish and Game Warden benchmark is a sworn peace officer, journey level position
responsible for the prevention of violations and enforcement of laws relating to fish, wildlife and
their habitats. The State of California match to this benchmark is the class Fish and Game
Warden.

In California, the enforcement of fish and wildlife related laws is primarily a state level
responsibility. As a result, cities and counties would not be expected to utilize sworn peace
officer classifications that are a match to this benchmark. This benchmark was included only for
data collection outside of California from state and Federal level agencies having fish and
wildlife protection and enforcement responsibilities.
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lIl — California Statewide Survey Results

The statewide summary results of this Total Compensation Survey are presented below by
benchmark classification group. The detailed survey responses by benchmark class and by
responding agency can be found within Appendix 1 to this report.

A. Patrol Group

The table below presents the summary of the data collected within California relative to the
Patrol Group classes. This data was provided by the thirty-six California cities and counties
that were survey respondents.

State of  Survey
CA Median
Max

State of CA
Maximum

Survey

Median Max State

Relationship

State
Relationship

Classification  Maximum

Base
Salary

Base
Salary

to Median

Total
Compensation

Total
Compensation

to Median

Patrol Officer $5,762 | $5,632 2.26% $8,5612 $7,911 7.06%
Sergeant $7,008 $7,177 -2.41% $10,122 $9,455 6.59%
Captain $10,837 | $10,236 5.55% $12,999 $13,184 -1.42%

The maximum Total Compensation of the State of California Patrol Officer and Sergeant,
California Highway Patrol classes is moderately higher than the median maximum Total
Compensation reported by survey respondents for those benchmark classes.

Note that the Patrol Officer and Sergeant, California Highway Patrol classes receive several
California pay differentials, in addition to longevity and education pay, that do not appear in
the base salary range of those classes. These compensation components appear as “Other
Cash” in the detailed data spreadsheets that appear in Appendices 1 — 3.

These pay differentials increase the State of California Total Compensation of those classes
by approximately an additional 10%, and account for the change in the State relationship to
the median percentage between the base salary and Total Compensation data for the Patrol
Officer and Sergeant benchmark classes. This circumstance underscores the necessity of
considering Total Compensation in evaluating relative compensation levels when public
safety classes are involved.

B. Corrections Group

The table below presents the summary of the data collected in California relative to the
Corrections Group classes. Twenty California counties and the Federal Government
provided this data.
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State of | Survey

CA Median  State State. of CA Sgrvey Staf[e
S ; . . Maximum Median Max Relation-
Classification Maximum Max Relationship .
) Total Total ship to
Base Base to Median . . .
= D Compensation Compensation Median
Salary
Correctional
Officer $6,144 $4,890 20.41% $7,770 $6,868 11.61%
Correctional
Sergeant $6,892 $6,401 7.12% $8,624 $8,309 3.65%
Correctional
Captain $9,082 $9,552 -5.18% $10,582 $12,665 -19.68%

This data reveals that the maximum Total Compensation of the State of California class,
Correctional Officer, exceeds the median maximum Total Compensation reported by survey
respondents for the Correctional Officer benchmark by 11.61%. Note that the percentage of
salary differential has decreased between the base salary and Total Compensation data for
this benchmark class. This is because Sheriff's Departments are responsible for jails in
California, and the sworn peace officer employees of those departments tend to receive a
variety of components of compensation beyond base salary, even though the specific
county may be utilizing a classification lower than its Deputy Sheriff classification to perform
Correctional Officer duties. Again, this underscores the importance of considering Total
Compensation when comparing compensation levels, particularly in the public safety area.

Also note the trend reflected in the Total Compensation State relationship to median
percentages between the Correctional Officer, Correctional Sergeant, and Correctional
Captain benchmark classes. While numerous Sheriff's Departments utilize a journey level
class to perform Correctional Officer duties that is lower than their journey level Patrol
Officer class, this tendency decreases with movement up the chain of command and
assignment of responsibility for providing supervision and management at the Sergeant and
Captain levels.

For the Correctional Sergeant benchmark, the State of California class maximum Total
Compensation exceeds that reported by survey respondents by a modest 3.65%. The
reduction in the percentage difference compared to the Correctional Officer benchmark
data, results from the fact that some Sheriff's Departments that utilize a class at a lower
level than their Deputy Sheriff to perform Correctional Officer duties, utilize their regular
Sheriff’'s Sergeant classification for first line supervision within the jail. Since the Sheriff's
Sergeant class tends to be more highly compensated, the percentage differential between
the State of California class and the survey data decreases for this benchmark.

This circumstance is much more prevalent at the Correctional Captain benchmark level.
The vast majority of responding counties utilize their regular Sheriff's Captain classification
to provide this level of management within their jails. (Note how much higher the median
maximum Total Compensation for the Correctional Captain class is than the Correctional
Sergeant class, as reported by California county respondents.) As a result, the data shows
the State of California Correctional Captain Total Compensation 19.68% below the survey
median maximum Total Compensation for the Correctional Captain benchmark class.

S
’0\_) Human Resource Services 16



2008 Public Safety Survey

C. Other Law Enforcement Group

The table below presents the summary of the data collected in California relative to the
Other Law Enforcement Group classes. While nearly all survey agencies reported matches
to the Investigator and Supervising Investigator benchmark classes, approximately half of
the agencies reported Criminalist benchmark matches, and only a handful reported matches
to the Park Ranger benchmark class.

State of | Survey

CA Median State State of CA Survey

Maximum Median Max
Total Total

State
Relationship

Classification Maximum Max  Relationship
Base Base to Median to Median

Salary Salary Compensation Compensation

Investigator $5,705 | $6,363 -11.52% $7,102 $8,619 -21.37%
Supervising

Investigator $6,265 | $7,559 -20.65% $7,722 $10,056 -30.23%
Criminalist $6,534 | $7,135 -9.20% $7,607 $8,621 -13.34%
Park Ranger $4,786 | $4,319 9.76% $6,370 $5,994 5.90%

The Total Compensation of the State of California matches to the Investigator and
Supervising Investigator benchmarks (Senior Special Investigator and Supervising Special
Investigator I, respectively) is below the survey median maximum Total Compensation for
these benchmark classes by a significant margin, 21.37% and 30.23%, respectively.

Some caution should be taken with regard to this data. As noted above, the State of
California utilizes a large number of Investigator classifications and series. Most of these
classes have been designed for use within a specific State Agency, and have a specific
investigative area as their primary focus. (While some of these State of California
classifications are not sworn peace officers, the benchmark Investigator class described in
this Total Compensation Survey is a sworn peace officer.) In determining matches to the
Investigator and Supervising Investigator benchmarks, survey respondents, as expected,
looked to classifications used within the investigative units of their Police Departments,
Sheriff's Departments, and District Attorney’s Offices. Investigator classes in those
organizations tend to be assigned a very wide range of investigative duties, including those
involving serious and violent crimes. As a result, it was expected that the median maximum
Total Compensation reported by respondents for the Investigator and Supervising
Investigator benchmark classes would be higher than the State of California classes
matched to these benchmarks. This should be taken into consideration when reviewing the
Investigator and Supervising Investigator survey data.

Matches to the Criminalist benchmark class were reported by eighteen California cities and
counties. The data shows that the State of California class (Senior Criminalist) Total
Compensation is 13.34% below the median maximum Total Compensation reported by
respondents for the Criminalist benchmark class.

There were only six California cities and counties that reported having a sworn peace officer
classification matching the Park Ranger benchmark class description. As a result of this
limited data, considerable caution should be taken in interpreting the survey results relative
to the Park Ranger benchmark class.
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IV — California Regional Survey Results

The tables below present summaries of the data collected within California, broken down into
four geographic regions. The survey data included in each table represents the data collected
from the survey respondents within each specific region, as presented above in the listing of
California Survey Agencies. The purpose of breaking down the data regionally is to identify any
significant differences between statewide and regional survey results, which may be attributed
to regional cost of living or other geographic factors that could affect the State of California’s
relative Total Compensation position in the regional labor market. Detailed survey results by
benchmark classification, by region, by survey respondent can be found in Appendix 2 to this
report.

Note that the regional State of California Total Compensation for some benchmark classes may
differ from the Total Compensation reported in the tables above that present the summary of
statewide survey results. This stems from the fact that the State of California offers a number of
geographic pay differentials to several of the benchmark classes, typically to enhance
recruitment and retention of employees within a particular region. This additional compensation
appears as the “Regional Adjustment” in the detailed survey results presented in Appendix 2.

Also note that, for some benchmark classes, breaking down the data regionally reveals few
matches reported by respondents for those classes in a particular region. For example, there
are only two reported matches for the Park Ranger benchmark class in each of the Northern
California, Bay Area and Central California regions. In those cases caution should be taken in
reviewing and interpreting the data.

A. Northern California Region

The table below presents a summary of the data collected from survey respondents within
the Northern California region.

Northern Region

State of Survey
CA Median
Maximum Max State State of CA Survey State
Base Base Relationship Total Median Total Relationship
Classification SEIERY Salary to Median Compensation | Compensation to Median
Patrol Officer $5,762 | $5,125 11.06% $8,512 $7,385 13.24%
Sergeant $7,008 | $6,013 14.20% $10,122 $9,180 9.31%
Captain $10,837 | $8,629 20.37% $12,999 $11,958 8.01%
Correctional Officer $6,144 | $4,366 28.94% $7,770 $6,010 22.64%
Correctional Sergeant $6,892 | $4,984 27.69% $8,624 $7,540 12.57%
Correctional Captain $9,082 | $8,251 9.15% $10,582 $11,054 -4.46%
Investigator $5,705 | $5,710 -0.08% $7,102 $8,027 -13.03%
Supervising Investigator $6,265 | $7,041 -12.39% $7,722 $9,861 -27.70%
Criminalist $6,534 | $6,963 -6.57% $7,607 $8,565 -12.59%
Park Ranger $4,786 | $4,662 2.59% $6,370 $6,068 4.75%
9.
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A comparison of this Northern California data to the statewide data above reveals that the
State of California Total Compensation levels compare more favorably to the Total
Compensation levels reported by survey respondents in this region. The State of California
maximum Total Compensation for six of the benchmark classes is higher than the median
maximum Total Compensation of respondents, including the Patrol Captain class. The
State of California maximum Total Compensation for the other four benchmark classes is
lower than the median maximum Total Compensation of respondents, but by a decreased
margin when compared to the statewide data. Most of these variations result in a modest to
moderate difference in the Total Compensation “State Relationship to Median” column,
compared to the statewide data.

B. Bay Area Region

The table below presents a summary of data collected from survey respondents within the
Bay Area region.

Bay Area Region

Classification

State of
CA

Maximum

Base
SEIERY

Survey

Median

Max
Base
Salary

State
Relationship
to Median

State of CA
Total
Compensation

Survey
Median Total
Compensation

State
Relationship
to Median

Patrol Officer $5,762 $7,171 -24.44% $8,512 $9,109 -7.01%
Sergeant $7,008 | $8,315 -18.65% $10,122 $10,348 -2.24%
Captain $10,837 | $11,555 -6.63% $12,999 $14,181 -9.09%
Correctional Officer $6,144 | $6,266 -1.99% $7,945 $8,175 -2.90%
Correctional Sergeant $6,892 $7,700 -11.72% $8,799 $9,967 -13.27%
Correctional Captain $9,082 | $10,459 -15.16% $10,582 $13,052 -23.34%
Investigator $5,705 | $7,949 -39.33% $7,102 $9,870 -38.98%
Supervising Investigator $6,265 | $8,904 -42.12% $7,722 $11,221 -45.32%
Criminalist $6,534 $7,444 -13.93% $7,607 $9,294 -22.18%
Park Ranger $4,786 $5,704 -19.17% $6,670 $7,361 -10.36%

The State of California maximum Total Compensation levels are below the median

maximum Total Compensation levels reported by Bay Area region survey respondents for

every benchmark class, a significant variation from the statewide data. For most benchmark

classes the variation from the statewide data is in the moderate to significant range. Since
the Bay Area is recognized as a very high cost area, this result is not unexpected, although

the magnitude of the difference in the data suggests that further review and analysis is
needed to determine the appropriate State of California compensation policy for this region.
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C. Central California Region

The Table below presents a summary of data collected from survey respondents within the
Central California region.

Central Region

State of  Survey
CA Median
Maximum Max State State of CA Survey State
Base Base Relationship Total Median Total Relationship
Classification Salary Salary to Median Compensation | Compensation to Median

Patrol Officer $5,762 | $4,191 27.27% $8,512 $7,220 15.18%
Sergeant $7,008 | $6,582 6.08% $10,122 $8,628 14.76%
Captain $10,837 | $9,657 10.89% $12,999 $11,461 11.83%
Correctional Officer $6,144 | $4,270 30.50% $7,770 $5,967 23.20%
Correctional Sergeant $6,892 | $5,348 22.40% $8,624 $7,283 15.55%
Correctional Captain $9,082 | $8,289 8.73% $10,582 $11,469 -8.38%
Investigator $5,705 | $5,845 -2.45% $7,102 $8,151 -14.78%
Supervising Investigator $6,265 | $6,961 -11.11% $7,722 $9,120 -18.10%
Criminalist $6,534 | $6,524 0.15% $7,607 $8,316 -9.32%
Park Ranger $4,786 | $4,235 11.52% $6,370 $5,588 12.28%

Similar to the Northern California region data, for each benchmark class the State of
California maximum Total Compensation compares more favorably to the Total

Compensation reported by survey respondents in the Central California region than to the

statewide data. State of California Total Compensation is higher for six benchmark classes,
and lower for the other four in the Central California region. Most of the variations in the

Total Compensation “State Relationship to Median” column are in the modest to moderate

range when compared to the statewide Total Compensation data.

Again note that there were few matches reported in this region for some benchmark classes

(Criminalist - 3; Park Ranger - 2), so caution should be taken in interpretation of the survey

results in those cases.
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D. Southern California Region

The table below presents a summary of data collected from survey respondents within the

Southern California region.

Southern Region

State of  Survey
CA Median
Maximum Max State State of CA Survey State
Base Base Relationship Total Median Total Relationship
Classification Salary Salary to Median Compensation | Compensation to Median

Patrol Officer $5,762 | $6,110 -6.04% $8,512 $8,112 4.70%
Sergeant $7,008 | $7,571 -8.03% $10,122 $9,952 1.68%
Captain $10,837 | $11,775 -8.66% $12,999 $13,778 -5.99%
Correctional Officer $6,144 | $5,469 10.99% $7,770 $7,149 7.99%
Correctional Sergeant $6,892 | $7,031 -2.01% $8,624 $9,241 -7.16%
Correctional Captain $9,082 | $9,926 -9.29% $10,582 $13,107 -23.86%
Investigator $5,705 | $6,807 -19.31% $7,102 $8,951 -26.04%
Supervising Investigator $6,265 | $7,968 -27.18% $7,722 $10,447 -35.29%
Criminalist $6,534 | $7,278 -11.39% $7,607 $8,672 -14.00%
Park Ranger $4,786 | $4,518 5.60% $6,670 $6,140 7.94%

A moderate degree of variation between the regional data and the statewide data occurs
with the Southern California data. Most variations in the State of California and survey

respondent Total Compensation “State Relationship to Median” column are less than 5%.

However, unlike the statewide data, the State of California Total Compensation for the
Correctional Sergeant class is lower than the median maximum Total Compensation

reported by respondents within this region for that benchmark class. While the variations

are fairly minor, the State of California maximum Total Compensation is lower than the
median maximum Total Compensation reported by respondents for six of the ten benchmark

classes.
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V — Non-California Survey Results

Data was collected outside of California for general information purposes, to identify any specific
compensation practices that may be of interest, and to allow comparison of compensation levels
among various benchmark classifications in other states. Data was sought from ten states and
the Federal Government. The table below presents a summary of the data collected from
survey respondents outside of California relative to the sixteen benchmark classes.

California compensation levels tend to run higher than those in other states in most
occupational areas, due to differences in the cost of living among other factors. This fact and
the relatively limited number of benchmark matches should be taken into consideration when
interpreting this data.

State of Survey

CA Median State of CA Survey
Maximum Max State Maximum Median Max State
Base Base Relationship Total Total Relationship
Classification Salary SEIERY to Median Compensation | Compensation to Median

Patrol Officer $5,762 $5,093 11.62% $8,512 $7,018 17.55%
Sergeant $7,008 $6,082 13.22% $10,122 $8,150 19.48%
Captain $10,837 $8,252 23.85% $12,999 $10,192 21.59%
Regional/Divisional
Chief $13,533 $9,271 31.50% $15,886 $11,077 30.27%
Correctional
Officer $6,144 $3,753 38.92% $7,770 $5,540 28.69%
Correctional
Sergeant $6,892 $4,557 33.88% $8,624 $6,227 27.80%
Correctional
Captain $9,082 $6,228 31.43% $10,582 $7,703 27.21%
Warden $10,433 $9,556 8.41% $11,727 $11,038 5.88%
Parole Agent $7,437 $4,904 34.06% $9,115 $6,332 30.53%
Special Agent $6,674 $5,957 10.74% $8,114 $7,815 3.68%
Special Agent-in-
Charge $8,126 $6,554 19.35% $9,566 $8,296 13.27%
Investigator $5,705 $5,918 -3.73% $7,102 $7,815 -10.04%
Supervising
Investigator $6,265 $6,336 -1.13% $7,722 $8,138 -5.39%
Criminalist $6,534 $5,493 15.93% $7,607 $6,805 10.54%
Game Warden $5,129 $4,925 3.98% $6,663 $6,171 7.39%
Park Ranger $4,786 $4,061 15.15% $6,370 $5,379 15.56%

With the exception of the Investigator and Supervising Investigator classes, State of California
Total Compensation levels exceed the Total Compensation reported by non-California survey
respondents for all benchmark classes, typically by a significant percentage. For both the Patrol
Group and Corrections Group classes, the State of California Total Compensation is generally
more than 20% higher.
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VI — Conclusion

By definition, compensation surveys represent a snapshot of the compensation practices of
survey respondents at a specific point in time. This Total Compensation Survey gathered data
and information relating to compensation practices and policies that were in effect as of January
1, 2007. Compensation practices are generally quite dynamic, so changes and adjustments to
specific compensation components by specific employers should be expected to occur on a
regular basis.

Questions or comments about this Total Compensation Survey, or this report, can be directed to
CPS Human Resource Services at www.cps.ca.gov.
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California Statewide Data by Class by Survey Respondent
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Patrol Officer

Monthly
Min.

Monthly
Max.

Longevity

Deferred

Retirement

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash

Social

Monthly Total

Pay

Comp

Pickup

Security

Compensation

23?:}::252;3; Personnel gf;'ﬁ;;%gﬂg;'a $4,740|  $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
City of Anaheim Police Officer $4,600 $6,164 $555 $925 $954 $56 $89 $8,743
City of Bakersfield Police Officer $4,155 $5,062 $456 $506 $83 $1,110 $63 $73 $7,353
City of Chula Vista Peace Officer $5,026 $6,110 $550 $300 $919 $48 $89 $8,015
City of Fresno Police Officer $4,779 $5,810 $232 $91 $655 $84 $6,873
City of Long Beach Police Officer $4,488 $5,558 $278 $445 $350 $843 $81 $7,554
City of Los Angeles Police Officer Il $4,562 $6,214 $513 $62 $373 $79 $774 $68 $90 $8,173
City of Modesto Police Officer $4,226 $5,137 $385 $103 $92 $812 $74 $6,604
City of Oakland Police Officer $5,764 $7,264 $156 $654 $291 $64 $1,121 $97 $23 $105 $9,775
City of Redding Police Officer $3,880 $5,461 $491 $284 $75 $950 $15 $79 $7,356
City of Riverside Police Officer $4,893 $6,245 $562 $781 $935 $91 $8,613
City of Roseville Police Officer $4,084 $5,881 $294 $529 $588 $970 $85 $8,348
City of Sacramento Police Officer $4,216 $5,125 $461 $769 $76 $880 $74 $7,385
City of San Diego Police Officer Il $4,651 $5,620 $230 $422 $75 $465 $81 $6,893
City of San Jose Police Officer $5,358 $7,174 $538 $56 $977 $101 $104 $8,950
City of Santa Ana Police Officer $5,051 $6,140 $553 $921 $767 $80 $89 $8,550
City of Stockton Police Officer $3,633 $5,419 $759 $108 $488 $488 $133 $890 $79 $8,363
City/County of San Francisco Police Officer $5,458 $7,167 $430 $63 $860 $109 $104 $8,733
County of Alameda Deputy Sheriff 11 $5,907 $7,174 $430 $90 $1,185 $124 $549 $9,552
County of Contra Costa Deputy Sheriff Il $5,240 $6,369 $294 $318 $67 $975 $59 $92 $8,175
County of Fresno Deputy Sheriff IlI $4,803 $5,559 $278 $42 $664 $425 $6,968
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Patrol Officer

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Socu_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security  Compensation

County of Kern Deputy Sheriff |1 $3,884 $4,741 $534 $569 $67 $830 $60 $11 $363 $7,175
County of Los Angeles Deputy Sheriff $4,432 $5,813 $174 $233 $727 $83 $946 $57 $84 $8,117
County of Mendocino Deputy Sheriff/Coroner Il $3,455 $4,200 $210 $252 $420 $50 $965 $321 $6,418
County of Merced Deputy Sheriff/Coroner Il $3,711 $4,512 $196 $226 $65 $1,054 $93 $17 $345 $6,507
County of Orange Deputy Sheriff |1 $4,635 $6,476 $780 $350 $620 $48 $94 $8,368
County of Placer Deputy Sheriff 11 $3,865 $4,715 $472 $424 $870 $89 $1,126 $50 $9 $236 $361 $8,351
County of Riverside Deputy Sheriff $4,056 $5,442 $490 $599 $568 $79 $7,177
County of Sacramento Deputy Sheriff $4,265 $5,185 $274 $1,037 $75 $827 $95 $397 $7,890
County of San Bernardino Deputy Sheriff $3,903 $5,469 $306 $366 $52 $872 $79 $7,144
County of San Diego Deputy Sheriff $3,943 $5,643 $536 $423 $60 $568 $82 $7,312
County of San Joaquin Deputy Sheriff 11 $4,375 $5,316 $121 $532 $83 $1,424 $47 $6 $77 $7,606
County of San Luis Obispo Deputy Sheriff $5,320 $6,465 $453 $150 $45 $325 $495 $7,932
County of Santa Clara Deputy Sheriff $5,497 $6,682 $568 $501 $71 $1,225 $113 $11 $97 $9,268
County of Stanislaus Deputy Sheriff $4,059 $4,934 $407 $197 $89 $1,135 $97 $28 $377 $7,265
County of Sutter Deputy Sheriff $3,938 $4,226 $380 $90 $67 $887 $44 $15 $323 $6,033
County of Ventura Deputy Sheriff $4,478 $6,252 $125 $719 $332 $56 $537 $91 $8,112

Federal Government No Comparable Class
Base Salary Median $5,632 Total Compensation Median $7,911
Base Salary Mean $5,742 Total Compensation Mean $7,824
State Relatlonshlp to 2.26% State Relationship to Median 7.06%

Median

State Relatlons?vll;;;z 0.34% State Relationship to Mean 8.09%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

36
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Sergeant
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

%fnfﬁ::tergzlg‘; Personnel ﬁzﬁ\ﬁ; E;'ri;?mia $5,765|  $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122
City of Anaheim Police Sergeant $7,925 $8,322 $749 $187 $954 $56 $121 $10,389
City of Bakersfield Police Sergeant $5,879 $7,147 $643 $715 $83 $1,110 $63 $104 $9,865
City of Chula Vista Police Sergeant $6,367 $7,739 $697 $350 $919 $48 $112 $9,865
City of Fresno Police Sergeant $5,593 $6,800 $272 $91 $655 $99 $7,917
City of Long Beach Police Sergeant $5,704 $7,259 $363 $581 $350 $843 $105 $9,501
City of Los Angeles Police Sergeant Il $5,890 $8,157 $513 $82 $489 $79 $774 $68 $118 $10,281
City of Modesto Police Sergeant $5,562 $6,761 $101 $507 $92 $812 $98 $8,372
City of Oakland Sergeant of Police $8,381 $8,381 $156 $754 $335 $64 $1,121 $97 $23 $122 $11,053
City of Redding Police Sergeant $5,925 $7,050 $635 $361 $67 $950 $15 $102 $9,180
City of Riverside Police Sergeant $6,885 $7,968 $200 $717 $996 $935 $116 $10,932
City of Roseville Police Sergeant $5,378 $7,207 $360 $649 $721 $970 $105 $10,011
City of Sacramento Police Sergeant $5,401 $6,565 $591 $985 $76 $880 $95 $9,192
City of San Diego Police Sergeant $5,646 $6,825 $280 $512 $75 $465 $99 $8,256
City of San Jose Police Sergeant $6,835 $8,306 $623 $56 $977 $101 $120 $10,183
City of Santa Ana Police Sergeant $6,230 $7,571 $681 $1,136 $767 $80 $110 $10,345
City of Stockton Police Sergeant $4,988 $6,403 $320 $128 $576 $576 $133 $890 $93 $9,120
City/County of San Francisco Police Sergeant $8,324 $8,324 $499 $63 $860 $109 $121 $9,976
County of Alameda Sergeant $7,774 $8,563 $514 $90 $1,185 $124 $628 $11,104
County of Contra Costa Sergeant $6,060 $7,367 $340 $368 $67 $975 $59 $107 $9,284
County of Fresno Sheriff's Sergeant $5,674 $6,898 $345 $42 $667 $528 $8,480
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S ) Monthly Monthly Longevity Deferred Retirement Educational Uniform Cafeteria - Social Monthly Total
SUETEL G CIESEIEEE i Min. Max. Pay Comp Pickup Incentive Allowance Plan DEIIEL WLl el E2e Security  Compensation
County of Kern Sheriff's Sergeant $4,885 $5,964 $672 $716 $67 $830 $60 $11 $456 $8,776
County of Los Angeles Sergeant $5,900 $7,330 $220 $293 $916 $83 $946 $57 $106 $9,952
County of Mendocino Sheriff's Sergeant $4,240 $5,153 $258 $309 $515 $50 $965 $394 $7,644
County of Merced Sheriff's Sergeant $4,404 $5,358 $232 $268 $65 $1,054 $93 $17 $410 $7,497
County of Orange Sergeant $5,671 $8,032 $967 $390 $620 $48 $116 $10,174
County of Placer Sheriff's Sergeant $4,482 $5,437 $544 $489 $978 $89 $1,126 $50 $9 $272 $416 $9,410
County of Riverside Sheriff's Sergeant $5,718 $7,473 $673 $822 $83 $568 $108 $9,727
County of Sacramento Sheriff's Sergeant $4,947 $6,013 $318 $1,203 $75 $827 $95 $460 $8,991
County of San Bernardino Sergeant $5,280 $6,731 $387 $640 $52 $872 $98 $8,779
County of San Diego Sheriff's Sergeant $6,488 $6,812 $647 $511 $60 $568 $99 $8,697
County of San Joaquin Sergeant $5,190 $6,308 $158 $63 $144 $631 $83 $1,477 $91 $8,955
County of San Luis Obispo Sergeant $6,460 $7,852 $550 $150 $45 $325 $601 $9,522
County of Santa Clara Sheriff's Sergeant $6,363 $7,742 $658 $581 $71 $1,225 $113 $11 $112 $10,513
County of Stanislaus Sergeant $4,806 $5,844 $482 $292 $89 $1,135 $97 $28 $447 $8,414
County of Sutter Sheriff's $3797|  $4,690 $422 $90 $67 $887 $44 $15 $359 $6,574
y Sergeant/Detective ’ ’ ;

County of Ventura Sergeant $5,841 $8,190 $164 $942 $435 $56 $537 $119 $10,442

Federal Government No Comparable Class
Base Salary Median $7,177 Total Compensation Median $9,455
Base Salary Mean $7,071 Total Compensation Mean $9,371
State Relatlonshlp to -2.41% State Relationship to Median 6.59%

Median

State Relatlons?vllr;;z -0.89% State Relationship to Mean 7.42%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

36
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m Hurwvan Resonrce Serviees

Surveyed Agency

Captain
Monthly

Social
Security

Uniform Cafeteria
Allowance Plan

Educational
Incentive

Retirement
Pickup

Deferred
Comp

Monthly Longevity
Min. Max. Pay

Monthly Total

Health Compensation

Classification Title Dental Vision Other Cash

%fnfﬁ::tergzlg‘; Personnel S%ptfsj;ycsgtf&ﬂ”ia $9,540|  $10,837 $798 $64 $1,013 $130 $157 $12,999
City of Anaheim Police Captain $9,532 $13,106 $1,180 $954 $56 $190 $15,486
City of Bakersfield Police Captain $8,391 $10,200 $918 $1,020 $83 $1,110 $63 $148 $13,542
City of Chula Vista Police Captain $12,416 $12,416 $1,117 $936 $180 $14,649
City of Fresno Police Captain $7,768 $9,762 $120 $66 $655 $142 $10,745
City of Long Beach Police Commander $7,227 $9,033 $452 $723 $843 $131 $11,181
City of Los Angeles Police Captain Il $10,122 $11,910 $119 $596 $79 $774 $68 $173 $13,718
City of Modesto Police Captain $7,718 $9,403 $235 $705 $92 $812 $136 $11,384
City of Oakland Captain of Police $12,379 $12,379 $156 $1,114 $619 $64 $1,121 $97 $23 $179 $15,753
City of Redding Police Captain $7,530 $8,964 $807 $457 $67 $950 $15 $130 $11,389
City of Riverside Police Captain $9,552 $12,494 $157 $1,124 $935 $181 $14,892
City of Roseville Police Captain $8,310 $11,137 $278 $668 $1,002 $1,000 $148 $20 $161 $14,415
City of Sacramento Police Captain $7,642 $11,462 $458 $1,032 $2,292 $76 $880 $166 $16,367
City of San Diego Police Captain $8,575 $10,272 $421 $770 $75 $715 $149 $12,402
City of San Jose Police Captain $9,159 $11,131 $835 $56 $977 $101 $161 $13,261
City of Santa Ana Police Captain $10,207 $11,816 $1,063 $886 $938 $100 $171 $14,975
City of Stockton Police Captain $7,910 $10,154 $609 $508 $914 $1,218 $133 $890 $147 $14,574
City/County of San Francisco Police Captain $11,160 $11,160 $670 $63 $860 $109 $162 $13,023
County of Alameda Captain $9,840 $11,950 $896 $90 $1,185 $124 $677 $14,922
County of Contra Costa Captain $8,605 $10,459 $523 $40 $510 $523 $73 $975 $59 $152 $13,314
County of Fresno Sheriff's Captain $7,312 $8,887 $444 $42 $667 $633 $10,673
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Captain

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Some_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security ~ Compensation

County of Kern Sheriff's Commander $6,790 $8,289 $934 $597 $67 $830 $60 $11 $624 $11,412
County of Los Angeles Captain $8,625 $10,715 $321 $429 $1,179 $918 $61 $155 $13,778
County of Mendocino Sheriff's Captain $6,020 $7,320 $549 $220 $659 $732 $50 $965 $560 $11,054
County of Merced Commander-Operations $6,086 $7,403 $321 $370 $65 $1,054 $93 $17 $566 $9,889
County of Orange Captain $10,325 $11,775 $1,418 $620 $74 $171 $14,057
County of Placer Sheriff's Captain $7,097 $8,629 $863 $777 $1,457 $89 $1,126 $50 $9 $431 $629 $14,060
County of Riverside Sheriff Captain $7,594 $9,926 $893 $1,092 $42 $568 $144 $12,665
County of Sacramento Sheriff's Captain $6,788 $8,251 $436 $1,650 $75 $827 $95 $623 $11,958
County of San Bernardino Captain $7,394 $9,462 $757 $960 $1,041 $750 $137 $13,107
County of San Diego Sheriff's Captain $7,415 $9,011 $856 $901 $60 $568 $131 $11,527
County of San Joaquin Sheriff Captain $7,859 $9,552 $143 $96 $218 $1,051 $83 $1,534 $139 $12,815
County of San Luis Obispo Sheriff's Commander $8,559 $10,403 $45 $350 $17 $655 $11,469
County of Santa Clara Captain $9,826 $12,606 $1,072 $71 $1,225 $113 $11 $183 $15,280
County of Stanislaus Captain $6,669 $10,004 $150 $825 $85 $1,135 $97 $28 $649 $12,973
County of Sutter Division Commander $5,119 $6,293 $566 $80 $42 $887 $44 $15 $481 $8,409
County of Ventura Commander $8,680 $12,152 $365 $1,397 $911 $56 $537 $176 $15,595

Federal Government No Comparable Class
Base Salary Median $10,236 Total Compensation Median $13,184
Base Salary Mean $10,275 Total Compensation Mean $13,075
State Relatlonshlp to 5.55% State Relationship to Median -1.42%

Median

State Relatlonsr;/ll;;;z 5.19% State Relationship to Mean -0.59%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

36
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Correctional Officer
Monthly

Min.

Monthly

Longevity

Deferred

Retirement

Educational

Uniform

Cafeteria

Health

Dental

Vision

Other Cash

Social Monthly Total

Max.

Pay

Comp

Pickup

Incentive

Allowance

Plan

Security =~ Compensation

gzﬁnﬁﬁgg:igapers°""e' Correctional Officer $5,055|  $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $89 $7,770
City of Anaheim No Comparable Class
City of Bakersfield No Comparable Class
City of Chula Vista No Comparable Class
City of Fresno No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Modesto No Comparable Class
City of Oakland No Comparable Class
City of Redding No Comparable Class
City of Riverside No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
City of San Diego No Comparable Class
City of San Jose No Comparable Class
City of Santa Ana No Comparable Class
City of Stockton No Comparable Class
City/County of San Francisco Deputy Sheriff $4,912 $6,266 $125 $376 $71 $860 $109 $91 $7,898
County of Alameda Deputy Sheriff 11 $5,907 $7,174 $430 $90 $1,185 $124 $549 $9,552
County of Contra Costa Deputy Sheriff Il $5,240 $6,369 $294 $318 $67 $975 $59 $92 $8,175
County of Fresno Correctional Officer IlI $3,414 $4,150 $208 $42 $667 $317 $5,384
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Correctional Officer

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Socu_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security  Compensation
County of Kern Sheriff's Detentions Deputy $3,278 $4,002 $240 $451 $67 $830 $60 $11 $306 $5,967
County of Los Angeles Deputy Sheriff $4,432 $5,813 $174 $233 $349 $83 $946 $57 $84 $7,739
County of Mendocino Corrections Deputy $3,323 $4,040 $202 $242 $202 $50 $965 $309 $6,010
County of Merced Correctional Officer Il $3,300 $4,013 $174 $201 $65 $1,054 $93 $17 $307 $5,924
County of Orange Deputy Sheriff |1 $3,635 $6,476 $780 $390 $620 $48 $94 $8,408
County of Placer Correctional Officer Il $3,592 $4,366 $437 $393 $89 $1,190 $50 $9 $334 $6,868
County of Riverside Correctional Deputy Il $3,452 $4,635 $417 $83 $568 $67 $5,771
County of Sacramento Deputy Sheriff $4,265 $5,185 $274 $1,037 $75 $827 $95 $397 $7,890
County of San Bernardino Deputy Sheriff $3,903 $5,469 $311 $366 $52 $872 $79 $7,149
. Deputy Sheriff-
County of San Diego Detentions/Court Services $3,160 $4,890 $465 $245 $60 $568 $71 $6,298
County of San Joaquin Correctional Officer $3,779 $4,593 $46 $105 $83 $1,424 $47 $6 $67 $6,370
. . Sheriff's Correctional
County of San Luis Obispo Officer $4,675 $5,683 $398 $150 $45 $325 $435 $7,036
County of Santa Clara Correctional Officer $4,804 $5,839 $496 $438 $71 $1,225 $113 $11 $85 $8,278
County of Stanislaus Deputy Sheriff-Custodial $3,652 $4,439 $366 $178 $89 $1,135 $97 $28 $340 $6,671
County of Sutter Correctional Officer $2,847 $3,555 $320 $90 $67 $887 $44 $15 $272 $5,250
County of Ventura Deputy Sheriff $4,478 $6,252 $188 $719 $332 $56 $537 $91 $8,174
Federal Government Correctional Officer $2,966 $4,270 $214 $33 $697 $327 $5,540
Base Salary Median $4,890 Total Compensation Median $6,868
Base Salary Mean $5,118 Total Compensation Mean $6,969
State Relatlonshlp to 20.41% State Relationship to Median 11.61%
Median
State Relationship to 16.70% State Relationship to Mean 10.30%
Mean
Department of Personnel Administration
Number of Comparable Matches] 21

Data Effective: January 1, 2007
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Correctional Sergeant
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

ismﬁgtig:igapersonne' Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $100 $8,624
City of Anaheim No Comparable Class
City of Bakersfield No Comparable Class
City of Chula Vista No Comparable Class
City of Fresno No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Modesto No Comparable Class
City of Oakland No Comparable Class
City of Redding No Comparable Class
City of Riverside No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
City of San Diego No Comparable Class
City of San Jose No Comparable Class
City of Santa Ana No Comparable Class
City of Stockton No Comparable Class
City/County of San Francisco Sheriff's Sergeant $6,000 $7,657 $153 $459 $71 $860 $109 $111 $9,421
County of Alameda Sergeant $7,774 $8,563 $514 $90 $1,185 $124 $628 $11,104
County of Contra Costa Sergeant $6,060 $7,367 $340 $368 $67 $975 $59 $107 $9,284
County of Fresno Correctional Sergeant $4,407 $5,358 $42 $667 $410 $6,477
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Surveyed Agency

Classification Title

Correctional Sergeant
Monthly

Monthly

Min. Max.

Longevity

Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash SOC'?"
Security

Monthly Total
Compensation

County of Kern ggfégf:n? etentions $4,123|  $5,034 $302 $567 $67 $830 $60 $11 $385 $7,256
County of Los Angeles Sergeant $5,900 $7,330 $440 $293 $367 $83 $946 $57 $106 $9,622
County of Mendocino Corrections Sergeant $4,240 $5,153 $258 $309 $515 $50 $965 $394 $7,644
County of Merced ggg‘;ﬁt""em'ona' $4,361 $5,306 $230 $100 $65 $1,054 $93 $17 $406 $7,271
County of Orange Sergeant $5,671 $8,032 $967 $390 $620 $48 $116 $10,174
County of Placer Correctional Sergeant $3,960 $4,814 $481 $433 $89 $1,190 $50 $9 $368 $7,435
County of Riverside Correctional Sergeant $4,918 $6,428 $579 $83 $568 $93 $7,751
County of Sacramento Sheriff's Sergeant $4,947 $6,013 $318 $1,203 $75 $827 $95 $460 $8,991
County of San Bernardino Sergeant $5,280 $6,731 $394 $640 $52 $872 $98 $8,787
County of San Diego Sheriff's Sergeant- $5,245|  $6,374 $606 $244 $60 $568 $92 $7,944
y g Detentions ’ ’ '
County of San Joaquin Correctional Sergeant $4,505 $5,476 $55 $125 $83 $1,424 $47 $6 $79 $7,295
. . Sheriff's Correctional

County of San Luis Obispo Sergeant $5,852 $7,112 $498 $150 $45 $325 $544 $8,674
County of Santa Clara Correctional Sergeant $6,363 $7,742 $658 $581 $71 $1,225 $113 $11 $112 $10,513
County of Stanislaus Sergeant-Custodial $4,390 $5,338 $440 $214 $89 $1,135 $97 $28 $408 $7,749
County of Sutter Correctional Sergeant $3,398 $4,226 $380 $90 $67 $887 $44 $15 $323 $6,033
County of Ventura Sergeant $5,841 $8,190 $164 $942 $435 $56 $537 $119 $10,442

Federal Government No Comparable Class
Base Salary Median $6,401 Total Compensation Median $8,309
Base Salary Mean $6,412 Total Compensation Mean $8,493
State Relatlonshlp to 7.12% State Relationship to Median 3.65%

Median
State Relationship to 6.96% State Relationship to Mean 1.51%
Mean
Department of Personnel Administration
Number of Comparable Matches] 20

Data Effective: January 1, 2007
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Correctional Captain
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

ismﬁgtig:igapersonne' Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
City of Anaheim No Comparable Class
City of Bakersfield No Comparable Class
City of Chula Vista No Comparable Class
City of Fresno No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Modesto No Comparable Class
City of Oakland No Comparable Class
City of Redding No Comparable Class
City of Riverside No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
City of San Diego No Comparable Class
City of San Jose No Comparable Class
City of Santa Ana No Comparable Class
City of Stockton No Comparable Class
City/County of San Francisco Sheriff Captain $7,889 $10,064 $201 $604 $71 $860 $109 $146 $12,055
County of Alameda Captain $9,840 $11,950 $896 $90 $1,185 $124 $677 $14,922
County of Contra Costa Captain $8,605 $10,459 $523 $40 $510 $261 $73 $975 $59 $152 $13,052
County of Fresno Correctional Captain $6,734 $8,183 $409 $42 $667 $622 $9,924
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Correctional Captain

clsstaton e Morlly - Menlly Loy Dfered Ferement Efuceloral o Gt veril viion OterCash S8 Moty Tt
County of Kern Sheriff's Commander $6,790 $8,289 $166 $934 $597 $67 $830 $60 $11 $624 $11,578
County of Los Angeles Captain $8,625 $10,715 $321 $429 $536 $918 $61 $155 $13,135
County of Mendocino Sheriff's Captain $6,020 $7,320 $549 $220 $659 $732 $50 $965 $560 $11,054
County of Merced Commander-Corrections $6,086 $7,403 $321 $370 $65 $1,054 $93 $17 $566 $9,889
County of Orange Captain $10,325 $11,775 $1,418 $620 $74 $171 $14,057
County of Placer Sheriff's Captain $7,097 $8,629 $863 $777 $1,457 $89 $1,126 $50 $9 $431 $629 $14,060
County of Riverside Sheriff Captain $7,594 $9,926 $893 $1,092 $42 $568 $144 $12,665
County of Sacramento Sheriff's Captain $6,788 $8,251 $436 $1,650 $75 $827 $95 $623 $11,958
County of San Bernardino Captain $7,394 $9,462 $757 $960 $1,041 $750 $137 $13,107
County of San Diego 22‘;{:: Detentions $7,415|  $9,011 $856 $901 $60 $568 $131 $11,527
County of San Joaquin Sheriff's Captain $7,859 $9,552 $143 $96 $218 $1,051 $83 $1,534 $139 $12,815
County of San Luis Obispo Sheriff's Commander $8,559 $10,403 $45 $350 $17 $655 $11,469
County of Santa Clara Correctional Captain $9,826 $12,606 $1,072 $71 $1,225 $113 $11 $183 $15,280
County of Stanislaus Captain $6,669 $10,004 $150 $825 $85 $1,135 $97 $28 $649 $12,973
County of Sutter Division Commander $5,119 $6,293 $566 $80 $42 $887 $44 $15 $481 $8,409
County of Ventura Commander $8,680 $12,152 $365 $1,397 $911 $56 $537 $176 $15,595
Federal Government Correctional Captain $6,285 $8,170 $409 $697 $622 $9,898
Base Salary Median $9,552 Total Compensation Median $12,665
Base Salary Mean $9,553 Total Compensation Mean $12,353
State Relationship to -5.18% State Relationship to Median -19.68%

Median

State Relationsr;/il;;;z -5.19% State Relationship to Mean -16.74%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

21
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Investigator
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

%fnfﬁ::tergzlg‘; Personnel ﬁﬁ/’:&: ;ﬂgfia' $4,727|  $5,705 $171 $100 $978 $65 $83 $7,102
City of Anaheim Police Officer $4,715 $6,318 $569 $948 $954 $56 $92 $8,936
City of Bakersfield Detective $4,677 $5,699 $513 $570 $83 $1,110 $63 $83 $8,120
City of Chula Vista Police Agent $5,535 $6,728 $606 $300 $919 $48 $98 $8,698
City of Fresno Police Specialist $4,639 $5,640 $226 $74 $655 $82 $6,676
City of Long Beach Police Officer $4,788 $5,858 $293 $469 $350 $843 $85 $7,897
City of Los Angeles Police Detective I $6,932 $7,727 $513 $77 $464 $774 $68 $112 $9,735
City of Modesto Police Detective $4,655 $5,670 $425 $113 $92 $812 $82 $7,195
City of Oakland Police Officer $5,764 $7,264 $156 $654 $291 $64 $1,121 $97 $23 $105 $9,775
City of Redding Police Investigator $5,739 $5,739 $517 $298 $75 $950 $15 $83 $7,677
City of Riverside Police Detective $5,633 $6,885 $620 $861 $935 $100 $9,400
City of Roseville Police Officer $4,084 $5,881 $294 $529 $588 $970 $85 $8,348
City of Sacramento Police Officer $4,427 $5,381 $484 $807 $76 $880 $78 $7,706
City of San Diego Police Officer Il $4,884 $5,901 $242 $443 $75 $465 $86 $7,211
City of San Jose Data Not Available

City of Santa Ana Police Officer $5,177 $6,294 $566 $944 $767 $80 $91 $8,743
City of Stockton Police Officer $3,633 $5,419 $759 $108 $488 $488 $133 $890 $79 $8,363
City/County of San Francisco District Attorney $6,227|  $7,947 $477 $860 $109 $115 $9,508

Investigator

County of Alameda Inspector || $6,415 $8,005 $560 $1,185 $124 $612 $10,487
County of Contra Costa :?]i:gggtgm"”ey Senior $6,927|  $8,420 $389 $975 $59 $122 $9,965
County of Fresno ﬁf/gi;’t:g?tsgrrim Attorney $5260|  $6,393 $320 $667 $489 $7,869
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Investigator

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Socu_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security  Compensation

District Attorney

County of Kern Investigator 1I $5,187 $6,332 $714 $759 $67 $830 $60 $11 $484 $9,257

County of Los Angeles Senior Investigator, D.A. $5,547 $7,275 $218 $291 $909 $83 $946 $57 $105 $9,885

County of Mendocino District Attorney $4.040|  $4,911 $295 $491 $50 $965 $376 $7,087

Investigator ’ ’ '

District Attorney

County of Merced Investigator I $4,153 $5,053 $219 $253 $65 $1,054 $93 $17 $387 $7,140

County of Orange Investigator $5,521 $7,067 $851 $390 $620 $48 $102 $9,078
District Attorney

County of Placer Investigator $4,706 $5,689 $569 $512 $1,016 $1,126 $50 $9 $435 $9,406

. . Senior District Attorney
County of Riverside Investigator $5,152 $6,915 $622 $761 $568 $100 $8,966
County of Sacramento Criminal Investigator Il $4,715 $5,730 $303 $1,146 $827 $95 $438 $8,539
. Senior District Attorney

County of San Bernardino Investigator $5,228 $6,665 $306 $366 $52 $872 $97 $8,357
. District Attorney

County of San Diego Investigator 1I $5,479 $6,659 $633 $499 $653 $97 $8,541
. District Attorney

County of San Joaquin Investigator $5,290 $6,431 $64 $147 $804 $1,424 $47 $6 $93 $9,016
. . District Attorney

County of San Luis Obispo Investigator I $6,307 $7,668 $552 $115 $290 $17 $587 $9,228

County of Santa Clara Criminal Investigator Il $6,363 $7,742 $658 $581 $1,225 $113 $11 $112 $10,442

County of Stanislaus Criminal Investigator Il $4,807 $5,845 $307 $292 $1,135 $97 $28 $447 $8,151
Senior Criminal

County of Sutter Investigator $4,006 $4,956 $446 $90 $887 $44 $15 $379 $6,817
District Attorney

County of Ventura Investigator II $6,129 $8,593 $172 $988 $435 $56 $537 $125 $10,906

Federal Government Investigator $5,285 $6,871 $344 $697 $526 $8,437

Base Salary Median $6,363 Total Compensation Median $8,619

Base Salary Mean $6,488 Total Compensation Mean $8,655

State Relatlonshlp to -11.52% State Relationship to Median -21.37%

Median
State Relatlons?vll;;;z -13.73% State Relationship to Mean -21.86%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

36
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Supervising Investigator
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

%fné};tgt‘ig:igapersonne' ﬁ:,’;‘;rt‘l’;tr;? ISpeCia' $5192|  $6,265 $188 $100 $1,013 $65 $91 $7,722
City of Anaheim Police Sergeant $7,925 $8,322 $749 $187 $954 $56 $121 $10,389
City of Bakersfield Police Sergeant $5,879 $7,147 $643 $715 $83 $1,110 $63 $104 $9,865
City of Chula Vista Police Sergeant $6,367 $7,739 $697 $350 $25 $919 $48 $112 $9,890
City of Fresno Police Sergeant $5,593 $6,800 $272 $91 $655 $99 $7,917
City of Long Beach Police Sergeant $6,004 $7,559 $378 $605 $350 $843 $110 $9,844
City of Los Angeles Data Not Available

City of Modesto Police Sergeant $5,562 $6,761 $101 $507 $92 $812 $98 $8,372
City of Oakland Police Sergeant $8,381 $8,381 $156 $754 $335 $64 $1,121 $97 $23 $122 $11,053
City of Redding Police Sergeant $5,925 $7,050 $635 $361 $67 $950 $15 $102 $9,180
City of Riverside Police Sergeant $6,885 $7,968 $200 $717 $996 $935 $116 $10,932
City of Roseville Police Sergeant $5,378 $7,207 $360 $649 $721 $970 $105 $10,011
City of Sacramento Police Sergeant $5,401 $6,565 $591 $985 $76 $880 $95 $9,192
City of San Diego Police Sergeant $5,928 $7,166 $294 $537 $75 $465 $104 $8,641
City of San Jose Data Not Available

City of Santa Ana Police Sergeant $6,384 $7,761 $698 $1,164 $767 $80 $113 $10,583
City of Stockton Police Sergeant $4,988 $6,403 $320 $128 $576 $576 $133 $890 $93 $9,120
City/County of San Francisco ﬁf/ggg?tsg:im Attorney $6,773)  $8,643 $519 $860 $109 $125 $10,256
County of Alameda Lieutenant of Inspectors $8,006 $9,714 $680 $1,185 $124 $645 $12,348
County of Contra Costa E}fslgis‘;teﬁttg’rrsney Lieutenant $7,130|  $8,667 $433 $85 $400 $433 $975 $59 $126 $11,179
County of Fresno iggfg;ﬂ?}%g;g;;r $6,250|  $7,607 $642 $582 $8,831
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Supervising Investigator

S ) Monthly Monthly Longevity Deferred Retirement Educational Uniform Cafeteria - Social Monthly Total
SUETEL G CIESEIEEE i Min. Max. Pay Comp Pickup Incentive Allowance Plan DEIIEL WLl el E2e Security  Compensation
County of Kern Diuict Avomey's $5702|  $6,961 $139 $785 $835 $67 $830 $60 $11 $533 $10,221
County of Los Angeles Supervising Investigator $6,229 $7,739 $232 $310 $967 $83 $946 $57 $112 $10,447
. Chief District Attorney
County of Mendocino Investigator $5,786 $7,032 $422 $703 $50 $965 $538 $9,710
Supervising District
County of Merced Attorney Investigator $4,834 $5,881 $255 $294 $65 $1,054 $93 $17 $450 $8,109
Supervising Attorney's
County of Orange Investigator $6,321 $8,476 $1,021 $390 $620 $48 $123 $10,677
Supervising District
County of Placer Attorney Investigator $5,404 $6,681 $668 $601 $1,165 $1,126 $50 $9 $511 $10,811
. . Supervising District
County of Riverside Attorney Investigator $6,608 $8,635 $108 $777 $950 $706 $125 $11,302
Supervising Criminal
County of Sacramento Investigator $5,799 $7,051 $373 $1,410 $827 $95 $539 $10,295
. District Attorney
County of San Bernardino Supervising Investigator $5,817 $8,126 $387 $702 $52 $872 $118 $10,257
. District Attorney
County of San Diego Investigator IV $6,074 $7,382 $701 $554 $653 $107 $9,397
. District Attorney
County of San Joaquin Investigator 1I $5,919 $7,199 $108 $72 $164 $792 $83 $1,534 $104 $10,056
. . Supervising District
County of San Luis Obispo Attorney Investigator $7,491 $9,105 $656 $115 $290 $17 $636 $10,818
County of Santa Clara Criminal Investigator III $7,519 $9,141 $777 $686 $1,225 $113 $11 $133 $12,085
. Senior Criminal
County of Stanislaus Investigator $5,290 $6,431 $338 $322 $1,135 $97 $28 $492 $8,842
County of Sutter i{:ﬁ;g‘;’es"gmr District $5.119|  $6,293 $566 $80 $887 $47 $15 $481 $8,370
Senior District Attorney
County of Ventura . $6,582 $9,246 $185 $1,063 $435 $56 $537 $134 $11,656
Investigator
Federal Government Supervisory Investigator $6,285 $8,170 $409 $697 $622 $9,898
Base Salary Median $7,559 Total Compensation Median $10,056
Base Salary Mean $7,629 Total Compensation Mean $10,016
State Relatlonshlp to -20.65% State Relationship to Median -30.23%
Median
State Relatlonsr;/ll;;;z -21.77% State Relationship to Mean -29.71%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

35
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Criminalist
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

23?3;‘::32:'2; Personnel Senior Criminalist $5279|  $6,534 $978 $95 $7,607
City of Anaheim Forensic Specialist Il $4,493 $5,460 $382 $954 $56 $79 $6,931
City of Bakersfield No Comparable Class
City of Chula Vista No Comparable Class
City of Fresno No Comparable Class
City of Long Beach Criminalist Il $4,550 $6,192 $372 $843 $474 $7,880
City of Los Angeles Criminalist Il $6,450 $8,013 $8 $857 $24 $116 $9,018
City of Modesto No Comparable Class
City of Oakland Criminalist Il $6,023 $7,396 $370 $1,121 $97 $23 $107 $9,114
City of Redding No Comparable Class
City of Riverside No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
City of San Diego Criminalist Il $6,025 $7,281 $102 $465 $106 $7,954
City of San Jose No Comparable Class
City of Santa Ana No Comparable Class
City of Stockton No Comparable Class
City/County of San Francisco Criminalist Il $6,920 $8,409 $860 $109 $122 $9,500
County of Alameda Criminalist 11l $5,650 $6,812 $1,116 $124 $521 $8,573
County of Contra Costa Criminalist Il $5,953 $7,236 $353 $362 $975 $59 $105 $9,090
County of Fresno Criminalist Il $5,364 $6,521 $25 $667 $499 $7,712
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Criminalist

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Socu_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security  Compensation

County of Kern Criminalist 11l $5,344 $6,524 $391 $830 $60 $11 $499 $8,316

County of Los Angeles Senior Criminalist $5,547 $7,275 $291 $946 $57 $105 $8,674
County of Mendocino No Comparable Class
County of Merced No Comparable Class

County of Orange Forensic Scientist IlI $5,477 $7,355 $863 $624 $107 $8,949
County of Placer No Comparable Class

County of Riverside Data Not Available

County of Sacramento Criminalist IV $5,484 $6,668 $156 $827 $95 $510 $8,256

County of San Bernardino Criminalist Il $5,503 $7,034 $492 $631 $102 $8,259

County of San Diego Criminalist Il $6,185 $7,516 $526 $611 $109 $8,762
County of San Joaquin No Comparable Class
County of San Luis Obispo No Comparable Class

County of Santa Clara Criminalist 11l $6,188 $7,492 $524 $1,225 $113 $11 $109 $9,474
County of Stanislaus No Comparable Class
County of Sutter No Comparable Class

County of Ventura Forensic Scientist Il $4,907 $6,883 $103 $275 $344 $537 $527 $8,669

Federal Government Forensic Chemist $2,405 $6,871 $344 $697 $526 $8,437

Base Salary Median $7,135 Total Compensation Median $8,621

Base Salary Mean $7,052 Total Compensation Mean $8,532

State Relatlonshlp to -9.20% State Relationship to Median -13.34%

Median
State Relatlonst:vll;;;z -7.93% State Relationship to Mean -12.16%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

18
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m Hurwvan Resonrce Serviees

Surveyed Agency

Classification Title

Park Ranger
Monthly

Min.

Monthly
Max.

Longevity
Pay

Deferred
Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other Cash

Social
Security

Monthly Total
Compensation

23?3;‘::32:'2; e State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $69 $6,370
City of Anaheim No Comparable Class
City of Bakersfield No Comparable Class
City of Chula Vista No Comparable Class
City of Fresno No Comparable Class
City of Long Beach Park Ranger | $2,813 $3,809 $229 $843 $291 $5,172
City of Los Angeles No Comparable Class
City of Modesto No Comparable Class
City of Oakland Ranger $4,586 $5,925 $533 $64 $1,121 $97 $23 $86 $7,849
City of Redding No Comparable Class
City of Riverside No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
City of San Diego No Comparable Class
City of San Jose No Comparable Class
City of Santa Ana Park Ranger $3,803 $4,858 $340 $938 $80 $70 $6,287
City of Stockton No Comparable Class
City/County of San Francisco No Comparable Class
County of Alameda No Comparable Class
County of Contra Costa No Comparable Class
County of Fresno No Comparable Class
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Park Ranger

Surveyed Agency Classification Title Mor_]thly Monthly Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision Other Cash Socu_il Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security  Compensation

County of Kern Park Ranger Il $3,057 $3,732 $224 $830 $60 $11 $285 $5,142

County of Los Angeles Officer $3,556 $4,178 $167 $522 $63 $946 $57 $61 $5,994
County of Mendocino No Comparable Class
County of Merced No Comparable Class
County of Orange No Comparable Class
County of Placer No Comparable Class
County of Riverside No Comparable Class

County of Sacramento Park Ranger | $3,553 $4,319 $228 $827 $95 $330 $5,800
County of San Bernardino No Comparable Class
County of San Diego No Comparable Class
County of San Joaquin No Comparable Class
County of San Luis Obispo No Comparable Class
County of Santa Clara No Comparable Class
County of Stanislaus No Comparable Class
County of Sutter No Comparable Class
County of Ventura No Comparable Class

Federal Government Park Ranger $2,405 $4,737 $237 $697 $362 $6,033

Base Salary Median $4,319 Total Compensation Median $5,994

Base Salary Mean $4,508 Total Compensation Mean $6,040

State Relatlonshlp to 9.76% State Relationship to Median 5.90%

Median
State Relatlonst:vll;;;z 5.80% State Relationship to Mean 5.19%

Department of Personnel Administration

Data Effective: January 1, 2007

Number of Comparable Matches]

7
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Appendix 2

California Regional Data by Class by Survey Respondent
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L3 ——

Patrol Officer

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;iﬁ(’l:sm Eﬁ 1uct;a”t:ﬁ’neal Atlfg\if:(::ze CaFf’Ie;iv‘ia Health Dental  Vision %21;:' Azﬁg; ?:ln Social Security (’;Aoonq:ﬂahlqs-ra?itg;
Department of Personnel Administration Officer California Highway Patrol $4,740 $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
City of Redding Police Officer $3,880 $5,461 $491 $284 $75 $950 $15] $79) $7,356
City of Roseville Police Officer $4,084 $5,881 $294 $529 $588 $970 $85] $8,348
City of Sacramento Police Officer $4,216 $5,125 $461 $769 $76 $880 $74) $7,385
County of Mendocino Deputy Sheriff/Coroner Il $3,455 $4,200 $210 $252 $420 $50 $965 $321 $6,418
County of Placer Deputy Sheriff Il $3,865 $4,715 $472 $424 $870 $89 $1,126 $50 $9! $236 $361 $8,351
County of Sacramento Deputy Sheriff $4,265 $5,185 $274 $1,037 $75 $827 $95 $397 $7,890
County of Sutter Deputy Sheriff $3,938 $4,226 $380 $90 $67 $887 $44 $15] $323 $6,033
Federal Government-Northern Region No Comparable Class

Base Salary Median $5,125 Total Compensation Median $7,385
Base Salary Mean $4,970 Total Compensation Mean $7,397
State Relationship to Median 11.06% State Relationship to Median 13.24%
State Relationship to Mean 13.74% State Relationship to Mean 13.10%|

Number of Comparable Matches| 7|

Patrol Officer

Surveyed Agency

Classification Title

nthly Min.

Monthly Max.

gevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

alth

Dental

Vision

Other
Ca:

Regional

N Social Security
Adjustm Y

Compensation

Monthly Total

S|
Department of Personnel Administration Officer California Highway Patrol $4,740 $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
City of Oakland Police Officer $5,764 $7,264 $156 $654 $291 $64 $1,121 $97 $23 $105 $9,775
City of San Jose Police Officer $5,358 $7,174 $538 $56 $977 $101 $104 $8,950
City/County of San Francisco Police Officer $5,458 $7,167 $430 $63 $860 $109 $104 $8,733
County of Alameda Deputy Sheriff Il $5,907 $7,174 $430 $90 $1,185 $124 $549 $9,552
County of Contra Costa Deputy Sheriff I $5,240 $6,369 $294/ $318 $67 $975 $59 $92 $8,175
County of Santa Clara Deputy Sheriff $5,497 $6,682 $568 $501 $71 $1,225 $113 $11] $97 $9,268
Federal Government - Bay Area No Comparable Class

Base Salary Median $7,171 Total Compensation Median $9,109
Base Salary Mean $6,972 Total Compensation Mean $9,076
State Relationship to Median -24.44% State Relationship to Median -7.01%|
State Relationship to Mean -20.99% State Relationship to Mean -6.62%|

Number of Comparable Matches| 6|
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L3 ——

Patrol Officer

Central Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFt’iIrCel':Esnt Eldl 1uct;a”t:ﬁ’neal Aﬁg‘i,:‘:gze CaFf’Ie;iv‘ia Health Dental  Vision ??g:f:' Azj?g; ?:llwl Social Security (’;lloon::relﬁs-ra?itg:l
Department of Personnel Administration Officer California Highway Patrol $4,740 $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
City of Bakersfield Police Officer $4,155 $5,062 $456/ $506 $83 $1,110 $63 $73 $7,353
City of Fresno Police Officer $4,779 $5,810 $232 $91 $655 $84 $6,873
City of Modesto Police Officer $4,226 $5,137 $385] $103 $92 $812] $74 $6,604
City of Stockton Police Officer $3,633 $5,419 $759] $108 $488] $488 $133 $890 $79 $8,363
County of Fresno Deputy Sheriff 11l $4,803 $5,559 $278 $42 $664/ $425) $6,968
County of Kern Deputy Sheriff Il $3,884 $4,741 $534/ $569 $67 $830 $60 $11 $363] $7,175
County of Merced Deputy Sheriff/Coroner Il $3,711 $4,512 $196 $226 $65 $1,054 $93 $17 $345] $6,507
County of San Joaquin Deputy Sheriff Il $4,375 $5,316 $121] $532 $83 $1,424 $47 $6 $77 $7,606
County of San Luis Obispo Deputy Sheriff $5,320 $6,465 $453] $150 $45 $325] $495/ $7,932
County of Stanislaus Deputy Sheriff $4,059 $4,934 $407] $197 $89 $1,135 $97 $28 $377 $7,265
Federal Government - Central Region No Comparable Class

Base Salary Median $4,191 Total Compensation Median $7,220
Base Salary Mean $4,295 Total Compensation Mean $7,265
State Relationship to Median 27.27%| State Relationship to Median 15.18%|
State Relationship to Mean 25.47% State Relationship to Mean 14.66%|

Number of Comparable Matches| 10|

Patrol Officer

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFt,iirCiE:m Eﬁ:lcia”tiﬁlneal Atlfg\if:(:gze CaFf’Ie;iv‘ia Health Dental  Vision ?;?:hr A‘?J]igsi;?:;t Social Security éﬂo?g:?;ﬁ;?itg:.

Department of Personnel Administration Officer California Highway Patrol $4,740 $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
City of Anaheim Police Officer $4,600 $6,164 $555/ $925 $954 $56 $89 $8,743
City of Chula Vista Peace Officer $5,026 $6,110 $550 $300 $919 $48 $89 $8,015
City of Long Beach Police Officer $4,488 $5,558 $278] $445] $350 $843] $81 $7,554
City of Los Angeles Police Officer Il $4,562 $6,214 $513] $62 $373 $79 $774 $68 $90 $8,173
City of Riverside Police Officer $4,893 $6,245 $562 $781 $935] $91 $8,613
City of San Diego Police Officer Il $4,651 $5,620 $230] $422 $75 $465] $81 $6,893
City of Santa Ana Police Officer $5,051 $6,140 $553] $921 $767 $80 $89 $8,550
County of Los Angeles Deputy Sheriff $4,432 $5,813 $174] $233 $727 $83 $946/ $57 $84 $8,117
County of Orange Deputy Sheriff Il $4,635 $6,476 $780] $350 $620 $48 $94 $8,368
County of Riverside Deputy Sheriff $4,056 $5,442 $490] $599 $568] $79 $7,177
County of San Bernardino Deputy Sheriff $3,903 $5,469 $306 $366 $52 $872 $79 $7,144
County of San Diego Deputy Sheriff $3,943 $5,643 $536 $423 $60 $568] $82 $7,312
County of Ventura Deputy Sheriff $4,478 $6,252 $125 $719] $332 $56 $537] $91 $8,112

Federal Government - Southern Region No Comparable Class
Base Salary Median $6,110 Total Compensation Median $8,112
Base Salary Mean $5,934 Total Compensation Mean $7,906
State Relationship to Median -6.04% State Relationship to Median 4.70%
State Relationship to Mean -2.99% State Relationship to Mean 7.13%|

Number of Comparable Matches| 13|

Department of Personnel Administration
Data Effective: January 1, 2007
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| 3 Lo ———

Sergeant
Northern Region
Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFl'iereklE;m Eﬁ:éc;l:?\/l;al A&IJg\il\f/Darlzze Ca:;iria Health  Dental Vision g;h:': Aﬁjeugsitol: :::“ Social Security CMU D'::g!i;r;‘l::‘
Department of Personnel Administration Sergeant California Highway Patrol $5,765 $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122
City of Redding Police Sergeant $5,925 $7,050 $635 $361 $67 $950] $15! $102 $9,180
City of Roseville Police Sergeant $5,378 $7,207 $360 $649 $721 $970 $105 $10,011
City of Sacramento Police Sergeant $5,401 $6,565 $591 $985 $76 $880 $95 $9,192
County of Mendocino Sheriff's Sergeant $4,240 $5,138 $257 $308 $514 $50 $965 $393 $7,625
County of Placer Sheriff's Sergeant $4,482 $5,437 $544 $489 $978 $89 $1,126 $50 $9! $272 $416 $9,410
County of Sacramento Sheriff's Sergeant $4,947 $6,013 $318 $1,203 $75 $827 $95 $460 $8,991
County of Sutter Sheriff's Sergeant/Detective $3,797 $4,690 $422 $90 $67 $887 $44 $15 $359 $6,574
Federal Government-Northern Region No Comparable Class
Base Salary Median $6,013 Total Compensation Median $9,180
Base Salary Mean $6,014. Total Compensation Mean $8,712
State Relationship to Median 14.20%| State Relationship to Median 9.31%)
State Relationship to Mean 14.18%| State Relationship to Mean 13.93%
Number of Comparable Matches| 7|
Sergeant

Surveyed Agency Classification Title Monthly Min. Monthly Max. Longevity Pay Deferred Comp Re;li:iTsm Eﬁi%i‘["c\';;al ALlfg\lnf/g?;e Cagzle;ina Health  Dental Vision glahsehr Agj(ingslﬁ :::“ Social Security g‘o ?::g!ﬁ;ac:\[g:w
Department of Personnel Administration Sergeant California Highway Patrol $5,765 $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122
City of Oakland Sergeant of Police $8,381. $8,381. $156 $754 $335 $64 $1,121 $97 $23] $122 $11,053
City of San Jose Police Sergeant $6,835 $8,306 $623 $56 $977 $101 $120 $10,183
City/County of San Francisco Police Sergeant $8,324. $8,324. $499] $63 $860 $109 $121 $9,976
County of Alameda Sergeant $7,774 $8,563 $514 $90 $1,185 $124] $628 $11,104,
County of Contra Costa Sergeant $6,060 $7,367 $340 $368 $67 $975 $59 $107 $9,284
County of Santa Clara Sheriff's Sergeant $6,363 $7,742 $658 $581 $71 $1,225 $113 $11 $112 $10,513
Federal Government - Bay Area No Comparable Class

Base Salary Median $8,315, Total Compensation Median $10,348
Base Salary Mean $8,114. Total Compensation Mean $10,352
State Relationship to Median -18.65% State Relationship to Median -2.24%
State Relationship to Mean -15.78% State Relationship to Mean -2.27%

Number of Comparable Matches| 6
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Sergeant

Central Region

Surveyed Agency Classification Title Monthly Min. Monthly Max. Longevity Pay Deferred Comp Re;iﬁlsgm Eﬁ:éc:;ﬁ;al A&IJg\i/\f/Darn:Ee Cag?;iria Health  Dental Vision g;h:': Aﬁig;' :z:“ Social Security CMo D'::gg'%;r;‘lgln
Department of Personnel Administration Sergeant California Highway Patrol $5,765 $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122
City of Bakersfield Police Sergeant $5,879 $7,147 $643 $715] $83 $1,110; $63 $104 $9,865
City of Fresno Police Sergeant $5,593 $6,800 $272] $91 $655/ $99 $7,917
City of Modesto Police Sergeant $5,562 $6,761 $101] $507 $92 $812] $98 $8,372
City of Stockton Police Sergeant $4,988 $6,403 $320! $128; $576 $576! $133 $890! $93 $9,120
County of Fresno Sheriff's Sergeant $5,674 $6,898 $345] $42 $667 $528 $8,480
County of Kern Sheriff's Sergeant $4,885 $5,964 $672 $716] $67 $830] $60 $11] $456 $8,776
County of Merced Sheriff's Sergeant $4,404 $5,358 $232 $268] $65 $1,054. $93 $17] $410 $7,497
County of San Joaquin Sergeant $5,190 $6,308 $158] $63| $144 $631] $83 $1,477 $91 $8,955
County of San Luis Obispo Sergeant $6,460 $7,852 $550 $150] $45 $325] $601 $9,522
County of Stanislaus Sergeant $4,806 $5,844 $482 $292] $89 $1,135 $97 $28] $447 $8,414
Federal Government - Central Region No Comparable Class
Base Salary Median $6,582. Total Compensation Median $8,628
Base Salary Mean $6,534. Total Compensation Mean $8,692
State Relationship to Median 6.08% State Relationship to Median 14.76%
State Relationship to Mean 6.77%) State Relationship to Mean 14.13%
Number of Comparable Matches| 10|
Sergeant
Southern Region
Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;'i::ekTsm Eﬁ1%zil:$;al ALI:S\I/I/(;?;e Ca:;ina Health  Dental Vision glahsehr Agj(ingslt? :::“ Social Security g‘o ?::g!ﬁ;;[g:w
Department of Personnel Administration Sergeant California Highway Patrol $5,765 $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122
City of Anaheim Police Sergeant $7,925 $8,322 $749 $187] $954/ $56 $121 $10,389
City of Chula Vista Police Sergeant $6,367 $7,739 $697 $350] $919] $48 $112 $9,865
City of Long Beach Police Sergeant $5,704 $7,259 $363] $581 $350] $843] $105 $9,501
City of Los Angeles Police Sergeant Il $5,890 $8,157 $513] $82 $489] $79 $774) $68 $118 $10,281
City of Riverside Police Sergeant $6,885, $7,968 $200] $717 $996/ $935] $116 $10,932
City of San Diego Police Sergeant $5,646 $6,825, $280 $512] $75 $465] $99 $8,256
City of Santa Ana Police Sergeant $6,230 $7,571 $681 $1,136 $767] $80 $110 $10,345
County of Los Angeles Sergeant $5,900 $7,330, $220] $293] $916 $83 $946/ $57 $106 $9,952
County of Orange Sergeant $5,671 $8,032 $967 $390] $620] $48 $116 $10,174]
County of Riverside Sheriff's Sergeant $5,718 $7,473 $673 $822] $83 $568] $108 $9,727
County of San Bernardino Sergeant $5,280 $6,731 $387 $640] $52 $872] $98 $8,779
County of San Diego Sheriff's Sergeant $6,488 $6,812 $647 $511] $60 $568] $99 $8,697
County of Ventura Sergeant $5,841 $8,190 $164/ $942 $435] $56 $537] $119 $10,442
Federal Government - Southern Region No Comparable Class
Base Salary Median $7,571 Total Compensation Median $9,952
Base Salary Mean $7,570 Total Compensation Mean $9,795
State Relationship to Median -8.03% State Relationship to Median 1.68%
State Relationship to Mean -8.02% State Relationship to Mean 3.23%)
Number of Comparable Matches| 13|

Department of Personnel Administration
Data Effective: January 1, 2007
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Captain

Northern Region

Retirement

Educational

Uniform

Cafeteria

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Pickup e Allowance Plan Health  Dental DI S{;gﬁ:‘ Other Cash A:ﬁgms:“ Social Security CMU D'::g!ﬁ;g‘l::‘
Department of Personnel Administration Captain California Highway Patrol $9,540 $10,837 $798 $64. $1,013 $130 $157 $12,999
City of Redding Police Captain $7,530 $8,964. $807 $457] $67 $950 $17, $130 $11,391
City of Roseville Police Captain $8,310 $11,137] $278] $668] $1,002 $1,000 $148 $30! $161 $14,425
City of Sacramento Police Captain $7,642 $11,462, $458 $1,032 $2,292 $76 $880 $166 $16,367
County of Mendocino Sheriff's Captain $6,020 $7,320, $549] $220] $659 $732] $50 $965] $560 $11,054/
County of Placer Sheriff's Captain $7,097 $8,629 $863] $777 $1,457 $89 $1,126 $50 $18| $431] $629 $14,069
County of Sacramento Sheriff's Captain $6,788 $8,251 $436 $1,650 $75 $827 $95 $623 $11,958
County of Sutter Division Commander $5,119 $6,293 $566 $80 $42 $887 $44 $481 $8,394
Federal Government-Northern Region No Comparable Class

Base Salary Median $8,629 Total Compensation Median $11,958
Base Salary Mean $8,865. Total Compensation Mean $12,523
State Relationship to Median 20.37% State Relationship to Median 8.01%!
State Relationship to Mean 18.20%| State Relationship to Mean 3.67%!

Number of Comparable Matches| 7|

Captain
Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFl'ierekl::;m Eﬁicee:::‘ovgal A&IJg\il\f/Darlzze Ca:;iria Health  Dental DI F?e‘gﬁ;\ Other Cash A:ﬁgms:“ Social Security CMU D'::g!ﬁ;g‘l::‘
Department of Personnel Administration Captain California Highway Patrol $9,540 $10,837 $798 $64 $1,013 $130 $157 $12,999
City of Oakland Captain of Police $12,379 $12,379 $156; $1,114 $619; $64 $1,121] $97 $179 $15,730
City of San Jose Police Captain $9,159 $11,131 $835] $56 $977] $101 $161 $13,261
City/County of San Francisco Police Captain $11,160 $11,160! $670] $63 $860] $109 $162 $13,023]
County of Alameda Captain $9,840 $11,950 $896 $90 $1,185 $124 $125] $677 $15,047
County of Contra Costa Captain $8,605 $10,459 $523; $40 $510 $523; $73 $975! $59 $0, $152 $13,314
County of Santa Clara Captain $9,826 $12,606 $1,072 $71 $1,225] $113 $183 $15,269
Federal Government - Bay Area No Comparable Class

Base Salary Median $11,555, Total Compensation Median $14,181
Base Salary Mean $11,614, Total Compensation Mean $14,274,
State Relationship to Median -6.63%| State Relationship to Median -9.09%!
State Relationship to Mean -7.17%| State Relationship to Mean -9.81%!

Number of Comparable Matches| 6|
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Captain

Central Region

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Disabilit
y

Other
Health

Other Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Captain California Highway Patrol $9,540 $10,837 $798 $64 $1,013 $130 $157 $12,999
City of Bakersfield Police Captain $8,391 $10,200! $918 $1,020] $83 $1,110] $63 $148 $13,542
City of Fresno Police Captain $7,768 $9,762 $120] $66 $655/ $43] $142 $10,788
City of Modesto Police Captain $7,718 $9,403 $235! $705 $92 $812! $39 $136 $11,423
City of Stockton Police Captain $7,910 $10,154/ $609] $508! $914 $1,218] $133 $890! $20 $147 $14,594
County of Fresno Sheriff's Captain $7,312 $8,887 $444/ $42 $667] $17] $633 $10,690
County of Kern Sheriff's Commander $6,790 $8,289 $934 $597] $67 $830] $60 $624 $11,401
County of Merced Commander-Operations $6,086 $7,403 $321 $370] $65 $1,054. $93 $48] $566 $9,921
County of San Joaquin Sheriff Captain $7,859 $9,552 $143] $96! $218 $1,051 $83 $1,534. $139 $12,815
County of San Luis Obispo Sheriff's Commander $8,559 $10,403] $45 $350] $30! $17] $655 $11,499
County of Stanislaus Captain $6,669 $10,004/ $150; $825 $85 $1,135] $97 $649 $12,945
Federal Government - Central Region No Comparable Class

Base Salary Median $9,657 Total Compensation Median $11,461
Base Salary Mean $9,406 Total Compensation Mean $11,962
State Relationship to Median 10.89%| State Relationship to Median 11.83%
State Relationship to Mean 13.21% State Relationship to Mean 7.98%]

Number of Comparable Matches 10‘

Captain

Southern Region

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Disabilit
y

Other
Health

Other Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Captain California Highway Patrol $9,540 $10,837 $798 $64. $1,013 $130 $157 $12,999
City of Anaheim Police Captain $9,532 $13,106 $1,180 $954/ $56 $14/ $190 $15,500
City of Chula Vista Police Captain $12,416 $12,416 $1,117 $936 $180 $14,649
City of Long Beach Police Commander $7,227 $9,033 $452] $723 $843] $23] $131 $11,205
City of Los Angeles Police Captain Il $10,122 $11,910! $119 $596 $79 $774] $68 $173 $13,718
City of Riverside Police Captain $9,552 $12,494/ $157] $1,124 $935] $181 $14,892
City of San Diego Police Captain $8,575 $10,272] $421 $770] $75 $715] $0 $149 $12,402
City of Santa Ana Police Captain $10,207 $11,816 $1,063 $886 $938] $100 $39] $171 $15,014/
County of Los Angeles Captain $8,625 $10,715, $321 $429 $1,179 $918 $61 $155 $13,778
County of Orange Captain $10,325 $11,775] $1,418 $620] $74 $171 $14,057
County of Riverside Sheriff Captain $7,594 $9,926 $893 $1,092 $42 $568 $0! $144 $12,665
County of San Bernardino Captain $7,394 $9,462 $757 $960 $1,041 $750 $137 $13,107
County of San Diego Sheriff's Captain $7,415 $9,011. $856 $901] $60 $568] $131 $11,527
County of Ventura Commander $8,680 $12,152, $365 $1,397 $911 $56 $537 $57 $176 $15,651

Federal Government - Southern Region No Comparable Class
Base Salary Median $11,775] Total Compensation Median $13,778
Base Salary Mean $11,084/ Total Compensation Mean $13,705
State Relationship to Median -8.66% State Relationship to Median -5.99%
State Relationship to Mean -2.28% State Relationship to Mean -5.43%

Number of Comparable Matches| 13|

Department of Personnel Administration

Data Effective: January 1, 2007
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L3 ——

Correctional Officer

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Correctional Officer $5,055 $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $89 $7,770
City of Redding No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
County of Mendocino Corrections Deputy $3,323 $4,040 $202 $242 $202 $50 $965 $309 $6,010
County of Placer Correctional Officer I $3,592 $4,366 $437 $393 $89 $1,190 $50 $9 $334 $6,868
County of Sacramento Deputy Sheriff $4,265 $5,185 $274] $1,037 $75 $827 $95 $397 $7,890
County of Sutter Correctional Officer $2,847 $3,555 $320 $90 $67 $887 $44 $15 $272 $5,250
Federal Government-Northern Region Correctional Officer $3,134 $4,571 $229 $33 $697 $350 $5,880
Base Salary Median $4,366 Total Compensation Median $6,010
Base Salary Mean $4,343 Total Compensation Mean $6,379
State Relationship to Median 28.94% State Relationship to Median 22.64%
State Relationship to Mean 29.31%| State Relationship to Mean 17.89%
Number of Comparable Matches| 5|

Correctional Officer

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other

Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Correctional Officer $5,055 $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $175 $89 $7,945
City of Oakland No Comparable Class
City of San Jose No Comparable Class
City/County of San Francisco Deputy Sheriff $4,912 $6,266 $125 $376 $71 $860 $109] $91 $7,898
County of Alameda Deputy Sheriff 1l $5,907 $7,174 $430] $90 $1,185 $124] $549 $9,552
County of Contra Costa Deputy Sheriff I $5,240 $6,369 $294 $318] $67 $975] $59 $92 $8,175
County of Santa Clara Correctional Officer $4,804 $5,839 $496 $438] $71 $1,225 $113] $11 $85 $8,278
Federal Government - Bay Area Correctional Officer $3,432 $4,941 $247] $33 $697 $378 $6,296
Base Salary Median $6,266 Total Compensation Median $8,175
Base Salary Mean $6,118 Total Compensation Mean $8,040
State Relationship to Median -1.99% State Relationship to Median -2.90%
State Relationship to Mean 0.43% State Relationship to Mean -1.20%
Number of Comparable Matches| 5|
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Correctional Officer

Central Region

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other
Cash

Regional
Adjustment

Social Security

Monthly Total
Compensation

Department of Personnel Administration Correctional Officer $5,055 $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $89 $7,770
City of Bakersfield No Comparable Class
City of Fresno No Comparable Class
City of Modesto No Comparable Class
City of Stockton No Comparable Class
County of Fresno Correctional Officer Il $3,414 $4,150 $208] $42 $667 $317 $5,384
County of Kern Sheriff's Detentions Deputy $3,278 $4,002 $240 $451 $67 $830] $60 $11 $306 $5,967
County of Merced Correctional Officer Il $3,300 $4,013 $174 $201] $65 $1,054 $93 $17 $307 $5,924
County of San Joaquin Correctional Officer $3,779 $4,593 $46 $105 $83 $1,424 $47 $6 $67 $6,370
County of San Luis Obispo Sheriff's Correctional Officer $4,675 $5,683 $398 $150] $45 $325 $435 $7,036
County of Stanislaus Deputy Sheriff-Custodial $3,652 $4,439 $366 $178] $89 $1,135 $97 $28 $340 $6,671
Federal Government - Central Region Correctional Officer $2,966 $4,270 $214] $33 $697 $327 $5,540
Base Salary Median $4,270 Total Compensation Median $5,967
Base Salary Mean $4,450 Total Compensation Mean $6,128
State Relationship to Median 30.50% State Relationship to Median 23.20%)|
State Relationship to Mean 27.57%| State Relationship to Mean 21.14%
Number of Comparable Matches| 7|

Correctional Officer

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef‘ﬂi‘;?:lis;al Aﬁg\i’rlg:ze Ca;?;iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!

Department of Personnel Administration Correctional Officer $5,055 $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $89 $7,770
City of Anaheim No Comparable Class
City of Chula Vista No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Riverside No Comparable Class
City of San Diego No Comparable Class
City of Santa Ana No Comparable Class

County of Los Angeles Deputy Sheriff $4,432 $5,813 $174 $233] $349] $83 $946 $57 $84 $7,739

County of Orange Deputy Sheriff I $3,635 $6,476 $780 $390] $620] $48 $94 $8,408

County of Riverside Correctional Deputy Il $3,452 $4,635 $417 $83 $568 $67 $5,771

County of San Bernardino Deputy Sheriff $3,903 $5,469 $311 $366 $52 $872] $79 $7,149

County of San Diego Deputy Sheriff-Detentions/Court Services $3,160 $4,890 $465 $245] $60 $568 $71 $6,298

County of Ventura Deputy Sheriff $4,478 $6,252 $188] $719 $332] $56 $537 $91 $8,174

Federal Government - Southern Region Correctional Officer $3,134 $4,511 $226 $33 $697] $345 $5,812

Base Salary Median $5,469 Total Compensation Median $7,149

Base Salary Mean $5,435 Total Compensation Mean $7,050

State Relationship to Median 10.99% State Relationship to Median 7.99%

State Relationship to Mean 11.54%| State Relationship to Mean 9.26%

Number of Comparable Matches| 7|

Department of Personnel Administration
Data Effective: January 1, 2007
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3 P— Correctional Sergeant

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $100 $8,624
City of Redding No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
County of Mendocino Corrections Sergeant $4,240 $5,153 $258 $309 $515 $50 $965 $394 $7,644
County of Placer Correctional Sergeant $3,960 $4,814 $481 $433 $89 $1,190 $50 $9 $368 $7,435
County of Sacramento Sheriff's Sergeant $4,947 $6,013 $318 $1,203 $75 $827 $95 $460 $8,991
County of Sutter Correctional Sergeant $3,398 $4,226 $380 $90 $67 $887 $44 $15 $323 $6,033
Federal Government-Northern Region No Comparable Class
Base Salary Median $4,984 Total Compensation Median $7,540
Base Salary Mean $5,052 Total Compensation Mean $7,526
State Relationship to Median 27.69% State Relationship to Median 12.57%
State Relationship to Mean 26.70%| State Relationship to Mean 12.73%
Number of Comparable Matches| 4

Correctional Sergeant

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Replli:ilggnt Eﬁ:{l)c;ttli%r;al Allfg\llt/glr?;e Ca‘:f.elz;ina REEUG] Dental  Vision g?;r A}jjeugsit% TsLt Social Security gﬁgyg;ﬁ:@;
Department of Personnel Administration Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $175 $100 $8,799
City of Oakland No Comparable Class
City of San Jose No Comparable Class
City/County of San Francisco Sheriff's Sergeant $6,000 $7,657 $153 $459] $71 $860 $109] $111 $9,421
County of Alameda Sergeant $7,774 $8,563 $514/ $90 $1,185 $124] $628 $11,104/
County of Contra Costa Sergeant $6,060 $7,367 $340 $368] $67 $975] $59 $107 $9,284
County of Santa Clara Correctional Sergeant $6,363 $7,742 $658 $581 $71 $1,225 $113] $11 $112 $10,513]
Federal Government - Bay Area No Comparable Class
Base Salary Median $7,700 Total Compensation Median $9,967
Base Salary Mean $7,832 Total Compensation Mean $10,080!
State Relationship to Median -11.72% State Relationship to Median -13.27%
State Relationship to Mean -13.64% State Relationship to Mean -14.56%
Number of Comparable Matches| 4
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Correctional Sergeant

Central Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFEilz:irSsm Ef‘ﬂl‘éce?:lix;al Aﬁg\i’rlg:ge CaFf!(Ieet‘iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $100 $8,624
City of Bakersfield No Comparable Class
City of Fresno No Comparable Class
City of Modesto No Comparable Class
City of Stockton No Comparable Class
County of Fresno Correctional Sergeant $4,407 $5,358 $42 $667 $410 $6,477
County of Kern Sheriff's Detentions Sergeant $4,123 $5,034 $302 $567 $67 $830] $60 $11 $385 $7,256
County of Merced Senior Correctional Sergeant $4,361 $5,306 $230 $100] $65 $1,054 $93 $17 $406 $7,271
County of San Joaquin Correctional Sergeant $4,505 $5,476 $55 $125 $83 $1,424 $47 $6 $79 $7,295
County of San Luis Obispo Sheriff's Correctional Sergeant $5,852 $7,112 $498 $150] $45 $325 $544 $8,674
County of Stanislaus Sergeant-Custodial $4,390 $5,338 $440 $214] $89 $1,135 $97 $28 $408 $7,749
Federal Government - Central Region No Comparable Class
Base Salary Median $5,348 Total Compensation Median $7,283
Base Salary Mean $5,604 Total Compensation Mean $7,454
State Relationship to Median 22.40%| State Relationship to Median 15.55%
State Relationship to Mean 18.69%| State Relationship to Mean 13.57%
Number of Comparable Matches| 6|

Correctional Sergeant

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef‘ﬂi‘;?:lis;al Aﬁg\i’rlg:ze Ca;?;iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!

Department of Personnel Administration Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $100 $8,624
City of Anaheim No Comparable Class
City of Chula Vista No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Riverside No Comparable Class
City of San Diego No Comparable Class
City of Santa Ana No Comparable Class

County of Los Angeles Sergeant $5,900 $7,330 $440 $293] $440] $83 $946 $57 $106 $9,695

County of Orange Sergeant $5,671 $8,032 $967 $390] $620] $48 $116 $10,174]

County of Riverside Correctional Sergeant $4,918 $6,428 $579 $83 $568 $93 $7,751

County of San Bernardino Sergeant $5,280 $6,731 $394 $640] $52 $872] $98 $8,787

County of San Diego Sheriff's Sergeant-Detentions $5,245 $6,374 $606 $244] $60 $568 $92 $7,944

County of Ventura Sergeant $5,841 $8,190 $164] $942 $435] $56 $537 $119 $10,442]
Federal Government - Southern Region No Comparable Class

Base Salary Median $7,031 Total Compensation Median $9,241

Base Salary Mean $5,476 Total Compensation Mean $9,132

State Relationship to Median -2.01%! State Relationship to Median -7.16%

State Relationship to Mean 20.55%| State Relationship to Mean -5.89%

Number of Comparable Matches| 6|

Department of Personnel Administration
Data Effective: January 1, 2007
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CEFS e Correctional Captain

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
City of Redding No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
County of Mendocino Sheriff's Captain $6,020 $7,320 $549 $220 $659 $732 $50 $965 $560 $11,054,
County of Placer Sheriff's Captain $7,097 $8,629 $863 $777 $1,457 $89 $1,126 $50 $9 $431 $629 $14,060
County of Sacramento Sheriff's Captain $6,788 $8,251 $436 $1,650 $75 $827 $95 $623 $11,958,
County of Sutter Division Commander $5,119 $6,293 $566 $80 $42 $887 $44 $15 $481 $8,409
Federal Government-Northern Region Correctional Captain $6,639 $8,631 $432 $697 $629 $10,388;
Base Salary Median $8,251 Total Compensation Median $11,054
Base Salary Mean $7,825 Total Compensation Mean $11,174
State Relationship to Median 9.15% State Relationship to Median -4.46%
State Relationship to Mean 13.84%| State Relationship to Mean -5.59%
Number of Comparable Matches| 5|

Correctional Captain

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Replli:ilggnt Eﬁ:{l)c;ttli%r;al Allfg\llt/glr?;e Ca‘:f.elz;ina REEUG] Dental  Vision g?;r A}jjeugsit% TsLt Social Security gﬁgyg;ﬁ:@;
Department of Personnel Administration Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
City of Oakland No Comparable Class
City of San Jose No Comparable Class
City/County of San Francisco Sheriff Captain $7,889 $10,064 $201 $604/ $71 $860 $109] $146 $12,055
County of Alameda Captain $9,840 $11,950 $896 $90 $1,185 $124] $677 $14,922
County of Contra Costa Captain $8,605 $10,459 $523 $40 $510 $261 $73 $975] $59 $152 $13,052
County of Santa Clara Correctional Captain $9,826 $12,606 $1,072 $71 $1,225 $113] $11 $183 $15,280
Federal Government - Bay Area Correctional Captain $7,271 $9,453 $473] $697 $641 $11,263]
Base Salary Median $10,459 Total Compensation Median $13,052]
Base Salary Mean $10,906 Total Compensation Mean $13,315
State Relationship to Median -15.16% State Relationship to Median -23.34%
State Relationship to Mean -20.09%| State Relationship to Mean -25.82%
Number of Comparable Matches| 5|
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Correctional Captain

Central Region

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other
Cash

Regional
Adjustment

Social Security

Monthly Total
Compensation

Department of Personnel Administration Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
City of Bakersfield No Comparable Class
City of Fresno No Comparable Class
City of Modesto No Comparable Class
City of Stockton No Comparable Class
County of Fresno Correctional Captain $6,734 $8,183 $409] $42 $667 $622 $9,924
County of Kern Sheriff's Commander $6,790 $8,289 $166 $934 $597] $67 $830] $60 $11 $624 $11,578
County of Merced Commander-Corrections $6,086 $7,403 $321 $370] $65 $1,054 $93 $17 $566 $9,889
County of San Joaquin Sheriff's Captain $7,859 $9,552 $143 $96 $218 $1,051 $83 $1,534 $139 $12,815
County of San Luis Obispo Sheriff's Commander $8,559 $10,403 $45 $350 $17 $655 $11,469]
County of Stanislaus Captain $6,669 $10,004 $150] $825 $85 $1,135 $97 $28 $649 $12,973]
Federal Government - Central Region Correctional Captain $6,285 $8,170 $409] $697 $622 $9,898
Base Salary Median $8,289 Total Compensation Median $11,469
Base Salary Mean $8,858 Total Compensation Mean $11,221
State Relationship to Median 8.73%| State Relationship to Median -8.38%
State Relationship to Mean 2.47%| State Relationship to Mean -6.03%
Number of Comparable Matches| 7|

Correctional Captain

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef‘ﬂi‘;?:lis;al Aﬁg\i’rlg:ze Ca;?;iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!

Department of Personnel Administration Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
City of Anaheim No Comparable Class
City of Chula Vista No Comparable Class
City of Long Beach No Comparable Class
City of Los Angeles No Comparable Class
City of Riverside No Comparable Class
City of San Diego No Comparable Class
City of Santa Ana No Comparable Class

County of Los Angeles Captain $8,625 $10,715 $321 $429] $536 $918 $61 $155 $13,135

County of Orange Captain $10,325 $11,775 $1,418 $620] $74 $171 $14,057/

County of Riverside Sheriff Captain $7,594 $9,926 $893 $1,092 $42 $568 $144 $12,665!

County of San Bernardino Captain $7,394 $9,462 $757] $960 $1,041 $750] $137 $13,107]

County of San Diego Sheriff's Detentions Captain $7,415 $9,011 $856 $901 $60 $568 $131 $11,527]

County of Ventura Commander $8,680 $12,152 $365] $1,397 $911] $56 $537 $57 $176 $15,651

Federal Government - Southern Region Correctional Captain $6,920 $8,996 $450] $697] $634 $10,777/

Base Salary Median $9,926 Total Compensation Median $13,107

Base Salary Mean $10,291 Total Compensation Mean $12,989,

State Relationship to Median -9.29% State Relationship to Median -23.86%

State Relationship to Mean -13.31% State Relationship to Mean -22.74%

Number of Comparable Matches| 7|

Department of Personnel Administration
Data Effective: January 1, 2007
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CEFS e Investigator

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Senior Special Investigator $4,727 $5,705 $171 $100 $978 $65 $83 $7,102
City of Redding Police Investigator $5,739 $5,739 $517 $298 $75) $950 $15 $83 $7,677
City of Roseville Police Officer $4,084 $5,881 $294! $529 $588 $970 $85 $8,348
City of Sacramento Police Officer $4,427 $5,381 $484 $807 $76/ $880 $78 $7,706
County of Mendocino District Attorney Investigator $4,040 $4,911 $295 $491 $50 $965 $376 $7,087
County of Placer District Attorney Investigator $4,706 $5,689 $569 $512 $1,016 $1,126 $50 $9 $435 $9,406
County of Sacramento Criminal Investigator Il $4,715 $5,730 $303 $1,146 $827 $95/ $438 $8,539
County of Sutter Senior Criminal Investigator $4,006 $4,956 $446 $90 $887 $44/ $15 $379 $6,817
Federal Government-Northern Region Investigator $4,658 $7,258 $363 $697 $555 $8,873
Base Salary Median $5,710 Total Compensation Median $8,027
Base Salary Mean $5,693 Total Compensation Mean $8,057
State Relationship to Median -0.08% State Relationship to Median -13.03%
State Relationship to Mean 0.21%| State Relationship to Mean -13.45%

Number of Comparable Matches| 8|

Investigator

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Replli:ilggnt Eﬁ:{l)c;ttli%r;al Allfg\llt/glr?;e Ca‘:f.elz;ina REEUG] Dental  Vision g?;r A}jjeugsit% TsLt Social Security gﬁgyg;ﬁ:@;
Department of Personnel Administration Senior Special Investigator $4,727 $5,705 $171 $100 $978 $65 $83 $7,102
City of Oakland Police Officer $5,764 $7,264 $156 $654 $291 $64 $1,121 $97 $23 $105 $9,775
City of San Jose Data Not Available

City/County of San Francisco District Attorney Investigator $6,227 $7,947 $477] $860 $109] $115 $9,508
County of Alameda Inspector Il $6,415 $8,005 $560] $1,185 $124] $612 $10,487/
County of Contra Costa District Attorney Senior Inspector $6,927 $8,420 $389 $975] $59 $122 $9,965
County of Santa Clara Criminal Investigator Il $6,363 $7,742 $658 $581 $1,225 $113] $11 $112 $10,442
Federal Government - Bay Area Investigator $6,115 $7,950 $398] $697] $608 $9,653
Base Salary Median $7,949 Total Compensation Median $9,870
Base Salary Mean $7,888 Total Compensation Mean $9,972
State Relationship to Median -39.33% State Relationship to Median -38.98%
State Relationship to Mean -38.26% State Relationship to Mean -40.41%

Number of Comparable Matches| 6|
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L3 ——

Investigator

Central Region

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay

Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other
Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Senior Special Investigator $4,727 $5,705 $171 $100 $978 $65 $83 $7,102
City of Bakersfield Detective $4,677 $5,699 $513 $570] $83 $1,110 $63 $83 $8,120
City of Fresno Police Specialist $4,639 $5,640 $226 $74 $655/ $82 $6,676
City of Modesto Police Detective $4,655 $5,670 $425 $113] $92 $812 $82 $7,195
City of Stockton Police Officer $3,633 $5,419 $759 $108] $488 $488] $133] $890] $79 $8,363
County of Fresno Senior District Attorney Investigator $5,260 $6,393 $320] $667 $489 $7,869
County of Kern District Attorney Investigator 1| $5,187 $6,332 $714 $475] $67 $830] $60 $11 $484 $8,973
County of Merced District Attorney Investigator Il $4,153 $5,053 $219 $253] $65 $1,054 $93 $17 $387 $7,140
County of San Joaquin District Attorney Investigator $5,290 $6,431 $64 $147 $804/ $1,424 $47 $6 $93 $9,016
County of San Luis Obispo District Attorney Investigator Il $6,307 $7,668 $552 $115] $290 $17 $587 $9,228
County of Stanislaus Criminal Investigator Il $4,807 $5,845 $307 $292] $1,135 $97 $28 $447 $8,151
Federal Government - Central Region Investigator $5,285 $6,871 $344/ $697 $526 $8,437
Base Salary Median $5,845 Total Compensation Median $8,151
Base Salary Mean $6,093 Total Compensation Mean $8,106
State Relationship to Median -2.45% State Relationship to Median -14.78%
State Relationship to Mean -6.80%| State Relationship to Mean -14.14%

Number of Comparable Matches| 11|

Investigator

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef‘ﬂi‘;?:lis;al Aﬁg\i’rlg:ze Ca;?;iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!

Department of Personnel Administration Senior Special Investigator $4,727 $5,705 $171 $100 $978 $65 $83 $7,102
City of Anaheim Police Officer $4,715 $6,318 $569 $948] $954/ $56 $92 $8,936
City of Chula Vista Police Agent $5,535 $6,728 $606 $300 $919] $48 $98 $8,698
City of Long Beach Police Officer $4,788 $5,858 $293 $469 $350] $843 $85 $7,897
City of Los Angeles Police Detective Il $6,932 $7,727 $513 $77 $464/ $774] $68 $112 $9,735
City of Riverside Police Detective $5,633 $6,885 $620 $861 $935 $100 $9,400
City of San Diego Police Officer Il $4,884 $5,901 $242 $443] $75 $465 $86 $7,211
City of Santa Ana Police Officer $5,177 $6,294 $566 $944/ $767] $80 $91 $8,743
County of Los Angeles Senior Investigator, D.A. $5,547 $7,275 $218 $291 $909] $83 $946 $57 $105 $9,885
County of Orange Investigator $5,521 $7,067 $851 $390] $620] $48 $102 $9,078
County of Riverside Senior District Attorney Investigator $5,152 $6,915 $622 $761 $568 $100 $8,966
County of San Bernardino Senior District Attorney Investigator $5,228 $6,665 $306 $366 $52 $872 $97 $8,357
County of San Diego District Attorney Investigator 1| $5,479 $6,659 $633 $499/ $653 $97 $8,541
County of Ventura District Attorney Investigator 11 $6,129 $8,593 $172] $988 $435] $56 $537 $125 $10,906!
Federal Government - Southern Region Investigator $5,819 $7,565 $378] $697 $579 $9,219
Base Salary Median $6,807 Total Compensation Median $8,951

Base Salary Mean $6,889 Total Compensation Mean $8,969
State Relationship to Median -19.31% State Relationship to Median -26.04%
State Relationship to Mean -20.76% State Relationship to Mean -26.30%

Number of Comparable Matches| 14|

Department of Personnel Administration
Data Effective: January 1, 2007
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L3 ——

Supervising Investigator

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Supervising Special Investigator | $5,192 $6,265 $188 $100 $1,013 $65 $91 $7,722
City of Redding Police Sergeant $5,925 $7,050 $635 $361 $67/ $950 $15 $102 $9,180
City of Roseville Police Sergeant $5,378 $7,207 $360 $649 $721 $970 $105 $10,011,
City of Sacramento Police Sergeant $5,401 $6,565 $591 $985 $76 $880 $95 $9,192
County of Mendocino Chief District Attorney Investigator $5,786 $7,032 $422 $703 $50 $965 $538 $9,710
County of Placer Supervising District Attorney Investigator $5,404 $6,681 $668 $601 $1,165 $1,126 $50 $9 $511 $10,811
County of Sacramento Supervising Criminal Investigator $5,799 $7,051 $373 $1,410 $827 $95/ $539 $10,295,
County of Sutter Chief Investigator District Attorney $5,119 $6,293 $566 $80 $887 $47/ $15 $481 $8,370
Federal Government-Northern Region Supervisory Investigator $6,639 $8,631 $432] $697] $629 $10,388|
Base Salary Median $7,041 Total Compensation Median $9,861
Base Salary Mean $7,064 Total Compensation Mean $9,745
State Relationship to Median -12.39% State Relationship to Median -27.70%
State Relationship to Mean -12.75% State Relationship to Mean -26.20%

Number of Comparable Matches| 8|

Supervising Investigator

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other
Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Supervising Special Investigator | $5,192 $6,265 $188 $100 $1,013 $65 $91 $7,722
City of Oakland Police Sergeant $8,381 $8,381 $156 $754 $335] $64 $1,121 $97 $23 $122 $11,053]
City of San Jose Data Not Available

City/County of San Francisco Senior District Attorney Investigator $6,773 $8,643 $519] $860 $109] $125 $10,256
County of Alameda Lieutenant of Inspectors $8,006 $9,714 $680] $1,185 $124] $645 $12,348
County of Contra Costa District Attorney Lieutenant of Inspectors $7,130 $8,667 $433 $85 $400 $433] $975] $59 $126 $11,179
County of Santa Clara Criminal Investigator 111 $7,519 $9,141 $777 $686/ $1,225 $113] $11 $133 $12,085
Federal Government - Bay Area Supervising Investigator $7,271 $9,453 $473] $697] $641 $11,263]
Base Salary Median $8,904 Total Compensation Median $11,221
Base Salary Mean $9,000 Total Compensation Mean $11,364/
State Relationship to Median -42.12% State Relationship to Median -45.32%
State Relationship to Mean -43.65% State Relationship to Mean -47.17%

Number of Comparable Matches| 6|
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L3 ——

Supervising Investigator

Central Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFEilz:irSsm Ef‘ﬂl‘éce?:lix;al Aﬁg\i’rlg:ge CaFf!(Ieet‘iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Supervising Special Investigator | $5,192 $6,265 $188 $100 $1,013 $65 $91 $7,722
City of Bakersfield Police Sergeant $5,879 $7,147 $643 $715] $83 $1,110 $63 $104 $9,865
City of Fresno Police Sergeant $5,593 $6,800 $272] $74 $655/ $99 $7,900
City of Modesto Police Sergeant $5,562 $6,761 $101] $507 $92 $812 $98 $8,372
City of Stockton Police Sergeant $4,988 $6,403 $320 $128] $576 $576 $133] $890] $93 $9,120
County of Fresno Supervising District Attorney Investigator $6,259 $7,607 $642 $582 $8,831
County of Kern District Attorney's Lieutenant $5,702 $6,961 $139 $785 $835] $67 $830] $60 $11 $533 $10,221
County of Merced Supervising District Attorney Investigator $4,834 $5,881 $255 $294/ $65 $1,054 $93 $17 $450 $8,109
County of San Joaquin District Attorney Investigator 11 $5,919 $7,199 $108 $72 $164 $792] $83 $1,534 $104 $10,056!
County of San Luis Obispo Supervising District Attorney Investigator $7,491 $9,105 $656 $115] $290 $17 $636 $10,818
County of Stanislaus Senior Criminal Investigator $5,290 $6,431 $338 $322 $1,135 $97 $28 $492 $8,842
Federal Government - Central Region Supervisory Investigator $6,285 $8,170 $409] $697 $622 $9,898
Base Salary Median $6,961 Total Compensation Median $9,120
Base Salary Mean $5,800 Total Compensation Mean $9,275
State Relationship to Median -11.11% State Relationship to Median -18.10%
State Relationship to Mean 7.42%) State Relationship to Mean -20.12%

Number of Comparable Matches| 11|

Supervising Investigator

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef‘ﬂi‘;?:lis;al Aﬁg\i’rlg:ze Ca;?;iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!
Department of Personnel Administration Supervising Special Investigator | $5,192 $6,265 $188 $100 $1,013 $65 $91 $7,722
City of Anaheim Police Sergeant $7,925 $8,322 $749 $187] $954/ $56 $121 $10,389
City of Chula Vista Police Sergeant $6,367 $7,739 $697 $350] $919] $48 $112 $9,865
City of Long Beach Police Sergeant $6,004 $7,559 $378 $605 $350] $843 $110 $9,844

City of Los Angeles Data Not Available
City of Riverside Police Sergeant $6,885 $7,968 $200 $717 $996 $935 $116 $10,932]
City of San Diego Police Sergeant $5,928 $7,166 $294 $537 $75 $465 $104 $8,641
City of Santa Ana Police Sergeant $6,384 $7,761 $698 $1,164 $767] $80 $113 $10,583
County of Los Angeles Supervising Investigator $6,229 $7,739 $232 $310] $967 $83 $946 $57 $112 $10,447
County of Orange Supervising Attorney's Investigator $6,321 $8,476 $1,021 $390] $620] $48 $123 $10,677
County of Riverside Supervising District Attorney Investigator $6,608 $8,635 $108] $777 $950 $706 $125 $11,302]
County of San Bernardino District Attorney Supervising Investigator $5,817 $8,126 $387 $702 $52 $872 $118 $10,257
County of San Diego District Attorney Investigator IV $6,074 $7,382 $701 $554/ $653 $107 $9,397
County of Ventura Senior District Attorney Investigator $6,582 $9,246 $185] $1,063 $435] $56 $537 $134 $11,656
Federal Government - Southern Region Supervising Investigator $6,699 $8,996 $450] $697 $634 $10,777
Base Salary Median $7,968 Total Compensation Median $10,447
Base Salary Mean $8,086 Total Compensation Mean $10,367,
State Relationship to Median -27.18% State Relationship to Median -35.29%
State Relationship to Mean -29.06% State Relationship to Mean -34.25%

Number of Comparable Matches| 13|

Department of Personnel Administration
Data Effective: January 1, 2007
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L3 ——

Criminalist
Northern Region
Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Reéilzirgsm Ef'”l‘éce?:lix;al Aﬁg\i’rlgrnrze Ca;?;iria Health Dental  Vision 2:;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}!)r/l;a?it;!
Department of Personnel Administration Senior Criminalist $5,279 $6,534 $978 $95 $7,607
City of Redding No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
County of Mendocino No Comparable Class
County of Placer No Comparable Class
County of Sacramento Criminalist IV $5,484 $6,668 $156 $827 $95 $510 $8,256
County of Sutter No Comparable Class
Federal Government-Northern Region Forensic Chemist $2,541 $7,258 $363 $697 $555 $8,873
Base Salary Median $6,963 Total Compensation Median $8,565
Base Salary Mean $6,963 Total Compensation Mean $8,565
State Relationship to Median -6.57%! State Relationship to Median -12.59%
State Relationship to Mean -6.57%| State Relationship to Mean -12.59%
Number of Comparable Matches| 2|

Criminalist

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other

Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration Senior Criminalist $5,279 $6,534 $978 $95 $7,607
City of Oakland Criminalist Il $6,023 $7,396 $370 $1,121 $97 $23 $107 $9,114
City of San Jose No Comparable Class

City/County of San Francisco Criminalist Il $6,920 $8,409 $860 $109] $122 $9,500
County of Alameda Criminalist 11l $5,650 $6,812 $1,116 $124] $521 $8,573
County of Contra Costa Criminalist Il $5,953 $7,236 $353 $362] $975] $59 $105 $9,090
County of Santa Clara Criminalist 111 $6,188 $7,492 $524 $1,225 $113] $11 $109 $9,474
Federal Government - Bay Area Forensic Chemist $2,783 $7,950 $398] $697] $608 $9,653
Base Salary Median $7,444 Total Compensation Median $9,294
Base Salary Mean $7,549 Total Compensation Mean $9,234
State Relationship to Median -13.93% State Relationship to Median -22.18%
State Relationship to Mean -15.54% State Relationship to Mean -21.39%

Number of Comparable Matches| 6|
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Criminalist

Central Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFEilz:irSsm Ef‘ﬂ%‘zﬂ:v;al Aﬁg\i’rlg:ge CaFf!(Ieet‘iria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Ao?::)}g)r/l;a?it;!
Department of Personnel Administration Senior Criminalist $5,279 $6,534 $978 $95 $7,607
City of Bakersfield No Comparable Class
City of Fresno No Comparable Class
City of Modesto No Comparable Class
City of Stockton No Comparable Class
County of Fresno Criminalist Il $5,364 $6,521 $25 $667 $499 $7,712
County of Kern Criminalist 11l $5,344 $6,524 $391 $830] $60 $11 $499 $8,316
County of Merced No Comparable Class
County of San Joaquin No Comparable Class
County of San Luis Obispo No Comparable Class
County of Stanislaus No Comparable Class
Federal Government - Central Region Forensic Chemist $2,405 $6,871 $344/ $697] $526 $8,437
Base Salary Median $6,524 Total Compensation Median $8,316
Base Salary Mean $6,639 Total Compensation Mean $8,155
State Relationship to Median 0.15%| State Relationship to Median -9.32%
State Relationship to Mean -1.60%| State Relationship to Mean -7.21%
Number of Comparable Matches| 3|
Criminalist
Southern Region
Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;zzi?s’“ Ef]nLéce?:ii?/';al Aﬁg\i:lgrnrge CaFf!(Ie;ria Health Dental  Vision %r;; Azﬁlgsifr: :z:n Social Security (’;Aoor::)}!)r/ls:ra?it;!
Department of Personnel Administration Senior Criminalist $5,279 $6,534 $978 $95 $7,607
City of Anaheim Forensic Specialist Il $4,493 $5,460 $382 $954/ $56 $79 $6,931
City of Chula Vista No Comparable Class
City of Long Beach Criminalist Il $4,550 $6,192 $372 $843 $474 $7,880
City of Los Angeles Criminalist Il $6,450 $8,013 $8 $857] $24 $116 $9,018
City of Riverside No Comparable Class
City of San Diego Criminalist Il $6,025 $7,281 $102 $465 $106 $7,954
City of Santa Ana No Comparable Class
County of Los Angeles Senior Criminalist $5,547 $7,275 $291] $946 $57 $105 $8,674
County of Orange Forensic Scientist Il $5,477 $7,355 $863 $624 $107 $8,949
County of Riverside Data Not Available
County of San Bernardino Criminalist Il $5,503 $7,034 $492 $631] $102 $8,259
County of San Diego Criminalist Il $6,185 $7,516 $526 $611 $109 $8,762
County of Ventura Forensic Scientist Il $4,907 $6,883 $103] $275 $344] $537 $527 $8,669
Federal Government - Southern Region Forensic Chemist $2,648 $7,565 $378] $697] $575 $9,215
Base Salary Median $7,278 Total Compensation Median $8,672
Base Salary Mean $7,057 Total Compensation Mean $8,431
State Relationship to Median -11.39% State Relationship to Median -14.00%
State Relationship to Mean -8.01%| State Relationship to Mean -10.84%
Number of Comparable Matches| 10|

Department of Personnel Administration
Data Effective: January 1, 2007
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Park Ranger

Northern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;iﬁ(’l:sm Eﬁ:lct;a”t:ﬁlneal Atlfg\if:(::ze CaFf’Ie;iria Health Dental  Vision ?:tar;:' Azﬁg;?zln Social Security (’;Aoonq:ﬂalﬁs-ra?itg;

Department of Personnel Administration State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $69 $6,370
City of Redding No Comparable Class
City of Roseville No Comparable Class
City of Sacramento No Comparable Class
County of Mendocino No Comparable Class
County of Placer No Comparable Class

County of Sacramento Park Ranger | $3,553 $4,319 $228 $827 $95 $330 $5,800
County of Sutter No Comparable Class

Federal Government-Northern Region Park Ranger $2,541 $5,005 $250 $697 $383 $6,335

Base Salary Median $4,662 Total Compensation Median $6,068

Base Salary Mean $4,662 Total Compensation Mean $6,068

State Relationship to Median 2.59% State Relationship to Median 4.75%

State Relationship to Mean 2.59% State Relationship to Mean 4.75%

Number of Comparable Matches| 2|

Park Ranger

Surveyed Agency

Classification Title

Monthly Min.

Monthly Max.

Longevity Pay

Deferred Comp

Retirement
Pickup

Educational
Incentive

Uniform
Allowance

Cafeteria
Plan

Health

Dental

Vision

Other

Cash

Regional

Adjustment Social Security

Monthly Total
Compensation

Department of Personnel Administration State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $300 $69 $6,670

City of Oakland Ranger $4,586 $5,925 $533] $64 $1,121 $97 $23 $86 $7,849
City of San Jose No Comparable Class
City/County of San Francisco No Comparable Class
County of Alameda No Comparable Class
County of Contra Costa No Comparable Class
County of Santa Clara No Comparable Class

Federal Government - Bay Area Park Ranger $2,783 $5,482 $274 $697 $419] $6,872

Base Salary Median $5,704 Total Compensation Median $7,361

Base Salary Mean $5,704 Total Compensation Mean $7,361

State Relationship to Median -19.17% State Relationship to Median -10.36%

State Relationship to Mean -19.17% State Relationship to Mean -10.36%

Number of Comparable Matches| 2|
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3 .

Park Ranger

Central Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp Re;:ﬁ:l:sm Eldnuct;a”t:ﬁlneal Aﬁg‘i,:‘;lze CaFf’Ie;iria Health Dental  Vision ?:215 Agﬁg;?zlm Social Security (’;Aoonq:ﬂalﬁs-ra?itg;

Department of Personnel Administration State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $69 $6,370
City of Bakersfield No Comparable Class
City of Fresno No Comparable Class
City of Modesto No Comparable Class
City of Stockton No Comparable Class
County of Fresno No Comparable Class

County of Kern Park Ranger I $3,057 $3,732 $224 $830 $60 $11 $285] $5,142
County of Merced No Comparable Class
County of San Joaquin No Comparable Class
County of San Luis Obispo No Comparable Class
County of Stanislaus No Comparable Class

Federal Government - Central Region Park Ranger $2,405 $4,737 $237 $697 $362] $6,033

Base Salary Median $4,235 Total Compensation Median $5,588

Base Salary Mean $4,235 Total Compensation Mean $5,588

State Relationship to Median 11.52% State Relationship to Median 12.28%|

State Relationship to Mean 11.52% State Relationship to Mean 12.28%|

Number of Comparable Matches| 2|

Park Ranger

Southern Region

Surveyed Agency Classification Title Monthly Min.  Monthly Max. Longevity Pay Deferred Comp ReFt’iirciEsm Eﬁ:lcia”tiﬁlneal Atlfg\i:/(:lze CaFf’Ie;iria Health Dental  Vision ?:21:; A‘?J]igsi;?:lm Social Security éﬂo?g:?;ﬁ;?itg:.

Department of Personnel Administration State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $300 $69 $6,670
City of Anaheim No Comparable Class
City of Chula Vista No Comparable Class

City of Long Beach Park Ranger | $2,813 $3,809 $229] $843] $291] $5,172
City of Los Angeles No Comparable Class
City of Riverside No Comparable Class
City of San Diego No Comparable Class

City of Santa Ana Park Ranger $3,803 $4,858 $340] $938 $80 $70 $6,287

County of Los Angeles Officer $3,556 $4,178 $167 $522 $63 $946/ $57 $61 $5,994
County of Orange No Comparable Class
County of Riverside No Comparable Class
County of San Bernardino No Comparable Class
County of San Diego No Comparable Class
County of Ventura No Comparable Class

Federal Government - Southern Region Park Ranger $2,648 $5,217 $261 $697 $399] $6,574

Base Salary Median $4,518 Total Compensation Median $6,140

Base Salary Mean $4,516 Total Compensation Mean $6,007

State Relationship to Median 5.60% State Relationship to Median 7.94%

State Relationship to Mean 5.65% State Relationship to Mean 9.95%|

Number of Comparable Matches| 4

Department of Personnel Administration
Data Effective: January 1, 2007
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Appendix 3

Non-California Data by Class by Survey Respondent
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m Husmian Resotrce Services

Patrol Officer

Chsstaton il Vet My Loygery Deenad Reevent Shcatonal | Colom G viion _ otercesh e Sort
Department of Personnel Administration Officer California Highway Patrol $4,740 $5,762 $230 $392 $288 $64 $913 $78 $9 $692 $84 $8,512
Federal Government No Comparable Class
State of Arizona Officer $3,481 $5,371 $269 $83 $956 $52 $411 $7,141
State of Florida Law Enforcement Officer $2,657 $4,258 $417 $130 $42 $716 $326 $5,888
State of lllinois Trooper $3,899 $7,404 $411 $33 $1,239 $67 $566 $9,720
State of Nevada DPS Officer Il $3,875 $6,675 $88 $551 $691 $97 $8,101
State of New York State Trooper $6,214 $6,214 $833 $42 $1,053 $221 $475 $8,838
State of Ohio Highway Patrol Trooper $3,380 $4,300 $99 $67 $724 $67 $19 $58 $5,334
State of Oregon OSP Trooper $3,503 $4,798 $288 $288 $40 $923 $122 $367 $6,826
State of Pennsylvania State Police Trooper $3,741 $5,918 $1,184 $42 $600 $453 $8,196
State of Texas Trooper $3,417 $4,790 $200 $100 $705 $366 $6,161
State of Washington State Patrol Officer $3,598 $4,814 $400 $193 $1,019 $102 $368 $6,895

Base Salary Median $5,093 Total Compensation Median $7,018

Base Salary Mean $5,454 Total Compensation Mean $7,310

State Relationship to Median 11.62% State Relationship to Median 17.55%
State Relationship to Mean 5.34% State Relationship to Mean 14.12%

Department of Personnel Administration

Number of Comparable Matches] 10]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Sergeant

Surveyed Agency Classification Title Monthly Monthly  Longevity Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Some_xl Monthly ToFaI

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration Sergeant California Highway Patrol $5,765 $7,008 $280 $492 $350 $64 $1,013 $813 $102 $10,122

Federal Government No Comparable Class
State of Arizona Sergeant Il $6,391 $6,391 $320 $83 $956 $52 $489 $8,290
State of Florida Law Enforcement Sergeant $3,297 $5,534 $417 $130 $42 $716 $423 $7,262
State of lllinois Master Sergeant $6,017 $8,769 $487 $1,239 $67 $631 $11,193
State of Nevada DPS Sergeant $4,233 $6,988 $88 $577 $691 $101 $8,444
State of New York Sergeant $7,322 $7,322 $833 $42 $1,053 $221 $560 $10,031
State of Ohio Sergeant $3,990 $5,314 $127 $67 $724 $67 $19 $73 $6,391
State of Oregon Sergeant $4,230 $6,536 $392 $392 $40 $923 $122 $500 $8,905
State of Pennsylvania State Police Sergeant $5,772 $5,772 $1,154 $42 $600 $442 $8,010
State of Texas Sergeant, Public Safety $4,311 $5,310 $200 $100 $705 $406 $6,721
State of Washington Sergeant $5,537 $5,537 $454 $221 $1,019 $102 $424 $7,757
Base Salary Median $6,082 Total Compensation Median $8,150
Base Salary Mean $6,347 Total Compensation Mean $8,301
State Relationship to Median 13.22% State Relationship to Median 19.48%
State Relationship to Mean 9.43% State Relationship to Mean 17.99%

Department of Personnel Administration
Number of Comparable Matches] 10]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Captain

Surveyed Agency Classification Title Mor?thly Monthly  Longevity Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Some_xl Monthly ToFaI

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation

Department of Personnel Administration Captain California Highway Patrol $9,540 $10,837 $798 $64 $1,013 $130 $157 $12,999
Federal Government No Comparable Class

State of Arizona Commander $8,690 $8,690 $435 $83 $956 $52 $630 $10,845

State of Florida Law Enforcement Captain $4,413 $8,089 $130 $716 $619 $9,554

State of Illinois Captain $7,453 $10,030 $557 $1,239 $67 $649 $12,542

State of Nevada DPS Captain $5,297 $8,820 $88 $728 $691 $128 $10,454

State of New York Captain $9,580 $10,612 $42 $1,053 $658 $12,365

State of Ohio Highway Patrol Captain $5,473 $7,181 $179 $67 $724 $67 $19 $104 $8,341

State of Oregon OSP Captain $5,441 $8,415 $505 $505 $107 $923 $122 $626 $11,202

State of Pennsylvania State Police Captain $6,312 $8,080 $42 $600 $618 $9,340

State of Texas Captain, Public Safety $5,351 $6,350 $200 $100 $705 $486 $7,841

State of Washington Captain $7,617 $7,617 $305 $305 $1,019 $102 $583 $9,930

Base Salary Median $8,252 Total Compensation Median $10,192

Base Salary Mean $8,388 Total Compensation Mean $10,241

State Relationship to Median 23.85% State Relationship to Median 21.59%

State Relationship to Mean 22.59% State Relationship to Mean 21.21%

Department of Personnel Administration

Number of Comparable Matches] 10]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Regional/Divisional Chief

Surveyed Agency Classification Title Mor?thly Monthly  Longevity Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Some_xl Monthly ToFaI

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation

Department of Personnel Administration Chief, California Highway Patrol $11,936 $13,533 $1,014 $1,013 $130 $196 $15,886
Federal Government No Comparable Class
State of Arizona No Comparable Class

State of Florida Law Enforcement Major $4,410 $9,265 $130 $716 $638 $10,749

State of Illinois Data Not Available

State of Nevada DPS Major $5,803 $9,687 $88 $799 $691 $140 $11,405

State of New York Major $9,896 $10,083 $42 $1,053 $650 $11,828

State of Ohio Highway Patrol Major $6,032 $7,906 $197 $67 $724 $67 $19 $114 $9,095

State of Oregon OSP Major $5,996 $9,276 $557 $107 $923 $122 $638 $11,622

State of Pennsylvania State Police Major $7,511 $7,511 $42 $600 $575 $8,728

State of Texas Major, Public Safety $6,669 $6,835 $200 $100 $705 $523 $8,363

State of Washington Deputy Chief $9,835 $9,835 $1,019 $102 $646 $11,602

Base Salary Median $9,271 Total Compensation Median $11,077

Base Salary Mean $8,800 Total Compensation Mean $10,424

State Relationship to Median 31.50% State Relationship to Median 30.27%

State Relationship to Mean 34.98% State Relationship to Mean 34.38%

Department of Personnel Administration

Number of Comparable Matches] 8]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Correctional Officer

Surveyed Agency Classification Title Monthly Monthly  Longevity Deferred Retllrement Educatlgnal Uniform Cafeteria Health Dental Vision  Other Cash Soue_ll Monthly To_tal

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation

Department of Personnel Administration Correctional Officer $5,055 $6,144 $246 $123 $135 $44 $807 $44 $8 $130 $89 $7,770
Federal Government Correctional Officer $2,966 $4,270 $214 $33 $697 $327 $5,540
State of Arizona Correctional Officer | $2,198 $2,744 $60 $956 $52 $210 $4,022
State of Florida Correctional Officer $2,567 $3,753 $130 $27 $716 $287 $4,913
State of lllinois Correctional Officer $3,258 $4,089 $227 $33 $1,239 $67 $313 $5,968
State of Nevada Correctional Officer $2,996 $4,867 $88 $402 $691 $71 $6,118
State of New York Correctional Officer $3,667 $3,667 $646 $48 $1,053 $48 $281 $5,743
State of Ohio Correctional Officer $2,647 $3,217 $80 $10 $724 $67 $19 $47 $4,164
State of Oregon Correctional Officer $2,686 $3,863 $232 $232 $923 $122 $296 $5,667
State of Pennsylvania Corrections Officer | $2,323 $4,448 $845 $38 $600 $340 $6,271
State of Texas Correctional Officer Ill $2,082 $2,882 $200 $100 $705 $220 $4,107
State of Washington Corrections and Custody Officer Il $2,530 $3,208 $128 $1,019 $102 $245 $4,703
Base Salary Median $3,753 Total Compensation Median $5,540
Base Salary Mean $3,728 Total Compensation Mean $5,201
State Relationship to Median 38.92% State Relationship to Median 28.69%
State Relationship to Mean 39.32% State Relationship to Mean 33.05%

Department of Personnel Administration

| Number of Comparable Matches] 11|

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Correctional Sergeant

Surveyed Agency Classification Title Mor?thly Monthly  Longevity Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Some_xl Monthly ToFaI

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration Correctional Sergeant $5,675 $6,892 $207 $138 $100 $44 $1,013 $130 $100 $8,624

Federal Government No Comparable Class
State of Arizona Correctional Sergeant $2,874 $4,706 $60 $956 $52 $360 $6,134
State of Florida Correctional Officer Sergeant $2,721 $4,043 $130 $27 $716 $309 $5,225
State of lllinois Correctional Sergeant $3,711 $4,734 $263 $33 $1,239 $67 $362 $6,698
State of Nevada Correctional Sergeant $3,403 $5,563 $88 $459 $691 $81 $6,881
State of New York Correctional Sergeant $4,189 $4,924 $791 $73 $1,053 $377 $7,218
State of Ohio Correctional Sergeant/Counselor $2,787 $3,522 $88 $10 $724 $67 $19 $51 $4,481
State of Oregon Correctional Sergeant $3,068 $4,408 $264 $264 $923 $122 $337 $6,319
State of Pennsylvania Corrections Officer I $3,162 $5,317 $1,010 $38 $600 $407 $7,372
State of Texas Sergeant of Correctional Officers $2,612 $3,705 $200 $100 $705 $395 $5,105
State of Washington Corrections and Custody Officer Il $2,774 $3,540 $1 $1,019 $102 $271 $4,933
Base Salary Median $4,557 Total Compensation Median $6,227
Base Salary Mean $4,446 Total Compensation Mean $6,037
State Relationship to Median 33.88% State Relationship to Median 27.80%
State Relationship to Mean 35.49% State Relationship to Mean 30.00%

Department of Personnel Administration
Number of Comparable Matches] 10]

Data Effective: January 1, 2007
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m Hunman Resowrce Services

Correctional Captain

Surveyed Agency Classification Title Morjthly Monthly  Longevity  Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Soma_ll Monthly To_tal

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security ~ Compensation
Department of Personnel Administration Correctional Captain $8,238 $9,082 $182 $44 $1,013 $130 $132 $10,582
Federal Government Correctional Captain $6,285 $8,170 $409 $697 $622 $9,898
State of Arizona Correctional Captain $3,709 $4,786 $239 $83 $956 $52 $366 $6,482
State of Florida Correctional Officer Captain $3,119 $4,737 $130 $27 $716 $362 $5,972

State of Illinois Data Not Available
State of Nevada Correctional Captain $4,237 $6,988 $88 $577 $691 $101 $8,444
State of New York Correctional Captain $5,189 $6,577 $1,053 $503 $8,133
State of Ohio Correctional Captain $3,728 $4,876 $122 $10 $724 $67 $19 $71 $5,889
State of Oregon Correctional Captain $4,265 $6,292 $378 $378 $923 $122 $481 $8,573
State of Pennsylvania Corrections Officer IV $3,674 $6,163 $38 $600 $471 $7,272
State of Texas Captain of Correctional Officers $2,945 $4,181 $200 $100 $705 $320 $5,506
State of Washington Correctional Captain $4,106 $7,083 $283 $283 $1,019 $102 $542 $9,312
Base Salary Median $6,228 Total Compensation Median $7,703
Base Salary Mean $5,985 Total Compensation Mean $7,548
State Relationship to Median 31.43% State Relationship to Median 27.21%
State Relationship to Mean 34.10% State Relationship to Mean 28.67%

Department of Personnel Administration
Number of Comparable Matches]| 10|

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Warden

Surveyed Agency Classification Title Mor?thly Monthly  Longevity Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Some_xl Monthly ToFaI

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration Warden $10,433 $10,433 $1,013 $130 $151 $11,727
Federal Government Warden $8,736 $11,356 $568 $697 $668 $13,289
State of Arizona Correctional Administrator V $4,466 $7,666 $956 $52 $586 $9,260
State of Florida Warden - DC $4,410 $9,265 $130 $716 $638 $10,749
State of lllinois Senior Public Service Administrator $4,295 $10,093 $555 $1,239 $67 $772 $12,727
State of Nevada Warden $5,297 $8,820 $88 $728 $691 $128 $10,454
State of New York Superintendent of Correctional Facilities $7,891 $11,353 $1,053 $668 $13,074
State of Ohio Warden 3 $4,581 $9,556 $239 $724 $67 $19 $139 $10,743
State of Oregon Program Executive H $5,996 $9,276 $557 $923 $122 $638 $11,516
State of Pennsylvania Corrections Superintendent 3 $7,250 $9,792 $600 $646 $11,038
State of Texas Warden Il $5,161 $8,320 $200 $100 $705 $624 $9,949
State of Washington Superintendent A-Correctional Facility $6,116 $9,666 $1,019 $102 $644 $11,431
Base Salary Median $9,556 Total Compensation Median $11,038
Base Salary Mean $9,560 Total Compensation Mean $11,294
State Relationship to Median 8.41% State Relationship to Median 5.88%
State Relationship to Mean 8.37% State Relationship to Mean 3.70%

Department of Personnel Administration

Number of Comparable Matches] 11]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Parole Agent
Monthly Monthly  Longevity Deferred Retirement Educational Uniform Cafeteria Social Monthly Total

Surveyed Agency Classification Title Vision  Other Cash

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation

Department of Personnel Administration Parole Agent | Adult Patrol $6,421 $7,437 $297 $149 $135 $807 $44 $8 $130 $108 $9,115
Federal Government US Probation Officer $4,080 $7,952 $398 $697 $608 $9,655
State of Arizona Community Correctional Officer $3,120 $4,774 $60 $956 $52 $365 $6,207
State of Florida Correctional Probation Senior Officer $3,005 $4,680 $120 $716 $358 $5,874
State of lllinois Corrections Parole Agent $3,411 $5,015 $278 $33 $1,239 $67 $384 $7,016
State of Nevada DPS Officer Il $3,875 $6,675 $88 $551 $691 $97 $8,101
State of New York Parole Agent $3,963 $4,904 $1,053 $375 $6,332
State of Ohio Parole Officer $3,073 $3,845 $724 $67 $19 $56 $4,711
State of Oregon Adult Parole and Probation Officer $3,680 $5,098 $306 $306 $923 $122 $390 $7,145
State of Pennsylvania Parole Agent Il $3,054 $7,967 $600 $609 $9,176
State of Texas Parole Officer IlI $2,773 $3,938 $200 $100 $705 $301 $5,244
State of Washington Community Corrections Officer I $2,979 $3,813 $1,019 $102 $292 $5,226
Base Salary Median $4,904 Total Compensation Median $6,332

Base Salary Mean $5,333 Total Compensation Mean $6,790

State Relationship to Median 34.06% State Relationship to Median 30.53%

State Relationship to Mean 28.29% State Relationship to Mean 25.51%

Department of Personnel Administration

Number of Comparable Matches] 11]

Data Effective: January 1, 2007
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m Hunman Resowrce Services

Special Agent

Surveyed Agency Classification Title Morjthly Monthly  Longevity  Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Soma_ll Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security ~ Compensation
Department of Personnel Administration Special Agent $5,397 $6,674 $200 $100 $978 $65 $97 $8,114
Federal Government Special Agent $4,147 $8,170 $409 $697 $622 $9,898
State of Arizona Special Agent $4,049 $4,880 $60 $956 $52 $373 $6,321
State of Florida Special Agent $3,818 $6,538 $250 $130 $42 $716 $500 $8,176
State of lllinois Special Agent $4,144 $7,511 $575 $8,086
State of Nevada Criminal Investigator IlI $4,049 $6,675 $88 $551 $691 $97 $8,101
State of New York No Comparable Class
State of Ohio BCI Special Agent $3,985 $5,507 $724 $67 $19 $80 $6,397
State of Oregon Criminal Investigator $4,024 $5,957 $357 $923 $122 $456 $7,815
State of Pennsylvania Special Agent Il $4,060 $4,435 $600 $339 $5,374
State of Texas Data Not Available
State of Washington Attorney General Investigator Il $3,628 $4,643 $1,019 $102 $355 $6,119
Base Salary Median $5,957 Total Compensation Median $7,815
Base Salary Mean $6,035 Total Compensation Mean $7,365
State Relationship to Median 10.74% State Relationship to Median 3.68%
State Relationship to Mean 9.57% State Relationship to Mean 9.23%
Department of Personnel Administration
Number of Comparable Matches]| 9]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Special Agent-in-Charge

Surveyed Agency Classification Title Monthly Monthly  Longevity Deferred Retllrement Educatlgnal Uniform Cafeteria Health Dental Vision  Other Cash Soue_ll Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration Special Agent-in-Charge $7,370 $8,126 $244 $1,013 $65 $118 $9,566
Federal Government Supervisory Special Agent $7,426 $9,654 $483 $697 $644 $11,477
State of Arizona Special Agent Supervisor $4,778 $6,485 $60 $956 $52 $496 $8,049
State of Florida Special Agent Supervisor $4,374 $7,689 $250 $130 $716 $588 $9,373
State of Illinois Data Not Available
State of Nevada Supervisory Criminal Investigator Il $4,627 $7,666 $88 $632 $691 $111 $9,188
State of New York No Comparable Class
State of Ohio Special Agent Supervisor $4,964 $6,509 $724 $67 $19 $94 $7,413
State of Oregon Chief Criminal Investigator $4,482 $6,598 $396 $923 $122 $505 $8,544
State of Pennsylvania Special Agent IlI $4,632 $5,063 $600 $387 $6,050
State of Texas Data Not Available
State of Washington Attorney General Investigator 1V $4,204 $5,385 $1,019 $102 $412 $6,918
Base Salary Median $6,554 Total Compensation Median $8,296
Base Salary Mean $6,881 Total Compensation Mean $8,377
State Relationship to Median 19.35% State Relationship to Median 13.27%
State Relationship to Mean 15.32% State Relationship to Mean 12.43%
Department of Personnel Administration
Number of Comparable Matches] 8]

Data Effective: January 1, 2007
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m Hunman Resowrce Services

Supervising Investigator

Surveyed Agency Classification Title Monthly Monthly  Longevity  Deferred Retl_rement Educatlpnal Uniform Cafeteria Health Dental Vision  Other Cash Soua_\l Monthly To_tal

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security ~ Compensation
Department of Personnel Administration Supervising Special Investigator | $5,192 $6,265 $188 $100 $1,013 $65 $91 $7,722
Federal Government Supervisory Investigator $6,285 $8,170 $409 $697 $622 $9,898
State of Arizona Special Investigator Supervisor $3,541 $4,471 $60 $956 $52 $342 $5,881
State of Florida Law Enforcement Lieutenant $3,707 $6,774 $130 $716 $518 $8,138
State of lllinois Deputy Chief of Investigations $6,336 $6,336 $348 $1,239 $67 $485 $8,476
State of Nevada Supervisory Criminal Investigator | $4,867 $7,320 $88 $604 $691 $106 $8,809
State of New York State Police Senior Investigator $6,578 $6,578 $833 $1,053 $1,659 $638 $10,761
State of Ohio Tax Enforcement Agent Supervisor | $4,110 $5,366 $134 $724 $67 $19 $78 $6,388
State of Oregon Chief Criminal Investigator $4,482 $6,598 $396 $923 $122 $505 $8,544
State of Pennsylvania State Police Sergeant $5,772 $5,772 $1,154 $42 $600 $442 $8,010
State of Texas Sergeant, Public Safety $4,311 $5,310 $200 $100 $705 $406 $6,721
State of Washington Investigator Il $3,286 $4,207 $1,019 $102 $322 $5,650
Base Salary Median $6,336 Total Compensation Median $8,138
Base Salary Mean $6,082 Total Compensation Mean $7,934
State Relationship to Median -1.13% State Relationship to Median -5.39%
State Relationship to Mean 2.92% State Relationship to Mean -2.75%

Department of Personnel Administration

Number of Comparable Matches] 11]

Data Effective: January 1, 2007
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m Hunman Resowrce Services

Classification Title

Investigator

Monthly

Monthly

Longevity

Deferred Retirement Educational

Uniform

Cafeteria

Social

Monthly Total

Surveyed Agency

Min.

Max.

Pay

Comp

Pickup

Incentive

Allowance

Plan

Health

Dental

Vision

Other Cash Security

Compensation

Department of Personnel Administration Senior Special Investigator $4,727 $5,705 $171 $100 $978 $65 $83 $7,102
Federal Government Investigator $5,285 $6,871 $344 $697 $526 $8,437
State of Arizona Special Investigator $3,200 $4,368 $60 $956 $52 $334 $5,770
State of Florida Law Enforcement Investigator Il $3,297 $5,534 $130 $716 $423 $6,803
State of lllinois Investigator $3,421 $6,555 $364 $33 $1,239 $67 $501 $8,759
State of Nevada Criminal Investigator IlI $4,449 $6,675 $88 $551 $691 $97 $8,101
State of New York State Police Investigator $6,033 $6,033 $833 $1,053 $1,659 $503 $10,081
State of Ohio Tax Enforcement Agent |l $3,319 $4,184 $105 $724 $67 $19 $61 $5,159
State of Oregon Criminal Investigator $4,024 $5,957 $357 $923 $122 $456 $7,815
State of Pennsylvania State Police Trooper $3,741 $5,918 $1,184 $42 $600 $453 $8,196
State of Texas Trooper $3,417 $4,790 $200 $100 $705 $366 $6,161
State of Washington Investigator Il $2,844 $3,628 $1,019 $102 $278 $5,027
Base Salary Median $5,918 Total Compensation Median $7,815
Base Salary Mean $5,501 Total Compensation Mean $7,301
State Relationship to Median -3.73% State Relationship to Median -10.04%
State Relationship to Mean 3.57% State Relationship to Mean -2.80%
Department of Personnel Administration
Number of Comparable Matches] 11]

Data Effective: January 1, 2007

79




m Hunman Resowrce Services

Criminalist

Surveyed Agency Classification Title Morjthly Monthly  Longevity  Deferred Retl_rement Educatl_onal Uniform Cafeteria Health Dental Vision  Other Cash Soma_ll Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security ~ Compensation
Department of Personnel Administration Senior Criminalist $5,279 $6,534 $978 $95 $7,607
Federal Government Forensic Chemist $2,405 $6,871 $344 $697 $526 $8,437
State of Arizona Criminalist 11 $4,723 $4,723 $236 $83 $956 $52 $361 $6,411
State of Florida Crime Lab Analyst $3,412 $5,947 $130 $716 $455 $7,248
State of lllinois Forensic Scientist 1| $4,260 $6,416 $257 $33 $1,239 $67 $491 $8,502
State of Nevada No Comparable Class
State of New York State Police Forensic Scientist 11 $4,166 $5,146 $1,053 $394 $6,593
State of Ohio Criminalist $3,862 $5,668 $724 $67 $19 $82 $6,560
State of Oregon Criminalist 111 $3,827 $5,493 $330 $330 $923 $122 $420 $7,617
State of Pennsylvania Data Not Available
State of Texas Forensic Scientist 1| $3,545 $5,388 $200 $100 $705 $412 $6,805
State of Washington Forensic Scientist Il $3,208 $4,106 $1,019 $102 $314 $5,541
Base Salary Median $5,493 Total Compensation Median $6,805
Base Salary Mean $5,529 Total Compensation Mean $7,080
State Relationship to Median 15.93% State Relationship to Median 10.54%
State Relationship to Mean 15.39% State Relationship to Mean 6.93%

Department of Personnel Administration

| Number of Comparable Matches]| 9]

Data Effective: January 1, 2007
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m Husmian Resotrce Services

Game Warden

Surveyed Agency Classification Title Monthly Monthly  Longevity Deferred Retllrement Educatlgnal Uniform Cafeteria Health Dental Vision  Other Cash Soue_ll Monthly To_tal
Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration Fish and Game Warden $4,271 $5,129 $154 $100 $53 $978 $175 $74 $6,663
Federal Government Conservation Law Enforcement Officer $3,766 $4,859 $243 $697 $372 $6,171
State of Arizona Wildlife Law Enforcement Specialist $3,438 $5,072 $38 $956 $52 $388 $6,506
State of Florida Data Not Available
State of lllinois Conservation Police Officer $3,899 $5,659 $314 $1,239 $67 $433 $7,712
State of Nevada Data Not Available
State of New York Data Not Available
State of Ohio Wildlife Officer $3,136 $3,921 $101 $21 $724 $67 $19 $59 $4,912
State of Oregon No Comparable Class
State of Pennsylvania Wildlife Conservation Officer $3,100 $4,925 $148 $19 $600 $377 $6,069
State of Texas Game Warden $3,417 $4,790 $200 $100 $705 $366 $6,161
State of Washington Fish and Wildlife Enforcement Officer Il $3,908 $5,003 $1,019 $102 $383 $6,507
Base Salary Median $4,925 Total Compensation Median $6,171
Base Salary Mean $4,890 Total Compensation Mean $6,291
State Relationship to Median 3.98% State Relationship to Median 7.39%
State Relationship to Mean 4.66% State Relationship to Mean 5.59%
Department of Personnel Administration
Number of Comparable Matches] 7]

Data Effective: January 1, 2007
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m Hunman Resowrce Services

Classification Title

Park Ranger

Monthly

Monthly

Longevity

Deferred Retirement Educational

Uniform

Cafeteria

Social

Monthly Total

Surveyed Agency

Health

Dental

Vision Other Cash

Min. Max. Pay Comp Pickup Incentive Allowance Plan Security Compensation
Department of Personnel Administration State Park Ranger $3,981 $4,786 $144 $100 $53 $978 $240 $69 $6,370
Federal Government Park Ranger $2,405 $4,737 $237 $697 $362 $6,033
State of Arizona Park Ranger I $2,678 $3,752 $60 $956 $52 $287 $5,107
State of Florida No Comparable Class
State of lllinois Conservation Police Officer | $3,899 $5,659 $314 $1,239 $67 $433 $7,712
State of Nevada Park Ranger I $3,257 $5,317 $88 $439 $691 $77 $6,611
State of New York Park Patrol Officer $2,814 $3,356 $607 $46 $1,053 $48 $422 $5,532
State of Ohio Park Officer $3,136 $3,921 $101 $21 $724 $67 $19 $59 $4,912
State of Oregon No Comparable Class
State of Pennsylvania DCNR Ranger $2,504 $4,201 $19 $600 $321 $5,141
State of Texas No Comparable Class
State of Washington Park Ranger I $2,979 $3,813 $1,019 $102 $292 $5,226
Base Salary Median $4,061 Total Compensation Median $5,379
Base Salary Mean $4,345 Total Compensation Mean $5,784
State Relationship to Median 15.15% State Relationship to Median 15.56%
State Relationship to Mean 9.22% State Relationship to Mean 9.19%
Department of Personnel Administration
Number of Comparable Matches]| 8]

Data Effective: January 1, 2007
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Appendix 4

Tables of Survey Responses by Subject

Table 1 — Work Week Schedules

Table 2 — Longevity pay Practices

Table 3 — Fitness Pay Practices

Table 4 — Education Incentive Practices

Table 5 — Cafeteria Plan Practices

Table 6 — Employer & Employee Contributions to Medical
Table 7 — Employer & Employee Contributions to Dental
Table 8 — Employer & Employee Contributions to Vision
Table 9 — Retiree Medical Practices

Table 10 — Eligibility Requirement/Vesting Schedule
Table 11 — Retirement Plan Practices-all classes
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Table 1 - Work Week Schedules
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency Dail : : -
y/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
Twenty 8.5 hr Twenty 8.5 hr
or eighteen 9.5 or eighteen 9.5
DPA hr shifts every 1.5x hr shifts every 1.5x 40 hr week N/A 40 hr week N/A
28 day work 28 day work
period period
City of Anaheim 12 h(; days/ 3 DNA 12 hr days/ 3 DNA 40 hr week DNA No Comparable Class
ays days
Straight time Straight time
10 hr days/ 4 10 hr days/ 4
City of Bakersfield days & 8 hr rateH at(liept. days & 8 hr rateHat Sept' 8 hrddays/ 5 N/A No Comparable Class
days/ 5 days A cead’s days/ 5 days eads ays
pproval Approval
Overtime Overtime
calculated at calculated at
rate rate
determined by determined by
. Fair Labor . Fair Labor
City of Chula Vista 80dhrs n ? 14 Standards 80dhrs n ? 14 | standards Act- DNA N/A No Comparable Class
ay cycle Act- 1.5x ay cycle 1.5x
Overtime only Overtime only
paid if over 80 paid if over 80
hrs worked in hrs worked in
14 days 14 days
10 hr days/ 4 10 hr days/ 4
days days
City of Fresno May include 0\1/le5rxlf8rorr]rjo May include o%/;frxlfgr()?rj'o DNA DNA No Comparable Class
paid lunch paid lunch
break break
40 hrs week;
. 10 hr days/ 4 10 hr days/ 4 Flexible
City of Long Beach days DNA days DNA amount of hrs DNA No Comparable Class
in a day
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency : - - -
Daily/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
Any hrs Any hrs
worked in worked in
excess of excess of
Flexible work FWS shall be Flexible work FWS shall be
schedule compensated schedule compensated
City of Los Angeles (FWS): 12 hr OT which (FWS): 12 hr OT which DNA N/A No Comparable Class
shift; 160 hrs in includes a 45 shift; 160 hrs in includes a 45
28 days minute meal 28 days minute meal
period unless period unless
interrupted. interrupted.
OT rate =1.5x OT rate =1.5x
4/11 4/11
employees employees
assigned to a assigned to a
11 hr days/ 4 4/1_1 schedule 11 hr days/ 4 4/1_1 schedule
will have a will have a
days, 10 hr aid lunch days, 10 hr aid lunch
City of Modesto days/ 4 days or P days/ 4 days or P DNA N/A No Comparable Class
break of 30 break of 30
8 hr days/ 5 - 8 hr days/ 5 ;
days minutes days minutes
couple with couple with
one 15 minute one 15 minute
break. OT rate break. OT rate
=1.5x =1.5x
8 hr days/ 5 1 % time for all 8 hr days/ 5 1 1% time for all
days, 10 hr hrs in excess days, 10 hr hr; in EXCESS 8 hr days/ 5
City of Oakland days/ 4 days or of regular days/ 4 days or days or 10 hr N/A No Comparable Class
of regular work
12 hr days/ 3 work week or 12 hr days/ 3 days/ 4 days
week or day
days day days
1.5 x for hrs
8hrdays/s | Uk ons
City of Redding days, 10 hr DNA DNA DNA DNA No Comparable Class
non-workday,
days/ 4 days .
time worked
on a holiday
1.5 x for hrs 1.5 x for hrs
City of Riverside 10 hr days/ 4 beyond 10 hr days/ 4 beyond normal 8 hr days/ 5 N/A No Comparable Class
days . days : days
normal shift shift
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency : - - -
Daily/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
11 hr days/ 3 11 hr days/ 3
. . 1.5 x for hrs 1.5 x for hrs 9 hr days/ 80
City of Roseville days & 11 hr over 40 days & 11 hr over 40 hrs for 2 weeks N/A No Comparable Class
days/ 4 days days/ 4 days
joomday 4 | oraterso | NS oTatter10 | 8hrday/ 5
City of Sacramento yS; Y hrs; accrued yS; Y hrs; accrued at | days or 12 hr N/A No Comparable Class
80 hrs for 2 80 hrs for 2
at 1.5 X, 15X, day/3 days
weeks weeks
. . 10 hr day/ 4 10 hr day/ 4 10 hr day/ 4
City of San Diego days 1.5x days 1.5x days N/A No Comparable Class
1.5 x for all hrs 1.5 x for all hrs 1.5 x for all hrs
City of San Jose 10 hr day/ 4 over 8 or 10 hr 10 hr day/ 4 over 8 or 10 hr 10 hr day/ 4 over 8 or 10 hr No Comparable Class
days . days - days -
shift. shift. shift.
9 hr days/ 80
. 12.5 hr days/ 3 1.5 x after 12.5 hrdays/ 3 | 1.5 x after 12.5
City of Santa Ana days 12.5 hrs days hrs hrs for two N/A No Comparable Class
weeks
: 10 hr days/ 4 1.5 x for hrs 8 hr days/ 5 1.5 x for hrs 8 hr days/ 5
City of Stockton days over 40 days over 40 days No OT No Comparable Class
. 8 hr days/ 5 1.5x for hrs 8 hr days/ 5 1.5x for hrs 8 hr days/ 5
Clty/(Flount.y of San days, 10 hr over 171in 28 days, 10 hr over 171 in 28 days, 10 hr N/A No Comparable Class
rancisco days/ 4 days days days/ 4 days days days/ 4 days
Dept Watch
LA s OF for 1-4 hrs OT for Cmdr = 5% =
County of Alameda 8 hr day 81-84 hr 8 hr day corrections 81- 8 hr day $597.48 per No Comparable Class
84 hr schedule month/84 hr
schedule
work schedule
1.5x after 8 hr days/ 5 1.5x after
8 hr days/ 5
County of Contra days, 10 hr scheduled days, 10 hr scheduled 8 hr days/ 5
work hrs in a days/ 4 days, work hrs in a N/A No Comparable Class
Costa days/ 4 days, 12 day or weekl 12 hr days/ 3 day or weekl days
hr days/ 3 days y y Y y y
max days max
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency Dail : - -
y/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
OT for Over 8 OT for Over 8
hrs/day or 40 hrs/day or 40
hrs/week, or 8 hr days/ 5 hrs/week, or
8 hr days/ 5 84 hrs per pay 84 hrs per pay
c fE days, 10 hr period (for 12 dday/s,41dO hr period (for 12 DNA DNA No C ble CI
ounty of Fresno days/ 4 days, 12 hr days) 1azyﬁ, : a)//s7, hr days) o0 Comparable Class
hr days/ 7 days | OT for over 10 (rja asys OT for over 10
hrs day or 40 y hrs day or 40
hrs/week (for hrs/week (for
10 hr days) 10 hr days)
8 hr days/ 5 8 hr days/ 5
%:;sdalyg'/h? days, 10 hr days, 10 hr
County of Kern d ' DNA days/ 4 days, DNA days/ 4 days, DNA No Comparable Class
ays/ 4 days, 12 12 hr days/ 3 12 hr days/
hr days/ 3 days ys r days/3
Y Y da days
ys Y
FLSA Exempt:
when
authorized by
the chief
administrative
fficer and
8 hr days/ 5 1.5x over 40 8 hr days/ 5 1.5x over 40 8 hr days/ 5 N .
County of Los Angeles days hrs in 7 days; days hrs in 7 days; days approved in No Comparable Class
advance by
dept. head,
may be
credited with
one full day of
oT
Excess of 80 Excess of 80
. hrs for each . hrs for each 14
County of Mendocino 84 r:;; '2 14 14 days; shifts 84 Zras 'Q 14 days; shifts DNA DNA No Comparable Class
Y that exceed 12 Y that exceed 12
hrs hrs
County of Merced DNA N/A DNA DNA 5/8 N/A No Comparable Class
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency : - - -
Daily/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
County of Orange 8 hr days 1.5x 8 hr days 1.5x 8 hr days N/A No Comparable Class
County of Placer DNA 1.5x DNA 1.5x DNA DNA No Comparable Class
8 hr days/ 5
days, 9 hr days/
80 hr for 2 10 days of 8 hr 80 hrs @ 1.5x .
County of Riverside weeks, 10 hr 1.5x shifts or 6-12 + | or comp time 1?]:;&;/;%8 C;ct)rr;\ip rgltr?ifn? No Comparable Class
days/ 4 days, 7- 1-8 @ 1.5x 9
12/14 work
period
8 hr days/ 5 %Qrsdalyos/h?
days, 10 hr If over normal da }s//'4da S If over normal
County of Sacramento | days/ 4 days, 12 | work day, OT 1%/ hr da y7, work day, OT 5x8 DNA No Comparable Class
hr day 7 days in | is accrued davs i Y is accrued
ays in two
two weeks
weeks
1.5 X regular 1.5 X regular
rate of pay for rate of pay for
hrs worked in hrs worked in
excess of excess of
scheduled scheduled shift
shift or 80 hrs or 80 hrs per
per pay period pay period (12
(12 hr hr employees
employees get get all hrs
County of San 8 hr day/ and 12 | all hrs worked 8 hr day/ and worked in 8 hr da N/A No Comparable Class
Bernardino hr day in excess of 12 hr day excess of shift y P
shift or 84 hrs or 84 hrs per
pirngg pay period)
p (In lieu of cash
(In lieu of cash payment can
payment can request to
request to accrue comp
accrue comp time at
tlme at premium rate)
premium rate)

89




TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency : - - -
Daily/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
8.5 hr days/85 8.5 hr days/14
. 1.5x Over 85 8.5 hr days/14 1.5x Over 85
County of San Diego hr per pay hrs day work period hrs day yvork N/A No Comparable Class
period period
. 8 hr days/ 5 8 hr days/ 5 8 hr days/ 5
County of San Joaquin days DNA days DNA days N/A No Comparable Class
County of San Luis 10 hr days/ 4 DNA 10 hr days/ 4 DNA 5/8 M-F DNA No Comparable Class
Obispo days days
onayss | LHENEN | somansra | LS ETNED
days (patrol and days (patrol and
investigations) hrs investigations) hrs 8 hr days/ 5
County of Santa Clara days, 10 hr FLSA exempt No Comparable Class
12.25 hr days/ 3 oT after 85.75 12.25 hr days/ 3 oT after 85.75 days/ 4 days
days (jail) hrs in a pay days (jail) hrs in a pay
period period
6/3: After 48
hrs
12 hr days/ 3 12 hr days/ 3 3/12: After
. days, 10 hr Over 80 hrs days, 10 hr normal
County of Stanislaus days/ 4 days, per pay period days/ 4 days, scheduled hrs DNA N/A No Comparable Class
5/2 5/2, 6/3, 5/2 &
4/10:After 80
hrs
OT after 40 OT after 40 OT after 40 hrs
8 hr davs/ 5 hrs in 7 days; 8 hr days/ 5 hrs in 7 days; 8 hr days/ 5 in 7 days; 4/10
davs 1yo hr 4/10 OT after days, 10 hr 4/10 OT after days, 10 hr OT after 171
County of Sutter da s/y4‘da s 12 171 hrsin 28 days/ 4 days, 171 hrsin 28 days/ 4 days, hrs in 28 days; No Comparable Class
h?’ vl 3 ﬁa* | days;3120T | 12hrday/3 | days;3/120T | 12hrday/3 3/12 OT after
y Y after 80 hrs in days after 80 hrs in days 80 hrsin 14
14 days 14 days days
12.5 hr days/ 7 12.5 hr days/ 7
. . Excess of 86 . . Excess of 86 8 hr days/ 10
County of Ventura working days in hrs/biweekly working days in hrs/biweekly days per pp DNA No Comparable Class
two weeks two weeks
Arizona DNA N/A DNA N/A DNA N/A No Comparable Class
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TABLE 1-A (Patrol)

WORK WEEK SCHEDULES

Officer Sergeant Captain Regional/Division Chief
Agency : - - -
Daily/ Daily/ Daily/ Daily/ oT
Weekly O iRElE Weekly OV [REHE Weekly OV [REHE Weekly Rate
Florida 40 hr week 1.5x 40 hr week 1.5x 40 hr week N/A 40 hr week N/A
- 8 hr/ 15 day, 10
lllinois ht/ 14 day 1.5x DNA DNA DNA DNA DNA DNA
Nevada da8y2,r i 3255/ Lo 8 I days' > Lox d:yg,r o Z/af/s/ Lo d:yg,r o Z/af/s/ Lok
5 days, 10 hr ’ da );/’4 davs ' 5 days, 10 hr ' 5 days, 10 hr ’
days/ 4 days Y Y days/ 4 days days/ 4 days
. 1.5x for every 10 hr days/ 4 1.5x for every
12 hrs/days; ) 8 hr days/ 5 8 hr days/ 5
New York 168 hrs/28 days hr over 168/28 | days, 8 hr days/ | hrover40ina days N/A days N/A
days 5 days week
Ohio 40 hr week 1.5x 40 hr week 1.5x 40 hr week N/A 40 hr week N/A
8 hr days/ 5 exgéi); focz(rSO 8 hr days/ 5 8 hr days/ 5 8 hr days/ 5
Oregon days, 10 hr - days, 10 hr N/A days, 10 hr N/A days, 10 hr N/A
hrs within 14
days/ 4 days days days/ 4 days days/ 4 days days/ 4 days
Pennsylvania 8 hr days 1.5x 8 hr days 1.5x 8 hr days 1.5x 37.5 hr week N/A
Texas 40 hrs week 1.5x 40 hrs week 1.5x 40 hrs week 1.5x 40 hrs week DNA
8 hr days/ 5 8 hr days/ 5 8 hr days/ 5 8 hr davs/ 5
Washington days, 10 hr 1.5x days, 10 hr 1.5x days, 10 hr N/A e Z N/A
days/ 4 days days/ 4 days days/ 4 days Y
Federal Government No Comparable Class No Comparable Class No Comparable Class No Comparable Class

(RUS)
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TABLE 1-B (Corrections)

WORK WEEK SCHEDULES

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Daily/ Weekly OT Rate Daily/ Weekly OT Rate Daily/ Weekly OT Rate
DPA 164 hrs in 28 1.5X 164 hirs in 28 1.5X 8/day, 40/wk N/A
work days work days
1.5x over 8 or over 1.5x over 8 or over
40 hrs per week 40 hrs per week
. . unless working flex . unless working flex .
Clty/Eount_y of San 5 conszz;utslve 8 hr schedule in which 5 cons§(;utslve 8 hr schedule in which 5 conszc;utslve 8 hr N/A
rancisco Y case OT is over 80 Y case OT is over 80 y
hrs in a two-week hrs in a two-week
period period
May work 81 or 84 May work 81 or 84
hr biweekly hr biweekly
County of Alameda 8 hrs/day schedule including 8 hrs/day schedule including 8 hrs/day N/A
1 or 4 hrs of 1 or 4 hrs of
straight time straight time
1.5x after 1.5x after
County of Contra 8 hr days/ 5 days, scheduled work hrs 8 hr days/ 5 days, 10 scheduled work hrs
Cost 10 hr days/ 4 days, in a dav or weekl hr days/ 4 days, 12 in a dav or weekl 8 hr days/ 5 days N/A
osta 12 hr days/ 3 days Y y hr days/ 3 days Y y
max max
After 8 hours in 80
hours per pay After 8 hours in 80
10x 8 hr days After 1gehré)ouc:s in 84 10x 8 hr days hougseﬁgg i
County of Fresno ; i 13 E: ggyz hours per pay 7 x 12 hr days After 12 hours in 84 8 hr days/ 5 days DNA
Y period per pay period
After 10 hours OT 1.5X
(OT=1.5x%)
12 hr shifts; 4 on 3 1.5 over 80 hrs 12 br shifts; 4 on 3 1.5 over 80 hrs DNA DNA

County of Kern

off / 3 on, 4 off

off / 3 on, 4 off

County of Los
Angeles

8 hr days/ 5 days

1.5x over 40 hrs or
comp up to 160 hrs

8 hr days/ 5 days

1.5x over 40 hrs or
comp up to 160 hrs

8 hr days/ 5 days

Approval only for
comp time

County of Mendocino

84 hr 14 day work
period

Excess of 80 hrs in
14 days; shifts that
exceed 12 hrs

84 hr 14 day work
period

Excess of 80 hrs

for each 14 days;

shifts that exceed
12 hrs

DNA

DNA
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TABLE 1-B (Corrections)

WORK WEEK SCHEDULES

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Daily/ Weekly OT Rate Daily/ Weekly OT Rate Daily/ Weekly OT Rate
County of Merced DNA DNA DNA DNA DNA N/A
County of Orange 8 hr/day 1.5x 8 hr/day 1.5x 8 hr/day N/A
County of Placer DNA DNA DNA DNA DNA DNA
. . . Over 84 hrs — 1.5 .
. . 7/12 hr. shifts each | Comp time accrual 7/12 hr. shifts each . Comp time at
County of Riverside 14 days at 1.5 X reg. rate 14 days OT or colmsp time at 1078 straight time
8 hr days/5 days, 8 hr days/5 days, 10
County of 10 hr days/4 days, | If over normal work | hr days/4 days, 12 hr | If over normal work 5 x 8 hr davs DNA
Sacramento 12 hr day/7 days in | day, OT is accrued day/7 days in two day, OT is accrued y
two weeks weeks
1.5x regular rate of 1.5x regular rate of
pay for hrs worked pay for hrs worked
in excess of in excess of
scheduled shift or scheduled shift or
80 hrs per pay 80 hrs per pay
period (12 hr period (12 hr
employees get all employees get all
C(éunty odf.San 8 hr da)é/:nd 12 fr hrs worked in 8 hr da)ggnd 12 fr hrs worked in 8 hr day N/A
ernardino Y excess of shift or y excess of shift or
84 hrs per pay 84 hrs per pay
period) (In lieu of period) (In lieu of
cash payment can cash payment can
request to accrue request to accrue
comp time at comp time at
premium rate) premium rate)
. 8.5 hrs — 14 days — 8.5 hrs — 85 hr work 8.5hrs—-85hr
County of San Diego 85 hr work period 1.5x over 85 hrs period 1.5x over 85 hrs work period N/A
N/A = 84 hrs N/A = 84 hrs
County of San 84 hrs biweekly | biweekly is paidas | 84 hrs biweekly biweekly is paid as 5x 8 hrs N/A

Joaquin

straight time

straight time




TABLE 1-B (Corrections)

WORK WEEK SCHEDULES

Correctional Officer

Correctional Sergeant

Correctional Captain
Agency
Daily/ Weekly OT Rate Daily/ Weekly OT Rate Daily/ Weekly OT Rate
: OT for hrs worked OT for hrs worked
Coun%gf San Luis 3/12 above 80 in a 14- 3/12 above 80 in a 14- 5/8 M-F DNA
ISpO day work period day work period
5/8, 4/10 5/8, 4/10
County of Santa Clara Jail= 12.25/3 1.5x over 80 hrs Jail= 12.25/3 1.5x over 80 hrs DNA DNA
Employees on a Employees on a
3/12, 4/10, or a 5/2 3/12, 4/10, or a 5/2
schedule, OT is schedule, OT is
paid after 80 hrs paid after 80 hrs
12 hr days/ 3 days; worked in a pay 12 hr days/ 3 days; worked in a pay
10 hr days/ 4 days; period. 10 hr days/ 4 days; period.
. 6/3 = 6 days on, 3 Employees on a 6/3 = 6 days on, 3 Employees on a
County of Stanislaus days off; 6/3 schedule, OT is days off; 6/3 schedule, OT is DNA N/A
5/2 =5 days on, 2 paid after 48 hours 5/2 =5 days on, 2 paid after 48 hours
days off worked in days off worked in
scheduled period scheduled period
which starts with which starts with
first duty day and first duty day and
ends on day 9. ends on day 9..
County of Sutter DNA DNA DNA DNA DNA DNA
12.5 hr days/ 7 12.5 hr days/ 7 Per pay period =
County of Ventura working days in 2 OT after 86 hrs working days in 2 OT after 86 hrs pay p B DNA
ten 8 hr days
weeks weeks
Arizona DNA DNA DNA DNA DNA DNA
Florida 40 hr week 1.5x 40 hr week 1.5x 40 hr week No OT pay
lllinois DNA DNA DNA DNA DNA DNA
8/9/10 hr days 8/9/10 hr days 8/9/10 hr days
Nevada depending on Unit 1.5x depending on Unit 1.5x 1.5x

depending on Unit
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TABLE 1-B (Corrections)

WORK WEEK SCHEDULES

Correctional Officer

Correctional Sergeant Correctional Captain
Agency
Daily/ Weekly OT Rate Daily/ Weekly OT Rate Daily/ Weekly OT Rate
. . .25 hrs for pre-
.25 hrs for pre-shift .25 hrs for pre-shift e
New York 8.25 hrs per day briefing at OT rate 8.25 hrs per day briefing at OT rate 8.25 hrs per day shift bnfaf\![gg atOT
8 hrs day 8 hrs day
Ohio 4/10/40 1.5x 4/10/40 1.5x 40 hr week N/A
varies varies
8 hr days/ 5 days, 8 hr days/ 5 days, 10 8 hr days/ 5 days,
Oregon 10 hr days/ 4 days, 1.5x hr days/ 4 days, 12 N/A 10 hr days/ 4 days, N/A
12 hr days/ 3 days hr days/ 3 days 12 hr days/ 3 days
1.5x/ 2x if 2™ or 4™ 1.5x/ 2x if 2™ or 4™ 1.5x/ 2x if 2™ or
Pennsylvania 8 hr day regular scheduled 8 hr day regular scheduled 8 hr day 4" regular
day off day off scheduled day off
Texas 40 hrs 1.5x 40 hrs 1.5x 40 hrs 1.5x
. 40 hr work week or 1.5x excess of 40 40 hr work week or 1.5x excess of 40
Washington 160 hrs in 28 days hrs a week 160 hrs in 28 days hrs a week 8 hr day N/A
Federal(SS\Srnment 8 hr days 1.5x No Comparable Class 8 hr days 1.5x
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TABLE 1-C (Corrections)

WORK WEEK SCHEDULES

Warden Parole Agent
AL V'\?:é'lflgl OT Rate Ve:é'gl/y OT Rate
DPA 40 hrs per week N/A %’\?grﬂrs;ﬂozf 1.5x
Arizona DNA DNA
Florida 40 hr week N/A 40 hr week N/A
lllinois DNA DNA
Nevada 40 hr week N/A 40 hr week 1.5x
New York DNA DNA
Ohio 40 hr week N/A 40 hr week 1.5x
Oregon DNA s:::rlgggllg \(Az/l%rﬁr 1.5x fokzrgver 40
work week)
Pennsylvania 37.5 hr week N/A 40 hr week 1.5%/2x
Texas 40 hr week N/A 40 hr week 1.5x
Washington DNA N/A 40 hr week Hirs over 401in a
Federal Government -(RUS) 8 hr days N/A DNA




TABLE 1-D (Other Law Enforcement)

WORK WEEK SCHEDULES

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge

Daily/ Daily/ Daily/ Daily/ oT

Weekly O REIE Weekly O [REIE Weekly O REIE Weekly Rate

DPA 8/day, 40/wk 1.5x 8/day, 40/wk N/A 8/day, 40/wk 1.5x 8/day, 40/wk 1.5x

Average
_ _ 10 hr days/ 4 regular work

City of Anaheim No Comparable Class No Comparable Class week shall be No Comparable Class

days

40 hrs. OT =
1.5x

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

. 8 hr Day/3 1.5x over 8 hrs
City of Long Beach No Comparable Class No Comparable Class Shifts or over 40 hrs DNA
OT for all hrs
worked in
Wo_rk week excess of 40
consists of 20 -
) hrs in a work
days of work in
week, at the
each 28 day rate of 1.5x
deployment emplo eé’s
City of Los Angeles No Comparable Class No Comparable Class period. Such re uII[;r )r/ate of No Comparable Class
day should be 8 9 av-
hrs, 7.5 hrs, or 7 pay
compensatory

hrs as
determined by
Chief of Police

time off may be
permitted to
accumulate up
to 80 hrs

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 1-D (Other Law Enforcement)

WORK WEEK SCHEDULES

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Daily/ Daily/ Daily/ Daily/ oT
Weekly O REIE Weekly O [REIE Weekly O REIE Weekly Rate
1.5x in excess
of regular work 1.5x
City of Oakland No Comparable Class No Comparable Class 377% kr]1rr I\a\‘/agr/k day or work 40 3r/V8\/ork May accrue
lWeek week; Comp Week comp time up
time up to 56 to 60 hrs
hrs
City of Redding No Comparable Class No Comparable Class No Comparable Class No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of San Diego

No Comparable Class

No Comparable Class

1.5x times

8 hr day, 36/44

regular rate

in Police Dept *can accrue up
by request to 120 hrs
comp time

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

1.5x for all hrs worked in excess of
8 hrs a day.

comp time may be accrued up
to 240 hrs.

City of Santa Ana No Comparable Class No Comparable Class No Comparable Class DNA
City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
8 hr/5 day - 40 hr week schedule 8 hr/5 day - 40 hrweek
. or 7 day work schedule = FLSA schedule or 7 day work
City/County of San . schedule = 1.5x for all hrs
: No Comparable Class No Comparable Class exempt but granted comp time at X .
Francisco worked in excess of 8 hrs a day;
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TABLE 1-D (Other Law Enforcement)

WORK WEEK SCHEDULES

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Daily/ Daily/ Daily/ Daily/ oT
Weekly O REIE Weekly O [REIE Weekly O REIE Weekly Rate
4 day/37.5 hr
County of Alameda No Comparable Class No Comparable Class week schedule DNA No Comparable Class
1.5x after 8 hrs
Counté oftContra No Comparable Class No Comparable Class 5 day/8 hrs in a day or 40 No Comparable Class
osta hrs in a week
Anything over
County of Fresno No Comparable Class No Comparable Class 5/8 8/day or 40/wk No Comparable Class
County of Kern No Comparable Class No Comparable Class DNA DNA
1.5x over 40 1.5x over 40
Coxnty ?f Los No Comparable Class No Comparable Class 5/8 hrs in 7 day 5/8 hrs in 7 day
ngeles work period; work period;

County of Mendocino

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

1.5x or comp

8 hr day time

No Comparable Class

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

More than More than
County of No Comparable Class No Comparable Class 5/8 or 4/10 8/day, 10/day, 5/8 or 4/10 8/day, 1_O/day,
Sacramento : or40ina
or 40 in a week
week
County Of.San No Comparable Class No Comparable Class 8 hrs per day 1.5xegular No Comparable Class
Bernardino rate of pay
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TABLE 1-D (Other Law Enforcement)

WORK WEEK SCHEDULES

Special Agent —in

Special Agent Criminalist State Park Ranger

Agency charge
Daily/ Daily/ Daily/ Daily/ oT
Weekly O REIE Weekly O [REIE Weekly O REIE Weekly Rate

County of San Diego

No Comparable Class

No Comparable Class

8 hrs per day 1.5x

No Comparable Class

County of San
Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis
Obispo

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Santa
Clara

No Comparable Class

No Comparable Class

1.5x after 8 hrs
in a day or 40
hrs in a week

5 day/40 hr
week schedule

No Comparable Class

County of Stanislaus

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sutter No Comparable Class No Comparable Class No Comparable Class No Comparable Class
8 hrs per day
County of Ventura No Comparable Class No Comparable Class (9/80 schedule DNA No Comparable Class
available)
Arizona DNA DNA DNA DNA DNA DNA DNA DNA
. 40 hrs per 40 hrs per . 8hrs per 40 hrs
Florida week 1.5x week No Overtime 2 week 1.5x No Comparable Class
Illinois DNA DNA DNA 40 Hr week 1.5x
8 hr/5 days
Nevada 40 hrs per 1.5x 40 hrs per 1.5x No Comparable Class 9 hr/5 days 1.5x
week week
10 hr/4 days
1.5x for every
New York DNA DNA DNA 8.25 d';rs PET 1 hr over 40 per
Y week
8 hr day 40 hr week,
Ohio DNA DNA 4/10 1.5x 8 hr day, or 1.5x
varies 4/10
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TABLE 1-D (Other Law Enforcement)

WORK WEEK SCHEDULES

Special Agent

Special Agent —in

Criminalist State Park Ranger
Agency charge
Daily/ Daily/ Daily/ Daily/ oT
Weekly O REIE Weekly O [REIE Weekly O REIE Weekly Rate
1.5x over 8 1.5x over 8 hr
hr day or 40 day or 40 hr
40 hrs per hr week, week, can work
Oregon week can accrue No Comparable Class 40 hrs per week in excess of 80 No Comparable Class
comp time hrs w/in 14 day
up to 80 hrs schedule
Pennsylvania DNA DNA DNA 8 hrs per day 1.5x/2x
Texas No Comparable Class No Comparable Class 40 hr week 1.5x No Comparable Class
Regular work Regular work
schedule for Regular work schedule for
Regular work - . .
re-occurTing ov_er_tlme re-occurring ovgr_tlme
eriod of 168 eligible period of 168 eligible
Washington DNA DNA hp X employees will | hrs consistency | employees
rs consistency £7 " b
of 7 consecutive not be more or 7 will not be
. than 40 hrsin a | consecutive 24 | more than 40
24 hr periods h )
work week, hr periods hrs in a work
1.5x week, 1.5x
Federal Government | 8 hr days/40 1.5% 8 hr days N/A 8 hr days/40 1.5x 8 hr days/40 1.5x
(RUS) week week week
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TABLE 1-E (Other Law Enforcement)

WORK WEEK SCHEDULES

Investigator

Supervising Investigator

Overtime only paid if over 80 hrs
worked in 14 days

Agency . ,
Daily/ Daily/
Weekly OT Rate Weekly OT Rate
DPA 8 hr/day, 40 hr/iwk 1.5x 8/day, 40/wk N/A
City of Anaheim 12 hr days/3 days DNA 12 hr days/3 days DNA
. . 10 hr days/4 days & Straight time rate at Dept.
City of Bakersfield 8 hr days/5 days DNA 8 hr days/5 days Head's Approval
Overtime calculated at rate Overtime calculated at rate
determined by Fair Labor determined by Fair Labor
City of Chula Vista 80 hrs in a 14 day cycle Standards Act- 1.5x 80 hrs in a 14 day cycle Standards Act- 1.5x

Overtime only paid if over
80 hrs worked in 14 days

City of Fresno

10 hr days/4 days or
8 hr days/5 days 1.5x for hrs over 10 or 40
May include paid lunch break

10 hr days/4 days

May include paid lunch break 1.5x for hrs over 10 or 40

break. OT rate = 1.5x

City of Long Beach 10 hr days/4 days DNA 10 hr days/4 days DNA
Any hrs worked in excess of
Flexible work schedule FWS shall be compensated OT
City of Los Angeles (FWS): 12 hr shift; 160 hrs in | which includes a 45 minute meal DNA
28 days period unless interrupted. OT
rate =1.5x
4/11 employees assigned to a 4/ttlaez;fllozgﬁs d?]slzlgvri]ltled
11 hr days/4 days, 4/11 schedule will have a paid 11 hr days/4 days, have a paid lunch break of
City of Modesto 10 hr days/4 days or lunch break of 30 minutes 10 hr days/4 days or P .
- . 30 minutes couple with
8 hr days/5 days couple with one 15 minute 8 hr days/5 days :
one 15 minute break. OT

rate = 1.5x

8 hr days/5 days, 1.5x for all hrs in excess of

8 hr days/5 days, 1.5x for all hrs in excess of

City of Oakland 132 rh??j)gg/g z:\j);sysor regular work week or day 122 rh??j)gg/g %é?sor regular work week or day
1.5x for hrs over 40, time
City of Redding 8hr dgfgfggi 10 br worked on a non-workday, time DNA DNA
Y Y worked on a holiday
City of Riverside 10 hr days/4 days 1.5x for hrs beyond normal shift 10 hr days/4 days 1.5xfor hrssbh?:ond normal
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TABLE 1-E (Other Law Enforcement)

WORK WEEK SCHEDULES

Agency

Investigator

Supervising Investigator

Daily/
Weekly

OT Rate

Daily/
Weekly

OT Rate

City of Roseville

11 hr days/3 days &
11 hr days/4 days

1.5x for hrs over 40

11 hr days/3 days &
11 hr days/4 days

1.5x for hrs over 40

City of Sacramento

10 hr day/4 days;
9 hr days/80 hrs for 2 weeks

OT after 10 hrs; accrued at 1.5x

10 hr day/4 days;
9 hr days/80 hrs for 2 weeks

OT after 10 hrs; accrued at
1.5x

City of San Diego

10 hr day/4 days

1.5x

10 hr day/4 days

1.5x

City of San Jose

DNA

DNA

City of Santa Ana 12.5 hr days/3 days 1.5x after 12.5 hrs 12.5 hr days/3 days 1.5x after 12.5 hrs
City of Stockton 10 hr days/4 days 1.5x for hrs over 40 8 hr days/5 days 1.5x for hrs over 40
City/County of San 8 hr days; flex scheduling 1.5x base hourly rate for all hrs 8 hr days; flex scheduling 1.5x base hourly rate for

: all hrs over 8 or 40 hrs per
Francisco allowed over 8 or 40 hrs per week allowed week
County of Alameda N/A 1.5x N/A N/A
County of Contra Costa 8 hr days/5 days 1.5x over 8 hrs per day or 40 hrs DNA N/A
per week
County of Fresno 8 hr days/5 days 1.5x 8 hr days/5 days DNA
8 hr day/5 days, 8 hr day/5 days,
County of Kern 10 hr day/4 days, and DNA 10 hr day/4 days, and DNA

12 hr day/3 days

12 hr day/3 days

County of Los Angeles

8 hr days/5 days

1.5x over 40 hrs in 7 day work
period

8 hr days/5 days

1.5x over 40 hrs in 7 day
work period; OT comp
banks may accrue up to
160 hrs

County of Mendocino

84 hrs in 14 days

Excess of 80 hrs for each 14
days

84 hrs in 14 days

Excess of 80 hrs for each
14 days; shifts that exceed
12 hrs
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TABLE 1-E (Other Law Enforcement)

WORK WEEK SCHEDULES

Investigator

Supervising Investigator

County of Sacramento

10 hr days/4 days

40 hrs a week

Ak vl\?:éllfl/y OT Rate vl\?:éllfl/y OT Rate
County of Merced DNA N/A DNA N/A
County of Orange 8 hr days/5 days 1.5x 8 hr days/5 days 1.5x

County of Placer DNA 1.5x DNA 1.5x
County of Riverside 9hrs day\?vlgé)k:rs for two DNA 8 hr days/5 days DNA
8 hr days/5 days, dg;l/- glvf(r)] r];(r); r;graeytgﬁg 1%:] L?/gr 8 hr days/5 days DNA

County of San
Bernardino

DNA

1.5x regular rate of pay for hrs
worked in excess of scheduled
shift or 80 hrs per pay period (12
hr employees get all hrs worked

in excess of shift or 84 hrs per

pay period)
(In lieu of cash payment can
request to accrue comp time at
premium rate)

DNA

1.5x regular rate of pay for
hrs worked in excess of
scheduled shift or 80 hrs
per pay period (12 hr
employees get all hrs
worked in excess of shift
or 84 hrs per pay period)
(In lieu of cash payment
can request to accrue
comp time at premium
rate)

County of San Diego

8 hrs per day/10 day work
period

Over 80 but less than 85 =
straight time overtime
Over 85 hrs = 1.5x OT

8 hrs per day/10 day work
period

Over 80 but less than 85 =
straight time overtime
Over 85 hrs = 1.5x OT

County of San Joaquin

8 hr days/5 days

DNA

8 hr days/5 days

N/A

County of San Luis
Obispo

8 hr days

DNA

8 hr days

DNA
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TABLE 1-E (Other Law Enforcement)

WORK WEEK SCHEDULES

Investigator Supervising Investigator

Agency

Daily/
Weekly

OT Rate

Daily/
Weekly

OT Rate
Hrs worked beyond 8 or 10

County of Santa Clara

8 hr days/5 days

Hrs worked beyond 8 or 10 or
beyond 40 hrs per week; time off
with pay (comp time) earned at
1.5 hrs off for each hr worked;
may be paid cash if authorized
by administrative order of
County Executive. Comp time
paid off in cash at end of year
and may be accrued to 2080 hrs

8 hr days/5 days

or beyond 40 hrs per
week; time off with pay
(comp time) earned at 1.5
hrs off for each hr worked;
may be paid cash if
authorized by
administrative order of
County Executive. Comp
time paid off in cash at end
of year and may be
accrued to 2080 hrs

County of Stanislaus

DNA

N/A

DNA

N/A

County of Sutter

8 hr days/5 days

OT after 40 hrs in 7 days

DNA

DNA

8 hr days/5 days

OT after 40 hrs in 7 days

8 hr days/5 days

OT after 40 hrs in 7 days

County of Ventura
Arizona DNA DNA DNA DNA
Florida 40 hr week 1.5x 40 hr week N/A
lllinois DNA DNA
Nevada DNA DNA
New York 8 hrs/day 1.5x for every hr over 172/28day 8 hrs/day 1.5x fi);ze/\;%ré/at;r over
Ohio DNA DNA
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Agency

TABLE 1-E (Other Law Enforcement)

WORK WEEK SCHEDULES

Investigator

Supervising Investigator

(RUS)

Daily/ Daily/
Weekly OT Rate Weekly OT Rate
1.5x over normal workday
schedule or over 40 hrs within
Oregon 8 hr days/5 days one work week: comp time may 8 hr days/5 days N/A
be accrued up to 80 hrs

Pennsylvania 8 hr days 1.5x 8 hr days 1.5x
Texas 40 hrs week 1.5x 40 hrs week 1.5x

. 40 hrs per week or 160 hrs in 1.5x over 40 hrs; maximum

Washington 28 day work period comp time is 120 hrs No Comparable Class

Federal Government DNA DNA DNA DNA
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Table 2 - Longevity Pay Practices
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TABLE 2-A (Patrol)

LONGEVITY PAY
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agen
gency Years of Years of Years of Years of
- Amount " Amount A Amount A Amount
Service Service Service Service
18 yrs 2% = $115.24 18 yrs 2% = $140.16
19 yrs 3% =$172.86 19 yrs 3% =$210.24
20 yrs 4% = $230.48 20 yrs 4% = $280.32
DPA 21 yrs 5% = $288.10 21yrs 5% = $350.40 N/A NIA
22 yrs 6% =$345.72 22 yrs 6% =$420.48
25yrs 8% =$460.96 25yrs 8% =$560.64
City of Anaheim DNA DNA DNA No Comparable Class
City of Bakersfield N/A N/A N/A No Comparable Class
City O.f Chula N/A N/A N/A No Comparable Class
Vista
City of Fresno N/A N/A N/A No Comparable Class
City of Long o — o — o —
Beach 10+ yrs 5% = $277.90 10 yrs + 5% = $362.95 10 yrs+ 5% = $451.65 No Comparable Class
City of Los 10 — 15 yrs $170.52 10 — 15 yrs $170.52
Anael 15-20yrs $341.04 15-20yrs $341.04 N/A No Comparable Class
ngeles 20+ yrs $513.30 20+ yrs $513.30
City of Modesto N/A N/A N/A No Comparable Class
7-9 yrs $106.25 7-9 yrs $106.25 7-9 yrs $106.25
. 10-14 yrs $122.92 10-14 yrs $122.92 10-14 yrs $122.92
City of Oakland 15-19 yrs $139.58 15-19 yrs $139.58 15-19 yrs $139.58 No Comparable Class
20+ yrs $156.25 20+ yrs $156.25 20+ yrs $156.25
City of Redding N/A N/A N/A No Comparable Class
City of Riverside N/A N/A N/A No Comparable Class
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TABLE 2-A (Patrol)

LONGEVITY PAY

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agenc
9 y Years of Amount Years of Amount Years of Amount Years of Amount
Service Service Service Service
. . 10 yrs 2.5% = $147.02 10 yrs 2.5% = $180.17 _
City of Roseville 15 yrs 5% =$294.05 15 yrs 50 = $360.35 10 yrs 2.5% = $278.43 No Comparable Class
City of N/A N/A N/A No Comparable Class
Sacramento
City of San Diego N/A N/A N/A No Comparable Class
City of San Jose N/A N/A N/A No Comparable Class
City of Santa Ana N/A N/A N/A No Comparable Class
6 yrs 5% = $270.95
9yrs 7% = $379.33 12 yrs 4% = $406.16
City of Stockton 12 yrs 12% = $650.28 15 yrs 5% = $320.15 18 yrs 6% = $609.24 No Comparable Class
18 yrs 14% = $758.66 24 yrs 8% = $812.32
24 yrs 19% = $1029.61
City/County of 23yrs 29 = $143.25 23 yrs 29 =$166.48 23 yrs 29% $223.30 No Comparable Class
San Francisco 4 ' 4 ’ y ' P
County of N/A N/A N/A No Comparable Class
Alameda
2.5% =
Couméoc’ftcomra N/A N/A ig S $261.47 No Comparable Class
sta y 5% = $522.95
County of Fresno N/A N/A N/A No Comparable Class
County of Kern 30yrs + 2% = $94.82 30yrs + 2% $119.28 30yrs + 2% = $177.74 No Comparable Class
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TABLE 2-A (Patrol)

LONGEVITY PAY
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agenc
9 y Years of Years of Years of Years of
- Amount " Amount - Amount . Amount
Service Service Service Service
0p =
16 vis 306=$174.39 | After19yrs | 3% =$219.89 | After 19 yrs 730/{;) —?;3%25%65
County of Los y 7% = $406.91 After 24 yrs 7% = $513.10 After 24 yrs A No Comparable Class
24 yrs P o — 11% =
Angeles 29 vrs 11% = After 29 yrs 11% = After 29 yrs $1178.65
y $639.43 Max of $806.30 Max of ’
2.5% =
10yrs = 5yrs
@ step E $183.00
County of 5yrs 3%= $126 5yrs 3%= $154 _
Mendocino 10'yrs 10%= $210 10'yrs 10%= $258 152/@85;9;0%/ 'S | 59 =$366 No Comparable Class
0p =
20yrs = 15yrs $752g) 00
@ step E )
County of Merced N/A N/A N/A No Comparable Class
County of Orange N/A N/A N/A No Comparable Class
5% = $235.75 5% = $271.85 5% = $431.45
County of Placer 52-010 ¥£S 10% = 52'010 3:;3 10% = 52_010 3:;3 10% = No Comparable Class
y $471.50 y $543.71 y $862.90
C(_)unty of N/A N/A N/A No Comparable Class
Riverside
County of N/A N/A N/A No Comparable Class
Sacramento
County of_San N/A N/A N/A No Comparable Class
Bernardino
County of San N/A N/A N/A No Comparable Class

Diego
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TABLE 2-A (Patrol)

LONGEVITY PAY

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Years of Amount Years of Amount Years of Amount Years of Amount
Service Service Service Service
15 yrs & Post 1.5% =
2.5% = 15 yrs
County Of. San N/A Adv $157.70 24 yrs $143'2_8 No Comparable Class
Joaquin 24 yrs & Post 50 = $315.40 + PoSt SUDV 2.5% =
Supv/Mgmt ) P $238.80
Cou_nty OT San N/A N/A N/A No Comparable Class
Luis Obispo
County of Santa N/A N/A N/A No Comparable Class
Clara
Cou_nty of N/A N/A N/A No Comparable Class
Stanislaus
County of Sutter N/A N/A N/A No Comparable Class
County of Ventura N/A N/A N/A No Comparable Class
Arizona N/A N/A N/A No Comparable Class
Florida 20 yrs $416.66 20 yrs $416.66 N/A N/A
lllinois N/A N/A N/A DNA
Nevada 20 yrs $88.00 20 yrs $88.00 20 yrs $88.00 20 yrs $88.00
5yrs $500 5yrs $500
New York 20 yrs $833.00 20 yrs $833.00 10 yrs $1000 10 yrs $1000
15 yrs $1500 15 yrs $1500
Ohio 20 yrs $99.00 20yrs $127 DNA DNA
Oregon N/A N/A N/A N/A

111




TABLE 2-A (Patrol)

LONGEVITY PAY

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agenc
9 y Years of Amount Years of Amount Years of Amount Years of Amount
Service Service Service Service
Pennsylvania 20 yrs $1,184.00 20 yrs $1,154 DNA DNA DNA DNA
Texas 20 yrs $200 20 yrs $200 20 yrs $200 20 yrs $200
Washington 20 yrs $400.00 20 yrs $400.00 20 yrs $400.00 N/A
Federal
Government No Comparable Class No Comparable Class No Comparable Class No Comparable Class

(RUS)
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TABLE 2-B (Corrections)

LONGEVITY PAY
MONTHLY EQUIVALENT

Correctional Officer Correctional Sergeant Correctional Captain
Agency
Years of Service Amount Years of Service Amount Years of Service Amount
0p =
1ryrs 1% = 6144 17-18 yrs 1% = $66.83
18 yrs 2% = $122.88 _
_ 19yrs 2% = $133.66
19yrs 3% = $184.32 20 vrs 30 = $200.49
DPA 20 yrs 4% = $245.76 y ~ e N/A N/A
_ 21 yrs 4% = $267.32
21 yrs 5% = $307.20 _
_ 22-24 yrs 5% = $334.15
22-24 yrs 6% = $368.64 25 vrs 7% = $467 81
25+ yrs 8% = $491.52 y 0= $a0l
City/County of San o — o — o —
Francisco 5yrs 2% = $125.32 5yrs 2% = $153.16 5yrs 2% = $201.28
County of Alameda N/A N/A N/A
10 yrs 2.5% = $261.47
County of Contra Costa N/A N/A 15 yrs 506 = $522.95
County of Fresno N/A N/A N/A
10 yrs 2% = $80.04 10 yrs 2% = $100.68
15 yrs 4% = $160.08 15 yrs 4% = $201.36
County of Kern 20 yrs 6% = $240.12 20 yrs 6% = $302.04 30yrs + 2% = $166
25 yrs 8% = $320.16 25 yrs 8% = $402.72
30 yrs 10% = $400.20 30 yrs 10% = $503.30
After 19 yrs 3% =$174.39 After 19 yrs 3% = $219.89 After 19 yrs 3% =$321.46
County of Los Angeles After 24 yrs 7% = $406.91 After 24 yrs 7% = $513.10 After 24 yrs 7% = $750.05
After 29 yrs 11% = $639.43 After 29 yrs 11% = $806.30 After 29 yrs 11% = $1,178.67
. 5yrs 3% = $121 5yrs 3% = $154 10 yrs 2.5% = $183
County of Mendocino 10'yrs 5% = $202 10'yrs 5% = $258 15 yrs 5% = $366
20 yrs 7.5% = $549
County of Merced N/A N/A N/A
County of Orange N/A N/A N/A
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Agency

TABLE 2-B (Corrections)

LONGEVITY PAY
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Years of Service

Amount

Years of Service

Amount

Years of Service

Amount

5vrs 5% = $218.31 5yrs 5% = $240.70 5yrs 5% = $431.45
County of Placer y
20 yrs 10% = 436.62 20 yrs 10% = $481.40 20 yrs 10% = $862.90
County of Riverside N/A N/A N/A
County of Sacramento N/A N/A N/A
County of_San N/A N/A N/A
Bernardino
County of San Diego N/A N/A N/A
Supv. Post + 15
years of service 1.5% = $143.28
County of San Joaquin 20 yrs 1% = $45.93 20 yrs 1% = $54.76
Supv Post + 24 2.5% = $238.8
years of service
County o_f San Luis N/A N/A N/A
Obispo
County of Santa Clara N/A N/A N/A
County of Stanislaus DNA DNA N/A
County of Sutter N/A N/A N/A
County of Ventura N/A N/A N/A
Arizona N/A N/A N/A
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TABLE 2-B (Corrections)

LONGEVITY PAY
MONTHLY EQUIVALENT

Correctional Officer Correctional Sergeant Correctional Captain
Agency
Years of Service Amount Years of Service Amount Years of Service Amount
Florida N/A N/A N/A
Illinois DNA DNA DNA
Nevada 20 yrs $88.00 20 yrs $88.00 20 yrs $88.00
New York 20 yrs $646 20 yrs $791 DNA DNA
Ohio 20 yrs $80 20 yrs $88.00 20 yrs $122
Oregon DNA DNA DNA
Minimum: 4%
5yrs base pay after 5
. yrs
Pennsylvania 20 yrs $845 20 yrs $1010 Maximum: 27%
28 yrs of base pay after
28 yrs
Texas 20 yrs $200 20 yrs $200 20 yrs $200
Washington DNA DNA 20 yrs $283
Federal Government
(RUS) N/A No Comparable Class N/A




TABLE 2-C (Corrections)

LONGEVITY PAY

Warden Parole Agent
Agency
Years of Service Amount Years of Service Amount
17 yrs 1% =$74.37
18 yrs 2% =$148.74
19 yrs 3% = $223.11
DPA N/A 20 yrs 4% =$297.48
21yrs 5% =$371.85
22-24 yrs 6% = $446.22
25+ yrs 8% = $594.96
Arizona N/A N/A
Florida N/A N/A
Illinois DNA DNA
Nevada 20 yrs $88.00 20 yrs $88.00
5yrs $500
New York 10 yrs $1000 DNA
15 yrs $1500
Ohio 20 yrs $239 DNA
Oregon DNA DNA
Pennsylvania N/A N/A
Texas 20 yrs $200 20 yrs $200




TABLE 2-C (Corrections)

LONGEVITY PAY

Warden Parole Agent
Agency
Years of Service Amount Years of Service Amount
Washington DNA DNA
Federal Government (RUS) N/A N/A
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TABLE 2-D (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

Special Agent —in

Special Agent h Criminalist State Park Ranger
A Y f Y fC T Y f Y f
ears o Amount ears o Amount ears o Amount ears o Amount
Service Service Service Service
17-18 yrs 1% = $66.74 17-18 yrs 1% = $81.26 17-18 yrs 1% =$47.86
19 yrs 2% = $133.48 19 yrs 2% = $162.52 19 yrs 2% = $95.72
DPA 20 yrs 3% = $200.22 20yrs 3% = $243.78 N/A 20 yrs 3% = $143.58
21 yrs 4% = $266.96 21 yrs 4% = $325.04 21 yrs 4% = $191.44
22-24 yrs 5% = $333.70 22-24 yrs 5% = $406.30 22-24 yrs 5% = $239.30
25 yrs 7% = $467.18 25 yrs 7% = $568.82 25 yrs 7% = $335.02
City of Anaheim No Comparable Class No Comparable Class N/A No Comparable Class

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula
Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long

No Comparable Class No Comparable Class N/A N/A
Beach
City of Los No Comparable Class No Comparable Class N/A No Comparable Class
Angeles
City of Modesto No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of Oakland No Comparable Class No Comparable Class N/A N/A
City of Redding No Comparable Class No Comparable Class No Comparable Class No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 2-D (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

- Special Agent —in T
Special Agent P h 9 Criminalist State Park Ranger
Agency Y f Y fC T Y f Y f
ears o Amount ears o Amount ears o Amount ears o Amount
Service Service Service Service
City of Roseville No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of
No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Sacramento
City of San Diego No Comparable Class No Comparable Class N/A No Comparable Class
City of San Jose No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of Santa Ana No Comparable Class No Comparable Class No Comparable Class DNA
City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
C|ty/C0unt_y of No Comparable Class No Comparable Class N/A N/A
San Francisco
County of No Comparable Class No Comparable Class N/A No Comparable Class
Alameda
Countég;gomra No Comparable Class No Comparable Class N/A No Comparable Class
County of Fresno No Comparable Class No Comparable Class N/A N/A No Comparable Class
10 yrs 2% = $130.48 10 yrs 2% = $74.67
15 yrs 4% = $260.96 15 yrs 4% = $149.28
County of Kern No Comparable Class No Comparable Class 20 yrs 6% = $391.44 20 yrs 6% = $223.93
25 yrs 8% = $521.92 25 yrs 8% = $298.56
30 yrs 10% =$652.40 30 yrs 10% =$373.20
County of Los No Comparable Class No Comparable Class N/A N/A
Angeles
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TABLE 2-D (Other Law Enforcement)

LONGEVITY PAY

MONTHLY EQUIVALENT

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Years_ of Amount Years_ of Amount Years_ of Amount Years_ of Amount
Service Service Service Service
County of
. No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Mendocino

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

N/A

No Comparable Class

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

(Iiﬁ/uer;zdoef No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of No Comparable Class No Comparable Class N/A N/A
Sacramento
County of_San No Comparable Class No Comparable Class N/A No Comparable Class
Bernardino
County of San No Comparable Class No Comparable Class N/A No Comparable Class

Diego

County of San
Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San
Luis Obispo

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Santa
Clara

No Comparable Class

No Comparable Class

DNA

No Comparable Class

County of
Stanislaus

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sutter

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 2-D (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

. Special Agent —in L
Special Agent P 9 Criminalist State Park Ranger
Agency charge
Years of Years of Years of Years of
Service Amount Service Amount Service Amount Service Amount
County of Ventura No Comparable Class No Comparable Class N/A No Comparable Class
Arizona N/A N/A N/A N/A
3-6yrs $250 3-6yrs $250
. 6-10 yrs $416.66 6-10 yrs $416.66
Florida 10-16 yrs $333.33 10-16 yrs $333.33 DNA No Comparable Class
16 + yrs $250 16 + yrs $250
lllinois No Comparable Class No Comparable Class No Comparable Class DNA
Nevada 20 yrs $88.00 20 yrs $88.00 No Comparable Class $88.00
New York DNA DNA DNA 20 yrs $607
After 5 years service-0.5% x # After 5 years service-0.5% x #
Ohio DNA DNA years X first step of class pay years x first step of class pay
rate for a total of 20 years rate for a total of 20 years
Oregon N/A No Comparable Class DNA No Comparable Class
Pennsylvania DNA DNA DNA N/A
Texas No Comparable Class No Comparable Class 20 yrs $200.00 No Comparable Class
Washington DNA DNA DNA DNA
Federal
Government N/A N/A N/A N/A
(RUS)
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TABLE 2-E (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

Investigator Supervising Investigator

Agency
Years of Service Amount Years of Service Amount

17-18 yrs 1% = $57.05 17-18 yrs 1% = $62.65

19 yrs 2% =$114.10 19 yrs 2% = $125.30

DPA 20 yrs 3% =$171.15 20 yrs 3% = $187.95

21 yrs 4% = $228.20 21 yrs 4% = $250.60

22-24 yrs 5% = $285.25 22-24 yrs 5% = $313.25

25 yrs 7% = $399.35 25 yrs 7% =$438.55
City of Anaheim DNA DNA
City of Bakersfield N/A N/A
City of Chula Vista N/A N/A
City of Fresno N/A N/A

City of Long Beach 10+ yrs 5% = $292.90 10+ yrs 5%: = $377.95

10— 15 yrs = $170.52
15— 20 yrs = $341.04 DNA
20+ yrs = $513.30

City of Los Angeles

City of Modesto N/A N/A
7-9 yrs $106.25 7-9 yrs $106.25
City of Oakland 15191 313050 1519 313,50
20+ yrs $156.25 20+ yrs $156.25
City of Redding N/A N/A

City of Riverside N/A N/A
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TABLE 2-E (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency
Years of Service Amount Years of Service Amount
. . 10 yrs 2.5% = $147.02 10 yrs 2.5% = $180.17
City of Roseville 15 yrs 506 =$294.05 15 yrs 5% = $360.35
City of Sacramento N/A N/A
City of San Diego N/A N/A
City of San Jose DNA DNA
City of Santa Ana N/A DNA
6 yrs 5% = $270.95
9yrs 7% = $379.33
City of Stockton 12 yrs 12% = $650.28 15 5% = $320.15
18 yrs 14% = $758.66
24 yrs 19% = $1029.61
City/County of San Francisco N/A N/A
County of Alameda N/A N/A
10yrs 2.5% = $216.68
15 yrs 5% = $433.35
" =
County of Contra Costa N/A 15 yrs + Post and 4 Addgfsns?lgg %
years as peace officer 100 —
and age 35 Max = 10% = $867
County of Fresno N/A N/A
County of Kern 30+ yrs 2% = $126.64 30+ yrs 2% = $139.22
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Agency

LONGEVITY PAY

TABLE 2-E (Other Law Enforcement)

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Years of Service

Amount

Years of Service

Amount

3% = $232.17

19 yrs 3% = $218.25 %2: e 7% = $541.73
County of Los Angeles 24 yrs 7% = $509.25 29+ yrs 11% = $851.29
29 yrs 11% = $800.25 y Cumulative total of
11% = $851.29
County of Mendocino N/A N/A
County of Merced N/A N/A
County of Orange N/A DNA
5-10yrs 5% = $284.85 5-10yrs 5% = $334.05
County of Placer 20+ yrs 10% = $568.90 20+ yrs 10% = $668.10
County of Riverside N/A N/A
County of Sacramento N/A N/A
County of San Bernardino N/A N/A
County of San Diego N/A N/A
Supervisor POST 15 Years= 1.5% =
. plus 15 yrs, $107.98
County of San Joaquin N/A Supervisor POST 24 Years = 2.5% =
plus 24 yrs $179.97
County of San Luis Obispo N/A N/A
County of Santa Clara DNA DNA
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TABLE 2-E (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency
Years of Service Amount Years of Service Amount
County of Stanislaus N/A N/A
County of Sutter N/A N/A
County of Ventura N/A N/A
Arizona N/A N/A
Florida N/A N/A
lllinois DNA DNA
Nevada 20 yrs $88.00 20 yrs $88.00
New York 20 yrs $833.00 20 yrs $833.00
Ohio 20 yrs $105 20 yrs $134
Oregon N/A N/A
Pennsylvania 20 yrs $1184 20 yrs $1154
Texas 20 yrs $200 20 yrs $200
Washington DNA No Comparable Class
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TABLE 2-E (Other Law Enforcement)

LONGEVITY PAY
MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency

Years of Service Amount Years of Service Amount

Federal Government (RUS) N/A N/A
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Table 3 - Fitness Pay Practices
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TABLE 3-A (Patrol)

FITNESS PAY PRACTICES

MONTHLY EQUIVALENT

Agency Officer Sergeant Captain Reg./Div. Chief
$65 per month less then 5yrs | $65 per month less then 5 yrs $65 per month less then 5 yrs $65 per mor;/trr; less then 5
DPA $130 per mor;trrS] more than 5 $130 per mogtrz more than 5 $130 per mogtrz more than 5 $130 per month more than 5
yrs
Police Wellness Incentive Police Well | .
Program = Up to $200 for olice Wellness Incentive
annual health club membershi Program = Up to $200 for annual
City of Anaheim (and up to 12 hrs leave if P 1 health club membership (and up DNA No Comparable Class
passing the Wellness Incentive to 1“2 hrs leave '.f passing the
Program) Wellness Incentive Program)
City of Bakersfield N/A N/A N/A No Comparable Class
City of Chula Vista N/A N/A N/A No Comparable Class
City of Fresno N/A N/A N/A No Comparable Class

City of Long Beach

$74.17 (voluntary program)

$74.17 (voluntary program)

$74.17 (voluntary program)

No Comparable Class

City of Los Angeles N/A N/A N/A No Comparable Class
City of Modesto N/A N/A N/A No Comparable Class
City of Oakland N/A N/A N/A No Comparable Class

Wellness Incentive - $25/mo Wellness Incentive - $25/mo Wellness Incentive - $25/mo
toward a gym w/proof of toward a gym w/proof of toward a gym w/proof of
City of Redding attendance w/avg of 2X/week gy b gy b No Comparable Class

minimum attendance per
quarter

attendance w/avg of 2X/week
minimum attendance per quarter

attendance w/avg of 2X/week
minimum attendance per quarter

City of Riverside

N/A

N/A

N/A

No Comparable Class
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TABLE 3-A (Patrol)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Officer Sergeant Captain Reg./Div. Chief
City of Roseville N/A N/A N/A No Comparable Class
City of Sacramento N/A N/A N/A No Comparable Class
City of San Diego N/A N/A N/A No Comparable Class
City of San Jose N/A N/A N/A No Comparable Class
City of Santa Ana N/A N/A N/A No Comparable Class
City of Stockton N/A N/A N/A No Comparable Class
City/County of San Francisco DNA DNA DNA No Comparable Class
County of Alameda $179.36 - limited participation $214.07 - limited participation N/A No Comparable Class
County of Contra Costa N/A N/A N/A No Comparable Class
County of Fresno N/A N/A N/A No Comparable Class
County of Kern N/A N/A N/A No Comparable Class
County of Los Angeles N/A N/A N/A No Comparable Class
County of Mendocino N/A N/A N/A No Comparable Class
County of Merced N/A N/A N/A No Comparable Class
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TABLE 3-A (Patrol)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Officer Sergeant Captain Reg./Div. Chief
County of Orange N/A N/A N/A No Comparable Class
County of Placer 5% = $235.75€)£raer:]q)uires physical | 5% = $271.8§X(;?nq)L)Jires physical | 5% = $431.4F;)E;en(11)uires physical No Comparable Class
County of Riverside N/A N/A N/A No Comparable Class
County of Sacramento N/A N/A N/A No Comparable Class
County of San Bernardino N/A N/A N/A No Comparable Class
County of San Diego N/A N/A N/A No Comparable Class
County of San Joaquin N/A N/A N/A No Comparable Class
County of San Luis Obispo N/A N/A $16.66 No Comparable Class
County of Santa Clara N/A N/A N/A No Comparable Class
County of Stanislaus N/A N/A N/A No Comparable Class
County of Sutter N/A N/A N/A No Comparable Class
County of Ventura N/A N/A N/A No Comparable Class
Arizona N/A N/A N/A No Comparable Class

Florida N/A N/A N/A N/A
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TABLE 3-A (Patrol)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Officer Sergeant Captain Reg./Div. Chief
lllinois N/A N/A N/A DNA
Nevada N/A N/A N/A N/A
Receive amount based on Receive amount based on Receive amount based on Receive amount based on
New York performance of fithess performance of fitness performance of fitness performance of fitness
examination examination examination examination
$90/mo = for passing min
. standard
Ohia $100/mo = yellow ribbon status N/A N/A N/A
$110/mo = star status
Oregon N/A N/A N/A N/A
Pennsylvania N/A N/A N/A N/A
Texas N/A N/A N/A N/A
$10.41 - $20.83 $10.41 - $20.83
Washington (payment based on fitness (payment based on fitness N/A N/A
percentile) percentile)
Federal Government (RUS) No Comparable Class No Comparable Class No Comparable Class No Comparable Class
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TABLE 3-B (Corrections)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Correctional Officer Correctional Sergeant Correctional Captain
Less than 60 months of Less than 60 months of Less than 60 months of
DPA service = $65 service = $65 service = $65
60 + months of service = 60 + months of service = 60 + months of service =
$130 $130 $130
City/County of San Francisco N/A N/A N/A
2.5% of base salary - program 2.5% of base salary -
limited to 50 participants program limited to 50
County of Alameda (voluntary; first come, first participants (voluntary; first N/A
served) come, first served)
County of Contra Costa N/A N/A N/A
County of Fresno N/A N/A N/A
County of Kern N/A N/A N/A
County of Los Angeles N/A N/A N/A
County of Mendocino N/A N/A N/A
County of Merced N/A N/A N/A
County of Orange N/A N/A N/A
Wellness Incentive = 5% =
County of Placer DNA DNA $431.45 (requires physical
exam)
County of Riverside N/A N/A N/A
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TABLE 3-B (Corrections)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Correctional Officer Correctional Sergeant Correctional Captain
County of Sacramento N/A N/A N/A
County of San Bernardino N/A N/A N/A
County of San Diego N/A N/A N/A
County of San Joaquin N/A N/A N/A

County of San Luis Obispo N/A N/A $16.66

County of Santa Clara N/A N/A N/A
County of Stanislaus N/A N/A N/A
County of Sutter N/A N/A N/A
County of Ventura N/A N/A N/A
Arizona N/A N/A N/A
Florida N/A N/A N/A
lllinois DNA DNA DNA
Nevada N/A N/A N/A
New York N/A N/A N/A
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TABLE 3-B (Corrections)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Correctional Officer Correctional Sergeant Correctional Captain
Ohio N/A N/A N/A
Oregon DNA DNA DNA
Pennsylvania N/A N/A N/A
Texas N/A N/A N/A
Washington DNA DNA DNA
Federal Government (RUS) N/A No Comparable Class N/A
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TABLE 3-C (Corrections)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Warden Parole Agent

DPA Less than 5 yrs= $65 Less than 5 yrs= $65

5 or more yrs = $130 5 or more yrs = $130
Arizona N/A N/A
Florida N/A N/A
lllinois DNA DNA
Nevada N/A N/A
New York DNA DNA
Ohio DNA DNA
Oregon DNA DNA
Pennsylvania N/A N/A
Texas N/A N/A
Washington DNA DNA
Federal Government -(RUS) N/A N/A
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TABLE 3-D (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Special Agent Special Agent S State Park
—in charge Ranger
DPA $65 $65 N/A $65
City of Anaheim No Comparable No Comparable N/A No Comparable

Class

Class

Class

City of Bakersfield

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of Chula Vista

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of Fresno

No Comparable

No Comparable

No Comparable

No Comparable

Class Class Class Class
: No Comparable No Comparable
City of Long Beach Class Class N/A N/A
City of Los Angeles No Comparable No Comparable N/A No Comparable

Class

Class

Class

City of Modesto

No Comparable

No Comparable

No Comparable

No Comparable

Class Class Class Class
. No Comparable No Comparable
City of Oakland Class Class N/A N/A
City of Redding No Comparable No Comparable No Comparable No Comparable

Class

Class

Class

Class

City of Riverside

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of Roseville

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of Sacramento

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of San Diego

No Comparable
Class

No Comparable
Class

N/A

No Comparable
Class
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TABLE 3-D (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent
—in charge

Criminalist

State Park
Ranger

City of San Jose

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

City of Santa Ana

No Comparable
Class

No Comparable
Class

No Comparable
Class

DNA

City of Stockton

No Comparable

No Comparable

No Comparable

No Comparable

Class Class Class Class
City/County of San Francisco No Cgﬂzgrable No Cgrlgggrable N/A N/A
County of Alameda No Cgrlgzgrable No Cgrlgzgrable N/A No Cgrlgzgrable
County of Contra Costa No Cgrlr;zgrable No Cgrlgzgrable N/A No Cgrlgzgrable
County of Fresno No Cgrlr;ggrable No Cgrr;zgrable N/A No Cgrr;z:rable
County of Kern No Comparable | No Comparable NIA NIA
County of Los Angeles No Comparable No Comparable N/A N/A

Class

Class

County of Mendocino

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of Merced

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of Orange

No Comparable
Class

No Comparable
Class

N/A

No Comparable
Class

County of Placer

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of Riverside

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class
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TABLE 3-D (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Special Agent Sfeiﬁiﬁ'hgf‘gee”t Criminalist Sts;“;‘lggrrk

County of Sacramento No Cg?;gzrable No Cglgzgrable N/A N/A
County of San Bernardino No Cg?;gzrable No Cglgzgrable N/A No C(o:rlr;z:rable
County of San Diego No Comparable No Comparable N/A No Comparable

Class

Class

Class

County of San Joaquin

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of San Luis Obispo

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of Santa Clara

No Comparable
Class

No Comparable
Class

DNA

No Comparable
Class

County of Stanislaus

No Comparable
Class

No Comparable
Class

No Comparable
Class

No Comparable
Class

County of Sutter

No Comparable

No Comparable

No Comparable

No Comparable

Class Class Class Class
No Comparable No Comparable No Comparable
County of Ventura Class Class N/A Class
Arizona N/A N/A N/A N/A
. No Comparable
Florida N/A N/A N/A Class
Illinois DNA DNA DNA DNA
No Comparable
Nevada N/A N/A Class N/A
New York DNA DNA N/A N/A
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TABLE 3-D (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Special Agent L State Park
; Criminalist
—in charge Ranger

Bi-weekly - $10.00 if
successfully

Ohio DNA DNA N/A complete minimum

standardized annual
fitness test

Agency Special Agent

No Comparable No Comparable

Oregon DNA Class DNA Class
Pennsylvania DNA DNA DNA N/A
No Comparable No Comparable No Comparable
Texas Class Class N/A Class
Washington DNA DNA DNA DNA
Federal Government (RUS) N/A N/A N/A N/A
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TABLE 3-E (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Investigator Supervising Investigator
DPA $65 $65
Police Wellness Incentive Police Wellness Incentive Program =
Program = Up to $200 for annual Up to $200 for annual health club
City of Anaheim health club membership (and up | membership (and up to 12 hrs leave if
to 12 hrs leave if passing the passing the Wellness Incentive
Wellness Incentive Program) Program)
City of Bakersfield N/A N/A
City of Chula Vista N/A N/A
City of Fresno N/A N/A

City of Long Beach

$74.17 (voluntary program)

$74.17 (voluntary program)

City of Los Angeles N/A DNA
City of Modesto N/A N/A
City of Oakland N/A N/A
Wellness Incentive - $25 toward a Wellness Incentive - $25 toward a
. . gym w/proof of attendance w/avg gym w/proof of attendance w/avg of
City of Redding of 2x/week minimum attendance 2x/week minimum attendance per
per quarter quarter
City of Riverside N/A N/A
City of Roseville N/A N/A
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TABLE 3-E (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Investigator Supervising Investigator
City of Sacramento N/A N/A
City of San Diego N/A N/A
City of San Jose DNA DNA
City of Santa Ana N/A N/A
City of Stockton N/A N/A
City/County of San Francisco N/A N/A
County of Alameda N/A N/A
County of Contra Costa N/A N/A
County of Fresno N/A N/A
County of Kern N/A N/A
County of Los Angeles N/A N/A
County of Mendocino N/A N/A
County of Merced N/A N/A
County of Orange N/A N/A
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TABLE 3-E (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Investigator Supervising Investigator
County of Placer N/A N/A
County of Riverside N/A N/A
County of Sacramento N/A N/A
County of San Bernardino DNA DNA
County of San Diego N/A N/A
County of San Joaquin N/A N/A

$16.67 to spend on gym $16.67 to spend on gym membership,

County of San Luis Obispo membership, sg:gking cessation, smoking cessation, etc.
County of Santa Clara DNA DNA
County of Stanislaus N/A N/A
County of Sutter N/A N/A
County of Ventura N/A N/A
Arizona N/A N/A
Florida N/A N/A
lllinois DNA DNA
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TABLE 3-E (Other Law Enforcement)

FITNESS PAY PRACTICES
MONTHLY EQUIVALENT

Agency Investigator Supervising Investigator
Nevada DNA DNA
New York N/A N/A
Ohio DNA DNA
Oregon DNA DNA
Pennsylvania N/A N/A
Texas N/A N/A
Washington DNA No Comparable Class
Federal Government (RUS) DNA DNA
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Table 4 - Education Incentive Practices
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency
Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly
Post Int. = 2.5% = $144.05 Post Int. = 2.5% =$175.20
Post Adv. = 5% =$288.10 Post Adv. = 5% =$350.40
DPA AA = 2.5% =$144.05 AA = 2.5% =$175.20 N/A N/A
BA = 5% =$288.10 BA = 5% =$350.40
Maximum = 5% =$288.10 Maximum = 5% =$350.40
Post Int. = 10% = $616.40
Post Adv. = 12.5% = $770.50

Other = Police officers designated
as “Senior Master Intermediate”
get 12.5% = $770.50 - defined as
one year experience outside
. . uniform patrol with an Post Adv. = 2.25% = $187.24 No Comparable Class
City of Anaheim intermediate Post/ Police officers N/A
designated as “Senior Master
Advanced” get 15% = $924.60 -
defined as one year experience
outside uniform patrol with an
Advanced Post

Maximum = 15% = $924.60 Maximum = 2.25% =$187.24
=50p =
Post Int. = 5% = $253.10 Post Adv. = 5% = $357.35 e et
City of Bakersfield Post Adv. = 5% = $253.10 Post Supv. = 10% = $714.68 AA = 5% = $510 No Comparable Class
Maximum = 10% = $506.20 Maximum =10% = $714.68 Maximum = 10% = $1,020
Post Supv. = $300 Post Adv. = $300
_ Post Supv. = $300
Post Adv. = $300 r
City of Chula Vist AA = $200 BA = $3OOA ﬁr_$§§80if also has DNA No C ble CI
ity of ©hula Vista BA = $300 or $350 if also has = 0 “omparable L1ass
Post supv.
Post supv.
Maximum = $300 not cumulative Maximum = $350 not cumulative Maximum = DNA
Post Int. = 2% = $116.20 Post Int. = 2% = $136
Post Adv. = 4% = $232.40 Post Adv. = 4% = $272
City of Fresno BA =3% = $174.30 BA = 3% = $204 N/A No Comparable Class
MA or Doctorate = 5% = $340
Maximum = 4% = $232.40 Maximum = 4% = $272
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

City of Long Beach

AA = $175
BA = $350
MA = $450

AA = $175
BA = $350
MA = $450

Maximum = $350

Maximum = $350

N/A

No Comparable Class

City of Los Angeles

Post Basic = 3% = $186.36
Post Int. = 1% = $62.14
Post Adv. = 2% = $124.28

Post Basic = 3% = $244.71
Post Int. = 1% = $81.57
Post Adv. = 2% = $163.14

Post Supv. = 3% = $357.30
Post Mgmt. = 3% = $357.30
Post Bonus = 1% = $119.10
Other (Continuing Education
Bonus) = 1% = $119.10

Maximum = 6% = $372.84

Maximum = 6% = $489.42

Maximum = 5% = $595.50

No Comparable Class

City of Modesto

Post Int. = 1% = $51.37
Post Adv. = 2% = $102.74

MA = 1.5% = $101.41
Other (JD) = 1.5% = $101.41

MA = 1.5% = $141.04
Other (JD) = 1.5% = $141.04

Maximum = 2% =$102.74

N/A

Maximum = 1.5% = $141.04

No Comparable Class

City of Oakland

Post Int. = 1% =$72.64
Post Adv. = 4% = $290.56
AA =1% = $72.64
BA = 4% =$290.56
MA = 5% =$363.20

Post Supv. = 1% = $83.82
AA = 1% = $83.82
BA = 4% = $335.24
MA = 5% = $419.05
Other Post Supv = 4% = $335.24

Post Supv = 1% = $123.79
Post Mgmt. = 4% = $495.16
AA = 1% = $123.79
BA = 4% =$495.16
MA = 5% = $618.95

Maximum = 4% = $290.56

Maximum = 4% = $335.24

Maximum = 5% $618.95

No Comparable Class

City of Redding

Post Int. = 2.5% = $136.52
Post Adv. = 5% = $273.05
AA = 2.5% = $136.52
BA = 5% = $273.05
(plus an additional $10.83/mo)

Post Int. = 2.5% = $176.25
Post Adv. = 5% = $352.50
AA or 60 semester units = 2.5% =
$176.25
BA or 120 semester units = 5% =
$352.50
MA = 7.5% = $528.75
(plus an additional $8.33/mo)

Post Adv. = 5% = $448.20

AA or 60 semester units = 2.5% =
$224.10

BA or 120 semester units = 5% =
$448.20

MA = 7.5% =$672.30
Other (Post Intermediate) = 2.5%
=$224.10
(plus and additional $8.33/mo)

Maximum = Non-cumulative 5%
(+ $10.83) = $283.88

Maximum = Non-Cumulative 5%
= $360.83

Maximum = Non-cumulative
$456.53

No Comparable Class
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

City of Riverside

Post Int. =7.5% = $468.37
Post Adv. = 12.5% = $780.62

Post Int. = 7.5% = $597.60
Post Adv. = 12.5%= $996.00

Maximum = 12.5% = $780.62

Maximum = 12.5% = $996.00

DNA

No Comparable Class

City of Roseville

Post Int. = 5% = $294.05
Post Adv. = 10% = $588.10
AA = 5% = $294.05
BA = 10% = $588.10
Other (BA in unrelated field) = 5%
$294.05

Post Int. = 5% = $360.35
Post Adv. = 10% = $720.70
AA = 5% = $360.35
BA = 10% = $720.70

Other (BA of non-related field =

5% = $360.35

Maximum = 10% = $588.10

Maximum = 10% = $720.70

N/A

No Comparable Class

City of Sacramento

Post Int. =5% = $256.25
Post Basic = 5% = $256.25
BA = 5% =$256.25

Post Adv. = 5% = $328.25
Post Int. = 5% = $328.35
BA = 5% = $328.25

Maximum = 15% = $768.75

Maximum =15% =$984.75

N/A

No Comparable Class

City of San Diego

Post Int. = 5% = $281.00
Post Adv. = 7.5% = $421.50

Post Int. = 5% = $341.25
Post Adv. = 7.5% = $511.87

Post Int. = 5%= $513.60
Post Adv. = 7.5% = $770.40

Maximum = 7.5% = $421.50

Maximum = 7.5% = $511.87

Maximum = 7.5% = $770.40

No Comparable Class

City of San Jose

Post Int. =5% = $358.70
Post Adv. = 7.5% = $538.05

Post Int. =5% = $415.30
Post Adv. = 7.5% = $622.95

Post Adv.

7.5% = $834.82

Maximum = 7.5% = $538.05

Maximum = 7.5% = $622.95

Maximum = 7.5% = $834.82

No Comparable Class

City of Santa Ana

Other
5 yrs experience + 60 college
units = 7.5% = $460.50
7 yrs experience + 90 college
units or AA + 30 units = 12.5% =
$767.50
9 yrs experience + 120
college units or AA + 60 units
= 15% = $921

5 yrs experience + 60 college
units = 7.5% = $567.83
7 yrs experience + 90 college

units or AA + 30 units = 12.5% =

$946.37
9 yrs experience + 120 college
units or AA + 60 units = 15% =
$1,135.65

For FBI national academy = 5%
=$590.80
CA Command College = 5%
=$590.80
West Point Leadership Program =
2.5% = $295.40
Police Exec. Research Forum =
2.5% = $295.40

Maximum = 15% =$921

Maximum = 15% = $1,135.65

Maximum = 7.5% = $886.20

No Comparable Class
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

City of Stockton

Post Int. = 3% = $162.57
Post Adv. = 6% = $325.14
AA = 3% = $162.57

Post Int. = 3% = $192.09
Post Adv. = 6% = $384.18
AA = 3% = $192.09

Post Supv. = 6% = $609.24
Post Mgmt. = 3% = $304.62
AA/BA/MA (above what is
required) = 3% = $304.62

Maximum = 9% = $487.71

Maximum = 9% = $576.27

Maximum = 12% = $1,218.48

No Comparable Class

City/County of San
Francisco

Post Int. = 4% = $286.68
Post Adv. = 6% = $430.02

Post Int. = 4% = $332.96
Post Adv. = 6% = $499.44

Post Adv. = 6% = $669.69
Post Inter = 4% = $446.40

Maximum = 6% = $430.02

Maximum = 6% = $499.44

Maximum = 6% = $669.60

No Comparable Class

County of Alameda

Post Int. = 2.5% = $179.36
Post Adv. = 6% = $430.44
MA = 2.5% = $179.36

Post Int. = 2.5% = $214.07
Post Adv. = 6% = $513.78
MA = 2.5% = $214.07

Post Int. = 2.5% = $298.75
Post Adv. = 6% = $717
AA =2.5% = $298.75
BA = 6% = $717
MA = 7.5% = $896.25
Other (Approved 30 hrs or 3
quarter units completed annually)
= 2.5% = $298.75

Maximum = 6% = $430.44

Maximum = 6% = $513.78

Maximum = 7.5% = $896.25

No Comparable Class

County of Contra Costa

Post Int. = 2.5% = $159.22
Post Adv. = 2.5% = $159.22

Post Int. = 2.5% = $184.17
Post Adv. = 2.5% = $184.17

Post Mgmt. & BA = 2.5% =
$261.47
Post Mgmt. & MA = 5% = $522.95

Maximum = 5% = $318.45

Maximum = 5% = $368.35

Maximum = 5% = $522.95

No Comparable Class

County of Fresno

Post Int. = 2.5% = $138.97
Post Adv. = 5% = $277.95

Post Int. = 2.5% = $172.45
Post Adv. = 5% = $344.90

Post Mgmt. = 5% = $444.35

Maximum = 5% =$277.96

Maximum = 5% = $344.90

Maximum = 5% = $444.35

No Comparable Class

County of Kern

Post Int. = 5% = $237.05
Post Adv. = 7% = $331.87

Post Int. = 5% = $298.20
Post Adv. = 7% = $417.48

Post Adv. =5.1% = $422.74
Post Mgmt. = 7.2% = $596.81

Maximum = 12% = $568.92

Maximum = 12% = $715.68

Maximum = 7.2% = $596.81

No Comparable Class
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

County of Los Angeles

Post Basic = 6.5% = $377.84
Post Int. = 9.5% =$552.23
Post Adv. = 12.5% = $726.62

Post Int. = 9.5% = $696.35
Post Adv. =12.5% = $ 916.25
Post Sup. = 12.5% = $916.25
Post Mngt = 12.5% = $916.25

Post Basic = 5% = $537.75
Post Int. = 8% = $857.20
Post Adv. = 11% $1178.65
Post Exec. = 11% = $1178.65

Maximum = 12.5% = $726.62

Maximum = 12.5% = $916.25

Maximum = 11% = $1178.65

No Comparable Class

County of Mendocino

Post Int. = 5% = $210.00
Post Adv. = 5% = $210.00

Post Int. = 5% = $256.90
Post Adv. = 5% = $256.90

AA = 2.5% = $183.00
Supervisory POST= $2.5% =
$183.00
BA = 5% =$366
Management POST = 5% = $366

Maximum = 10% = $420.00

Maximum = 10% = $513.80

10% = $732

No Comparable Class

County of Merced

Post Int. = 2.5% = $112.80
Post Adv. = 5% = $225.60

Post Int. = 2.5% = $133.95
Post Adv. = 5% = $267.90

Post Int. = 2.5% = $185.07
Post Adv. = 5% = $370.15

Maximum = 5% = $225.60

Maximum = 5% = $267.90

Maximum = 5% = $370.15

No Comparable Class

County of Orange

Post Int. = $200
Post Adv. = $350
Post Supv. = $390

Post Int. = $200
Post Adv. = $350
Post Basic. = $390

Maximum = $350

Maximum = $390

N/A

No Comparable Class

County of Placer

Post Basic = 5% = $235.75
Post Int. = 5% = $235.75
Post Adv. = 5% = $235.75
AA = $108.33
BA = $162.50

Post Basic = 5% = $271.85
Post Int. =5% = $271.85
Post Adv. = 5% = $271.85
AA = $108.33
BA = $162.50

Post Basic = 5% = $431.45
Post Int. = 5% = $431.45
Post Adv. = 5% = $431.45
AA = $108.33
BA = $162.50

Maximum = $869.75

Maximum = $978.05

Maximum = $1456.85

No Comparable Class

County of Riverside

Post Int. = 6% = $326.52
Post Adv. = 11% = $598.62

Post Int. = 6% = $448.38
Post Adv. = 11% = $822.03

Post Adv. = 11% = $1091.86
Post Int. = 6% = $595.56

Maximum = 11% = $598.62

Maximum = 11% = $822.03

Maximum = 11% = $1091.86

No Comparable Class

County of Sacramento

Post Int. = 5% = $259.25
Post Adv. = 5% = $259.25
AA = 5% = $259.25
BA = 5% = $259.25

Post Int. = 5% = $300.67
Post Adv. = 5% = $300.67
AA = 5% = $300.67
BA = 5% = $300.67

Post Int. = 5% = $412.55
Post Adv. = 5% = $412.55
AA =5% = $412.55
BA = 5% = $412.55

Maximum = 20% = $1,037.00

Maximum = 20% = $1,202.68

Maximum = 20% = $1650.20

No Comparable Class
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

County of San
Bernardino

Post Int. = $183.73
Post Adv. = $365.73

Post Adv. = $421.19
Post Supv. = $639.59
Post Mgmt. = $639.59

Post Adv. = 7% = $662.34
Post Supv. = 11% = $1040.82
Post Mgmt. = 11% = $1040.82

Maximum = $365.73

Maximum = $639.59

Maximum =11% = $1062.82

No Comparable Class

County of San Diego

Post Int. = 5% = $282.15
Post Adv. = 7.5% = $423.23

Post Int. = 5% = $340.60
Post Adv. = 7.5% = $510.90

Post Mgmt. = 10% = $901.10

Maximum = 7.5% = $423.23

Maximum = 7% = $510.90

Maximum = 10% = $901.10

No Comparable Class

County of San Joaquin

Post Int. = 3% = $159.48
Post Adv. = 10% = $531.6

Post Supv. = 10% = $630.8

Post Adv. = 10% = $955.20
Post Supv = 11% = $1050.72

No Comparable Class

Maximum = 10% = $531.60

Maximum = 10% = $630.80

Maximum = 11% =$1050.72

No Comparable Class

County of San Luis
Obispo

Post Int. = $75 Post Int. = $75
Post Adv. = $150 Post Adv. = $150 N/A
AA = $75 AA = $75
BA = $150 BA = $150

Maximum = $150

Maximum = $150

Maximum = N/A

No Comparable Class

County of Santa Clara

Post Basic = 2.5% = $167.05
Post Int. = 5% = $334.10
Post Adv. = 7.5% = $501.15

Post Int. = 2.5% = $193.55
Post Adv. = 5% = $387.10
Post Supv. = 7.5% =$ 580.65

DNA

Maximum = 7.5% = $501.15

Maximum = 7.5% = $580.65

Maximum = DNA

No Comparable Class

Post Int. = 2.5% = $123.35

Post Int. 2.5% = $146.10

County of Stanislaus Post Adv. = 4% =$197.36 Post Adv. = 5% = $292.20 DNA No Comparable Class
Maximum = 4% =$197.36 Maximum = 5% =$292.20
Post Int. = $30 Post Int. = $30 Post Int. = $20
Post Adv. = $50 Post Adv. = $50 Post Adv. = $40
County of Sutter AA =$70 AA =$70 AA = $60 No Comparable Class
BA = $90 BA = $90 BA = $80

Maximum = $90

Maximum = $90

Maximum = $80
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Regional/Division Chief

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

County of Ventura

Post Int. = $221.35
Post Adv. = $332.02
AA = 2.5% = $156.31
BA = 3.5% = $218.83
MA = 5% = $312.62
Other (all graduate degrees) = 5%
= $312.62

Post Int. = $289.94
Post Adv. = $434.92
AA = 2.5% = $204.75
BA = 3.5% = $286.65
MA = 5% = $409.50
Other (all graduate degrees) = 5%
= $409.50

Post Mgmt. = 2.5% = $303.81
AA = 2.5% = $303.81
BA = 5% = $607.62
MA = 7.5% = $911.43

Maximum = $332.02

Maximum = $434.92

Maximum = 7.5% = $911.43

No Comparable Class

Arizona N/A N/A N/A No Comparable Class
AA = $30 AA = $30 AA = $30 AA = $30
BA = $50 BA = $50 BA = $50 BA = $50
Maximum = Degree max is $80/ | Maximum = Degree maxis $80/ [ Maximum = Degree maxis $80/ | Maximum = Degree max is $80 /
Florida For every 80 hrs of completed For every 80 hrs of completed For every 80 hrs of completed For every 80 hrs of completed
specialized approved training add | specialized approved training add | specialized approved training add | specialized approved training add
$20 w/ a max of $120/ $20 w/ a max of $120 / $20 w/ a max of $120/ $20 w/ a max of $120/
Total incentive cannot exceed Total incentive cannot exceed Total incentive cannot exceed Total incentive cannot exceed
$130 $130 $130 $130
lllinois N/A N/A N/A DNA
Nevada POST - DNA POST - DNA POST - DNA POST - DNA
Education - N/A Education - N/A Education - N/A Education - N/A
AA =$20.83 AA = $20.83 AA = $20.83 AA = $20.83
BA = $41.66 BA = $41.66 BA = $41.66 BA = $41.66
New York MA = $62.50 MA = $62.50 MA = $62.50 MA = $62.50

Maximum = $42.00

Maximum = $42.00

Maximum = $42.00

Maximum = $42.00

Ohio

N/A

N/A

N/A

N/A
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TABLE 4-A (Patrol)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency
Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly
Post (DPSST) Int. = 3% = Post (DPSST) Int. = 3% = Post (DPSST Int.) = 3% =
$143.94 $196.08 $252.45
Post (DPSST) Adv. = 6% = Post (DPSST) Adv. = 6% = Post (DPSST) Adv. = 6%
Oregon $287.88 $392.16 =$504.90 DNA
AA = 3% = $143.94 AA = 3% $196.08 AA = 3% = $252.45
BA = 6% =$287.88 BA = 6% = $392.16 BA = 6% $504.90
Maximum = 6% =$287.88 Maximum = 6% = $392.16 Maximum = 6% = $504.90
Pennsylvania N/A N/A N/A N/A
TCLEOSE Int. = $50 TCLEOSE Int. = $50 TCLEOSE Int. = $50
TCLEOSE Adv. = $100 TCLEOSE Adv. = $100 TCLEOSE Adv. = $100
AA = $50 AA = $50 AA = $50
Texas BA = $100 BA = $100 BA = $100 DNA
MA = $150 MA = $150 MA = $150
Maximum = $100 Maximum = $100 Maximum = $100
AA = 2% = $96.28 AA =2% = $110.74 AA = 2% = $152.34

Maximum = 4% = $192.56

Maximum = 4% = $221.48

Maximum = 4% = $304.68

Federal Government
(RUS)

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 4-B (Corrections)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly
AA: $135 for 60+ complete AA: $100 for 60+ complete
DPA units units N/A

Maximum = $135

Maximum = $100

City/County of San
Francisco

Post Int. = 4% = $250.64
Post Adv. = 6% = $375.96

Post Int. = 4% = $306.28
Post Adv = 6% = $459.42

Post Int. = 4% = $402.56
Post Adv. = 6% = $603.84

Maximum = 6% = $375.96

Maximum = 6% = $459.42

Maximum = 6% = $603.84

County of Alameda

Post Int. = 2.5% = $179.36
Post Adv. = 6% = $430.44
MA = 2.5% = $179.36

Post Int. = 2.5% = $214.07
Post Adv. = 6% = $513.78
MA = 2.5% = $214.07

Post Int. = 2.5% = $298.75
Post Adv. = 6% = $717
AA = 2.5% = $298.75
BA = 6% = $717
MA = 7.5% = $896.25
Other (Approved 30 hrs or 3
quarter units completed
annually) = 2.5% = $298.75

Maximum = 6% = $430.44

Maximum = 6% = $513.78

Maximum = 7.5% = $896.25

County of Contra Costa

Post Mgmt. & BA =2.5% =

Post Int. = 2.5% = $159.22 Post Int. = 2.5% = $184.17 $261.47
Post Adv. = 2.5% = $159.22 Post Adv. = 2.5% = $184.17 Post Mgmt. & MA = 5% =
$522.95

Maximum = 5% = $318.45

Maximum = 5% = $368.35

Maximum = 2.5% = $261.47

Intermediate = 2.5% = $103.78
Advanced Cert. = 5% =

Post Mgmt. = 5% = $409.15

County of Fresno $207.55 N/A
Maximum = 5% = $207.55 Maximum = 5% = $409.15
Post Adv. = 5.1% = $422.74
County of Kern N/A N/A Post Mgmt. = 7.2% = 596.81

Maximum = 7.2% = $596.81
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Agency

TABLE 4-B (Corrections)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

County of Los Angeles

Post Basic = 3% = $174.39
Post Int. =1% = $58.13
Post Adv. = 2% = $116.26

Post Int. = 3% = $219.90
Post Adv. = 1% = $73.30
Post Supv. = 2% = $146.60

Post Supv. = 3% = $321.45

Post Mgmt. = 3% = $321.45

Post Bonus = 1% = $107.15

Continuing Education = 1% =
$107.15

Maximum = 6% = $348.78

Maximum = 5% = $366.50

Maximum =5% = $535.75

County of Mendocino

Post Int. = 5% = $202
Post Adv. = 5% = $202

Post Int. = 5% = $257.65
Post Adv. = 5% = $257.65

AA = 2.5% = $183.00
Supervisory POST= $2.5% =
$183.00
BA = 5% =$366
Management POST = 5% =
$366

Maximum = 10% = $404

Maximum = 10% = $515.30

Maximum = 10% = $732

County of Merced

Post Basic = 2.5% = 100.32
Post Int. = 5% = $200.65
Other (Correctional certificate)
= $100

Other (Correctional certificate)
= $100

Post Adv. = 5% = $370.15
Post Int. = 2.5% = $185.07

Maximum = 5% = $200.65

Maximum =$100

Maximum = 5% = $370.15

County of Orange

Post Int. = $200
Post Adv. = $350
Other = $390

Post Int. = $200
Post Adv. = $350
Post Supv. = $390

Maximum = $390

Maximum = $390

N/A

N/A

Post Basic = 5% = $431.45
Post Int = 5% = $431.45
Post Adv. = 5% = $431.45

County of Placer N/A AA = $50/pp = $108.33
BA = $75 pp = $162.50

Maximum = $1456.85

Post Adv. = $1091.86

County of Riverside N/A N/A Post Mgmt. = $595.56

Maximum =$1091.86
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Agency

TABLE 4-B (Corrections)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

County of Sacramento

Post Int. = 5% = $259.26
Post Adv. = 5% = $259.26
AA = 5% = $259.26
BA = 5% = $259.26

Post Int. = 5% = $300.67
Post Adv. = 5% = $300.67
AA = 5% = $300.67
BA = 5% = $300.67

Post Int = 5% = $412.55
Post Adv. = 5% = $412.55
AA = 5% = $412.55
BA = 5% = $412.55

Maximum = 20% = $1,037.03

Maximum = 20% = $1,202.68

Maximum = 20% = $1650.20

County of San
Bernardino

Post Int. = $183.73
Post Adv. = $365.73
Education/Certification Pay

Post Adv. = $ 421.19

Post Supv = $639.59

Post Mgmt. = $639.59
Education/Certification Pay

Post Adv. = 7% = $662.34
Post Supv. = 11% = $1040.28
Post Mgmt. = 11% = $1040.28

Maximum = $365.73

Maximum = $639.59

Maximum =11% = $1040.28

County of San Diego

BA = $244.50

BA = $244

Post Mgmt. = 10% = $901.10

Maximum = 5% = $244.50

Maximum = $244

Maximum = $901.10

Post Adv. = 10% = $955.20
Post Supv. = 11% = $1050.72

County of San Joaquin N/A N/A
Maximum = 11% = $1050.72
Post Int. = $75 Post Int. = $75
. Post Adv. = $150 Post Adv. = $150
County of San Luis AA = $75 AA = $75 N/A
Obispo BA = $150 BA = $150
Maximum = $150 Maximum = $150
Post Basic = 2.5% = $145.97 Post Basic. = 2.5% = $193.55
Post Int. = 5% = $291.95 Post Int. = 5% = $387.10
County of Santa Clara Post Adv. = 7.5% = $437.92 Post Adv. = 7.5% = $580.65 DNA
Maximum = 7.5% = $437.92 Maximum = 7.5% = $580.65
Post Int. (Custodial Level Cert | Post Adv. (Custodial Level Cert
) =2.5% = $110.97 1)=25% =$133.45
Post Adv. (Custodial Level Post Supv. (Custodial Level N/A

County of Stanislaus

Cert. II) = 4% = $177.56

Cert. 1) = 4% = $213.50

Maximum = 4% = $177.56

Maximum = 4% = $213.50
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TABLE 4-B (Corrections)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type/Amount Monthly Type/Amount Monthly Type/Amount Monthly
Post Int. = $30 Post Int.. = $30 Post Int. = $20
Post Adv. = $50 Post Adv. = $50 Post Adv. = $40
County of Sutter AA =$70 AA =$70 AA = $60
BA = $90 BA = $90 BA = $80

Maximum = $90

Maximum = $90

Maximum = $80

County of Ventura

Post Int. = $221.35
Post Adv. = $332.02
AA =25% = $156.31
BA =3.5% =$218.83
MA =5% = $312.62
All graduate degrees = 5% =
$312.62

Post Int. = $289.94
Post Adv. = $$434.92
AA = 2.5% = $204.80
BA = 3.5% = $286.65

MA = 5% = $409.50

All graduate degrees = 5% =
$409.50

Post Mgmt. = 2.5% = $264.17
AA =25% = $264.17
BA = 5% = $528.35
MA = 7.5% = $792.52

Maximum = $332.02

Maximum = $434.92

Maximum = 7.5% = $792.52

Arizona N/A N/A N/A
AA =330 AA =330 AA =330
BA = $50 BA = $50 BA = $50
Maximum = Degree max is Maximum = Degree max is Maximum = Degree max is
Florida $80/For every 80 hrs of $80/For every 80 hrs of $80/For every 80 hrs of
completed specialized completed specialized completed specialized
approved training, add $20 with | approved training, add $20 with | approved training, add $20 with
a max of $120/Total incentive a max of $120/Total incentive a max of $120/Total incentive
cannot exceed$130 cannot exceed$130 cannot exceed$130
lllinois DNA DNA DNA
Nevada N/A N/A N/A
New York DNA DNA DNA
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Agency

TABLE 4-B (Corrections)

EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Type/Amount Monthly

Type/Amount Monthly

Type/Amount Monthly

Ohio

DNA

DNA

DNA

Oregon

DPSST Int. = 3%= $115.39
DPSST Adv. = 6% = $231.76

DPSST Int. = 3% = $132.24
DPSST Adv. = 6% = $264.48

DPSST Int. = 3% = $188.76
DPSST Adv. = 6% = $377.52

Maximum = 6%-= $231.76

Maximum = 6% = $264.48

Maximum = 6% = $377.52

Pennsylvania

N/A

N/A

N/A

TCLEOSE Int. = $50
TCLEOSE Adv. = $100

TCLEOSE Int = $50
TCLEOSE Adv. = $100

TCLEOSE Int = $50
TCLEOSE Adv. = $100

AA = $50 AA = $50 AA = $50
Texas BA = $100 BA = $100 BA = $100
MA = $150 MA = $150 MA = $150
Other = $150 Other = $150 Other = $150
Maximum = $100 Maximum = $100 Maximum = $100
AA = 2%= $64.16 AA = 2% = $70.80 AA = 2% = $141.66
Washington BA = 4% = $128.32 BA = 4% = $141.60 BA = 4% = $283.32

Maximum = 4% = $128.32

Maximum = 4% = $141.60

Maximum = 4% = $283.32

Federal Government
(RUS)

N/A

No Comparable Class

N/A
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TABLE 4-C (Corrections)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Warden Parole Agent
Agency
Type/Amount Monthly Type/Amount Monthly
BA = $135 for 60 units
DPA N/A
Maximum = $135
Arizona N/A N/A
AA = $30
BA = $50 Specialized Training = $20 every 80
Florida Specialized Training = $20 every 80 hrs w/ max of $120
hrs w/ max of $120
Maximum = $130 Maximum = $120
lllinois DNA DNA
Nevada N/A N/A
New York DNA DNA
Ohio DNA DNA
DPSST Advanced = 6% = $305.88
Oregon DNA DPSST Intermediate = 3% = $115.5
Maximum = 6% = $305.88
Pennsylvania N/A N/A
TCLEOSE Int. = $50 TCLEOSE Int. = $50
TCLEOSE Adv. = $100 TCLEOSE Adv. = $100
AA = $50 AA = $50
Texas BA = $100 BA = $100
MA = $150 MA = $150
Maximum = $100 Maximum = $100
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TABLE 4-C (Corrections)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Warden Parole Agent
Agency
Type/Amount Monthly Type/Amount Monthly
Washington DNA DNA

Federal Government -(RUS) N/A N/A
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TABLE 4-D (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Type Amount Type | Amount Type | Amount Type Amount
Post Int. = $50 Post int. = $50
Post Adv. = $100 Post Adv. = $100
DPA AA =$50 N/A N/A AA =$50
BA =$100 BA = $100
Maximum = $100 Maximum = $100
City of Anaheim No Comparable Class No Comparable Class N/A No Comparable Class

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach

No Comparable Class

No Comparable Class

N/A

N/A

City of Los Angeles

No Comparable Class

No Comparable Class

N/A

No Comparable Class

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Oakland

No Comparable Class

No Comparable Class

N/A

N/A

City of Redding

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 4-D (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in
charge

Criminalist

State Park Ranger

Type Amount

Type | Amount

Type | Amount

Type Amount

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of San Diego

No Comparable Class

No Comparable Class

N/A

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Santa Ana

No Comparable Class

No Comparable Class

No Comparable Class

N/A

City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Clty/Count.y of San No Comparable Class No Comparable Class N/A N/A
Francisco
County of Alameda No Comparable Class No Comparable Class N/A No Comparable Class

County of Contra Costa

No Comparable Class

No Comparable Class

Post Int. = 2.5% = $180.90
Post Adv. = 2.5% = $180.90

Maximum =5% = $361.80

No Comparable Class

County of Fresno No Comparable Class No Comparable Class N/A No Comparable Class
County of Kern No Comparable Class No Comparable Class N/A N/A
Post Adv. = 12.5% = $522.25
N/A Post Basic = 6.5% = $271.57

County of Los Angeles

No Comparable Class

No Comparable Class

Post Intermediate = 9.5% = $396.91

Maximum = 12.5% = $522.25
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TABLE 4-D (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in
charge

Criminalist

State Park Ranger

Type Amount

Type | Amount

Type | Amount

Type Amount

County of Mendocino

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

N/A

No Comparable Class

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sacramento No Comparable Class No Comparable Class N/A N/A
County of'San No Comparable Class No Comparable Class N/A No Comparable Class
Bernardino
County of San Diego No Comparable Class No Comparable Class N/A No Comparable Class

County of San Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis
Obispo

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Santa Clara

No Comparable Class

No Comparable Class

DNA

No Comparable Class

County of Stanislaus

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 4-D (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

: Special Agent —in L
Special Agent P 9 Criminalist State Park Ranger
Agency charge
Type Amount Type | Amount Type | Amount Type Amount
County of Sutter No Comparable Class No Comparable Class No Comparable Class No Comparable Class
MA Degree= 5% = $344.13
County of Ventura No Comparable Class No Comparable Class No Comparable Class
Maximum = 5% = $344.13
Arizona N/A N/A N/A N/A
AA = $30 if classification does AA = $30 if classification does AA = $30 if classification does not
not require degree not require degree require degree
BA = $50 if classification does BA = $30 if classification does BA = $30 if classification does not
. not require degree not require degree require degree
Florida Other = For every 80 hrs of Other = For every 80 hrs of Other = For every 80 hrs of No Comparable Class
completed training add $20 with completed training add $20 completed training add $20 with a
a max of $120 with a max of $120 max of $120
Maximum = $130 Maximum = $130 Maximum = $130
lllinois DNA DNA DNA N/A
Post- DNA Post- DNA Post- DNA
Nevada Education- N/A Education- N/A No Comparable Class Education- N/A
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
DPSST Intermediate = 3% of base
pay=$164.79.
DPSST Advanced = 6% of base
Oregon DNA No Comparable Class pay=$329.58 No Comparable Class
AA = 3%=$164.79
BA = 6%=$329.58
Maximum = 6%=$329.58
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TABLE 4-D (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES
MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in
charge

Criminalist

State Park Ranger

Type Amount

Type | Amount

Type | Amount

Type Amount

Pennsylvania

DNA

DNA

DNA

N/A

TCLEOSE Int. = $50
TCLEOSE Adv. = $100

AA = $50
Texas No Comparable Class No Comparable Class BA = $100 No Comparable Class
MA = $150
Maximum =$100
Washington DNA DNA N/A N/A
Federal Government N/A N/A N/A N/A

(RUS)
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TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Type / Amount Type / Amount
Post Int. = $50 Post Int. = $50
Post Adv. = $100 Post Adv. = $100
DPA AA = $50 AA = $50
BA = $100 BA = $100
Maximum = $100 Maximum = $100
Post Int. = 10%: $631.80
Post Adv. = 12.5%: $789.75
Police officers designated as “Senior
Master Intermediate” get 12.5% -
defined as one year experience outside
City of Anaheim uniform patrol with an intermediate Post Adv. = 2.25% = $187.24
Post/ Police officers designated as
“Senior Master Advanced” get 15%
($947.70) defined as one year
experience outside uniform patrol with
an Advanced Post
Maximum = 15%: $947.70 Maximum = 2.25% =$187.24
Post Adv. = 5%: $284.95 Post Adv. = 5% = $357.35
City of Bakersfield Post Int. = 5%: $284.95 Post Supv. = 10% = $714.68
Maximum = 10%: $569.90 Maximum =10% = $714.68
Post Supv. = $300 Post Adv. = $300
Post Adv. = $300 Post Supv. = $300
. . AA = $200 AA = $200
City of Chula Vista BA = $300 or $350 if also has Post BA = $300 or $350 if also has Post
Supv. Supv.

Maximum = $300

Maximum = $350

City of Fresno

Post Int. = 2% = $112.80
Post Adv. = 4% = $225.60
BA = 3% = $169.20
MA = 5% = $282

Post Int. = 2% = $136
Post Adv. = 4% = $272
BA = 3% = $204
MA or Doctorate = 5% = $340

Maximum = 4% = $225.60

Maximum = 4% = $272

City of Long Beach

AA =$175
BA = $350
MA = $450

AA =$175
BA = $350
MA = $450

Maximum = $350

Maximum = $350
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TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency g p g g
Type / Amount Type / Amount
Post Basic = 3%: $231.81
. Post Int. = 1%: $77.27
City of Los Angeles Post Adv. = 2% =$ 154.54 DNA
Maximum = 6% = $463.62
Post Int. = 1% = $56.70 1 mos —
C|ty of Modesto Post Adv. = 2%: $113.40 MA =1.5% = $1Ol41
Maximum = 2% = $113.40 Maximum = N/A
Post Int = 1% = $72.64 Post Adv. = 1% = $83.81
Post Adv. = 4% = $290.56 Post Supv.. = 4% = $335.24
. AA = 1% = $72.64 AA = 1% = $83.81
City of Oakland BA = 4% = $290.56 BA = 4% = $335.24
MA = 5% = $363.20 MA = 5% = $419.05
Maximum = 4% = $290.56 Maximum = 4% = $335.24
= 0, =
Post Adv. = 5% + $10.83 = $297.78 Post Inter = 2.5 /o+$8.33_ $184.58
_ _ Post Adv = 5% + $8.33 = $360.83
Post Inter = 2.5% + $10.83 = $154.30 AA = 2506 + $8.33 = $184.58
i - = 2.5% + $10.83 = $154.30 = 2.5% + $8.33 = $184.
City of Redding AA =2.5% + $10.83 : BA = 5% + $8.33 = $360.83
BA = 5% +$10.83 = $297.78 MA = 7.5% + $8.33 = $537.08
Maximum = 5% + $10.83 = $298 Maximum = 5% + $8.33 = $360.83
Post Adv. = 12.5%: $860.25 Post Int. = 7.5% = $597.60
City of Riverside Post Int. = 7.5%: $516.37 Post Adv. = 12.5%= $996.00
Maximum =12.5% = $860.25 Maximum = 12.5% = $996.00
Post Int. = 5% = $360.35
Post Adv. = 10% $588.10 Post Adv. = 10% = $720.70
Post Int. = 5% = $294.05 AA = 5% = $360.35
AA = 5% = $294.05 BA = 10% = $720.70
City of Roseville BA = 10% = $588.10 Other (BA of non-related field = 5% =
$360.35

Maximum =10% = $588.10

Maximum = 10% = $720.70
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TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Agency

Investigator

Supervising Investigator

Type / Amount

Type / Amount

City of Sacramento

Post Adv. = 5% = $269.05
Post Int. = 5% = $269.05
BA = 5% = $269.05

Post Adv. = 5% = $328.25
Post Int. = 5% = $328.35
BA = 5% = $328.25

Maximum =15% = $807.15

Maximum =15% =$984.75

City of San Diego

Post Adv. = 7.5% = $442.57
Post Int. = 5% = $295.05

Post Supv. = 7.5% = $537.45
Post Int. = 5% = $358.30

Maximum = 7.5% $442.57

Maximum = 7.5% = $537.45

City of San Jose

DNA

DNA

City of Santa Ana

Other
5 yrs experience + 60 college units =
7.5% = $472.05
7 yrs experience + 90 college units or
AA + 30 units = 12.5% = $786.75
9 yrs experience + 120 college units or
AA + 60 units = 15% = $944.10

5 yrs experience + 60 college units =
7.5% = $582.07
7 yrs experience + 90 college units or
AA + 30 units = 12.5% = $970.12
9 yrs experience + 120 college units or
AA + 60 units = 15% = $1164.15

Maximum = 15% =$944

Maximum = 15% = $1164.15

City of Stockton

Post Int. = 3% = $162.57
Post Adv. = 6% = $325.14
AA = 3% = $162.57

Post Int. = 3% = $192.09
Post Adv. = 6% = $384.18
AA = 3% = $192.09

Maximum = 9% = $488

Maximum = 9% = $576.27

City/County of San Francisco

Post Adv. = 6% = $476.82
Post Basic = 4% = $317.88

Post Basic = 4% = $345.72
Post Adv. = 6% = $518.58

Maximum = 6% $476.82

Maximum = 6% $518.58

County of Alameda

Completion of 3 units per year 7% =
$560.35

Completion of 3 units per year 7% =
$679.98

Maximum = 7% = $560.35

Maximum = 7% = $679.98
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TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

ATy Investigator Supervising Investigator
Type / Amount Type / Amount
BA = (BA + Advanced Post) = 5% =
$433.35
MA = (MA + Advanced Post) = 7.5% =
County of Contra Costa N/A $650.02

Advanced Post = 2.5% = $216.67

Maximum = 5% = $433.35

County of Fresno

Post Adv. = 5% = $319.65
Post Int. = 2.5% = $159.82

Maximum = 5% = $319.65

N/A

County of Kern

Post Adv. = 12% = $759.84

Post Adv. = 12% = $835.32

Maximum = 12% = $759.84

Maximum = 12% = $835.32

County of Los Angeles

Post Adv. = 12.5% = $909.37
Post Basic = 6.5% = $472.87
Post Int. = 9.5% = $691.12

Post Supv. = 12.5% = $967.37
Post Int. = 9.5% = $735.20
Post Adv. = 12.5% = $967.37
Post Mgmt. = 12.5% = $967.37

Maximum = 12.5% = $909.37

Maximum = 12.5% = $967.37

County of Mendocino

Post Adv. = 5% = $245.55
Post Int. = 5% = $245.55

Post Int. = 5% = $351.60
Post Adv. = 5% = $351.60

Maximum = 10% = $491.10

Maximum = 10% = $703.20

County of Merced

Post Adv. = 5% = $252.65
Post Basic = 2.5% = $126.33

Post Adv. = 5% = $294.05
Post Basic = 2.5% = $147.03

Maximum = 5% = $252.65

Maximum = 5% = $294.05

County of Orange

Post Adv. = $350
Post Supv. = $390
Post Int. = $200

Post Supv. = $390
Post Adv. = $350
Post Int. = $200

Maximum = $390

Maximum = $390




Agency

MONTHLY EQUIVALENT

Investigator

TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

Supervising Investigator

Type / Amount

Type / Amount

County of Placer

Post Basic = 5% = $284.45
Post Int. = 5% = $284.45
Post Adv. = 5% = $284.45
AA = $50 pay period = $108.33
BA = $75 pay period = $162.50
MA =$162.50

Post Basic = 5% = $334.05

Post Int. = 5% = $334.05

Post Adv. = 5% = $334.05
AA = $50 pay period $108.33
BA = $75 pay period $162.50

Maximum = $1015.86

Maximum = $1164.65

County of Riverside

Post Adv. = 11% = $760.65
Post Int. = 6% = $414.90

.Post Adv. = 11% = $949.85
Post Int. = 6% = $518.10

Maximum = 11% = $760.65

Maximum = 11% = $949.85

County of Sacramento

AA = 5% = $333.40
BA = 5% = $333.40
Post Int. = 5% = $333.40
Post Adv. = 5% = $333.40

AA = 5% = $352.55
BA = 5% = $352.55
Post Int. = 5% = $352.55
Post Adv. = 5% = $352.55

Maximum = 20% = $1146

Maximum = 20% = $1410.20

County of San Bernardino

Post Supv. = $183.73
Post Mgmt. = $365.73

Post Adv. = $462.80
Post Supv. = $701.99
Post Mgmt. = $701.99

Maximum = $365.73

Maximum = $701.99

County of San Diego

Post Adv. = 7.5% = $499.43

Post Advanced = 7.5% = $553.65

Maximum = 7.5% = $499.43

Maximum = 7.5% = $553.65

County of San Joaquin

Post Mgmt. = 12.5% = $803.88

Post Adv. = 10% = $719.90
Post Supv. = 11% = $791.89

Maximum = 12.5% = $803.88

Maximum = 11% = $791.89

County of San Luis Obispo

Post Adv. = $115
Post Int. = $57.50
AA = $57.50
BA = $115

Post Adv. = $115
Post Int. = $57.50
AA = $57.50
BA = $115

Maximum = $115

Maximum = $115
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TABLE 4-E (Other Law Enforcement)

EDUCATION INCENTIVE PRACTICES

Agency

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Type / Amount

Type / Amount

County of Santa Clara

Post Supv. = 5% $387.10
Post Mgmt. = 7.5% = $580.65

Post Mgmt. = 5% = $457.05
Post Exc. = 7.5% = $685.58

Maximum = 7.5% = $580.65

Maximum = 7.5% = $685.58

County of Stanislaus

Post Int.. = 2.5% = $146.13
Post Adv = 5% = $292.25

Post Int. = 2.5% = $160.78
Post Adv. = 5% = $321.55

Maximum = 5% = $292.25

Maximum = 5% = $321.55

County of Sutter

Post Supv. = $30
Post Mgmt. = $50
AA = $70
BA = $90

Post Supv. = $40
Post Int. = $20
AA = $60
BA = $80

Maximum = $90

Maximum = $80

County of Ventura

Post Adv. = $434.92
MA = $429.65
Post Int. = $289.94

Post Adv. = $434.92
MA = $462.30
Post Int. = $289.94

Maximum = $434.92

Maximum = $434.92

Arizona N/A N/A

AA = 3$30 AA = $30

BA = $50 BA = $50

. For every 80 hrs of completed For every 80 hrs of completed
Florida specialized approved training add specialized approved training add
$20/mo with max of $120 $20/mo with max of $120
Maximum = $130 Maximum = $130

lllinois DNA DNA
Nevada DNA DNA
New York DNA DNA
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TABLE 4-E (Other Law Enforcement)
EDUCATION INCENTIVE PRACTICES

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Type / Amount Type / Amount
Ohio DNA DNA
Oregon DNA DNA
Pennsylvania N/A N/A

TCLEOSE Int. = $50
TCLEOSE Adv. = $100

TCLEOSE |Int. = $50
TCLEOSE Adv. = $100

AA = $50 AA = $50
Texas BA = $100 BA = $100
MA = $150 MA = $150
Maximum = $100 Maximum = $100
Washington DNA No Comparable Class
Federal Government (RUS) N/A N/A
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Table 5 - Cafeteria Plan Practices
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TABLE 5-A (Patrol)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency - -
Officer Sergeant Captain RE%‘(SW Officer Sergeant Captain R%%'i/eDfW
N/A/$140 (if N/A/$155 (if N/A/$155 (if N/A/$155 (if
opt out of opt out of opt out of opt out of
medical and medical and medical and medical and
DPA dental) dental dental dental Cash Cash Cash Cash
N/A: $128 (if N/A: $130 (if N/A: $130 (if N/A: $130 (if
opt out of opt out of opt out of opt out of
medical only) | medical only) | medical only) | medical only)
No No
City of Anaheim N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
City of Bakersfield N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
City of Chula Vista N/A N/A $936/ N/A Comparable N/A N/A N/A Comparable
Class Class
No No
City of Fresno N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
City of Long Beach $843.27/ DNA | $843.27/ DNA | $843.27/ DNA | Comparable DNA DNA DNA Comparable
Class Class
No No
City of Los Angeles N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
. No Deferred Deferred Deferred No
City of Modesto $812/$375 $812/$375 $812/$375 Comparable C Comparable
Class omp Comp Comp Class
No No
City of Oakland N/A/$112 N/A/$112 N/A/$112 Comparable Cash Cash Cash Comparable
Class Class
No No
City of Redding DNA DNA DNA Comparable DNA DNA DNA Comparable
Class Class
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TABLE 5-A (Patrol)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency - -
Officer Sergeant Captain R%%.i/gv Officer Sergeant Captain R?:%'ilgf'v
No No
City of Riverside $935/$0 $935/$0 $935/$0 Comparable N/A N/A N/A Comparable
Class Class
No No
City of Roseville $969.71/ N/A | $969.71/ N/A N/A Comparable DNA DNA DNA Comparable
Class Class
No No
City of Sacramento $880 / $275 $880 / $275 $800 / $200 Comparable Cash Cash Cash Comparable
Class Class
o . $464.58/ $464.58/ $714.50/ No No
City of San Diego $463.33 $463.33 $713.33 Comparable Cash Cash Cash Comparable
Class Class
No No
City of San Jose N/A /$488.36 | N/A/$488.36 | N/A/$488.36 Comparable Cash Cash Cash Comparable
Class Class
No No
City of Santa Ana N/A/DNA N/A/DNA N/A/$460 Comparable DNA DNA Cash Comparable
Class Class
No No
City of Stockton N/A/DNA N/A/DNA N/A/DNA Comparable N/A/DNA N/A/DNA N/A/DNA Comparable
Class Class
- No No
Clty/(é:)a%r::'[i)gco(l; San N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
County of Alameda DNA DNA DNA Comparable DNA DNA DNA Comparable
Class Class
No No
County of Contra Costa N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
County of Fresno $664.00/DNA $667.00/NA $667.46/NA Comparable DNA N/A N/A Comparable
Class Class
No No
County of Kern N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
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TABLE 5-A (Patrol)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency : -
Officer Sergeant Captain R%%.i/gv Officer Sergeant Captain R?:%'ilgfw
No
County of Los Angeles $946/$244 $946/$244 $918/ DNA $918/ N/A Cash Cash DNA Comparable
Class
No No
County of Mendocino DNA DNA DNA Comparable DNA DNA DNA Comparable
Class Class
No
County of Merced N/A N/A N/A N/A N/A N/A N/A Comparable
Class
No No
County of Orange DNA DNA DNA Comparable N/A N/A N/A Comparable
Class Class
No Deferred Deferred Deferred No
County of Placer N/A/$316.68 | N/A/$316.68 | N/A/$316.68 Comparable c Comparable
omp Comp Comp
Class Class
No No
County of Riverside N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
County of Sacramento N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
No No
County of_San DNA/$300 DNA/$327 DNA/$86.67 Comparable Cash Cash Cash Comparable
Bernardino Class Class
: No Placed into Placed into Placed into No
County of San Diego $568/$242 $568/$242 $568/$242 Comparable FSA Account ESA Account FSA Account Comparable
Class Class
No Cash or No
County of San Joaquin N/A 11117777%1/ ?51155%%222/ Comparable N/A Ca(s)r: ggrfrc]egred Deferred Comparable
Class Comp Class
County of San Luis No No
Obispo $325/ $244.20 | $325/ $244.20 | $350/ $269.20 | Comparable Cash Cash Cash Comparable
Class Class
No No
County of Santa Clara N/A [ $160 N/A / $160 N/A / $160 Comparable Cash Cash Cash Comparable
Class Class
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TABLE 5-A (Patrol)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency : -
8 8 Reg./Div : . Reg./Div
Officer Sergeant Captain Chief Officer Sergeant Captain Chief
No No
: $125/$125 $125/$125 $125/$125
County of Stanislaus dental/vision dentalivision dentalvision Comparable Cash Cash Cash Comparable
Class Class
No No
County of Sutter N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
$537.33/ $537.33/ $537.33/ No Cash or Cash or Cash or No
County of Ventura (depends of (depends on (depends on Comparable Deferred Deferred Deferred Comparable
plan choice) plan choice) plan choice) Class Comp Comp Comp Class
No No
Arizona N/A N/A N/A Comparable N/A N/A N/A Comparable
Class Class
Florida N/A N/A N/A DNA N/A N/A N/A DNA
A Cash — Cash — Cash — Cash —
llinois N/A/ $150 N/A/ $150 N/A/ $150 N/A/ $150 Retirees Only | Retirees Only | Retirees Only | Retirees Only
Nevada N/A N/A N/A N/A N/A N/A N/A N/A
New York DNA DNA DNA DNA DNA DNA DNA DNA
Ohio N/A N/A N/A N/A N/A N/A N/A N/A
Oregon DNA/$148 DNA/$148 DNA/$148 DNA/$148 Cash Cash Cash Cash
Pennsylvania N/A N/A N/A N/A N/A N/A N/A N/A
Texas N/A | $60 N/A / $60 N/A / $60 DNA Deferred Deferred Deferred DNA
Comp Comp Comp
Washington N/A N/A N/A N/A N/A N/A N/A N/A
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TABLE 5-A (Patrol)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency o :
. . Reg./Div . . Reg./Div
Officer Sergeant Captain Chief Officer Sergeant Captain Chief
No No No No No No No No
Federal I(;Séernment Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
( ) Class Class Class Class Class Class Class Class
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TABLE 5-B (Corrections)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Dispaosition
Agency Correctional Correctional Correctional Correctional Correctional Correctional
Officer Sergeant Captain Officer Sergeant Captain
DPA N/A / $140 N/A / $155 N/A / $155 Cash Cash Cash
City/County of San N/A N/A N/A N/A N/A N/A
Francisco
County of Alameda N/A N/A N/A N/A N/A N/A
County of Contra Costa N/A N/A N/A N/A N/A N/A
County of Fresno $667.46/NA $667.46/NA $667.46/NA NA NA N/A
County of Kern N/A N/A N/A N/A N/A N/A
County of Los Angeles $946/$244 $946/$244 $918/DNA Cash Cash DNA
County of Mendocino DNA DNA DNA DNA DNA DNA
County of Merced N/A N/A N/A N/A N/A N/A
County of Orange DNA DNA DNA N/A N/A N/A
County of Placer N/A/$316.68 N/A/$316.68 N/A/$316.68 Deferred comp Deferred comp Deferred Comp
County of Riverside $568/$276 $568/$276 $568/$276 DNA DNA DNA
County of Sacramento N/A N/A N/A N/A N/A N/A
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Monthly Amount/Maximum In Lieu Payment

TABLE 5-B (Corrections)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Dispaosition

Agency Correctional Correctional Correctional Correctional Correctional Correctional
Officer Sergeant Captain Officer Sergeant Captain
County of San DNA/$300 DNA/$327 DNA/$88.67 Cash Cash Cash
Bernardino
. Placed into FSA Placed into FSA Placed into FSA
County of San Diego $568/$242 $568/$242 $568/$242 account account account
County of San Joaquin N/A N/A $1,533.52/$1533.52 N/A N/A Cash
Count)ég;‘siin Luis $325/$244.20 $325/$244.20 $350/$269.20 Cash Cash Cash
County of Santa Clara N/A/$160 N/A/$160 N/A/DNA Cash Cash DNA
County of Stanislaus DNA / $125 DNA / $125 $125/ $125 Cash Cash Cash
N/A N/A N/A N/A N/A N/A

County of Sutter

$537.33/ (depends

$537.33/ (depends

Cash or Deferred

Cash or Deferred

Cash or Deferred

County of Ventura $503;17§jr/1 (((:Ziﬁé)igg)ds on plan choice) on plan choice) Comp Comp Comp
Arizona N/A N/A N/A N/A N/A N/A
Florida N/A N/A N/A N/A N/A N/A
lllinois DNA DNA DNA DNA DNA DNA
Nevada N/A N/A N/A N/A N/A N/A

New York DNA DNA DNA DNA DNA DNA
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TABLE 5-B (Corrections)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Dispaosition
Agency Correctional Correctional Correctional Correctional Correctional Correctional
Officer Sergeant Captain Officer Sergeant Captain

Ohio DNA DNA DNA DNA DNA DNA
Oregon N/A [ $148 N/A | $148 N/A [ $148 Cash Cash Cash
Pennsylvania N/A N/A N/A N/A N/A N/A

Texas N/A / $60 N/A / $60 N/A | $60 Deferred Comp Deferred Comp Deferred Comp
Washington N/A N/A N/A N/A N/A N/A
Federal Government N/A No Comparable N/A N/A No Comparable N/A

(RUS)

Class

Class
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TABLE 5-C (Corrections)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Agency MontthL,?éEo;an;Q/lea:ﬁimum In Disposition
Warden Parole Agent Warden Parole Agent
DPA N/A [ $155 N/A 1 $140 Cash Cash
Arizona N/A N/A N/A N/A
Florida N/A N/A N/A N/A
lllinois DNA DNA DNA DNA
Nevada N/A N/A N/A N/A
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
Oregon DNA N/A | $148 DNA Cash
Pennsylvania N/A N/A N/A N/A
Texas N/A / $60 N/A / $60 Deferred Comp Deferred Comp
Washington N/A N/A N/A N/A
Federal Government -(RUS) N/A N/A N/A N/A
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TABLE 5-D (Other Law Enforcement)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency - i
Special Agent SE?ﬁ'iL':?geem Criminalist Sts‘;ig:rrk Special Agent SE?ﬁ'ng?geem Criminalist S?;ig:rrk
$155 for $155 for $155 for $155 for
Health & Health & Health & Health &
DPA Dental or Dental or Dental or Dental or Cash Cash Cash Cash
$130 for $130 for $130 for $130 for
Health only Health only Health only Health only
No No No No No No
City of Anaheim Comparable Comparable N/A Comparable Comparable Comparable N/A Comparable
Class Class Class Class Class Class
No No No No No No No No
City of Bakersfield Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
City of Chula Vista Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
City of Fresno Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No
City of Long Beach Comparable Comparable | $843.27 / DNA | $843.27 /DNA | Comparable Comparable N/A N/A
Class Class Class Class
No No No No No No
City of Los Angeles Comparable Comparable N/A Comparable Comparable Comparable N/A Comparable
Class Class Class Class Class Class
No No No No No No No No
City of Modesto Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No N/A / $112 No No
City of Oakland Comparable Comparable N/A. / $160 (Medical only) Comparable Comparable Cash Cash
Class Class y Class Class
No No No No No No No No
City of Redding Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
City of Riverside Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
City of Roseville Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
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TABLE 5-D (Other Law Enforcement)

CAFETERIA PLAN PRACTICES

Monthly Amount/Maximum In Lieu Payment

MONTHLY EQUIVALENT

Disposition

Agency - i
Special Agent SE?ﬁ'iL':?geem Criminalist Sts‘;ig:rrk Special Agent SE?ﬁ'ng?geem Criminalist S?;ig:rrk
No No No No No No No No
City of Sacramento Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
' _ No No $464.58 / No No No Cash or No
City of San Diego Comparable Comparable $464; 58 Comparable Comparable Comparable Deferred Comparable
Class Class ) Class Class Class Comp Class
No No No No No No No No
City of San Jose Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No
City of Santa Ana Comparable Comparable Comparable N/A Comparable Comparable Comparable N/A
Class Class Class Class Class Class
No No No No No No No No
City of Stockton Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
. No No No No
Cltylgfat:]r;ico; San Comparable Comparable N/A N/A Comparable Comparable N/A N/A
Class Class Class Class
No No No No No No
County of Alameda Comparable Comparable N/A Comparable Comparable Comparable N/A Comparable
Class Class Class Class Class Class
No No No No No No
County of Contra Costa Comparable Comparable N/A Comparable Comparable Comparable N/A Comparable
Class Class Class Class Class Class
No No No No No No
County of Fresno Comparable Comparable $664 / DNA Comparable Comparable Comparable DNA Comparable
Class Class Class Class Class Class
No No No No
County of Kern Comparable Comparable N/A N/A Comparable Comparable N/A N/A
Class Class Class Class
No No No No
County of Los Angeles Comparable Comparable $946 / $244 $946 / $244 Comparable Comparable Cash Cash
Class Class Class Class
No No No No No No No No
County of Mendocino Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
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TABLE 5-D (Other Law Enforcement)

CAFETERIA PLAN PRACTICES

MONTHLY EQUIVALENT

Monthly Amount/Maximum In Lieu Payment Disposition
Agency - i
Special Agent SE?ﬁ'iL':?geem Criminalist Sts‘;ig:rrk Special Agent SE?ﬁ'ng?geem Criminalist S?;ig:rrk
No No No No No No No No
County of Merced Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No Included in No
County of Orange Comparable Comparable $624/DNA Comparable Comparable Comparable Health Plan Comparable
Class Class Class Class Class Trust Fund Class
No No No No No No No No
County of Placer Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
County of Riverside Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No
County of Sacramento Comparable Comparable N/A N/A Comparable Comparable N/A N/A
Class Class Class Class
No No No No No No
County ocl;_San Comparable Comparable N/A 1 $290 Comparable Comparable Comparable DNA Comparable
Bernardino Class Class Class Class Class Class
No No $611 — No No No Flexible No
County of San Diego Comparable Comparable 2+/$458.63 Comparable Comparable Comparable Spending Comparable
Class Class ) Class Class Class Account Class
No No No No No No No No
County of San Joaquin Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
: No No No No No No No No
Countégf San Luis Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
ISpo Class Class Class Class Class Class Class Class
No No No No No No
County of Santa Clara Comparable Comparable $160/DNA Comparable Comparable Comparable DNA Comparable
Class Class Class Class Class Class
No No No No No No No No
County of Stanislaus Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
No No No No No No No No
County of Sutter Comparable Comparable Comparable Comparable Comparable Comparable Comparable Comparable
Class Class Class Class Class Class Class Class
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TABLE 5-D (Other Law Enforcement)

CAFETERIA PLAN PRACTICES

Monthly Amount/Maximum In Lieu Payment

MONTHLY EQUIVALENT

Disposition

Agency - i
: Special Agent Lo State Park . Special Agent S State Park
Special Agent Zin charge Criminalist Ranger Special Agent ~in charge Criminalist Ranger
$537.33 to
cover medical,
No No ﬂ‘;g‘(tg"e"r'zi?]“’ No No No No
County of Ventura Comparable Comparable accoqmt forg Comparable Comparable Comparable Cash Comparable
Class Class Class Class Class Class
health and
dependent
care. /IDNA
Arizona N/A N/A N/A N/A N/A N/A N/A N/A
No No No No
Florida N/A N/A Comparable Comparable N/A N/A Comparable Comparable
Class Class Class Class
lllinois DNA DNA DNA DNA DNA DNA Cash retirees
only/A
No No
Nevada DNA DNA Comparable DNA DNA DNA Comparable DNA
Class Class
New York DNA DNA DNA DNA DNA DNA DNA DNA
Ohio DNA DNA N/A N/A DNA DNA N/A N/A
2005 = $818
2006 = Full
PEBB
coverage
2007 =Up to
o i
i contibuon | . N0 No No No
Oregon . Comparable DNA/$148.00 Comparable N/A Comparable N/A Comparable
from 2006;
. Class Class Class Class
any in excess
paid by
employee

(out-of-pocket)
Max = approx
$148
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TABLE 5-D (Other Law Enforcement)

CAFETERIA PLAN PRACTICES

Monthly Amount/Maximum In Lieu Payment

MONTHLY EQUIVALENT

Disposition

(RUS)

Agency - i
: Special Agent Lo State Park . Special Agent S State Park
Special Agent Zin charge Criminalist Ranger Special Agent ~in charge Criminalist Ranger
Pennsylvania DNA DNA DNA N/A DNA DNA DNA N/A
No No No No No No
Texas Comparable Comparable $60 / month Comparable Comparable Comparable N/A Comparable
Class Class Class Class Class Class
Washington DNA DNA N/A N/A DNA DNA N/A N/A
Federal Government N/A N/A N/A N/A N/A N/A N/A N/A
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TABLE 5-E (Other Law Enforcement)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount / Maximum In : "
y Amou £ SRRy Disposition
Agency Lieu Payment _ _
Investigator ISuper\_/lsmg Investigator Sl
nvestigator Investigator
Hegiﬁ‘ g%gitf;rOR N/A | $185 for
DPA Health & Dental OR Cash Cash
$130 for Health
$130 for Health only
only
City of Anaheim N/A N/A N/A N/A
City of Bakersfield N/A N/A N/A N/A
City of Chula Vista N/A N/A N/A N/A
City of Fresno N/A N/A N/A N/A
City of Long Beach $843.27/ DNA $843.27/ DNA DNA DNA
City of Los Angeles N/A DNA N/A DNA
. Deferred Deferred
City of Modesto $812/$375 $812/$375 Comp Comp
City of Oakland N/A/$112 N/A/$112 Cash Cash
City of Redding DNA DNA N/A N/A
City of Riverside $935/$0 $935/$0 N/A N/A
City of Roseville $969.71/ N/A $969.71/ N/A N/A N/A
City of Sacramento $880 / $275 $880 / $275 Cash Cash
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TABLE 5-E (Other Law Enforcement)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount / Maximum In : -
yA Disposition
Agency Lieu Payment
Investigator SUZEMIEIE Investigator Sl
Investigator Investigator
City of San Diego $464.58/ $463.33 $464.58/ $463.33 Cash Cash
City of San Jose DNA DNA DNA DNA
City of Santa Ana N/A N/A N/A N/A
City of Stockton N/A N/A N/A N/A
City/County of San N/A N/A N/A N/A
Francisco
County of Alameda N/A N/A N/A N/A
County of Contra Costa N/A N/A N/A N/A
County of Fresno $667.46 / N/A $641.96 / N/A N/A N/A
County of Kern N/A N/A N/A N/A
County of Los Angeles $946 | $244 $946 / $244 Cash Cash
County of Mendocino DNA DNA DNA DNA
County of Merced N/A N/A N/A N/A
County contributes County contributes
$0.30/hr. to trust $0.30/hr. to trust fund
County of Orange fund to cover to cover disability N/A N/A
disability insurances. insurances.

188



TABLE 5-E (Other Law Enforcement)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount / Maximum In : "
yA Disposition
Agency Lieu Payment _ _
Investigator SUZEMIEIE Investigator Sl
Investigator Investigator
Deferred Deferred
County of Placer N/A / $316.68 N/A / $316.68 Comp Comp
County of Riverside N/A N/A N/A N/A
County of Sacramento N/A N/A N/A N/A
N/A / With 18 yrs N/A / With 18 yrs of
C%unty O(I.San service, $300 if service, $327 if waive Cash Cash
ernardino waive coverage coverage
. Flexible Flexible
County of San Diego $653 /500.63 $653 / 500.63 Spending Spending
$1533.52 / $1533.52 Cash or
. (Medical, Dental,
County of San Joaquin N/A Vision, Deferred N/A Deferred_
Comp) Compensation
Coun%ggi” Luis $200.20/$209.20 | $209.20 / $290.20 Cash Cash
County of Santa Clara DNA/$160 DNA/$160 Cash Cash
: $125 (Dental and $125 (Dental and
County of Stanislaus Vision) / $125 Vision) / $125 DNA Cash
County of Sutter N/A N/A N/A N/A
Cash or Cash or
Deferred Deferred
$537.33 (Medical, | $537.33 (Medical, E;nmrzc‘efl‘; f;fnerEe.Evi
dental, vision, flex dental, vision, flex cash back if cash back if
County of Ventura spending accts for spending accts for there are there are
health & dependent health & dependent weredits” |of “credits” oft
care) care) credits” left credits” le
over after over after
paying for their | paying for their
plan choices plan choices
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TABLE 5-E (Other Law Enforcement)

CAFETERIA PLAN PRACTICES
MONTHLY EQUIVALENT

Monthly Amount / Maximum In : -
. Disposition
Agency Lieu Payment _ _
Investigator SLEBRSIG, Investigator Sl
Investigator Investigator
Arizona N/A N/A N/A N/A
Florida N/A N/A N/A N/A
lllinois DNA DNA DNA DNA
Nevada DNA DNA DNA DNA
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
Oregon DNA / $148 DNA / $148 DNA DNA
Pennsylvania N/A N/A N/A N/A
Deferred Deferred
Texas N/A / $60 N/A 1 $60 Comp Comp
. No Comparable No
Washington DNA cl DNA Comparable
ass Class
Federal Government
N/A N/A
(RUS) / / N/A N/A
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Table 6 - Employer & Employee Contributions to Medical
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EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL

TABLE 6-A (Patrol)

MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included
DPA $913 $230 Yes $1,013 $453 Yes $1,013 $453 Yes $1,013 $453 Yes

City of Anaheim $954.37 $56.96 Yes $954.37 $56.96 Yes $954.37 $56.96 Yes No Comparable Class
City of Bakersfield $1109.98 $246.50 Yes $1109.98 $246.50 Yes $1109.98 $246.50 Yes No Comparable Class
City of Chula Vista $918.83 $50 Yes $918.83 $50 Yes Cafeteria $33 Yes No Comparable Class
City of Fresno $655.20 $163.80 Yes $655.20 $163.80 Yes $655.20 $163.80 Yes No Comparable Class
City of Long Beach C;?gt(ianri a $55.86 Yes C;?gtcianri a $55.86 Yes C;?gttienria $55.86 Yes No Comparable Class
City of Los Angeles $774.34 $20.56 Yes $774.34 $20.56 Yes $774.34 $20.56 Yes No Comparable Class
City of Modesto Inc in Cafeteria Yes Inc in Cafeteria Yes Inc in Cafeteria Yes No Comparable Class
City of Oakland $1121 $0 Yes $1121 $0 Yes $1121 $0 Yes No Comparable Class
City of Redding $950.40 $105.60 Yes $950.40 $105.60 Yes $950.40 $105.60 Yes No Comparable Class
City of Riverside Inc. in Cafeteria Yes Inc. in Cafeteria Yes Inc. in Cafeteria Yes No Comparable Class
City of Roseville c ;Ia?gtienri a $151.33 Yes C;L?gtienria $151.33 Yes $1,000.00 $121.04 Yes No Comparable Class
City of Sacramento C;Ia?gtienria DNA Yes $880 DNA Yes $880 DNA Yes No Comparable Class

192




EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL

TABLE 6-A (Patrol)

MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included

City of San Diego Inc in Cafeteria Yes Inc in Cafeteria Yes Inc in Cafeteria Yes No Comparable Class

City of San Jose $976.71 $108.27 Yes $976.71 $108.27 Yes $976.71 $108.27 Yes No Comparable Class

City of Santa Ana $766.80 DNA Yes $766.80 DNA Yes $937.56 $120.69 Yes No Comparable Class

City of Stockton $890 $0 Yes $890 $0 Yes $890 $44.50 Yes No Comparable Class

City/g;unr;ti)é :; San $860.14 $167.63 Yes $860.14 $167.63 Yes $860.14 $167.63 Yes No Comparable Class

County of Alameda $1185.34 $91.28 Yes $1185.34 $91.28 Yes $1185.34 $91.28 Yes No Comparable Class

County of Contra Costa $975.30 $145.24 Yes $975.30 $145.24 Yes $975.30 $145.24 Yes No Comparable Class
County of Fresno Inc in Cafeteria Yes Inc in Cafeteria Yes Inc in Cafeteria Yes

County of Kern $830.13 $264.57 Yes $830.13 $264.57 Yes $830.13 $264.57 Yes No Comparable Class

County of Los Angeles Inc in Cafeteria Yes Inc in Cafeteria Yes Inc in Cafeteria Yes No Comparable Class

County of Mendocino $964.96 $189.82 Yes $964.96 $189.82 Yes $964.96 $189.82 Yes No Comparable Class

County of Merced $1053.80 $464.21 Yes $1053.80 $464.21 Yes $1053.80 $464.21 Yes No Comparable Class

County of Orange $620 DNA Yes $620 DNA Yes $620 DNA Yes No Comparable Class
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TABLE 6-A (Patrol)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included
County of Placer $1125.76 $133.20 Yes $1125.76 $133.20 Yes $1125.76 $133.20 Yes No Comparable Class
County of Riverside Inc in Cafeteria Yes Inc in Cafeteria Yes Inc in Cafeteria Yes No Comparable Class
County of Sacramento $826.90 $206.72 Yes $826.90 $206.72 Yes $826.90 $206.72 Yes No Comparable Class
County of_San $872.19 $28.97 Yes $872.19 $28.97 Yes $749.80 $238.03 Yes No Comparable Class
Bernardino
. Incin Incin Incin
County of San Diego Cafeteria $294.42 Yes Cafeteria $294.42 Yes Cafeteria $294.42 Yes No Comparable Class
County of San Joaquin $1423.85 $355.96 Yes Inc in N/A Yes Inc in N/A Yes No Comparable Class
' ' Cafeteria Cafeteria
County of San Luis Inc in Inc in Incin
Obispo Cafeteria $876.28 Yes Cafeteria $876.28 Yes Cafeteria $851.28 Yes No Comparable Class
County of Santa Clara $1224.75 $0 Yes $1224.75 $0 Yes $1224.75 $0 Yes No Comparable Class
County of Stanislaus $1135.38 $0 Yes $1135.38 $0 Yes $1135.38 $0 Yes No Comparable Class
County of Sutter $887 $219 Yes $887 $219 Yes $887 $219 Yes No Comparable Class
Incin Incin Incin
County of Ventura Cafeteria $82.55 Yes Cafeteria $82.55 Yes Cafeteria $82.55 Yes No Comparable Class
Arizona $955.50 $125.00 Yes $955.50 $125.00 Yes $955.50 $125.00 Yes No Comparable Class
Florida $715.92 $180.00 Yes $715.92 $180.00 Yes $715.92 $180.00 Yes $715.92 $180.00 Yes
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EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL

TABLE 6-A (Patrol)

MONTHLY EQUIVALENT

Officer Sergeant Captain Regional/Division Chief
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included

lllinois $1239 $0 Yes $1239 $0 Yes $1239 $0 Yes DNA DNA DNA
Nevada $690.91 $152.17 Yes $690.91 $152.17 Yes $690.91 $152.17 Yes $690.91 $152.17 Yes
New York $1053 DNA Yes $1053 DNA Yes $1053 DNA Yes $1053 DNA Yes
Ohio $724.73 $128.30 Yes $724.73 $128.30 Yes $724.73 $128.30 Yes $724.73 $128.30 Yes
Oregon $923.47 $0 Yes $923.47 $0 Yes $923.47 $0 Yes $923.47 $0 Yes
Pennsylvania $600 $68.54 Yes $600 $68.54 Yes $600 $68.54 Yes $600 $68.54 Yes
Texas $704.52 $343.98 Yes $704.52 $343.98 Yes $704.52 $343.98 Yes DNA DNA DNA
Washington $1019 $202 Yes $1019 $202 Yes $1019 $202 Yes $1019 $202 Yes

Federal Government
(RUS)

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 6-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included
North Plan North Plan North Plan
=$242 $1,013 Co- =$182.15 $1,013 Co- =$182.15
DPA $807 South Plan Yes Ben South Plan Yes Ben South Plan Yes
= $59 =$0.00 = $0.00
City/County of San $860.14 $167.63 Yes $860.14 $167.63 Yes $860.14 $167.63 Yes
Francisco
County of Alameda $1,185.34 $91.28 Yes $1,185.34 $91.28 Yes $1,185.34 $91.28 Yes
County of Contra Costa $975.30 $145.24 Yes $975.30 $145.24 Yes $975.30 $145.24 Yes
County of Fresno Included in Cafeteria Plan Included in Cafeteria Plan Included in Cafeteria Plan
County of Kern $830.13 $264.57 Yes $830.13 $264.57 Yes $830.13 $264.57 Yes
County of Los Angeles Included in Cafeteria Plan Yes Included in Cafeteria Plan Yes Included in Cafeteria Plan Yes
County of Mendocino $964.96 $189.82 Yes $964.96 $189.82 Yes $964.96 $189.82 Yes
County of Merced $1,053.80 $464.21 Yes $1,053.80 $464.21 Yes $1,053.80 $464.21 Yes
County of Orange $620 DNA Yes $620 DNA Yes $620 DNA Yes
County of Placer $1190 $68.96 DNA $1190 $68.96 DNA $1,126 $133.20 DNA
County of Riverside Included in Cafeteria Plan Yes Included in Cafeteria Plan Yes Included in Cafeteria Plan Yes
County of Sacramento $826.90 $206.72 Yes $826.90 $206.72 Yes $826.90 $206.72 Yes
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TABLE 6-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included
County of San
Bernardino $872.19 $28.97 Yes $872.19 $28.97 Yes $749.80 $238.03 Yes
. Included in Included in Included in
County of San Diego cafeteria plan $294.42 Yes cafeteria plan $294.42 Yes cafeteria plan $294.42 Yes
County of San Joaquin | $1,423.85 $355.96 Yes $1,423.85 $355.96 Yes Includedin -~ Included in Yes
T ' e ' cafeteria plan | cafeteria plan
County Of San Luis Included in $876.28 Yes Included in $876.28 Yes Included in $851.28 Yes
Obispo cafeteria plan cafeteria plan cafeteria plan
County of Santa Clara $1224.75 $0 Yes $1224.75 $0 Yes $1224.75 $0 Yes
County of Stanislaus $1,135.38 $0 Yes $1,135.38 $0 Yes $1,135.38 $0 Yes
County of Sutter $887.00 $219.00 DNA $887.00 $219.00 DNA $887 $219 DNA
Included in Included in Included in
County of Ventura Cafeteria $82.55 Yes Cafeteria $82.55 Yes Cafeteria $82.55 Yes
Plan Plan Plan
Arizona $955.50 $125.00 Yes $955.50 $125.00 Yes $955.50 $125.00 Yes
Florida $715.92 $180.00 Yes $715.92 $180.00 Yes $715.92 $180.00 Yes
lllinois $1239 DNA DNA $1239 DNA DNA $1239 DNA DNA
Nevada $690.91 $152.17 Yes $690.91 $152.17 Yes $690.91 $152.17 Yes
New York $1053 DNA DNA $1053 DNA DNA $1053 DNA DNA
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Agency

TABLE 6-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included

Ohio $724.73 $128.30 Yes $724.73 $128.30 Yes $724.73 $128.30 Yes
Oregon $923.47 $0 Yes $923.47 $0 Yes $923.47 $0 Yes
Pennsylvania $600.00 $68.54 Yes $600.00 $68.54 Yes $600.00 $68.54 Yes
Texas $704.52 $343.98 Yes $704.52 $343.98 Yes $704.52 $343.98 Yes
Washington $1,019 $202 Yes $1,019 $202 Yes $1,019 $202 Yes
Federal Government $697.43 $395 Yes No Comparable Class $697.43 $395 Yes

(RUS)
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TABLE 6-C (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Warden Parole Agent
Agency — =
Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included
North = North = $242
DPA $1,013 $182.15 Yes $807 South_— $59 Yes
South = $0 -

Arizona $955.50 $125 Yes $955.50 $125 Yes
Florida $715.92 $180 Yes $715.92 $180 Yes
lllinois $1239 DNA $1239 DNA
Nevada $690.91 $152.17 Yes $690.91 $152.17 Yes

New York $1053 DNA DNA $1053 DNA

Ohio $724 DNA $724 DNA
Oregon $923.47 DNA $923.47 $0 Yes
Pennsylvania $600 $68.54 Yes $600 $68.54 Yes
Texas $704.52 $343.98 Yes $704.52 $343.98 Yes
Washington $1,019 $202 Yes $1,019 $202 Yes
Federal Government -(RUS) $697.43 $395.00 Yes $697.43 $395.00 Yes
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TABLE 6-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Special Agent Special Agent —in charge Criminalist State Park Ranger
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included
DPA $978 $285.09 Yes $1013 $266.95 Yes $978 $285.09 Yes $978 $285.09 Yes
City of Anaheim No Comparable Class No Comparable Class $954.37 $56.96 Yes No Comparable Class
City of Bakersfield No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of Chula Vista No Comparable Class No Comparable Class No Comparable Class No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

Included in Cafeteria Plan

City of Los Angeles No Comparable Class No Comparable Class $857 $0 Yes No Comparable Class
City of Modesto No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of Oakland No Comparable Class No Comparable Class $1121.04 $0 Yes $1121.04 $0 Yes
City of Redding No Comparable Class No Comparable Class No Comparable Class No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 6-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Special Agent Special Agent —in charge Criminalist State Park Ranger
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included
City of San Diego No Comparable Class No Comparable Class Included in Cafeteria Plan Yes No Comparable Class
City of San Jose No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City of Santa Ana No Comparable Class No Comparable Class No Comparable Class $937.56 $120.69 DNA
City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
City/ E;“nrgé é’; San No Comparable Class No Comparable Class $860.14 $167.63 Yes $860.14 $167.63 Yes
County of Alameda No Comparable Class No Comparable Class $1115.88 $88.00 Yes No Comparable Class
County of Contra Costa No Comparable Class No Comparable Class $975.30 $145.24 Yes No Comparable Class
County of Fresno No Comparable Class No Comparable Class Included in Cafeteria Plan No Comparable Class
County of Kern No Comparable Class No Comparable Class $830.13 $286.95 Yes $830.13 $286.95 Yes

County of Los Angeles

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

Included in Cafeteria Plan

County of Mendocino

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class
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TABLE 6-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Special Agent Special Agent —in charge Criminalist State Park Ranger
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included

County of Placer No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of Riverside No Comparable Class No Comparable Class No Comparable Class No Comparable Class

County of Sacramento No Comparable Class No Comparable Class $826.90 $206.72 Yes $826.90 $206.72 Yes
County of_San No Comparable Class No Comparable Class $630.86 $270.36 Yes No Comparable Class

Bernardino

County of San Diego No Comparable Class No Comparable Class $611 $251.42 Yes No Comparable Class
County of San Joaquin No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Count)(gg;‘sizn Luis No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of Santa Clara No Comparable Class No Comparable Class $1224.75 $0 Yes No Comparable Class
County of Stanislaus No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of Sutter No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of Ventura No Comparable Class No Comparable Class DNA DNA Yes No Comparable Class

Arizona $955.50 $125 Yes $955.50 $125 Yes $955.50 $125 Yes $955.50 $125 Yes
Florida $715.92 $180 Yes $715.92 $180 Yes $715.92 $180 Yes No Comparable Class
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TABLE 6-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL

MONTHLY EQUIVALENT

Special Agent Special Agent —in charge Criminalist State Park Ranger
Agency Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included Cost Cost Included Cost Cost Included
lllinois DNA DNA DNA $1,239.08 $204 Yes
Nevada $690.91 $152.17 Yes $690.91 $152.17 Yes No Comparable Class $690.91 $152.17 Yes
New York DNA DNA DNA DNA
Ohio DNA DNA $724.73 $128.30 Yes $724.73 $128.30 yes
Oregon $923.47 $0 Yes No Comparable Class $923.47 $0 Yes No Comparable Class
Pennsylvania DNA DNA DNA $600 (For all) $68.54 Yes
Texas No Comparable Class No Comparable Class $704.52 $343.98 Yes No Comparable Class
Washington DNA DNA $1019.00 $202.00 Yes $1019.00 $202.00 yes
Federal(gg\g;mmem $607.43 $395.00 Yes $607.43 $395.00 Yes $607.43 $395.00 Yes $607.43 $395.00 Yes
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EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL

Agency

TABLE 6-E (Other Law Enforcement)

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included

DPA $978 $285.09 Yes $1013 $266.95 Yes

City of Anaheim $954.37 $56.96 Yes $954.37 $56.96 Yes

City of Bakersfield $1109.98 $246.50 Yes $1109.98 $246.50 Yes

City of Chula Vista $918.83 $50 Yes $918.83 $50 Yes

City of Fresno $655.20 $163.80 Yes $655.20 $163.80 Yes

City of Long Beach C;‘Igt(ianri . $55.86 Yes c;?guienri . $55.86 Yes
City of Los Angeles $774.34 $20.56 Yes DNA

City of Modesto Inc In Medical Yes Inc. In Medical Yes

City of Oakland $1121 $0 Yes $1121 $0 Yes

City of Redding $950.40 $105.60 Yes $950.40 $105.60 Yes

City of Riverside Inc. in Cafeteria Yes Included in cafeteria plan Yes

City of Roseville c ;?gt'e”n . $151.33 Yes C;?gtg‘ria $151.33 Yes

City of Sacramento C;L?gtienria DNA Yes $880 DNA Yes
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TABLE 6-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included
CiyofsanDieo | MGn, | chem. | ves | ohem. | omen. | ves
City of San Jose DNA DNA
City of Santa Ana $766.80 DNA Yes $766.80 DNA Yes
City of Stockton $890 $0 Yes $890 $0 Yes
City/County of San $860.14 $167.63 Yes $860.14 $167.63 Yes
Francisco
County of Alameda DNA DNA DNA DNA DNA DNA
County of Contra Costa $975.30 $145.24 Yes $975.30 $145.24 Yes
Countyof Fresno | feutedhn | noledln | yes | nctedhn | reudedh | ves
County of Kern $830.13 $264.57 Yes $830.13 $264.57 Yes
County of Los Angeles $938.25 $0 Yes $938.25 $0 Yes
County of Mendocino $965 $189.82 Yes $965 $189.82 Yes
County of Merced $1053.80 $464.21 Yes $1053.80 $464.21 Yes
County of Orange $620 Administered Yes $620 Administered Yes

through union

through union
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TABLE 6-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

Agency

Investigator

Supervising Investigator

Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included

County of Placer $1125.76 $133.20 Yes $1125.76 $133.20 Yes

. . Included in Included in Included in Included in
County of Riverside cafeteria plan | cafeteria plan Yes cafeteria plan | cafeteria plan Yes
County of Sacramento $826.90 $206.72 Yes $826.90 $206.72 Yes
County of_San $872.19 $28.97 Yes $872.19 $28.97 Yes

Bernardino
. Included in Included in

County of San Diego cafeteria plan $209.42 Yes cafeteria plan $209.42 Yes

. Included in Included in
County of San Joaquin $1423.85 $355.96 Yes cafeteria plan | cafeteria plan Yes

. $911.28 . $911.28
County of San Luis Included in (Medical, Included in (Medical,

. Cafeteria Yes Cafeteria Yes

Obispo Dental, and Dental, and

Plan - Plan -
Vision) Vision)
County of Santa Clara $1224.75 $0 $1224.75 $0
County of Stanislaus $1135.38 $0 Yes $1135.38 $0 Yes
County of Sutter $887 $219 DNA DNA DNA DNA
Included in Included in

County of Ventura cafeteria plan $82.55 Yes cafeteria plan $82.55 Yes
Arizona $955.50 $125 Yes $955.50 $125 Yes
Florida $715.92 $180.00 Yes $715.92 $180.00 Yes
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EMPLOYER & EMPLOYEE CONTRIBUTION TO MEDICAL
MONTHLY EQUIVALENT

TABLE 6-E (Other Law Enforcement)

Investigator

Supervising Investigator

Agency Employer Employee Prescription Employer Employee Prescription
Cost Cost Included Cost Cost Included

lllinois $1239 DNA Yes $1239 DNA Yes
Nevada $691 DNA DNA $691 DNA DNA
New York $1053 DNA DNA $1053 DNA DNA
Ohio $724 DNA DNA $724 DNA DNA
Oregon $923.47 $0 Yes $923.47 $0 Yes
Pennsylvania $600 DNA DNA $600 DNA DNA
Texas $704.52 DNA DNA $704.52 DNA DNA
Washington $1019 DNA DNA $1019 DNA DNA
Federal Government $697 DNA DNA $697 DNA DNA

(RUS)
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Table 7 - Employer & Employee Contributions to Dental
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TABLE 7-A (Patrol)

MONTHLY EQUIVALENT

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

Officer Sergeant Captain Reg./Div. Chief
Agency E Employee
mployer Cost Cost Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA $78 $21 Metedical etedical etedical Metedical Metedical Metedical

City of Anaheim $56.03 $0 $56.03 $0 $56.03 $0 No Comparable Class
City of Bakersfield $62.75 $0 $62.75 $0 $62.75 $0 No Comparable Class
City of Chula Vista $48 $0 $48 $0 In'\(zl:giilin DNA No Comparable Class
City of Fresno Included in Medical Included in Medical Included in Medical No Comparable Class
City of Long Beach Inc in Cafeteria Inc in Cafeteria Inc in Cafeteria No Comparable Class
ng ;;(Legs $68.00 $0 $68.00 $0 $68.00 $0 No Comparable Class
City of Modesto Inc in Cafeteria Inc in Cafeteria Inc in Cafeteria No Comparable Class
City of Oakland $96.64 $0 $96.64 $0 $96.64 $0 No Comparable Class
City of Redding Included in Medical Included in Medical Included in Medical No Comparable Class
City of Riverside Inc in Cafeteria $0 Inc in Cafeteria $0 Inc in Cafeteria $0 No Comparable Class
City of Roseville Inc in Cafeteria $148.29 Inc in Cafeteria $148.29 $148.00 $0.29 No Comparable Class
City of Sacramento | Inc in Cafeteria DNA Inc in Cafeteria DNA Inc in Cafeteria DNA No Comparable Class
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TABLE 7-A (Patrol)

MONTHLY EQUIVALENT

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

Employer Cost

Employee
Cost

Employer Cost

Employee Cost

Employer Cost

Employee Cost

Employer Cost

Employee Cost

City of San Diego

Inc in Cafeteria

Inc in Cafeteria

Inc in Cafeteria

Inc in Cafeteria

Inc in Cafeteria

Inc in Cafeteria

No Comparable Class

City of San Jose $100.71 $5.29 $100.71 $5.29 $100.71 $5.29 No Comparable Class
City of Santa Ana $80 DNA $80 DNA $100 DNA No Comparable Class
City of Stockton Included in Medical Included in Medical Included in Medical No Comparable Class
City/County of San
Francisco $109.08 $0 $109.08 $0 $109.08 $0 No Comparable Class
County of Alameda $123.88 $0 $123.88 $0 $123.88 $0 No Comparable Class
Counté :gtgontra $59.03 $0 $59.03 $0 $59.03 $0 No Comparable Class
County of Fresno Inc in Cafeteria Inc in Cafeteria Inc in Cafeteria No Comparable Class
County of Kern $60.29 $19.80 $60.29 $19.80 $60.29 $19.80 No Comparable Class
County of Los
Angeles $56.58 $0 $56.58 $0 $61.32 $0 No Comparable Class
County_of Included in Medical No Comparable Class
Mendocino
County of Merced $92.78 $41.77 $92.78 $41.77 $92.78 $41.77 No Comparable Class
Administered Administered
through Deputy through Deputy
County of Orange $48.00 Sheriff's $48.00 Sheriff's $74.00 $0 No Comparable Class
Association Association
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TABLE 7-A (Patrol)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency Employee
Employer Cost Cost Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
County of Placer $50.36 $41.70 $50.36 $41.70 $50.36 $41.70 No Comparable Class
Cpunty of Inc in Cafeteria No Comparable Class
Riverside
County of
Sacramento $95.34 $0 $95.34 $0 $95.34 $0 No Comparable Class
County of San
Bernardino $0 $124.41 $0 $124.41 $0 $124.41 No Comparable Class
Courl:l)ti)é;)(f)San Inc in Cafeteria $36.80 Inc in Cafeteria $36.80 Inc in Cafeteria $36.80 No Comparable Class
ijr;g/q%fmSan $47.30 $105.76 Inc in Cafeteria N/A Inc in Cafeteria N/A No Comparable Class
County Of San Luis Inc in Cafeteria No Comparable Class
Obispo
Coumgl‘g:asama $112.95 $0 $112.95 $0 $112.95 $0 No Comparable Class
County of
Stanisiaus $97.36 $0 $97.36 $0 $97.36 $0 No Comparable Class
County of Sutter $44.35 DNA $44.35 DNA $44.35 DNA No Comparable Class
County of Ventura Inc in Cafeteria $84.61 Inc in Cafeteria $84.61 Inc in Cafeteria $84.61 No Comparable Class
Arizona $51.75 $54.14 $51.75 $54.14 $51.75 $54.14 No Comparable Class
Florida N/A N/A N/A N/A N/A N//A N/A N/A
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TABLE 7-A (Patrol)

MONTHLY EQUIVALENT

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

Officer Sergeant Captain Reg./Div. Chief
Agency Employee
Employer Cost Cost Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
lllinois $67.00 DNA $67.00 DNA $67.00 DNA $67.00 DNA
Nevada Included in Medical
New York $67.00 DNA $67.00 DNA $67.00 DNA $67.00 DNA
Coverage after | Coverage after Coverage after Coverage after Coverage after Coverage after Coverage after
Coverage after 1
. 1 yr of 1 yr of 1 yr of 1 yr of 1 yr of 1 yrof 1 yrof
. yr of continuous : ; ? ) ) ) )
Ohio emolovment continuous continuous continuous continuous continuous continuous continuous
ploy employment employment employment employment employment employment employment
(union) ; ; ; ; ; ; ;
(union) (union) (union) (union) (union) (union) (union)
Oregon $121.89 $0 $121.89 $0 $121.89 $0 $121.89 $0
Pennsylvania Included in Medical
Texas N/A N/A N/A N/A N/A N/A DNA DNA
Washington $102 $0 $102 $0 $102 $0 $102 $0
Federal No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Government (RUS)
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TABLE 7-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

Correctional Officer

MONTHLY EQUIVALENT

Correctional Sergeant

Correctional Captain

A Employer Cost | Employee Cost | Employer C_ost Employee C_ost Employer C_ost Employee C_ost
DPA $44.13 $41.80 Medical | wedieal |  medieal |  Wedical
City/County of San Francisco $109.08 $0 $109.08 $0 $109.08 $0
County of Alameda $123.88 $0 $123.88 $0 $123.88 $0
County of Contra Costa $59.03 $0 $59.03 $0 $59.03 $0

County of Fresno

Included in Cafeteria Plan

Included in Cafeteria Plan

Included in Cafeteria Plan

County of Kern $60.29 $19.80 $60.29 $19.80 $60.29 $19.80
County of Los Angeles $56.58 $0 $56.58 $0 $61.32 $0

County of Mendocino Included Included Included Included Included Included

County of Merced $92.78 $41.77 $92.78 $41.77 $92.78 $41.77

County of Orange

$48 to trust fund
maintained by
Union to cover

Administered
through Deputy

$48 to trust fund
maintained by
Union to cover

Administered
through Deputy

$74 to trust fund
maintained by
Union to cover

Administered
through Deputy

o Sheriff's O Sheriff's O Sheriff's
dental, vision, L dental, vision, L dental, vision, L
; Association . Association . Association
life life life
County of Placer $50.36 $41.70 $50.36 $41.70 $50.36 $41.70

County of Riverside

Included in Cafeteria Plan

Included in Cafeteria Plan

Included in Cafeteria Plan

County of Sacramento

$95.34

$0

$95.34

$0

$95.34

$0
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TABLE 7-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

A Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
County of San Bernardino 0 $124.41 0 $124.41 0 $124.41
County of San Diego cgf]glz(rjizdpilgn $36.80 cgf]glz(rjizdpilgn $36.80 cgf]glz(rjizdpilgn $36.80
County of San Joaquin $47.30 $105.75 $47.30 $105.75 czla?gll:rjizdpilgn NA
County o San Luis Obispo | e | oy | houdedn | oy | hoedn |,
County of Santa Clara $112.95 $0 $112.95 $0 $112.95 $0
County of Stanislaus $97.36 $0 $97.36 $0 $97.36 $0
County of Sutter $44.35 DNA $44.35 DNA $44.35 DNA
Arizona $51.75 $54.14 $51.75 $54.14 $51.75 $54.14
Florida N/A N/A N/A
lllinois $67.00 DNA $67.00 DNA $67.00 DNA
Nevada Included in health Included in health Included in health
New York DNA DNA DNA




TABLE 7-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
Ohio $67.00 DNA $67.00 DNA $67.00 DNA
Oregon $121.89 $0 $121.89 $0 $121.89 $0

Pennsylvania

Included in medical

Included in medical

Included in medical

Texas N/A N/A N/A
Washington $102 $0 $102 $0 $102 $0
Federal Government (RUS) DNA DNA No Comparable Class DNA DNA
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TABLE 7-C (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

MONTHLY EQUIVALENT

ey Warden Parole Agent
Employer Cost ’ Employee Cost | Employer Cost Employee Cost
DPA Incl. in Medical $44.33 $41.80
Arizona $51.75 $54.14 $51.75 $54.14
Florida N/A N/A
Illinois $67.00 DNA $67.00 DNA
Nevada Incl. in Medical Incl. in Medical
New York DNA DNA
Ohio $67.00 DNA $67.00 DNA
Oregon $122.00 DNA $122.00 $0
Pennsylvania Incl. in Medical Incl. in Medical
Texas N/A N/A
Washington $102 $0 $102 $0
Federal Government -(RUS) DNA DNA
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TABLE 7-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

PEnEy Special Agent Special Agent —in charge Criminalist State Park Ranger
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA Included in Included in Included in Included in Included in Included in Included in Included in
Medical Medical Medical Medical CoBen CoBen CoBen CoBen
City of Anaheim No Comparable Class No Comparable Class $56.03 $0 No Comparable Class

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

Included in Cafeteria Plan

City of Los
Angeles

No Comparable Class

No Comparable Class

$24.04 $37.14

No Comparable Class

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Oakland

No Comparable Class

No Comparable Class

$96.64 $0

$96.64 $0

City of Redding

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

TABLE 7-D (Other Law Enforcement)

MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in charge

Criminalist

State Park Ranger

Employer Cost | Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost | Employee Cost

City of San Diego

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Santa Ana

No Comparable Class

No Comparable Class

No Comparable Class

$80 $21.90

City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Clty/Count.y of San No Comparable Class No Comparable Class $109.08 $0 $109.08 $0
Francisco
County of Alameda No Comparable Class No Comparable Class $123.88 $0 No Comparable Class
Countéc?;gomra No Comparable Class No Comparable Class $59.03 $0 No Comparable Class

County of Fresno

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class

County of Kern No Comparable Class No Comparable Class $60.29 Included $60.29 Included
County of Los No Comparable Class No Comparable Class $56.58 $0 $56.58 0
Angeles
County_of No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Mendocino

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

TABLE 7-D (Other Law Enforcement)

MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in charge

Criminalist

State Park Ranger

Employer Cost

Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost | Employee Cost

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

gﬁ,ﬁgﬂ No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of No Comparable Class No Comparable Class $95.34 0 $95.34 0
Sacramento
County of_San No Comparable Class No Comparable Class $124.41 0 No Comparable Class
Bernardino
County of San No Comparable Class No Comparable Class InCIUdEd. n $36.80 No Comparable Class
Diego cafeteria

County of San
Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

Obispo
Counté/lglfaSanta No Comparable Class No Comparable Class $112.95 $0 No Comparable Class
County of
Stanislaus No Comparable Class No Comparable Class No Comparable Class No Comparable Class

County of Sutter

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Ventura No Comparable Class No Comparable Class DNA No Comparable Class
Arizona $51.75 $54.14 $51.75 $54.14 $51.75 $54.14 $51.75 $54.14
Florida N/A-Not offered N/A-Not offered N/A-Not offered No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

TABLE 7-D (Other Law Enforcement)

MONTHLY EQUIVALENT

ey Special Agent Special Agent —in charge Criminalist State Park Ranger
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
lllinois DNA $67.00 DNA $67.00 DNA 67.32 17.50
Nevada Included in Health Included in Health No Comparable Class Included in Health
New York DNA DNA DNA DNA
Ohio $67.00 DNA $67.00 DNA $67.00 DNA $67.00 DNA
Oregon $121.89 $0 $122.89 $0 $121.89 $0 No Comparable Class
Pennsylvania DNA DNA DNA Included in Medical
Texas DNA DNA N/A No Comparable Class
Washington $102 DNA $102 DNA $102 DNA $102 DNA
Goverfl(raT?eer:?I(RUS) $0 DNA $0 DNA $0 DNA $0 DNA
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TABLE 7-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Employer Cost | Employee Cost | Employer Cost Employee Cost
Included in Included in Included in . .
DPA Medical Medical Medical Included in Medical
City of Anaheim $56.03 $0 $56.03 $0
City of Bakersfield $62.75 Included $62.75 Included
City of Chula Vista $48 $0 $48 $0

City of Fresno

Included in Medical

Included in Medical

City of Long Beach

Included in Cafeteria

Included in Cafeteria

City of Los Angeles

$68 $0

DNA

City of Modesto

Included in Cafeteria

Included in Cafeteria

City of Oakland $96.64 $0 $96.64 $0
City of Redding In&lggﬁ:c;lin ln&'ggﬁglin In'\(zl:giilin Included in Medical
City of Riverside N/A $0 '%C;g;?i: $0
City of Roseville ngl:ﬂgdpilgn $148.29 ngl‘;ﬂgdpilgn $148.29
City of Sacramento DNA DNA DNA DNA

City of San Diego

Included in cafeteria plan

Included in cafeteria plan
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TABLE 7-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Employer Cost ‘ Employee Cost | Employer Cost Employee Cost
City of San Jose DNA
City of Santa Ana $80 DNA $80 DNA
City of Stockton Included in Medical Included in Medical

City/County of San Francisco $109.08 $0 $109.08 $0
County of Alameda DNA DNA DNA DNA

County of Contra Costa $59.03 $0 $59.03 $0

Included in Included in Included in

County of Fresno

cafeteria plan

cafeteria plan

cafeteria plan

Included in cafeteria plan

County of Kern $60.29 $19.80 $60.29 $19.80
County of Los Angeles $56.58 $0 $56.58 $0
County of Mendocino lnﬂggidalin 'nl\(jllggidalin 'n&lggg;n Included in Medical
County of Merced $92.78 $41.77 $92.78 $41.77
County of Orange $48 DNA $48 DNA
County of Placer $50.36 $41.70 $50.36 $41.70




TABLE 7-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

ATy Investigator Supervising Investigator
Employer Cost | Employee Cost | Employer Cost Employee Cost
County of Riverside C;?g{gﬂgdpilgn C;?g{gﬂgdpilgn C;?g{:ﬂgdpilgn Included in cafeteria plan
County of Sacramento $95.34 $0 $95.34 $0
County of San Bernardino $0 $124.41 $0 $124.41
County of San Diego c;?g{gﬂgdpign $36.80 C;?g{‘éﬂgdpilgn $36.80
County of San Joaquin $47.30 $105.75 c;?g{:?igdpilgn Included in cafeteria plan
County of San Luis Obispo C;?g{:ﬂgdpilg n c;?gl:(rjigdpilgn c;?gl:(rjigdpilgn Included in cafeteria plan
County of Santa Clara $112.95 $0 $112.95 $0
County of Stanislaus $97.36 $0 $97.36 $0
County of Sutter $44.35 DNA DNA DNA
County of Ventura ngigﬂgdpilgn $84.61 Cé{?ggﬂgdpilgn $84.61
Arizona $51.75 $54.14 $51.75 $54.14
Florida N/A N/A
lllinois $67.32 DNA $67.32 DNA
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TABLE 7-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO DENTAL
MONTHLY EQUIVALENT

ATy Investigator Supervising Investigator
Employer Cost ‘ Employee Cost | Employer Cost Employee Cost
Nevada DNA DNA
New York DNA DNA DNA DNA
Ohio $67 DNA $67 DNA
Oregon $121.89 $0 $121.89 $0
Pennsylvania Included in Medical Included in Medical
Texas N/A N/A
Washington $102 DNA $102 DNA
Federal Government (RUS) DNA DNA DNA DNA
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Table 8 - Employer & Employee Contributions to Vision
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TABLE 8-A (Patrol)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA $9 $0 Included in Included in Included in Included in Included in Included in
Medical Medical Medical Medical Medical Medical
City of Anaheim Included in Medical Included in Medical Included in Medical No Comparable Class

City of Bakersfield

Included in Medical

Included in Medical

Included in Medical

No Comparable Class

City of Chula Vista

$0 $23

$0 $23

$0 $23

No Comparable Class

City of Fresno

Included in Medical

Included in Medical

Included in Medical

No Comparable Class

City of Long Beach

Included in Medical

Included in Medical

Included in Medical

No Comparable Class

City of Los
Angeles

Included in Medical

Included in Medical

Included in Medical

No Comparable Class

City of Modesto

Included in Cafeteria

Included in Cafeteria

Included in Cafeteria

No Comparable Class

City of Oakland $22.50 $0 $22.50 $0 $22.50 $0 No Comparable Class
City of Redding $14.62 $1.62 $14.62 $1.62 $14.62 $1.62 No Comparable Class
City of Riverside N/A N/A N/A No Comparable Class
City of Roseville Inc in Cafeteria $19.98 Inc in Cafeteria $19.98 $20.00 $0.00 No Comparable Class
City of Sacramento | Inc in Cafeteria DNA Inc in Cafeteria DNA Inc in Cafeteria DNA No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION

TABLE 8-A (Patrol)

MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

Employer Cost

Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost

City of San Diego

Inc in Cafeteria

Inc in Cafeteria

Inc in Cafeteria

No Comparable Class

City of San Jose

N/A

N/A

N/A

No Comparable Class

City of Santa Ana

$0 $22.75

$0 $22.75

$0 $22.75

No Comparable Class

City of Stockton Included in Medical Included in Medical Included in Medical No Comparable Class
Clty/Count.y of San Included in Medical Included in Medical Included in Medical Includgd in Includgd in
Francisco Medical Medical
County of Alameda N/A N/A N/A No Comparable Class
County of Contra N/A N/A N/A No Comparable Class
Costa
County of Fresno N/A N/A N/A No Comparable Class
County of Kern $10.89 $2.57 $10.89 $2.57 $10.89 $2.57 No Comparable Class

County of Los

Included in Medical

Included in Medical

Included in Medical

No Comparable Class

Angeles
County_of Included in Medical Included in Medical Included in Medical No Comparable Class
Mendocino
County of Merced $16.97 $7.37 $16.97 $7.37 $16.97 $7.37 No Comparable Class
County of Orange DNA DNA DNA No Comparable Class
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TABLE 8-A (Patrol)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

Employer Cost | Employee Cost

Employer Cost | Employee Cost

Employer Cost | Employee Cost

Employer Cost

County of Placer $9.20 $25.36 $9.20 $25.36 $9.20 $25.36 No Comparable Class
Cpunt)_/ of Inc in Cafeteria Inc in Cafeteria Inc in Cafeteria No Comparable Class
Riverside
County of N/A N/A N/A No Comparable Class

Sacramento
County of San DNA DNA DNA No Comparable Class

Bernardino

County of San

Diego Inc in Cafeteria $31.02 Inc in Cafeteria $31.02 Inc in Cafeteria $31.02 No Comparable Class
Cogggq%finsan $5.89 $15.25 Inc in Cafeteria N/A Inc in Cafeteria N/A No Comparable Class
County OT San Luis Inc in Cafeteria Inc in Cafeteria Inc in Cafeteria No Comparable Class
Obispo
Counté/lglfaSanta $11.22 $0 $11.22 $0 $11.22 $0 No Comparable Class
Cou_nty of $27.62 $0 $27.62 $0 $27.62 $0 No Comparable Class
Stanislaus
County of Sutter $15.46 $0 $15.46 $0 DNA $0 No Comparable Class

County of Ventura | Incin Cafeteria $10.36 Inc in Cafeteria $10.36 Inc in Cafeteria $10.36 No Comparable Class
Arizona $0 $17.18 $0 $17.18 $0 $17.18 No Comparable Class
Florida N/A N/A N/A N/A N/A N/A N/A N/A
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TABLE 8-A (Patrol)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
Illinois $0 $0 $0 $0 $0 $0 DNA DNA
Nevada Included in Included in Included in Included in Included in Included in Included in Included in
Medical Medical Medical Medical Medical Medical Medical Medical
New York DNA DNA DNA DNA DNA DNA DNA DNA
Ohio $19.00 DNA $19.00 DNA $19.00 DNA $19.00 DNA
Oregon Included in Included in Included in Included in Included in Included in Included in Included in
9 Medical Medical Medical Medical Medical Medical Medical Medical
Pennsvivania Included in Included in Included in Included in Included in Included in Included in Included in
y Medical Medical Medical Medical Medical Medical Medical Medical
Texas N/A N/A N/A N/A N/A N/A DNA DNA
Washington Included in Included in Included in Included in Included in Included in Included in Included in
9 Medical Medical Medical Medical Medical Medical Medical Medical
Federal No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Government (RUS)
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TABLE 8-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA $8.10 $0.0 ncluded in $0.0 ncluded in $0.0

City/County of San Francisco

Included in medical

Included in medical

Included in medical

County of Alameda N/A N/A N/A

County of Contra Costa N/A N/A N/A

County of Fresno N/A N/A N/A
County of Kern $10.89 $2.57 $10.89 $2.57 $10.89 $2.57

County of Los Angeles

Included in Cafeteria Plan

Included in Cafeteria Plan

Included in Cafeteria Plan

County of Mendocino

Included in cafeteria plan

Included in cafeteria plan

Included in cafeteria plan

County of Merced $16.97 $7.37 $16.97 $7.37 $16.97 $7.37

County of Orange DNA DNA DNA

County of Placer $9.20 $25.36 $9.20 $25.36 $9.20 $25.36
County of Riverside cafeteria plan 0 cafeteria plan 0 cafeteria plan 0

County of Sacramento

N/A

N/A

N/A

County of San Bernardino

DNA

DNA

DNA $0
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TABLE 8-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

A Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
County of San Diego czlirf]glz(rjizdpilgn $31.02 czlirf]glz(rjizdpilgn $31.02 czli?glz(rjizdpilgn $31.02
County of San Joaquin $5.90 $15.25 $5.90 $15.25 C;?g{gﬁzdpilgn C;?g{gﬁzdpilgn
CountyorSan LusObispo | EUISE | v | nudean | ons | feedln | ecuded
County of Santa Clara $11.22 $0 $11.22 $0 $11.22 DNA
County of Stanislaus $27.62 $0 $27.62 $0 $27.62 $0
County of Sutter $15.46 $0 $15.46 $0 $15.46 $0
Arizona $0 $17.18 $0 $17.18 $0 $17.18
Florida N/A N/A N/A
lllinois DNA DNA DNA
Nevada Included in health Included in health Included in health
New York DNA DNA DNA
Ohio $19.00 DNA $19.00 DNA $19.00 DNA

231



TABLE 8-B (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Agency

Correctional Officer

Correctional Sergeant

Correctional Captain

Employer Cost | Employee Cost

Employer Cost | Employee Cost

Employer Cost | Employee Cost

Oregon

Included in medical

Included in medical

Included in medical

Pennsylvania

Included in medical

Included in medical

Included in medical

Texas

N/A

N/A

N/A

Washington

Included in medical

Included in medical

Included in medical

Federal Government (RUS)

DNA $16.21

No Comparable Class

DNA $16.21
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TABLE 8-C (Corrections)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

ATy Warden Parole Agent
Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA Incl. in Medical $8.10 $0
Arizona $0 $17.18 $0 $17.18
Florida N/A N/A
lllinois DNA DNA
Nevada Incl. in Medical Incl. in Medical
New York DNA DNA
Ohio $19.00 DNA $19.00 DNA
Oregon DNA Incl. in Medical
Pennsylvania Incl. in Medical Incl. in Medical
Texas N/A N/A
Washington Incl. in Medical Incl. in Medical
Federal Government -(RUS) N/A $16.21 N/A $16.21
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TABLE 8-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

PEnEy Special Agent Special Agent —in charge Criminalist State Park Ranger
Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
DPA Included in Included in Included in Included in Included in Included in Included in Included in
Medical Medical Medical Medical CoBen CoBen CoBen CoBen
City of Anaheim No Comparable Class No Comparable Class Included in Medical No Comparable Class

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

Included in Cafeteria Plan

City of Los
Angeles

No Comparable Class

No Comparable Class

DNA

No Comparable Class

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Oakland

No Comparable Class

No Comparable Class

$22.50 $0

$22.50 $0

City of Redding

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION

TABLE 8-D (Other Law Enforcement)

MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in charge

Criminalist

State Park Ranger

Employer Cost

Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost

Employee Cost

Employer Cost | Employee Cost

City of San Diego

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Santa Ana

No Comparable Class

No Comparable Class

No Comparable Class

DNA

City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Clty/Count_y of San No Comparable Class No Comparable Class Included in health plan Included in health plan
Francisco
County of Alameda No Comparable Class No Comparable Class N/A No Comparable Class
Countéc?;gomra No Comparable Class No Comparable Class N/A No Comparable Class
County of Fresno No Comparable Class No Comparable Class N/A No Comparable Class
County of Kern No Comparable Class No Comparable Class $10.89 Included $10.89 Included
County of Los No Comparable Class No Comparable Class $0 Included $0 included
Angeles
County of
. No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Mendocino

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

Included in Cafeteria Plan

No Comparable Class
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TABLE 8-D (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Agency

Special Agent

Special Agent —in charge

Criminalist

State Park Ranger

Employer Cost | Employee Cost

Employer Cost ‘ Employee Cost

Employer Cost | Employee Cost

Employer Cost | Employee Cost

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

gﬁ,ﬁgﬂ No Comparable Class No Comparable Class No Comparable Class No Comparable Class
County of No Comparable Class No Comparable Class N/A N/A
Sacramento
County of San No Comparable Class No Comparable Class $0 DNA No Comparable Class

Bernardino

County of San
Diego

No Comparable Class

No Comparable Class

Included in

Cafeteria Plan $31.02

No Comparable Class

County of San
Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

Obispo
Counté/lglfaSanta No Comparable Class No Comparable Class $11.23 $0 No Comparable Class
County of
Stanislaus No Comparable Class No Comparable Class No Comparable Class No Comparable Class

County of Sutter

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Ventura No Comparable Class No Comparable Class DNA DNA No Comparable Class
Arizona $0 $17.18 $0 $17.18 $0 $17.18 $0 $17.18
Florida N/A-Not offered N/A-Not offered N/A-Not offered No Comparable Class
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EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION

TABLE 8-D (Other Law Enforcement)

MONTHLY EQUIVALENT

ey Special Agent Special Agent —in charge Criminalist State Park Ranger
Employer Cost | Employee Cost | Employer Cost ‘ Employee Cost | Employer Cost | Employee Cost | Employer Cost | Employee Cost
lllinois DNA DNA DNA Included in health cost
Nevada Included in Health Plan Included in Health Plan No Comparable Class Included in Health Plan
New York DNA DNA DNA DNA
Ohio $19.00 DNA $19.00 DNA $19.00 DNA $19.00 DNA
Oregon Included in Medical No Comparable Class Included in Medical No Comparable Class
Pennsylvania DNA DNA DNA Included in Medical
Texas DNA DNA DNA DNA N/A No Comparable Class
Washington DNA DNA N/A N/A
Federal $0 $16.21 $0 $16.21 $0 $16.21 $0 $16.21
Government (RUS)
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TABLE 8-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Employer Cost Employee Cost Employer Cost Emc;:):;)t/ee
DPA Included in medical Included in Included in Included in
plan medical plan medical plan medical plan
City of Anaheim Included in medical plan Included in medical plan

City of Bakersfield

Included in medical plan

Included in medical plan

City of Chula Vista

$0

$23

$0 $23

City of Fresno

Included in medical plan

Included in medical plan

City of Long Beach

Included in POS & PPO Plans

Included in POS & PPO Plans

City of Los Angeles

Included in medical plan

DNA

City of Modesto

Included in Cafeteria Plan

Included in Cafeteria Plan

City of Oakland $22.50 $0 $22.50 $0

City of Redding $14.62 $1.62 $14.62 $1.62

City of Riverside N/A N/A

City of Roseville IncludedPiIr;mC afeteria $19.98 Cg}:gltlé?i‘;d;g n $19.98
City of Sacramento IncIudedFjg rc]:afeteria DNA cg]:gltlé?iid;g . DNA

City of San Diego

Included in Cafeteria Plan

Included in Cafeteria Plan
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TABLE 8-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Investigator Supervising Investigator
el Employer Cost Employee Cost Employer Cost Emc;:):;)t/ee
City of San Jose DNA DNA
City of Santa Ana $0 $22.75 $0 $22.75
City of Stockton Included in Medical Included in Medical
City/County of San Francisco

Included in medical plan

Included in medical plan

County of Alameda

DNA DNA
County of Contra Costa DNA N/A N/A
County of Fresno N/A DNA N/A DNA
County of Kern $10.89 $2.57 $10.89 $2.57
County of Los Angeles

County of Mendocino

Included in Cafeteria

Included in Cafeteria

Included in medical plan Included in medical plan
County of Merced $16.97 $7.37 $16.97 $7.37
County of Orange Through Union Through Union
County of Placer $9.20 $25.36 $9.20 $25.36




TABLE 8-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency = Employee
mployer Cost Employee Cost Employer Cost Cost
County of Riverside Included in Flex Benefit Plan Included in Flex Benefit Plan
County of Sacramento N/A N/A
County of San Bernardino DNA DNA DNA DNA
County of San Diego Included in Cafeteria $31.02 Irg;?gggi;n $31.02
County of San Joaquin $5.90 $15.25 Ir(?ilfjgti?ién 'g#g;?ién
County of San Luis Obispo Included in Cafeteria Included in Cafeteria
County of Santa Clara $11.22 DNA $11.22 DNA
County of Stanislaus $27.62 $0 $27.62 $0
County of Sutter $15.46 $0 DNA DNA
County of Ventura Included in Cafeteria $10.36 Irgélfjgg:i;n $10.36
Arizona $0 $17.18 $0 $17.18
Florida N/A N/A
lllinois DNA DNA
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TABLE 8-E (Other Law Enforcement)

EMPLOYER & EMPLOYEE CONTRIBUTION TO VISION
MONTHLY EQUIVALENT

Investigator Supervising Investigator
Agency = Employee
mployer Cost Employee Cost Employer Cost Cost
Nevada DNA DNA
New York DNA DNA
Ohio $19.00 DNA $19.00 DNA
Oregon Included in Medical Included in Medical
Pennsylvania Included In Medical Included in Medical
Texas N/A N/A
Washington DNA No Comparable Class
Federal Government (RUS) DNA $16.21 DNA $16.21
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Table 9 - Retiree Medical Practices
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only $429 Retiree Only $429 Retiree Only $429 Retiree Only $429
Retiree/ Retiree/ Retiree/ Retiree/
DPA Spouse $823 Spouse $823 Spouse $823 Spouse $823
Retiree/ Retiree/ Retiree/ Retiree/
Family $1,042 Family $1,042 Family $1,042 Family $1,042
City of Anaheim N/A N/A N/A No Comparable Class
City will match up to 1% of City will match up to 1% of
employee’s contribution employee’s contribution
City of Bakersfield towards a Health Savings towards a Health Savings N/A No Comparable Class
Account beginning 6™ year of Account beginning 6™ year of
employment employment
City of Chula Vista N/A N/A N/A No Comparable Class
City of Fresno N/A N/A N/A No Comparable Class
City of Long Beach N/A N/A N/A No Comparable Class
Retiree Only Retiree Only Retiree Only
) Retiree/ Retiree/ Retiree/
City of Los Angeles Spouse $300 Spouse $300 Spouse $300 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $360.84 Retiree Only $360.84 Retiree Only $360.84
: : : No Comparable Class
. Retiree/ Retiree/Spou Retiree/
City of Modesto Spouse N/A se N/A Spouse N/A
Retiree/ Retiree/ Retiree/
Family $710.06 Family $710.06 Family $710.06
Retiree Only City pays Retiree Only City pays Retiree Only City pays
Retiee/ | | S0LON Row | Retreel |8 e | Retree |
i S S S
City of Oakland P?USG reimburse up p(?use reimburse up p(?use reimburse up No Comparable Class
Retiree/ to $425.42 per Retiree/ to $424.42 per Retiree/ to $424.42 per
Family month Family month Family month
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
City of Redding DNA DNA DNA No Comparable Class
Retiree Only Retiree Only Retiree Only
) ) ) Retiree/ Retiree/ Retiree/
City of Riverside Spouse $150 Spouse $150 Spouse $150 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only Retiree Only Retiree Only
) ) Retiree/ Retiree/ Retiree/
City of Roseville Spouse $969.71 Spouse $969.71 Spouse $1,000 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $300 Retiree Only $300 Retiree Only $275
Retiree/ Retiree/ Retiree/
City of Sacramento Spouse $365 Spouse $365 Spouse $325 No Comparable Class
Retiree/ Retiree/ Retiree/
Family $365 Family $365 Family $325
City of San Diego N/A N/A N/A No Comparable Class
City of San Jose Retiree Only $435.74 Retiree Only $435.74 Retiree Only $435.74 No Comparable Class
Soveel | sosass | T | siosss | S | siosesss
ot $1,084.98 oo $1,084.98 e $1,084.98
Retiree Only Retiree Only Retiree Only
Retiree/ 0.05% of base Retiree/ 0.05% of base Retiree/ 0.05% of base
Spouse salary Spouse salary Spouse salary
. contributed contributed contributed
City of Santa Ana - toward a . toward a | toward a No Comparable Class
Retiree/ retirement Retiree/ retirement Retiree/ retirement
Family subsidy Family subsidy Family subsidy
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TABLE 9-A (Patrol)
RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only Retiree Only Retiree Only
) Retiree/ Retiree/ Retiree/
City of Stockton Spouse N/A Spouse N/A Spouse DNA No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $737.45 Retiree Only $737.45 Retiree Only $737.45
Citv/County of San Retiree/ Retiree/ Retiree/
y Franci)éco Spouse $917.59 Spouse $917.59 Spouse $917.59 No Comparable Class
Retiree/ Retiree/ Retiree/
Family $917.59 Family $917.59 Family $917.59
Retiree Only $454.74 Retiree Only $454.74 Retiree Only $454.74
Retiree/ Retiree/ Retiree/
County of Alameda Spouse Spouse Spouse No Comparable Class
. N/A . N/A . N/A
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $378.84 Retiree Only $378.84 Retiree Only $378.84 No Comparable Class
County of Contra Retiree/ Retiree/ Retiree/
Costa Spouse $1024.91 Spouse $1024.91 Spouse $1024.91
Retiree/ Retiree/ Retiree/
Family $1024.91 Family $1024.91 Family $1024.91
Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/
County of Fresno Spouse $160.00 Spouse $160.00 Spouse $160.00 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $469.22 Retiree Only $469.22 Retiree Only $469.22
Retiree/ Retiree/ Retiree/
County of Kern Spouse N/A Spouse N/A Spouse N/A No Comparable Class
Retlrt_ae/ N/A Retlrge/ N/A Retlrge/ N/A
Family Family Family
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only $782.78 Retiree Only $782.78 Retiree Only $782.78
Countv of Los Retiree/ Retiree/ Retiree/
Angeles Spouse $1412.40 Spouse $1412.40 Spouse $1412.40 No Comparable Class
Retiree/ Retiree/ Retiree
Family $1666.30 Family $1666.30 Family $1666.30
County of Mendocino DNA DNA DNA No Comparable Class
Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/
County of Merced Spouse $326.35 Spouse $326.35 Spouse $326.35 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only $416.75 Retiree Only $416.75 Retiree Only $416.75
Retiree/ Retiree/ Retiree/
County of Orange Spouse Spouse Spouse No Comparable Class
Retiree/ Retiree/ Retiree/
Family N/A Family N/A Family N/A
Retiree Only $426.24 Retiree Only $426.24 Retiree Only $426.24
Retiree/ Retiree/ Retiree/
County of Placer Spouse $864.08 Spouse $864.08 Spouse $864.08 No Comparable Class
Retiree/ Retiree/ Retiree/
Family $1,125.76 Family $1,125.76 Family $1,125.76
Retiree Only Retiree Only Retiree Only
) ) Retiree/ Retiree/ Retiree/
County of Riverside Spouse $25 Spouse $128 Spouse $128 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only Retiree Only Retiree Only
Countv of Retiree/ $244 Retiree/ Retiree/ $244
Sacram):anto Spouse Spouse $244 Spouse No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
County of.San N/A N/A N/A No Comparable Class
Bernardino
County of San Diego N/A N/A N/A No Comparable Class
County Of. San N/A N/A N/A No Comparable Class
Joaquin
County of San Luis DNA DNA DNA No Comparable Class
Obispo
Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/
Counglao;( asama Spouse $422.33 Spouse $422.33 Spouse $422.33 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only Retiree Only Retiree Only
) Retiree/ Retiree/ Retiree/
COUnty of Stanislaus Spouse $370 Spouse $370 Spouse $370 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/
COUnty of Sutter Spouse $216 Spouse $216 Spouse $216 No Comparable Class
Retiree/ Retiree/ Retiree/
Family Family Family
Retiree Only Retiree Only Retiree Only
Retiree/ County Retiree/ County Retiree/
County of Ventura Spouse contributes 1% Spouse contributes 1% Spouse N/A No Comparable Class
Retiree/ of salary Retiree/ of salary Retiree/
Family Family Family
Arizona N/A N/A N/A No Comparable Class
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Florida N/A N/A DNA DNA
Retiree Only $651.40
Retiree/
lllinois Spouse $1,336.74 DNA DNA DNA
Retiree/
Family $1,497.08
Retiree Only $357.37 Retiree Only $357.37 Retiree Only $357.37 Retiree Only $357.37
Retiree/ Retiree/ Retiree/ Retiree/
Nevada Spouse $779.72 Spouse $779.72 Spouse $779.72 Spouse $779.72
RF‘;%‘;/ $592.31 'T:‘Ztmi/ $592.31 'T:‘zmi/ $592.31 'T:‘Ztr';?;/ $592.31
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
Oregon NA N/A N/A N/A
Retiree Only Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/ Retiree/
Pennsylvania Spouse $480 Spouse $480 Spouse $480 Spouse DNA
Retiree/ Retiree/ Retiree/ Retiree/
Family Family Family Family
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TABLE 9-A (Patrol)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY EQUIVALENT

Officer Sergeant Captain Reg./Div. Chief
Agency
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only $360.54 Retiree Only $360.54 Retiree Only $360.54 Retiree Only

Retiree/ Retiree/ Retiree/ Retiree/
Texas Spouse $566.57 Spouse $566.57 Spouse $566.57 Spouse DNA

Retiree/ Retiree/ Retiree/ Retiree/

Family $704.52 Family $704.52 Family $704.52 Family

Washington N/A N/A N/A N/A

Federal(sch)g()arnment No Comparable Class No Comparable Class No Comparable Class No Comparable Class
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TABLE 9-B (Corrections)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type Employer Cost Type Employer Cost Type Employer Cost
Retiree Only $439 Retiree Only $439 Retiree Only $439
DPA Retiree/Spouse $823 Retiree/Spouse $823 Retiree/Spouse $823
Retiree/Family $1,042 Retiree/Family $1,042 Retiree/Family $1,042
Retiree Only $737.45 Retiree Only $737.45 Retiree Only $737.45
City/County of - : ,
: Retiree/Spouse $917.59 Retiree/Spouse $917.59 Retiree/Spouse $917.59
San Francisco
Retiree/Family $917.59 Retiree/Family $917.59 Retiree/Family $917.59
Retiree Only $454.74 Retiree Only $454.74 Retiree Only $454.74
County of Retiree/Spouse Retiree/Spouse Retiree/Spouse
Alameda . . N/A . - N/A - - N/A
Retiree/Family Retiree/Family Retiree/Family
Retiree Only $378.84 Retiree Only $378.84 Retiree Only $378.84
County of Retiree/Spouse Retiree/Spouse Retiree/Spouse
Contra Costa - _ $1,024.91 : : $1,024.91 : _ $1,024.91
Retiree/Family Retiree/Family Retiree/Family
Retiree Only Retiree Only Retiree Only
County of - : ,
Fresno Retiree/Spouse $160.00 Retiree/Spouse $160.00 Retiree/Spouse $160.00
Retiree/Family Retiree/Family Retiree/Family
Retiree Only $469.22 Retiree Only $469.22 Retiree Only $469.22
County of Kern Retiree/Spouse N/A Retiree/Spouse N/A Retiree/Spouse N/A
Retiree/Family N/A Retiree/Family N/A Retiree/Family N/A
Retiree Only $782.78 Retiree Only $782.78 Retiree Only $782.78
County of Los - . ,
Angeles Retiree/Spouse $1412.40 Retiree/Spouse $1412.40 Retiree/Spouse $1412.40
Retiree/Family $1666.30 Retiree/Family $1666.30 Retiree/Family $1666.30
County of
Mendocino DNA DNA
Retiree Only Retiree Only Retiree Only
County of - : :
Merced Retiree/Spouse $326.35 Retiree/Spouse $326.35 Retiree/Spouse $326.35

Retiree/Family

Retiree/Family

Retiree/Family
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RETIREE HEALTH COVERAGE PRACTICES

TABLE 9-B (Corrections)

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type Employer Cost Type Employer Cost Type Employer Cost
Retiree Only Retiree Only Retiree Only
County of - $416.75 : $416.75 . $416.75
Orange Retiree/Spouse Retiree/Spouse Retiree/Spouse
Retiree/Family N/A Retiree/Family N/A Retiree/Family N/A
Retiree Only $457.70 Retiree Only $457.70 Retiree Only $426.24
Cglf;é)érm Retiree/Spouse $915.38 Retiree/Spouse $915.38 Retiree/Spouse $864.08
Retiree/Family $1190.00 Retiree/Family $1190.00 Retiree/Family $1125.76
Retiree Only Retiree Only Retiree Only
County of Retiree/Spouse $25 Retiree/Spouse $128 Retiree/Spouse $128
Riverside P e P
Retiree/Family Retiree/Family Retiree/Family
Retiree Only Retiree Only Retiree Only
County of Retiree/Spouse $244 Retiree/Spouse $244 Retiree/Spouse $244
Sacramento P P P
Retiree/Family Retiree/Family Retiree/Family
County of San N/A N/A N/A
Bernardino
County of San N/A N/A N/A
Diego
County of San N/A N/A N/A
Joaquin
County of San
. . N/A N/A N/A
Luis Obispo f / f
Retiree Only Retiree Only Retiree Only
Count():llgraSanta Retiree/Spouse $422.33 Retiree/Spouse $422.33 Retiree/Spouse $422.33
Retiree/Family Retiree/Family Retiree/Family
Retiree Only Retiree Only Retiree Only
Reti Reti Reti
Coupty of etiree/Spouse $370 etiree/Spouse $370 etiree/Spouse $370
Stanislaus

Retiree/Family

Retiree/Family

Retiree/Family
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RETIREE HEALTH COVERAGE PRACTICES

TABLE 9-B (Corrections)

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type Employer Cost Type Employer Cost Type Employer Cost
Retiree Only Retiree Only Retiree Only
County of Sutter | Retiree/Spouse $216.00 Retiree/Spouse $216.00 Retiree/Spouse $216.00
Retiree/Family Retiree/Family Retiree/Family
County of N/A N/A N/A
Ventura
Arizona N/A N/A N/A
Florida N/A N/A N/A
lllinois DNA DNA DNA
Retiree Only $357.37 Retiree Only $357.37 Retiree Only $357.37
Nevada Retiree/Spouse $779.72 Retiree/Spouse $779.72 Retiree/Spouse $779.72
Retiree/Family $592.31 Retiree/Family $592.31 Retiree/Family $592.31
New York DNA DNA DNA
Ohio DNA DNA DNA
Oregon N/A N/A N/A
Retiree Only Retiree Only Retiree Only
Pennsylvania Retiree/Spouse $480.00 Retiree/Spouse $480.00 Retiree/Spouse $480.00

Retiree/Family

Retiree/Family

Retiree/Family
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TABLE 9-B (Corrections)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Correctional Officer

Correctional Sergeant

Correctional Captain

Agency
Type Employer Cost Type Employer Cost Type Employer Cost
Retiree Only $360.54 Retiree Only $360.54 Retiree Only $360.54
Texas Retiree/Spouse $566.57 Retiree/Spouse $566.57 Retiree/Spouse $566.57
Retiree/Family $704.52 Retiree/Family $704.52 Retiree/Family $704.52
Washington N/A N/A
Federal Retiree Only $607.43 Retiree Only 5697 43
Government Retiree/Spouse ’ No Comparable Class Retiree/Spouse )
(RUS)

Retiree/Family

Retiree/Family
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TABLE 9-C (Corrections)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY EQUIVALENT

Warden Parole Agent
Agency
Type Employer Cost Type Employer Cost
Retiree Only $439 Retiree Only $439
DPA Retiree/Spouse $823 Retiree/Spouse $823
Retiree/Family $1,042 Retiree/Family $1,042
Arizona N/A N/A
Florida N/A N/A
lllinois DNA DNA
Retiree Only $357.37 Retiree Only $357.37
Nevada Retiree/Spouse $779.72 Retiree/Spouse $779.72
Retiree/Family $592.31 Retiree/Family $592.31
New York DNA DNA
Ohio DNA DNA
Oregon DNA N/A
Retiree Only $480 Retiree Only $480
Pennsylvania Retiree/Spouse $480 Retiree/Spouse $480
Retiree/Family $480 Retiree/Family $480
Retiree Only $360.54 Retiree Only $360.54
Texas Retiree/Spouse $566.57 Retiree/Spouse $566.57
Retiree/Family $704.52 Retiree/Family $704.52

254



TABLE 9-C (Corrections)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY EQUIVALENT

Warden Parole Agent
Agency
Type | Employer Cost Type Employer Cost
Washington N/A N/A
Retiree Only Retiree Only
Federal Government -(RUS) Retiree/Spouse $697.43 Retiree/Spouse $697.43
Retiree/Family Retiree/Family
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TABLE 9-D (Other Law Enforcement)
RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only $439 Retiree Only $439 Retiree Only $439 Rgtrl]zse $439
Retiree/ Retiree/ Retiree/ Retiree/
DPA Spouse $823 Spouse $823 Spouse $823 Spouse $823
Retiree/ Retiree/ Retiree/ Retiree/
Family $1042 Family $1042 Family $1042 Family $1042
One time $3000 lump sum
City of Anaheim No Comparable Class No Comparable Class into employee’s individual No Comparable Class

retirement Health Savings
Account

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach No Comparable Class No Comparable Class N/A N/A
Retiree Only $1276.97
Retiree/
City of Los Angeles No Comparable Class No Comparable Class Spouse DNA No Comparable Class
Retiree/
Family

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
Retiree Only City pays Retiree Only | City pays
Retiree/ $64.60 per Retiree/ $64'?r? per
Spouse month per Spouse month per
employee employee
and and
City of Oakland No Comparable Class No Comparable Class emplayees employees
Retiree/ are Retiree/ _are
Family reimbursed Family reimbursed
up to $425.42 $X§5K4)12
per month )
per month
City of Redding No Comparable Class No Comparable Class No Comparable Class No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of San Diego

No Comparable Class

No Comparable Class

N/A

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Santa Ana

No Comparable Class

No Comparable Class

No Comparable Class

Retiree Only | 0.8% of
Retieel | 2000 By
Sp(?use toward
Retiree/ retirement
Family subsidy
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT
. Special Agent —in T
Special Agent P h 9 Criminalist State Park Ranger
Agency Empl : arg: | Empl Empl
mployer mployer mployer mployer
Type Cost Type Cost Type Cost Type Cost
City of Stockton No Comparable Class No Comparable Class No Comparable Class No Comparable Class
Retiree Only $737.45 Retiree Only $737.45
Retiree/ Retiree/
City/County of San Francisco No Comparable Class No Comparable Class Spouse $917.59 Spouse $917.59
Retiree/ Retiree/
Family $917.59 Family $917.59
Retiree Only $454.74
Retiree/
County of Alameda No Comparable Class No Comparable Class Spouse / No Comparable Class
Retiree/ N/A
Family
Retiree Only $378.84
Retiree/ $1024.91
County of Contra Costa No Comparable Class No Comparable Class Spouse : No Comparable Class
Retiree/
Family $1024.91
Retiree Only
Retiree/
County of Fresno No Comparable Class No Comparable Class Spouse $160 No Comparable Class
Retiree/
Family
Retiree Only $469.22 Retiree Only $469.22
County of Kern No Comparable Class No Comparable Class Retiree/ N/A Retiree/ N/A
Spouse Spouse
Retiree/ N/A Retiree/ N/A
Family Family
Retiree Only $782.78 Retiree Only $782.78
Retiree/ Retiree/
County of Los Angeles No Comparable Class No Comparable Class Spouse $1412.40 Spouse $1412.40
Retiree/ Retiree/
Family $1666.30 Family $1666.30
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT

Agency

Special Agent —in

Special Agent Criminalist State Park Ranger
charge
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost

County of Mendocino

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

Retiree Only
Retiree/ $416.75
Spouse
Retlrge/ N/A
Family

No Comparable Class

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

Retiree Only Retiree Only
Retiree/ Retiree/
County of Sacramento No Comparable Class No Comparable Class Spouse $244 Spouse $244
Retiree/ Retiree/
Family Family
County of San Bernardino No Comparable Class No Comparable Class N/A No Comparable Class
County of San Diego No Comparable Class No Comparable Class N/A No Comparable Class
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT

Agency

Special Agent —in

Special Agent Criminalist State Park Ranger
charge
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost

County of San Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis Obispo

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Santa Clara

No Comparable Class

No Comparable Class

Retiree Only

Retiree/

Spouse $422.39

Retiree/
Family

No Comparable Class

County of Stanislaus

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sutter

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Ventura No Comparable Class No Comparable Class N/A No Comparable Class
Arizona N/A N/A N/A N/A
Florida DNA DNA DNA No Comparable Class
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY AMOUNT

Special Agent —in

Special Agent Criminalist State Park Ranger
Agency charge
Employer Employer Employer Employer
Type Cost Type Cost Type Cost Type Cost
lllinois DNA DNA DNA DNA
Retiree Only $357.37 Retiree Only $357.37 Retiree Only $357.37
Retiree/ Retiree/ Retiree/
Nevada Spouse $779.72 Spouse $779.72 No Comparable Class Spouse $779.72
Retiree/ Retiree/ Retiree/
Family $592.31 Family $592.31 Family $592.31
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
Oregon N/A No Comparable Class N/A No Comparable Class
Retiree Only
) Retiree/
Pennsylvania DNA DNA DNA Spouse $480.0
Retiree/
Family
Retiree Only $360.54
Retiree/
Texas DNA DNA Spouse $566.57 No Comparable Class
Retiree/
Family $704.52
Washington DNA DNA N/A N/A
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TABLE 9-D (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES
MONTHLY AMOUNT

‘ ial Agent —in T
Special Agent ST Al Criminalist State Park Ranger
Agency charge

Employer Employer Employer Employer

Type Cost Type Cost Type Cost Type Cost
Retiree Only Retiree Only Retiree Only Retiree Only
Retiree/ Retiree/ Retiree/ Retiree/
Fedel’al GOVernment (RUS) Spouse $69743 Spouse $69743 Spouse $69743 Spouse $69743

Retiree/ Retiree/ Retiree/ Retiree/
Family Family Family Family
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TABLE 9-E (Other Law Enforcement)
RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Agency Investlgator Superwsmg Investlgator
Type Employer Cost Type Employer Cost
Retiree Only $439 Retiree Only $439
DPA Retiree/Spouse $823 Retiree/Spouse $823
Retiree/Family $1042 Retiree/Family $1042
City of Anaheim N/A N/A

City will match up to 1% of employee’s
contribution towards a Health Savings
Account beginning 6" year of

City will match up to 1% of employee’s
contribution towards a Health Savings

City of Bakersfield
Account beginning 6" year of employment

employment
City of Chula Vista N/A N/A
City of Fresno N/A N/A
City of Long Beach N/A N/A
Retiree Only
City of Los Angeles Retiree/Spouse $300 DNA
Retiree/Family
Retiree Only $360.84 Retiree Only $360.84
City of Modesto Retiree/Spouse N/A Retiree/Spouse N/A
Retiree/Family $710.06 Retiree/Family $710.06
Retiree Only City pays ﬁ64-20 Retiree Only City pays $64.60 per
- per month an . e
; Retiree/Spouse e Retiree/Spouse month and will
City of Oakland thclnl g;})bz;seeurp reimburse up to
Retiree/Family m0|;1th P Retiree/Family $425.42 per month
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TABLE 9-E (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Type | Employer Cost Type Employer Cost
City of Redding DNA DNA
Retiree Only Retiree Only
City of Riverside Retiree/Spouse $150 Retiree/Spouse $150
Retiree/Family Retiree/Family
Retiree Only Retiree Only
City of Roseville Retiree/Spouse $969.71 Retiree/Spouse $969.71
Retiree/Family Retiree/Family
Retiree Only $300 Retiree Only $300
City of Sacramento Retiree/Spouse $365 Retiree/Spouse $365
Retiree/Family $365 Retiree/Family $365
City of San Diego N/A N/A
City of San Jose DNA DNA
Retiree Only 0'05;/;’1 Ig]; base Retiree Only
contribu%e d 0.05% of base salary
City of Santa Ana Retiree/Spouse toward a Retiree/Spouse contributed toward a
retirement retirement subsidy
Retiree/Family subsidy Retiree/Family
City of Stockton N/A N/A
Retiree Only $737.45 Retiree Only $737.45
City/County of San Francisco Retiree/Spouse $917.59 Retiree/Spouse $917.59
Retiree/Family $917.59 Retiree/Family $917.59
Retiree Only $454.74 Retiree Only $454.74
County of Alameda Retiree/Spouse Retiree/Spouse
, , N/A , . N/A
Retiree/Family Retiree/Family
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TABLE 9-E (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

Investigator

MONTHLY EQUIVALENT

Supervising Investigator

Agency
Type Employer Cost Type Employer Cost
Retiree Only $378.84 Retiree Only $378.84
County of Contra Costa Retiree/Spouse $1024.91 Retiree/Spouse $1024.91
Retiree/Family $1024.91 Retiree/Family $1024.91
Retiree Only Retiree Only
County of Fresno Retiree/Spouse $160 Retiree/Spouse $160
Retiree/Family Retiree/Family
Retiree Only $469.22 Retiree Only $469.22
County of Kern Retiree/Spouse N/A Retiree/Spouse N/A
Retiree/Family N/A Retiree/Family N/A
Retiree Only $782.78 Retiree Only $782.78
County of Los Angeles Retiree/Spouse $1412.40 Retiree/Spouse $1412.40
Retiree/Family $1666.30 Retiree/Family $1666.30
County of Mendocino DNA DNA
Retiree Only Retiree Only
County of Merced Retiree/Spouse $326.35 Retiree/Spouse $326.35
Retiree/Family Retiree/Family
Retiree Only Retiree Only
- $416.75 - $416.75
County of Orange Retiree/Spouse Retiree/Spouse
Retiree/Family DNA Retiree/Family DNA
Retiree Only $426.24 Retiree Only $426.24
County of Placer Retiree/Spouse $864.08 Retiree/Spouse $864.08
Retiree/Family $1125.76 Retiree/Family $1125.76
Retiree Only Retiree Only
County of Riverside Retiree/Spouse $25 Retiree/Spouse $256

Retiree/Family

Retiree/Family
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TABLE 9-E (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Type Employer Cost Type Employer Cost
Retiree Only Retiree Only
County of Sacramento Retiree/Spouse $244 Retiree/Spouse $244
Retiree/Family Retiree/Family
County of San Bernardino N/A N/A
County of San Diego N/A N/A
County of San Joaquin N/A N/A
County of San Luis Obispo DNA DNA
Retiree Only Retiree Only
County of Santa Clara Retiree/Spouse $422.33 Retiree/Spouse $422.33
Retiree/Family Retiree/Family
Retiree Only Retiree Only
County of Stanislaus Retiree/Spouse $370 Retiree/Spouse $370
Retiree/Family Retiree/Family
Retiree Only Retiree Only
County of Sutter Retiree/Spouse $216.00 Retiree/Spouse $216.00
Retiree/Family Retiree/Family
Retiree Only Retiree Only
- 1% pay paid into : 1% pay paid into a
County of Ventura Retiree/Spouse a trust Retiree/Spouse irust
Retiree/Family Retiree/Family

Arizona

N/A

N/A
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TABLE 9-E (Other Law Enforcement)

RETIREE HEALTH COVERAGE PRACTICES

MONTHLY EQUIVALENT

Investigator

Supervising Investigator

Agency
Type | Employer Cost Type Employer Cost
Florida DNA DNA
lllinois DNA DNA
Nevada No Comparable Class No Comparable Class
New York DNA DNA
Ohio No Comparable Class No Comparable Class
Oregon DNA DNA

Pennsylvania

No Comparable Class

No Comparable Class

Texas No Comparable Class No Comparable Class
Washington DNA No Comparable Class
Retiree Only Retiree Only
Federal Government (RUS) Retiree/Spouse $697.43 Retiree/Spouse $697.43
Retiree/Family Retiree/Family
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Table 10 - Eligibility Requirement/Retiree Health Vesting Schedule
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TABLE 10-A (Patrol)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Officer Sergeant Captain Reg./Div. Chief
Less than 10 yrs= 0% Less than 10 yrs= 0% Less than 10 yrs= 0% Less than 10 yrs= 0%
DPA 10 yrs= 50% 10 yrs=50% 10 yrs= 50% 10 yrs= 50%
10-19yrs= 50% +5% each yr 10-19yrs=50% +5% each yr 10-19yrs= 50% +5% each yr 10-19yrs= 50% +5% each yr
20yrs= 100% 20yrs= 100% 20yrs=100% 20yrs= 100%

City of Anaheim N/A N/A N/A No Comparable Class
City of Bakersfield 6 years 6 years N/A No Comparable Class
City of Chula Vista N/A N/.A N/A No Comparable Class

City of Fresno N/A N/A N/A No Comparable Class
City of Long Beach N/A N/A N/A No Comparable Class

City of Los Angeles

Yes/ 30 yrs of service

Yes/ 30 yrs of service

Yes/ 30 yrs of service

No Comparable Class

15yrs with city

15yrs with city

City of Modesto Yes/5 yrs Yes/5 yrs Yes/5 yrs No Comparable Class
City of Oakland Yes/10 yrs Yes/ 10 yrs Yes/ 10 yrs No Comparable Class
City of Redding DNA DNA DNA No Comparable class
City of Riverside Yes/20yrs law enforcement, Yes/20yrs law enforcement, DNA No Comparable Class

City of Roseville

Yes/ 100% @ 20 yrs

Yes/ 100% @ 20 yrs

Yes/ 100% @ 20 yrs

No Comparable Class

City of Sacramento

Yes / To qualify must be 50 years
old with 10 years service for 50%
benefit, at 15-20 years qualify for
75%; 20+ years qualify for 100%

Yes / To qualify must be 50 years
old with 10 years service for 50%
benefit at 15-20 years qualify for
75%; 20+ years qualify for 100%

Yes / To qualify must be 50 years
old with 10 years service for 50%
benefit at 15-20 years qualify for
75%; 20+ years qualify for 100%

No Comparable Class

City of San Diego

N/A

N/A

N/A

No Comparable Class

City of San Jose

Yes/ 15 years

Yes/ 15 years

Yes/ 15 years

No Comparable Class

City of Santa Ana

DNA

DNA

DNA

No Comparable Class

City of Stockton

N/A

N/A

N/A

No Comparable Class
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ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

TABLE 10-A (Patrol)

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

City/County of San Francisco

Yes/ Must be a retiree which is
age 50 w/min. of 5 yrs of city

Yes/ Must be a retiree which is
age 50 w/min. of 5 yrs of city

Yes/ Must be a retiree which is
age 50 w/min. of 5 yrs of city

No Comparable Class

service service service
County of Alameda Yes/10 yrs Yes/ 10 yrs Yes/ 10 yrs No Comparable Class
. 0, i 0,
County of Contra Costa DNA DNA Yes/ 10 yrs: 50% paid the 5% per No Comparable Class

yr, 100% paid at 20 yrs

County of Fresno

Contribution by County ($8.00/yr
of service) (Used 20 yrs of
service)

Contribution by County ($8.00/yr
of service) (Used 20 yrs of
service)

Contribution by County ($8.00/yr
of service) (Used 20 yrs of
service)

No Comparable Class

County of Kern

Yes/ must have at least 20 yrs of
service; ranges from $234.61/mo
@ 20 yrs to $469.22/mo @ 25
yrs. 50% of employee only rate
paid @ 20 yrs, increases 10%
per yrs from yrs 22 to 24, until
100% of employee only rate paid
at 25 years

Yes/ must have at least 20 yrs of
service; ranges from $234.61/mo
@ 20 yrs to $469.22/mo @ 25
yrs. 50% of employee only rate
paid @ 20 yrs, increases 10%
per yrs from yrs 22 to 24, until
100% of employee only rate paid
at 25 years

Yes/ must have at least 20 yrs of
service; ranges from $234.61/mo
@ 20 yrs to $469.22/mo @ 25
yrs. 50% of employee only rate
paid @ 20 yrs, increases 10%
per yrs from yrs 22 to 24, until
100% of employee only rate paid
at 25 years

No Comparable Class

County of Los Angeles

Yes/ county pays 40% of
premiums with 10 yrs min service
and 4% for each year thereafter
up to max of 25 yrs in which
County pays 100% of premium
costs

Yes/ county pays 40% of
premiums with 10 yrs min service
and 4% for each year thereafter
up to max of 25 yrs in which
County pays 100% of premium
costs

Yes/ county pays 40% of
premiums with 10 yrs min service
and 4% for each year thereafter
up to max of 25 yrs in which
County pays 100% of premium
costs

No Comparable Class

County of Mendocino

DNA

DNA

DNA

No Comparable Class

County of Merced

From 45% (under 10 yrs) to 57%
(over 25 yrs) based on years of
service

From 45% (under 10 yrs) to 57%
(over 25 yrs) based on years of
service

From 45% (under 10 yrs) to 57%
(over 25 yrs) based on years of
service

No Comparable Class

County of Orange

Yes/ 10 yrs of county service

Yes/ 10 yrs of county service

Yes/ 10 yrs of county service

No Comparable Class

County of Placer

Yes/10 yrs PERS service credit.
5 yrs w/ county to receive 50% of
co. contribution + 5% for each

Yes/10 yrs PERS service credit.
5 yrs w/ county to receive 50% of
co. contribution + 5% for each

Yes/10 yrs PERS service credit.
5 yrs w/ county to receive 50% of
co. contribution + 5% for each

No Comparable Class

additional yr additional yr additional yr
100% paid after 20 yrs 100% paid after 20 yrs 100% paid after 20 yrs
County of Riverside DNA DNA DNA No Comparable Class
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TABLE 10-A (Patrol)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

County of Sacramento

From $122-$244/mo(caps at 25
yrs of service)

From $122-$244/mo(caps at 25
yrs of service)

From $122-$244/mo(caps at 25
yrs of service)

No Comparable Class

County of San Bernardino N/A N/A N/A No Comparable Class
County of San Diego N/A N/A N/A No Comparable Class
County of San Joaquin N/A N/A N/A No Comparable Class
County of San Luis Obispo DNA DNA DNA No Comparable Class

County of Santa Clara

Yes/ 8 yrs + retire from PERS
directly from County

Yes/ 8 yrs + retire from PERS
directly from County

Yes/ 8 yrs + retire from PERS
directly from County

No Comparable Class

County of Stanislaus

Yes/20 years for max

Yes/20 years for max

Yes/20 years for max

No Comparable Class

Less than 10yrs = $16/mo
10-15 yrs = $56/mo
15-20 yrs = $96/mo

Less than 10yrs = $16/mo
10-15 yrs = $56/mo
15-20 yrs = $96/mo

County of Sutter 20-25 yrs =$136/mo 20-25 yrs =$136/mo DNA No Comparable Class
25-30 yrs = $176/mo 25-30 yrs = $176/mo
30 + yrs = $216/mo 30 + yrs = $216/mo
County of Ventura N/A N/A N/A No Comparable Class
Arizona N/A N/A N/A No Comparable Class
Florida Yes/ 6 yrs of service Yes/ 6 yrs of service Yes/ 6 yrs of service Yes/ 6 yrs of service
Yes/20 years of credited service Yes/20 years of credited service Yes/20 years of credited service
llinois (for full coverage, cost is prorated | (for full coverage, cost is prorated | (for full coverage, cost is prorated DNA
for less service time after 8 years | for less service time after 8 years | for less service time after 8 years
vesting vesting vesting
Nevada Yes/ 5 yrs of service Yes/ 5 yrs of service Yes/ 5 yrs of service Yes/ 5 yrs of service
New York Yes/ 5 yrs of service, age 55 Yes/ 5 yrs of service, age 55 Yes/ 5 yrs of service, age 55 Yes/ 5 yrs of service, age 55
Ohio DNA DNA DNA DNA
Oregon N/A N/A N/A N/A
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TABLE 10-A (Patrol)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency

Officer

Sergeant

Captain

Reg./Div. Chief

Pennsylvania

Yes/ 15 yrs of service or age 50
or 20 yrs of service

Yes/ 15 yrs of service or age 50
or 20 yrs of service

Yes/ 15 yrs of service or age 50
or 20 yrs of service

Yes/ 15 yrs of service or age 50
or 20 yrs of service

Yes/ 10 yrs of service @ age 65
w/ health insurance

Yes/ 10 yrs of service @ age 65
w/ health insurance

Yes/ 10 yrs of service @ age 65
w/ health insurance

Texas 5 yrs of service @ 60 w/ out 5 yrs of service @ 60 w/ out 5 yrs of service @ 60 w/ out DNA
insurance insurance insurance
Washington N/A N/A N/A N/A

Federal Government (RUS)

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 10-B (Corrections)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Correctional Officer Correctional Sergeant Correctional Captain
Less than 10 yrs = 0% Less than 10 yrs = 0% Less than 10 yrs = 0%
DPA 10 yrs = 50% 10 yrs = 50% 10 yrs = 50%
11-19 yrs = 50% + 5% each yr 11-19 yrs = 50% + 5% each yr 11-19 yrs = 50% + 5% each yr
20 yrs = 100% 20 yrs = 100% 20 yrs = 100%
C|ty/COunt.y of San Age 50 and 5 yrs of service Age 50 and 5 yrs of service Age 50 and 5 yrs of service
Francisco
County of Alameda Yes/10 years Yes/10 yrs Yes/10 years
. 0, i 0,
County of Contra Costa DNA DNA Yes/10 yrs: 50% paid the 5% per yr,

100% paid at 20 yrs

County of Fresno

Contribution by County ($8.00/yr of
service) (Used 20 yrs of service)

Contribution by County ($8.00/yr of
service) (Used 20 yrs of service)

Contribution by County ($8.00/yr of
service) (Used 20 yrs of service)

County of Kern

Must have at least 20 years of service.
Amt. paid ranges from $234.61/mo. At
20 years to $469.22/mo at 25 years.
50% of employee-only rate at 20 years
and increases 10% per year from year
21 to 24 t0100% of employee-only rate
at 25 years fixed at retirement.

Must have at least 20 years of service.
Amt. paid ranges from $234.61/mo. At
20 years to $469.22/mo at 25 years.
50% of employee-only rate at 20 years
and increases 10% per year from year
21 to 24 t0100% of employee-only rate
at 25 years fixed at retirement.

Must have at least 20 years of service.
Amt. paid ranges from $234.61/mo. At
20 years to $469.22/mo at 25 years.
50% of employee-only rate at 20 years
and increases 10% per year from year
22 to 24 t0100% of employee-only
rate at 25 years fixed at retirement.

County of Los Angeles

County pays 40% w/ 10 yrs, w/ 4%

additionally every additional yr of service
up to a max of 25 years in which county

pays 100% of premium

County pays 40% w/ 10 yrs, w/ 4%
additionally every additional yr of
service up to a max of 25 years in
which county pays 100% of premium

County pays 40% w/ 10 yrs, w/ 4%
additionally every additional yr of
service up to a max of 25 years in
which county pays 100% of premium

County of Mendocino

DNA

DNA

DNA

County of Merced

From 45% (under 10 yrs) to 57% (over
25 yrs) based on years of service

From 45% (under 10 yrs) to 57% (over
25 yrs) based on years of service

From 45% (under 10 yrs) to 57% (over
25 yrs) based on years of service

County of Orange

10 yrs County service

10 yrs County service

10 yrs County service

County of Placer

10 yrs PERS service with 5 yrs in Placer

County

10 yrs PERS service with 5 yrs in
Placer County

10 yrs PERS service with 5 yrs in
Placer County

County of Riverside

DNA

DNA

DNA

County of Sacramento

Scale from $122 - $244/mo (cap at 25
yrs of service)

Scale from $122 - $244/mo (cap at 25
yrs of service)

Scale from $122 - $244/mo (cap at 25
yrs of service)

County of San Bernardino

N/A

N/A

N/A
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TABLE 10-B (Corrections)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Correctional Officer Correctional Sergeant Correctional Captain
County of San Diego N/A N/A N/A
County of San Joaquin N/A N/A N/A
County of San Luis Obispo DNA DNA DNA

County of Santa Clara

8 yrs of service

8 yrs of service

8 yrs of service

County of Stanislaus

20 yrs to receive maximum contribution

20 yrs to receive maximum contribution

20 yrs to receive maximum
contribution

County of Sutter 30 yrs to receive maximum contribution | 30 yrs to receive maximum contribution DNA
County of Ventura DNA DNA DNA
Arizona N/A N/A N/A

Florida 6 yrs of service 6 yrs of service 6 yrs of service
lllinois DNA DNA DNA

Nevada 5 yrs of service 5 yrs of service 5 yrs of service

New York 5 years at 55 5 years at 55 5 years at 55

Ohio DNA DNA DNA
Oregon DNA DNA DNA

Pennsylvania

5 yrs service 100% @ age 60 or 100%
@ any age w/ 35 yrs service

5 yrs service 100% @ age 60 or 100%
@ any age w/ 35 yrs service

5 yrs service 100% @ age 60 or 100%
@ any age w/ 35 yrs service

10 yrs of service @ age 65 w/ health

10 yrs of service @ age 65 w/ health

Texas 10 yrs of service @ age 65 w/ health ins ins ins
5 yrs of service @ age 60 w/o health ins 5 yrs of service @ age 60 w/o health 5 yrs of service @ age 60 w/o health
ins ins
Washington N/A N/A N/A
Federal Government (RUS) 5yrs No Comparable Class 5yrs
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TABLE 10-C (Corrections)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Warden Parole Agent
Less than 10 yrs= 0% Less than 10 yrs= 0%
DPA 10 yrs=50% 10 yrs= 50%
11-19yrs=50% +5% each yr 11-19yrs= 50% +5% each yr

20yrs= 100% 20yrs= 100%
Arizona N/A N/A
Florida N/A N/A
lllinois DNA DNA
Nevada 5yrs 5yrs
New York DNA DNA
Ohio DNA DNA
Oregon DNA DNA

Pennsylvania

15 yrs of services and age 50 or 20 years of

15 yrs of services and age 50 or 20 years of

service service
Texas 10 yrs at age 65 with health insurance or 5 yrs at | 10 yrs at age 65 without health insurance or
age 60 5 yrs at age 60
Washington N/A N/A
Federal Government -(RUS) 5yrs 5yrs
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TABLE 10-D (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Special Agent —in

Agency Special Agent charge Criminalist State Park Ranger
Less than 10 yrs = 0% Less than 10 yrs = 0% Less than 10 yrs = 0% Less than 10 yrs = 0%
10 yrs = 50% 10 yrs = 50% 10 yrs = 50% 10 yrs = 50%
DPA 10-19 yrs = 50% + 5% each 10-19 yrs = 50% + 5% each 10-19 yrs = 50% + 5% each 10-19 yrs = 50% + 5% each
added yr added yr added yr added yr
20 yrs = 100% 20 yrs = 100% 20 yrs = 100% 20 yrs = 100%
City of Anaheim No Comparable Class No Comparable Class 5yrs No Comparable Class

City of Bakersfield

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Chula Vista

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Fresno

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Long Beach

No Comparable Class

No Comparable Class

N/A

N/A

City of Los Angeles

No Comparable Class

No Comparable Class

10 years = 40%
20 years = 80%
25 years = 100%

No Comparable Class

City of Modesto

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Oakland

No Comparable Class

No Comparable Class

Must retire with 10 years or more
of City service

Must retire with 10 years or more
of City service

City of Redding

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Roseville

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Sacramento

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of San Diego

No Comparable Class

No Comparable Class

N/A

No Comparable Class

City of San Jose

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

City of Santa Ana

No Comparable Class

No Comparable Class

No Comparable Class

DNA

City of Stockton

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class
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TABLE 10-D (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency

Special Agent

Special Agent —in
charge

Criminalist

State Park Ranger

City/County of San Francisco

No Comparable Class

No Comparable Class

Retiree must have at least 20
years of service and be at least
50 years old, or have at least 10
years of service and be at least

Retiree must have at least 20
years of service and be at least
50 years old, or have at least 10
years of service and be at least

60 years old. 60 years old.
County of Alameda No Comparable Class No Comparable Class 10 yrs No Comparable Class
County of Contra Costa No Comparable Class No Comparable Class DNA No Comparable Class

County of Fresno

No Comparable Class

No Comparable Class

Contribution by county is years of
service x $8 per year — used 20
year rate which is $160/mo

No Comparable Class

County of Kern

No Comparable Class

No Comparable Class

Retiree must have at least 20
years of service, ranges from
$234.61 per month at 20 years to
$469.22 per month at 25 years,
50% of employee only rate at 20
years. Increases 10% per year
from years 21 to 24; 100% of
employee only rate at 25 years.

Retiree must have at least 20
years of service, ranges from
$234.61 per month at 20 years to
$469.22 per month at 25 years,
50% of employee only rate at 20
years. Increases 10% per year
from years 21 to 24; 100% of
employee only rate at 25 years.

County of Los Angeles

Yes / County pays 40% of
premiums with 10 years
minimum service and 4% for
each year thereafter up to
maximum of 25 years in which
County pays 100% of premium
costs

Yes / County pays 40% of
premiums with 10 years
minimum service and 4% for
each year thereafter up to
maximum of 25 years in which
County pays 100% of premium
costs

County of Mendocino

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Merced

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Orange

No Comparable Class

No Comparable Class

Retiree must have 10 years of
service

No Comparable Class

County of Placer

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Riverside

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sacramento

No Comparable Class

No Comparable Class

From $122-$244/mo(caps at 25
yrs of service)

From $122-$244/mo(caps at 25
yrs of service)
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TABLE 10-D (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Special Agent —in

Agency Special Agent Criminalist State Park Ranger
charge

County of San Bernardino No Comparable Class No Comparable Class N/A No Comparable Class

County of San Diego No Comparable Class No Comparable Class N/A No Comparable Class

County of San Joaquin

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of San Luis Obispo No Comparable Class

Retiree must have 10 years of
service who retire with PERS
directly from County service

County of Santa Clara No Comparable Class No Comparable Class No Comparable Class

County of Stanislaus

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Sutter

No Comparable Class

No Comparable Class

No Comparable Class

No Comparable Class

County of Ventura No Comparable Class No Comparable Class N/A No Comparable Class
Arizona N/A N/A N/A N/A
Florida 6 years of service 6 years of service 6 years of service No Comparable Class
20 yrs of credited services for full
A coverage. Cost is pro-rated for
lllinois DNA DNA DNA less services time after 8 yrs of
vesting
Nevada 5 years of service 5 years of service No Comparable Class 5 years of service
New York DNA DNA DNA DNA
Ohio DNA DNA DNA DNA
Oregon DNA No Comparable Class N/A No Comparable Class
Yes / Retirement — 5 years
1 0, 0,
Pennsylvania DNA DNA DNA service 100% at age 60, or 100%

at any age with 35 years of
service
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ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

TABLE 10-D (Other Law Enforcement)

. Special Agent —in L
Agency Special Agent P chargge Criminalist State Park Ranger
Retiree must have 10 years of
service at age 65 with health
Texas DNA DNA insurance No Comparable Class
5 years of services at age 60
w/out health insurance
Washington DNA DNA N/A N/A
Federal Government (RUS) Yes/ 5 yrs Yes/ 5 yrs Yes/ 5 yrs Yes/ 5 yrs
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TABLE 10-E (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Investigator Supervising Investigator
Less than 10 yrs = 0% Less than 10 yrs = 0%
10 yrs = 50% 10 yrs = 50%
DPA 10-19 yrs = 50% + 5% for each 10-19 yrs = 50% + 5% for each
added yr added yr
20 Yrs = 100% 20 Yrs = 100%
City of Anaheim N/A N/A
City of Bakersfield 6 years 6 years

City of Chula Vista Yes / 5 years of service Yes / 5 years of service
City of Fresno N/A N/A

City of Long Beach N/A N/A

City of Los Angeles 30 years 30 years

City of Modesto

5 Years of service

5 Years of Service

City of Oakland

10 Years of service

10 Years of service

City of Redding

DNA

DNA

City of Riverside

Yes/20yrs law enforcement, 15yrs with
city

Yes/20yrs law enforcement, 15yrs
with city

City of Roseville

Yes/ 100% @ 20 yrs

Yes/ 100% @ 20 yrs

City of Sacramento

Yes / To qualify must be 50 years old
with 10 years service for 50% benefit
at 15-20 years qualify for 75%; 20+
years qualify for 100%

Yes / To qualify must be 50 years old
with 10 years service for 50% benefit
at 15-20 years qualify for 75%; 20+
years qualify for 100%

City of San Diego N/A N/A
City of San Jose DNA DNA
City of Santa Ana DNA DNA
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TABLE 10-E (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency

Investigator

Supervising Investigator

City of Stockton

N/A

N/A

City/County of San Francisco

Must be a retiree which is age 50 with
a minimum of 5 years of City service

Must be a retiree which is age 50 with
a minimum of 5 years of City service

County of Alameda

10 yrs

10 yrs

County of Contra Costa

DNA

DNA

County of Fresno

Contribution by County ($8.00/yr of
service) (Used 20 yrs of service)

Contribution by County ($8.00/yr of
service) (Used 20 yrs of service)

County of Kern

Must have at least 20 years of
service; ranges from $234.61 per
month at 20 years to $469.22 per

month at 25 years. 50% of employee
only rate paid at 20 years; increases
10% per year from years 22 to 24, with
100% of employee only rate paid at 25
years

Must have at least 20 years of
service; ranges from $234.61 per
month at 20 years to $469.22 per

month at 25 years. 50% of employee
only rate paid at 20 years; increases
10% per year from years 22 to 24,
with 100% of employee only rate paid
at 25 years

County of Los Angeles

County pays 40% of premiums with 10
years minimum service and 4% for
each year thereafter up to maximum of
25 years in which the County pays
100% of premium costs

County pays 40% of premiums with 10
years minimum service and 4% for
each year thereafter up to maximum
of 25 years in which the County pays
100% of premium costs

County of Mendocino

Yes

DNA

County of Merced

From 45% (under 10 yrs) to 57% (over
25 yrs) based on years of service

From 45% (under 10 yrs) to 57% (over
25 yrs) based on years of service

County of Orange

10 Years County Service

10 Years County Service

County of Placer

Yes/10 yrs PERS service credit. 5 yrs
w/ county to receive 50% of co.
contribution + 5% for each additional yr
100% paid after 20 yrs

Yes/10 yrs PERS service credit. 5 yrs
w/ county to receive 50% of co.
contribution + 5% for each additional
yr 100% paid after 20 yrs

County of Riverside DNA DNA
From $122-$244/mo(caps at 25 yrs of | From $122-$244/mo(caps at 25 yrs of
County of Sacramento service) service)
County of San Bernardino N/A N/A
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TABLE 10-E (Other Law Enforcement)

ELIGIBILITY REQUIREMENT / RETIREE HEALTH VESTING SCHEDULE

Agency Investigator Supervising Investigator
County of San Diego N/A N/A
County of San Joaquin N/A N/A
County of San Luis Obispo DNA DNA

County of Santa Clara

Yes / 8 years of service

Yes / 8 years of service

County of Stanislaus

Yes / 20 yrs for max

Yes / 20 yrs for max

County of Sutter Yes /30 yrs Yes /30 yrs

County of Ventura DNA DNA

Arizona N/A N/A

Florida 6 yrs 6 yrs

lllinois

Nevada No Comparable Class No Comparable Class

New York DNA DNA
Ohio No Comparable Class No Comparable Class

Oregon DNA DNA

Pennsylvania

No Comparable Class

No Comparable Class

Texas No Comparable Class No Comparable Class
Washington DNA No Comparable Class
Federal Government (RUS) DNA DNA
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Table 11 - Retirement Plan Practices — All Classes

283



TABLE 11-A (Patrol)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(OFFICER, SERGEANT, CAPTAIN, REG./DIV. CHIEF)

% of % of
Type of . . Employer Employee Employee Employee Social
yP Retirement Retirement ploy€ ploye ploye€ pioye X
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan (%) (%) paid by paid by Rate
Employer Employee
DPA PERS 3% @ 50 S'”g'$e'2§h65t 31.463% 8% 8% 0% 1.45%
. . . 2.5% of
AC'% of PERS 3% @ 50 S'”g'eek;?heﬁ 24.069% 9% 9% Employer’s 1.45%
naheim y contribution
. . 0-6 yrs 3% 0-6 yrs 6%
. (] . 0 0 + yrs 9% + yrs 0% . (]
5 i'ty ]E’f » PERS 3% @ 50 H'&Zﬁfﬁ 312 28.688% 9% 6+ yrs 9% 6+ yrs 0% 1.45%
axersiie 9% for Captain 0% for Captain
C'ty\?i‘;fahma PERS 3% @ 50 O”ecierﬁ;)f'“a' 21.055% 9% 9% 0% 1.45%
Average of
City of Fresno 37Act 2.7% @ 55 Cg‘r'ggiitﬂie 20.02% 9% 0% 9% 1.45%
years
) Final 12
C'tég;;?ng PERS 3% @ 50 pgggg}ﬁg 16.563% 9% 8% 1% 1.45%
separation
_ LA City Plan
City of Los LA Ppllce/Flre 3% @ 50 Single Highest 20.56% 9% 1% 8% 1.45%
Angeles Retirement Year
Plan — Tier V
City of Modesto PERS 3% @ 50 Single Highest 24.421% 9% 7.5% 1.5% 1.45%
City of Oakland PERS 3% @50 S'”glse'::?h%t 27.7% 9% 9% 0% 1.45%
City of Redding PERS 3% @50 S'”g'$e':1'?he5t 28.321% 9% 9% 0% 1.45%
Rf\:lgs?ée PERS 3% @50 S'”g'$e':1'?he5t 19.015% 9% 9% 0% 1.45%
Rg'stgv?lfle PERS 3% @50 S'”9'$e':1'?he‘°'t 27.393% 9% 9% 0% 1.45%
City of One year
s . PERS 3% @ 50 highest 22.947% 9% 9% 0% 1.45%
acramento compensation
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TABLE 11-A (Patrol)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(OFFICER, SERGEANT, CAPTAIN, REG./DIV. CHIEF)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement Retirement o7 o o o :
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula 0 o : :
Plan (%) (%) paid by paid by Rate
Employer Employee
City of San 37Act 3% @55 Single Highest 41.16% 11.37% 4.1% 7.27% 1.45%
Diego Year
0,
) City sponsored 2-5yf)sms//eur€iz:?e 20
City of San Police & Fire | o0 21-30 yrs Final 28.51% 11.67% 0% 11.67% 1.45%
Jose Retirement f ; Compensation
Plan of service (up to
max of 90%)
23.079% (rate is
. . . 24.499%; ee
City of Santa PERS 3% @50 Single Highest |, < 1.4296 for a 9% 9% 0% 1.45%
Ana Year
net employer rate
of 23.079%
City of 0 Final 0 0 0 0 0
Stockton PERS 3% @ 50 Compensation 32.138% 9% 9% 0% 1.45%
City/County of SFERS 3% @ 55 Single Highest 6.24% 7.5% 0% 7.5% 7.65%
San Francisco Year
County of 37Act 3% @ 50 Average 3 29.84% 8.81% 0% 8.81% 7.65%
Alameda highest yrs
One year
highest 43% F 23% for Officer | 4.62% for Officer | 4.62% for Offi
average salary 032 3 ; Sort 9.23 ::&%r (t) icer .6 L%r tO icer .6 z:&%r tO icer
County of 0 i icer & Sg g g g 0
Contra Costa 37Act 3% @ 30 for Officer & 43.82% for 9.76% for 4.88% for 4.88% for 1.45%
Sgt; Highest 36 . . . .
Captain Captain Captain Captain
month average
for captain
3% @ 55 )
) Highest 50% 50%
County of 37Act (Officer/Sergeant) consecutive 26 25.02% 0% (amounts cannot | (amounts cannot 7.65%
Fresno 2.5% @ 50 .
: pay periods be broken out) be broken out)
(Captain)
County of Kern 37Act 3% @ 50 Single Highest 47.32% 11.27% 11.27% 0% 7.65%

Year
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TABLE 11-A (Patrol)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(OFFICER, SERGEANT, CAPTAIN, REG./DIV. CHIEF)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement Retirement . . . . ; ; ; . X
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan (%) (%) paid by paid by Rate
Employer Employee
Age 50 with 10 yrs
37 Act of service or at
County of Los | | \cEpa'plan | _least20yrsof | Single Highest 14.4% 6.97% 0% 6.97% 1.45%
Angeles B service regardless Year
of age (2% for
each yr of service)
0, —
6% (Safety — non 6.34 A)n(OSnafety
l\;:e‘):(;g}éizg PERS 3% @ 55 DNA 47.89% 12.34% rg;)”(asg’:frgg/”i) management) 7.65%
management) 3% (Safety _)
management
County of 37Act 3% @ 50 Average of 3 28.59% 8.67% 4.335% 4.335% 7.65%
Merced highest yrs
County of 37Act 3% @ 50 Single Highest 37.65% 12.04% 12.04% 0% 1.45%
Orange Year
County of PERS 3% @ 50 Single Highest 23.80% 9% 9% 0% 7.65%
Placer Year
County of PERS 3% @ 50 Single Highest 17.78% 9% 9% 0% 1.45%
Riverside Year
County of 37Act 3% @ 50 DNA 25.5% 10.57% 5.29% 5.29% 7.65%
Sacramento
. In addition
$306 = Officer '
. . _ employee pays
Cg“”ty OO';.Sa” 8?37CAECF§’A 3% at 50 S'”g'eekgf’heﬁ 18% DNA $38$?ggosgzgfam another 2.5% for 1.45%
ernardino y Cap.tain_ implementation
of 3% @ 50
County of San 37Act 3% @ 50 Single highest DNA 10.76% 9.5% 1.26% 1.45%
Diego year
County of San 37Act 3% @50 Single highest 41.37% 4.56% 2.28% 2.28% 1.45%
Joaquin year
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TABLE 11-A (Patrol)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(OFFICER, SERGEANT, CAPTAIN, REG./DIV. CHIEF)

% of % of
[y e Retirement Retirement ST ST SiilAOES S AEYEE G
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan (%) (%) paid by paid by Rate
Employer Employee
SLO Co.
Employees 14.75% = Officer e 7.75% = Officer
County of San Retirement 3% @ 50 Single Highest 20.29% & Sergeant 7%8;:)2;? & & Sergeant 7 65%
Luis Obispo Plan Year ' 15.38% = 0% = %a ain 15.38% = o970
(independent Captain o=tap Captain
plan)
S(;ﬁ;‘a”té’l;:a PERS 3% @ 50 S'”glse'::?h%t 25.831% 8.5% 8.5% 0% 1.45%
. . 12.25% Officer 4% Officer
gtou.mly of 37Act 3% @ 50 S'”g'\e(e'::?heSt 20.52% 11.75% Sergeant 8.25% 3% Sergeant 7.65%
anisiaus Captain DNA DNA Captain
C%‘trt‘ttgrc’f PERS 3% @ 50 S'”9'$e'2?h63t 20.498% 9% 9% $61 7.65%
i i 0,
C\f’;r?tﬁ/rgf 37Act 2% @ 50 S'”9'$e'2?h63t 32.01% 11.5% 11.5% 0% 1.45%
50% of average
monthly
comrt)ensation for
. 1% 20 yrs of
szlrlgoi?]fglty credited service, + Highest 3
Arizona Retirement 2% of avg. Consecutive 10.87% 7.65% 5% 2.65% 7.65%
monthly Years
System :
compensation for
each additional yr
of service
between 20 & 25
3% @ 55 or 3% Average of
Florida FRS with 25 years . 9 19.76% DNA DNA DNA 7.65%
highest 5 years
regardless of age
Age 50 with at
o, | Ezsvearsel | gnestan
Illinois oy . g months in the 8.5% 12.5% 5.5% 7.5% 1.45%
Retirement with at least 20
. last 10 years
System years of service to

qualify
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TABLE 11-A (Patrol)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(OFFICER, SERGEANT, CAPTAIN, REG./DIV. CHIEF)

% of % of
Type of . . Employer Employee Employee Employee Social
yp Retirement Retirement ploYe PloYye P1OYe P1oYye .
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula 0 o : :
Plan (%) (%) paid by paid by Rate
Employer Employee
2.67% @50 w/ 20
yr service
2.67% @55 w/ 10 36 highest
Nevada PERS 403A yr service consecutive 32% 16.5% 8.25% 8.25% 1.45%
2.67% @any age months
w/ 25yrs of
service
New York PFRS DNA DNA 10.1% DNA 0% DNA 7.65%
1.5% @52 w/
15yrs
0,
Ohio OPERS 25% @52wi25 | Average 16.93% 10.1% 0% 10.1% 1.45%
yrs highest 3 years
2.5% @62 w/ 15
yrs
Oregon PERS | 2% @ 55 or @ 50 Average
Oregon Full Formula with 25 yrs of : 9 9.5% 6% 6% 0% 7.65%
. . highest 3 years
Tier | service
50% highest yr w/ SERS Board
. 20 yrs Single Highest determlnﬁs rate o o o o
Pennsylvania SERS 75% highest yr w/ Year annually — 6.25% 0% 6.25% 7.65%
currently 3% of
25+ yrs
payroll
Average
Texas ERS 2.8% @ 50 Highest 3 6.45% 6% 0% 6% 7.65%
Years
0,
i;e(\?vISZSS(;rrg r:))f/ Highest 60
i 0, 0, 0, 0, 0,
Washington WSPRS Plan 2 service credit (2% months of 4.69% 4.51% 0% 4.51% 7.65%
: credited service
x yrs of service)
Federal
Government No Comparable Class
(RUS)
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TABLE 11-B (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(CORRECTIONAL OFFICER, CORRECTIONAL SERGEANT, CORRECTIONAL CAPTAIN)

% of % of
Type of . . Employer Employee Employee Employee Social
A Retirement | Retirement L7 o 2 o .
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula 0 0 : ,
Plan (%) (%) paid by paid by Rate
Employer Employee
5.5% of
DPA PERS 3% @ 50 _Single 245050 | compensation 0.0% 5.5% 1.45%
highest year in excess of
$863/mo
City/County of . :
San SFERS 3p@ss | Sndle Highest 6.24% 7.5% 0% 7.5% 7.65%
Francisco
County of 37 Act 3% @ 50 Average 3 29.84% 8.81% 0% 8.81% 7.65%
Alameda highest years
One year
highest
average salary 38.43% For 9.23% for Officer | 4.62% for Officer | 4.62% for Officer
County of 0 for Officer & officer & Sgt & Sgt & Sgt & Sgt o
Contra Costa 37Act 3% @50 Sgt; Highest 43.82% for 9.76% for 4.88% for 4.88% for 1.45%
36 month Captain Captain captain Captain
average for
Captain
County of Highest 50% 50%
F 37Act 3% @ 55 consecutive 25.02% 0% (amounts cannot | (amounts cannot 7.65%
resno 26 pay periods be broken up) be broken up)
County of 37 Act 3w@so | Single highest 47.32% 11.27% 11.27% 0% 7.65%
Kern year
Age 50 w/10
yrs of service
or at least 20
LACERA Plan . . .
County of Los B yrs of service | Single highest 14.4% 6.97% 0% 6.97% 1.45%
Angeles 37 Act regardless of year
age (2% for
each yr of
service)
6% (Safety — 6.34% (Safety —
non non
l\sl:ou(;]ty_of PERS 3% @55 DNA 47.89% 12.34% management) | management) 7.65%
endocino 9% (Safety — 3% (Safety —
management) management)
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TABLE 11-B (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(CORRECTIONAL OFFICER, CORRECTIONAL SERGEANT, CORRECTIONAL CAPTAIN)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement | Retirement . . : . : ; . : .
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula 0 0 : ,
Plan (%) (%) paid by paid by Rate
Employer Employee
County of 37 Act 3% @ 50 Average of 3 28.59% 8.67% 4.335% 4.335% 7.65%
Merced highest years
County of 1937 Act 3% @ 50 Single highest 37.65% 12.04% 12.04% 0 1.45%
Orange year
County of PERS 3% @50 | Sngle Highest 23.88% 9% 9% 0 7.65%
Placer Year
County of PERS 3% @50 | Sngle highest 17.989% 9% 9% 0 1.45%
Riverside year
County of 1937 Act 3% @50 DNA 25.5% 10.57% 5.29% 5.29% 7.65%
Sacramento
. In addition,
County of . ) $306 = Orficer employee pays
37 Act, o Single highest 0 $387 = Sergeant o o
San _ SBCERA 3% @ 50 year 18% DNA $960.34 = a}nother 2.5/9 for 1.45%
Bernardino Captain implementation
of 3% @ 50
County of 1937 Act 3% @ 50 Single highest DNA 10.76% 9.5% 1.26% 1.45%
San Diego year
County of 37 Act 3% @ 50 Single highest 41.37% 4.56% 2.28% 2.28% 1.45%
San Joaquin year
County of SELO lCounty Single hiahest
San Luis RmP oyees 3% @ 55 ingle nignes 20.01% 10.3% 7% 3.3% 7.65%
bi etirement year
Obispo Plan
County of PERS 3% @50 | Single Highest 25.831% 8.5% 8.5% 0% 1.45%
Santa Clara Year
Single highest
0, i 0, i 0, i
Cou_nty of 37Act 3% @ 50 12 20.52% 12.25% (Captain | 8.25% (Captain 4.0% (Captain 7 65%
Stanislaus consecutive unknown) unknown) unknown)
months
County of PERS 3% @ 50 Single highest 20.498% 9% 9% $61.00 7.65%
Sutter year
County of 37Act 2% @ 50 Single highest 32.01% 11.5% 11.5% 0% 1.45%
Ventura year
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TABLE 11-B (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(CORRECTIONAL OFFICER, CORRECTIONAL SERGEANT, CORRECTIONAL CAPTAIN)

% of % of
Type o Retirement | Retirement Emp_on(_ar Emp_loye_:e Emp_loye;e Emp_on(?e Somgl
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula : .
Plan (%) (%) paid by paid by Rate
Employer Employee
Average
monthly salary
/ Highest 3
Consecutive
Years in last
10 years
Corrections 50% of .
. Officer average nghest.3
Arizona Reti monthly salary consecutive 11.50% 8.5% 0% 8.5% 7.65%
etirement st
Plan for 17 20 years
years, plus 2%
of average
monthly salary
for each year
of service
between 20 —
25 years
3% @ 55 or
Florida 3% w/ 25 yrs Average of
Florida Retirement of service highest 5 19.76% DNA DNA DNA 7.65%
System regardless of years
age
lllinois DNA DNA DNA 8.5% DNA 5.5% DNA 7.65%
2.67% @ 50
w/ 20 yrs
Nevada PERS 2'\?\;014’0% 55 | 30 highest 32.0% 16.5% 8.25% 8.25% 1.45%
2.67% @ any
age w/ 25 yrs
Employee’s
New York Retirement DNA DNA 10.1% DNA DNA DNA 7.65%
System
Ohio DNA DNA DNA 16.93% DNA DNA DNA 1.45%
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TABLE 11-B (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(CORRECTIONAL OFFICER, CORRECTIONAL SERGEANT, CORRECTIONAL CAPTAIN)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement | Retirement L7 e 2 o .
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula 0 0 : ,
Plan (%) (%) paid by paid by Rate
Employer Employee
Oregon PERS | 2% @ 55 or @ Average
Oregon Full Formula 50 with 25 yrs . 9 9.5% 6% 6% 0% 7.65%
. ; highest 3 yrs
Tier | of service
2 x class of
State service 3% of state
. Employees multiplier x yrs Average payroll (changes o o o o
Pennsylvania Retirement of service x highest 3 yrs annually based 6.25% 0% 6.25% 7.65%
System final average on SERS Board)
salary
Employees
Retirement o Average o o o o
Texas System of 2.8% @ 50 highest 3 yrs 6.45% 6% $0 6% 7.65%
Texas
2% for each
year of service
credit with full
Public Safety retirement
. 60
Employees benefits at age .
. Retirement 65 with at least ﬁpnhsecutl\{z o o o 0 o
Washington System five years sé?vigztcpr)zldit 8.53% 6.57% 0% 6.57% 7.65%
(PSERS) Plan service /
. months
2 Full retirement
@ 60 with 10
years of
service
Federal 1.7% @ 50 A
Government FERS 17%any age | . h":srtage < 11.5% DNA DNA DNA 7.65%
(RUS) w/ 25yrs 9 y
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TABLE 11-C (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(WARDEN & PAROLE AGENT)

% of % of
Type . Retirement | Retirement Emp_loye_:r £ p_on(?e i p_one_:e Emp_loye_e SOC@
Agenc Retirement ; Contribution | Contribution | Contribution | Contribution | Securit
Benefit Formula
Plan (%) (%) paid by paid by Rate
Employer Employee
5.5% in excess
Single Highest of
0, 0, 0, 0, 0,
DPA PERS 3% @ 50 Year 24.505% compensation 0% 5.5% 1.45%
$863 monthly
50% of average
monthly salary
for 1% 20 years,
0,
Corrections pgjvsefaﬂjg Highest 3
Arizona Officer monthl galar Consecutive 11.50% 8.5% 0% 8.5% 7.65%
Retirement Plan Y y Years
for each year of
service
between 20 —
25 years
3% @55 or 3%
; with 25 yrs Average of o o
Florida FRS regardless of highest 5 yrs 19.76% DNA DNA DNA 7.65%
age
lllinois DNA
2.67% @50 (20
yrs) .
2.67% @55 (10 | S0 Highest
Nevada PERS 403A yIs) Consecutive 32% 16.5% 8.25% 8.25% 1.45%
2.67% @ any Months
age (25 yrs)
New York DNA DNA DNA 10.1% DNA DNA DNA 7.65%
Ohio DNA DNA DNA 16.93% DNA DNA DNA 1.45%
Oregon PERS 2% @ 55 or @
Oregon Full Formula | 50 with 25 yrs H?Vﬁer";‘?g OIS 9.5% 6% 6% 0% 7.65%
Tier | of service 9 Y
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TABLE 11-C (Corrections)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(WARDEN & PAROLE AGENT)

% of % of
Type of : . Employer Employee Employee Employee Social
. Retirement Retirement o7 L v o :
Agency Retirement ; Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - o , ,
Plan (%) (%) paid by paid by Rate
Employer Employee
50% Highest
Year w/ 20 yrs
. Service Single Highest o o o o o
Pennsylvania SERS 75% Highest Year 3% 6.25% 0% 6.25% 7.65%
Year w/ 25 yrs
Service
Average of
Texas ERS 2.8% @50 Highest 3 yrs 6.45% 6% 0% 6% 7.65%
2% for each
year of service
credit with full
PSERS (Public retirement
benefits at age .
Safety ; 60 consecutive
Washington Employees 25 ﬁtgfiéli.iit highest paid 8.53% 6.57% 0 6.57% 7.65%
9 Retirement y o service credit D970 1070 70 o070
credit;
System) — Plan ! months
5 Full retirement
at age 60 with
10 yrs of
PSERS service
credit
Federal 1.7% @ 50 A f
Government - FERS 17%anyage | Vﬁerzf’g Ors 11.5% DNA DNA DNA 7.65%
(RUS) w/ 25 yrs 9 y
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of : . Employer Employee Employee Employee Social
4 Retirement Retirement 2 7 A o ;
Agency Retirement , Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 , ,
Plan (%) (%) paid by paid by Rate
Employer Employee
Single Highest S
Criminalist =
0,
3% @ 50 except Ye.ar.exc.ept $24.505% for all 6% in excess of
for Criminalist Criminalists except $317
. e e 0 0
DPA CalPERS which is 2.5% @ hired after 1-1-07 Criminalist All others = 8% 0 100% 1.45%
—then its 19.294% .
55 average 3 in excess of
averag %513
highest years
15.483% city
. . . ; 0
City qf PERS 2.7% @ 55 Single Highest paid + .310_A3_ 8% 7% 1% 1.45%
Anaheim Year employee paid =
total of 15.793%
Ba(lzgszfel d No Comparable Class
Clty\;)ifstC;hula No Comparable Class
City of Fresno No Comparable Class
City of Long PERS 2.5% @55 Average of Three 12.012% 8% 6% 2% 7.65%
Beach Highest Years
2.16% at 60
*Age 55+ with
30+ years of
. service, age *60+
LA City .
; with 10+ years of . .
City of Los Employee service, age 70+ | >ngle highest 22.27 6% 0% 100% 1.45%
Angeles Retirement dl f year
System regardless o
years of service. *
5 years of this
service must from
City employment
MC(:)Ict?/egIo No Comparable Class
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of : . Employer Employee Employee Employee Social
4 Retirement Retirement o7 o o o .
Agency Retirement , Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 , ,
Plan (%) (%) paid by paid by Rate
Employer Employee
2.7% @ 50 17.479% o 5% o
. U= . . L 8% (Criminalist), L 3% (Criminalist),
City of (Criminalist) Single Highest (Criminalist), o (Criminalist), o o
Oakland PERS 3% at 50 (State Year 27.7% (State | 7 F(aitr?tigark 9% (State Park | °%° F(fatr?teegark 1.45%
Park Ranger) Park Ranger) 9 Ranger) 9
City of
Redding No Comparable Class
City of
Riverside No Comparable Class
City (.)f No Comparable Class
Roseville
City of No Comparable Class
Sacramento
T 0 B . 0,
City of San 1937 Act 2.8% @ 65 Single Highest 22 57% 9.08% 1.4% 7.68% per 1.45%
Diego (Criminalist) Year validation
City of San No Comparable Class
Jose
. Average of
City of Santa PERS 2% @55 highest three 8.214% 7% 7% 0% 1.45%
Ana
years
City of
Stockton No Comparable Class
gny/ Eoum.y of SFERS 1% @ 50 S'“g's(;l'?h%t DNA 7.5% 0% 7.5% 7.65%
an Francisco or 2% @ 60
County of 0 Average 3 0 o o o 0
Alameda 1937 Act 2% @ 62 Highest Years 7.69% 8.81% 0% 8.81% 7.65%
County of 1937 Act 3% @ 50 One year highest 43.82% 9.76% 4.88% 4.88% 1.45%
Contra Costa average salary
Highest
Cg””ty of 1937 Act 2% at 55 consecutive 26 25.2% 0% 0% 0% 7.65%
resno pay periods
County of o Single Highest 47.32% (Safety) | 11.27% (Safety) 0% (Safety) 11.27% (Safety) o
Kern 1937 Act 3% @ 60 Year 23.87% (Misc) | 6.13% (Misc) 0% (Misc) 6.13% (Misc) 7.65%
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of : . Employer Employee Employee Employee Social
. Retirement Retirement o7 o2 7 o ;
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan % % aid b aid b Rate
y y
Employer Employee
Criminalist-
Retirement is at
age 50 with 10 Criminalist- 5.4%
years of service or (assumin
at least 30 years 9
LACERA . employment
; of service
(County’s own dl f started at age K
lan) D regardless of age _ _ 20) (park ranger)
County of Los (chi)minaIist) Park Range- Single highest 14.4% (Park ranger) 0% 6.97% 1.45%
Angeles Retirement is at year ) 6.970% (criminalist) )
age 50 with 10 N 5.4%
B (park ranger) . (assuming
years of service or emplovment
at least 20 years start%dyat age
of service 20) 9
regardless of age
(2%for each year
of service)
Cowﬂypf No Comparable Class
Mendocino
County of
Merced No Comparable Class
Cg;’;%;f 1937Act 2.7% @55 Highest 3 yrs 22.23% 13.25% 11.74% DNA 1.45%
County of No Comparable Class
Placer
pr“YOf No Comparable Class
Riverside
Criminalist
2% at 55.5
County of 1937 Act State Park DNA 15.75% . 2.3490% 2.34% 7.65%
Sacramento Ran 4.67%
ger
3% @50
County of San 1937 Act 2% @ 55 Single highest 18% 7% 7% 0 1.45%

Bernardino

year
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of : . Employer Employee Employee Employee Social
d Retiremen Retiremen o2 o L s .
Agency Retirement etirement etirement Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 , ,
Plan (%) (%) paid by paid by Rate
Employer Employee
County of San 1937 Act 3% @ 60 Single Highest DNA 9.18% 7% 2.18% 1.45%
Diego Year
County Of. San No Comparable Class
Joaguin
County of San
Luis Obispo No Comparable Class
County of PERS 2% @ 55 Single Highest 11.923% 7% 7% 0% 1.45%
Santa Clara Year
CO“T“V of No Comparable Class
Stanislaus
County of
Sutter No Comparable Class
Highest
County of 1937 Act 2% at 61 consecutive 36 11.72% 5.35% 4% of base pay DNA 7.65%
Ventura months
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of Retirement Retirement Emp_loye_:r Emp_loye;e Emp_loye_:e Emp_on(?e SOC"’?‘I
Agency Retirement , Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula . :
Plan (%) (%) paid by paid by Rate
Employer Employee
Average monthly
salary of highest
36 consecutive
months of salary
in the last 10
years x years of
credited x
Arizona State multiplier (0-19.99
Retirement years = 2.1%, 20- | Average monthly
System(Special 24.99 = 2.15%, salary Highest 3
Agent/Supervisor | 25-29.99 = 2.2%, | consecutive years
and State Park 30+ = 2.3%) (Special
Arizona Ranger) Agen(t/SSpue[():Ie?{/isor) AGeNUSUPEIVISON) | 11 1904/10.87% | 8.81%/7.65% $0/5% 8.81%/2.65% 7.65%
Public Safety highest 3
Personnel 50% of average consecutive
Retirement monthly salary years)
System compensation for
(Criminalist first 20 years of
credited service,
plus 2% for each
additional year
between years
20-25
(Criminalist/State
Park Ranger)
Florida
Retirement Average highest 5
Florida System (Special 3% at 55 19.76% DNA DNA DNA 7.65%
: years
Agent/Supervisor
and Criminalist
Age 50 with 25
SERS yrs of services Average 48
Illinois and age 55 with highest months in 8.5% 5.5% 5.5% 0% 7.65%
20 year of the last 10 year.
services
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

% of % of
Type of : . Employer Employee Employee Employee Social
yp Retirement Retirement plOYe P1OYye P1OYe PloYye :
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 , ,
Plan (%) (%) paid by paid by Rate
Employer Employee
2.67% at 50 with
20 years of
service
2.67% at 55 with 36 highest
Nevada PERS 403A 10 years of consecutive 32.0% 16.5% 8.25% 8.25% 1.45%
service months
2.67% any age
with 25 years of
service
New York DNA DNA DNA 10.1% DNA 0% DNA 7.65%
Varies
1.5% @ 52 with
15 years Average highest
Ohio OPERS 2.5% @ 52 with ge g 16.93% 10.1% 0% 10.1% 1.45%
o5 three years
years
2.5% @ 62 with
15 years
Oregon PERS
: 2% @ 55 or at .
Oregon Full Formula Tier |00 50 with 25 yrs | AVerage 3 highest 9.5% 6% 6% $0 7.65%
1 (special . years
AT of service
Agent/criminalist)
2 X class of
State Employee’s | service multiplier . o
Pennsylvania Retirement X years of service Average 3 highest 3% of state 6.25% 0% 6.25% 7.65%
8 years payroll
System X final average
salary
Texas ERS 2.8% at 50 Average highest 3 6.45% 6% 0% 6% 7.65%

years
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(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES

ages

% of % of
Type of . . Employer Employee Employee Employee Social
yp Retirement Retirement ploye ploye P OYS AL -
Agency Retirement , Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula o 0 i i
Plan (%) (%) paid by paid by Rate
Employer Employee
State Park
Ranger State Park
2% for each year Ran
; : ger
of service credit 9
: _ 6.57%
with full retirement
be_nﬁfltslat ag]? 65 Criminalist
with at ;east ve It varies. There
yearsdq servlice are six
reti(r:gr}n (letﬁt l;ltJ 2ge contribution rate
options; the
60 with 10 years pc;efault
ofPSERisere contribution rate
credit. is 5%
Criminalist Option A: 5%
Smquk 1%XSaW£ fixed rate at all
Ranger: Credit Years X ages
Public Safety AFC = Monthly State Park ion B:
) . Option B: 5% up
Employees Benefit. Plan 60 consecutive Ranger
Washinaton Retirement provides a full highest paid 8.53% 6cy§°a""22 32 to 0% All / 100% 7.65%
9 System (PSERS | retirement benefit service credit %4 .
—Plan 2) at age 65 if you months Criminalist 7.5% ages 45
have: 5.46%
. and older
Criminalist: Option C: 6% up
PERS Plan 3 *Apbaﬂlg to age 35
service credit 7.5% ages 35 to
years;or 44
*Five service 8.5% age 45 and
credit years, older
including 12 Option D: 7%
service credit fixed rate at all
months that were a
ges
earned gfter age Option E: 10%
' 44; or _ fixed rate at all
*Five service ages
credit years Opti :
. ption F: 15%
earned in PERS fixed rate at all
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Agency

Type of
Retirement
Plan

TABLE 11-D (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(SPECIAL AGENT, SPECIAL AGENT — IN CHARGE, CRIMINALIST, STATE PARK RANGER)

Retirement
Benefit

Retirement
Formula

Employer
Contribution
(%)

Employee
Contribution
(%)

% of
Employee
Contribution
paid by
Employer

% of
Employee
Contribution
paid by
Employee

Social
Security
Rate

Washington

Plan 2 prior to
June 1, 2003
*A reduced
benefit is
available as early
as age 55

Note: PERS Plan
3 has a dual
benefit structure.
Member
contributions
finance a defined
contribution
component and
employer
contributions
finance a defined
benefit
component

Federal
Government
(RUS)

FERS

1.7% @ 50
1.7% any age w/
25yrs
Criminalist only:
1% of highest 3
yrs x # of yrs
service

Average 3 highest
years

11.5%

DNA

DNA

DNA

7.65%
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TABLE 11-E (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(INVESTIGATOR & SUPERVISING INVESTIGATOR)

% of % of
Type of : . Employer Employee Employee Employee Social
ypP Retirement | Retirement PlOYE ploye ploye ploye X
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Plan S FOMmUE (%) (%) paid by paid by Rate
Employer Employee
DPA PERS 3% @ 50 Single highest 24.505% 8% in excess of 0% 100% 1.45%
° Year : 0 $513 0 0 45%
. . . 2.5% of
Aﬁgﬁeoi';n PERS 3% at 50 S'”gljegf’he“ 24.069% 9% 9% Employer's 1.45%
contribution
City of 0 Highest 12 0 0 0-6 yrs 3% 0-6 yrs 6% 0
Bakersfield PERS 3% at 50 e 28.688% 9% 6+ s 9% 6+ s 0% 1.45%
C'ty\?igtcah”'a PERS 3% @ 50 O”ecfn‘";‘[)f'”a' 21.055% 9% 9% 0% 1.45%
Average of 3
. highest
0, 0, 0, 0, 0, 0,
City of Fresno 37 Act 2.7% @55 o e 20.02% 9% 0% 9% 1.45%
years
. Final 12
City of Long PERS 3% at 50 months 16.563% 9% 8% 1% 1.45%
Beach preceding
separation
LA City Plan,
_ LA Police/Fire
City of Los Retirement 3% at 50 Single highest 20.56% 9% 1% 8% 1.45%
Angeles Plan year
(LAPFRP)
Tier V
Mcggyegtfo PERS 3% at 50 S'”glier;?he“ 24.421% 9% 7.5% 1.5% 1.45%
ogtk¥a?1f g PERS 3% at 50 S'”glier;?he“ 27.7% 9% 9% 0% 1.45%
Rilé%ﬁlfg PERS 3%@50 S'”9'$e'2?h63t 28.321% 9% 9% 0% 1.45%
Rf/'gs?ée PERS 3% at 50 S'”gljezgheSt 19.015% 9% 9% 0% 1.45%
Rg'stgv?ﬁe PERS 3% @ 50 S'”g'$e':1'?he5t 27.393% 9% 9% 0% 1.45%
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TABLE 11-E (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(INVESTIGATOR & SUPERVISING INVESTIGATOR)

% of % of
Typeof | otirement | Retirement Employer Employee Employee Employee Social
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan (%) (%) paid by paid by Rate
Employer Employee
City of PERS 3% at 50 _One year 22.947% 9% 9% 0% 1.45%
Sacramento highest comp.
C'téizgian 1937 Act 3% at 55 S'”gljegf’he“ 41.16% 11.37% 10% 1.37% 1.45%
City of San DNA
Jose
) 1.42% (1.42% of
. Highest 12 ,
City of Santa PERS 3% at 50 consecutive 24.499% 9% 9% employer's rate 1.45%
Ana months is paid by
employee)
City of 0 Final 0 0 0 0 0
Stockton PERS 3% @ 50 Compensation 32.138% 9% 9% 0% 1.45%
City/County of , .
San PERS DNA S'”g')fe::?heﬁ 18.824% 9% 0 9% 7.65%
Francisco
CA?:Q]E/ d?af 37 Act 3% @50 Hig‘égrs"’t‘gfegrs 29.84% 8.81% 0% 8.81% 7.65%
ancilrj;tégta 37 Act 3% @ 50 fvg;ggteh 38.43% 9.23% 4.62% 4.62% 1.45%
0,
County of 235&%5555(;; Highest 20% 20%
= 37 Act 'Su ervisin consecutive 26 25.02% 0% (amounts cannot | (amounts cannot 7.65%
resno inv%stigatogr pay periods be broken out) be broken out)
i 1 0, 0,
County of 37 Act 3% @ 50 Single highest 47 32% 11.27% 11.27% (100% 0% 7 65%
Kern year after 5 years)
6.97%
LACERA . . (assuming
Coxmy ‘ij LoS | (county'sown | 2% @ 50 S'”gleer;?he“ 14.4% employment 0% 6.97% 1.45%
ngeles plan) y started at age
20)
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TABLE 11-E (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(INVESTIGATOR & SUPERVISING INVESTIGATOR)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement | Retirement . - : . ; ; ; . X
Agency Retirement Benefit Formula Contribution | Contribution | Contribution | Contribution | Security
Plan (%) (%) paid by paid by Rate
Employer Employee
6% (Safety — 6.34% (Safety —
non non
Mcougl'ty.Of PERS 3%@ 55 DNA 47.89% 12.34% management) | management) 7.65%
endocino 9% (Safety — 3% (Safety —
management) management)
Cﬁ:;‘é}é? 37 Act 3% @ 50 Q‘éﬁgﬁggi 28.59% 8.67% 4.335% 4.335% 7.65%
Cgf;%:f 37Act 3% @ 50 S'”g'se'::?he“ 37.65% 12.04% 12.04% 0% 1.45%
CETQCZP" PERS 3% @ 50 S'”g'se'::?heSt 23.80% 9% 9% 0% 7.65%
g%‘gg dog PERS 3% @50 S'”g'ie'g?heSt 17.989% 9% 9% 0% 1.45%
Sggfarg]yeﬁzo 37Act 3% @ 50 DNA 25.5% 10.57% 5.29% 5.29% 7.65%
In addition
. 7% of base
County of , . 5 . employee pays
San 37 Act 3% @ 50 Single highest 18% DNA (investigator) | .\ iher 2506 for | 1.45%
. year 6.3% of base . .
Bernardino (Sup. Invest) implementation
P- of 3% at 50
SC;nugti)é 8{) 37Act 3% @ 50 S'”gljegf’he“ DNA 10.76% 9.5% 1.26% 1.45%
Sgr?ggg’qﬁn 37 Act 3% @ 50 S'”gljegf’he“ 41.37% 4.56% 2.28% 2.28% 1.45%
San Luis
County of Obispo . .
San Luis Erﬁ&‘é;teyes 3% @ 55 S'”glse::?heﬁ 20.03% 10.30% 7.20% 3.10% 7.65%
Obispo Retirement
Plan
s(;ﬁ?;téga PERS 3% @ 50 S'”g'ier;?he“ 25.831% 8.5% 8.5% 0% 1.45%
;gﬁ?;?;ﬁ; 37 Act 3% @ 50 S'”g'jeg'?he“ 20.52% 14% 5.25% 8.75% 7.65%
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TABLE 11-E (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(INVESTIGATOR & SUPERVISING INVESTIGATOR)

% of % of
Type of . . Employer Employee Employee Employee Social
yp Retirement | Retirement ploYe P1Oye P1Oye P1Oye :
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 : ,
Plan (%) (%) paid by paid by Rate
Employer Employee
County of PERS 3% @ 50 Single highest 20.498% 9% 9% $61.00 7.65%
Sutter year
Highest 12 o o
County of 1937 Act 2% @ 50 consecutive | 5201% (oftotal | 11.5% (of total 11.5% 0% 1.45%
Ventura months comp) comp)
Average monthly salary of
highest 36 consecutive months of
. salary in the last 10 years X
Arizona Algze(;?:n?etﬁ:e years of credited X multiplier (0- 11.19% 8.81% 0% 8.81% 7.65%
Svstem 19.99 years = 2.1% ’ ’ ’ ’
y 20-24.99 years = 2.15%
25-29.99 years = 2.2%
30+ years = 2.3%)
3% @ 55 or
3% with 25 yrs Average
Florida FRS of service . 9 19.76% DNA DNA DNA 7.65%
highest 5 years
regardless of
age
llinois DNA DNA DNA 8.5% DNA 5.5% DNA 7.65%
Nevada DNA DNA DNA 32% 8.25% 8.25% 8.25% 1.45%
New York DNA DNA DNA 10.1 DNA 0% DNA 7.65%
1.5% @ 52
with 15 yrs
0,
Ohio OPERS w2i£r51 g"s@ge?rs Hig‘éigg\(eegrs 16.93% 10.1% 0% 10.1% 1.45%
2.5% @ 62
with 15 yrs
2% @ 55, or at
Oregon PERS !
Oregon Full Formula | 298 50with 25 | Average 3 9.5% 6% 6% 0% 7.65%
Tier | years of highest years
service
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TABLE 11-E (Other Law Enforcement)

RETIREMENT PLAN PRACTICES — ALL CLASSES
(INVESTIGATOR & SUPERVISING INVESTIGATOR)

% of % of
Type of . . Employer Employee Employee Employee Social
4 Retirement | Retirement o7 o v T .
Agency Retirement . Contribution | Contribution | Contribution | Contribution | Security
Benefit Formula - 0 : ,
Plan (%) (%) paid by paid by Rate
Employer Employee
50% highest yr SERS. Board
Pennsylvania SERS w20 yrs Single Highest dEtaer:;nJgﬁs e 6.25% 0% 6.25% 7.65%
y 75% highest yr Year y oo 0 o7 o970
currently 3% of
w/ 25+ yrs
payroll
Average
Texas ERS 2.8% @ 50 Highest 3 6.45% 6% 0% 6% 7.65%
Years
2% for each
year of service
credit with full
retirement
Public Safety | benefits at age 60 consecutive
Employees 65 with at least hiahest paid
Washington Retirement five years of ghest paid 8.53% 6.57% 0% 6.57% 7.65%
. o service credit
System — service credit; months
Plan 2 full retirement
at age 60 with
10 years of
PSERS service
credit
Federal
Government FERS DNA DNA 11.5% DNA DNA DNA 7.65%
(RUS)
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Appendix 5

Sample Survey Instrument
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STATE OF CALIFORNIA

DEPARTMENT OF PERSONNEL ADMINISTRATION

TOTAL COMPENSATION SURVEY

LAW ENFORCEMENT CLASSES

January 2007
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

Introduction

CPS Human Resource Services, on behalf of the State of California Department of Personnel
Administration (DPA) is conducting a total compensation survey for selected law enforcement classes.
DPA has identified your agency as part of the State of California labor market and would greatly appreciate
your assistance in collecting the necessary information.

This survey is divided into three sections, based upon the types of classes being surveyed, which are:
= Section 1 - Patrol/State Trooper Classes
= Section 2 - Correctional/Custody Classes
= Section 3 - Other Law Enforcement Classes

The first page of each section contains a brief description of the survey classes within that section followed
by detailed descriptors and data collection sheets. For each survey classification, there are questions with
respect to the salaries paid, and the number of budgeted and filled positions. There are also sections
regarding bargaining unit composition and cost of living adjustments, and for some classes, general
guestions on how some functions are handled within your agency.

We are also seeking information regarding benefits and premium pay practices that may be detailed within
your agency’'s Memoranda of Understanding (MOU), salary schedules, personnel resolutions, benefits
summaries and related human resources documentation. CPS is seeking access to this documentation so
that we can gather the benefit and premium pay data and then contact you to validate that data. The
premium pay and benefits information that will be collected and compiled by CPS includes:

* Retirement information
— Retirement formula, e.g. 3% @50
— Final compensation for retirement formula, e.g. single highest year, average of three years
— Any differing retirement practices for new employees
— Any benefits caps, e.g. 90% of final pay
— Social security practices (e.g. participation at full rate or Medi-Care rate)
= Longevity pay
= Employer contributions to deferred compensation plans
» Education incentives
= Uniform pay
= Motorcycle pay
= Fitness pay
= Other premium pay offered
= Cafeteria plan practices including any cash back provisions
=  Employer contribution to the most commonly used medical, dental and vision plans
= Prescription drug coverage and any employer/employee contributions required for coverage
= Life insurance benefit and premium cost
= Accidental Death and Dismemberment insurance benefit and premium cost
= Short term disability plan practices
= Long term disability benefit and premium cost
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

= Retiree medical plan practices including:
— Premiums paid for all coverage categories
— Eligibility requirements
— Vesting practices
= Leave practices including:
— Vacation
— Holidays
— Sick leave
— Administrative leave
— Leave buyback practices

As mentioned above, this benefits and premium pay practices information will be compiled by CPS, but we
will need your assistance in obtaining the relevant documentation such as MOU's, benefits summaries and
personnel resolutions.

Participating Agency Contact Information

Please complete the following information so that we can track responses and follow-up as necessary.

Agency Name

Address
Contact Name Title
Telephone Number Fax Number E-mail Address

Website where agency human resources and labor relations documentation such as MOU’s, benefits
summaries, classification specifications, salary schedules reside:

Please return your completed survey by February 16, 2007 to:
CPS Human Resource Services
Attn: Deborah Owen
241 Lathrop Way
Sacramento, CA 95815
dowen@cps.ca.gov
916-471-3122
If you have questions please contact Debbie at the phone number above.
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

General Information/Survey Instructions

This section of the survey is used to (i) collect general information on your agency’s size and compensation
practices, and (ii) provide information on the survey packet content and instructions on how each section
should be completed.

General Information

What is the total number of full-time employees within your agency?

Please provide details of your salary plan structure/administration. If your agency utilizes an open range
plan, please provide the control point (e.g. mid-point, range maximum or any other point within the range).

= Step plan (indicate number of steps)

= Open range (indicate control point)

Survey Instructions

This survey is divided into three sections, based upon the types of classes being surveyed, which are:
= Section 1 — Patrol/State Trooper Classes
= Section 2 - Correctional/Custody Classes
= Section 3 - Other Law Enforcement Classes

If you have these classes within your organization, then all three sections should be completed. However,
we anticipate that some agencies may not utilize classes that match every one of the survey classes.

Each survey section includes salary data collection sheets for the survey classifications that include a
descriptor and asks you to provide the following information on a class by class basis:

— Your agency’s comparable class title.

— The monthly minimum and maximum salary provided to the comparable class; this salary
data should be effective January 1, 2007.

— The number of budgeted and filled positions within your agency for each comparable class.

If your agency does not have a comparable class, please indicate that you have no match. If your agency
uses any class or classes that perform similar duties, please so indicate on the “Comments” line. Any
other relevant information can be placed on that line as well.

Each section also requests the identification of the bargaining units representing the employees in the
survey classifications. While much of the premium pay and benefits data will be compiled by CPS for
review by your agency at a later date, your assistance in providing the requested information on bargaining
unit composition and cost of living adjustments in each of the sections is most appreciated.
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

SECTION 1 — PATROL/STATE TROOPER CLASSIFICATIONS

= Patrol Officer/State Trooper — Sworn classification performing Patrol Officer/State Trooper law
enforcement duties.

= Sergeant — Sworn classification serving as a first-level supervisor to a group of law enforcement
officers.

= Captain — Sworn classification serving as a field office commander or in charge of a major staff
function in a headquarters or division office.

= Regional/Divisional Chief — Sworn classification serving as a regional/divisional chief directing
the activities of a geographic area or headquarters division.
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

Section 1.1: Salary Data

This section of the survey requests base salary information, as well as the number of positions within each
classification, both budgeted and filled. If there is no comparable classification, please so indicate. Also,
please identify any classification(s) that performs related duties under the “Comments” section in each box.
The effective date for this salary data should be January 1, 2007.

SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
PATROL/STATE TROOPER CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Patrol Officer/State Trooper

As a sworn peace officer, performs law enforcement duties on behalf of the public to protect life and property,
and to preserve law and order; performs patrol duties; enforces laws and regulations; issues citations; serves
court-issued warrants; makes arrests; recovers evidence and provides for its safekeeping; conducts
preliminary investigations and prepares written reports on law violations; gathers evidence; interviews
witnesses, victims, informants and suspects for information supporting criminal complaints; testifies in court.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Sergeant

As a sworn peace officer, serves as first-level supervisor to a group of law enforcement officers. Monitors and
supervises law enforcement officers’ activities in the field; conducts performance evaluations; conducts briefing
sessions; provides training; prepares work schedules; serves as the Incident Commander at major incidents;
conducts citizen complaint investigations and internal or administrative investigations.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
PATROL/STATE TROOPER CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Captain

As a sworn peace officer, serves as commander of an assigned field office, and third-level supervisor of law
enforcement officers or has charge of a major staff function in a headquarters or division office. Plans,
organizes and assigns required duties within a command or patrol area; monitors office and field activities to
ensure compliance with rules and regulations; promotes and manages the department’s programs; directs
second-level supervisors; interprets and coordinates the application of departmental policies and procedures
within the command; assigns, directs and coordinates punitive action investigations within the command and
takes appropriate action; provides information to the media on command activities.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Regional/Divisional Chief

As a sworn peace officer, serves as regional or divisional chief and plans, organizes, and directs the activities
in a geographic area or headquarters division; conducts staff meetings and briefings to provide discussion and
direction on programs, policies and procedures; represents the department to community groups and the
media; supervises personal staff directly and line staff functionally through subordinate supervisors; monitors
program operations through personal inspection, evaluation of operational and related reports, and review of
budget-related documents; reviews and evaluates grievances and punitive actions to determine appropriate
course of action.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

Section 1.2: Bargaining Unit Composition

Please place information on the bargaining units representing the Patrol/State Trooper classifications
within your agency in the table below.

BARGAINING UNIT COMPOSITION/DETAILS — PATROL/STATE TROOPER CLASSES

Agreement Dates
(Start/Expiration)

Survey Class Bargaining Unit Name

Patrol Officer/State Trooper

Sergeant

Captain

Regional/Divisional Chief

Section 1.3: Cost of Living Adjustments

Please identify the date and amount of the next cost of living adjustment for each of the survey
classifications.

NEXT COST OF LIVING OR EQUITY ADJUSTMENTS — PATROL/STATE TROOPER

CLASSES
Survey Class Cost of Living or Equity Adjustment
Date Amount

Patrol Officer/State Trooper

Sergeant

Captain

Regional/Divisional Chief
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State of California, Department of Personnel Administration
Total Compensation Survey — Law Enforcement Classes

SECTION 2 — CORRECTIONAL AND CUSTODY CLASSIFICATIONS

= Correctional Officer — Sworn classification providing public protection by supervising inmates
and enforcing relevant laws and regulations.

= Correctional Sergeant — Sworn classification serving as a first-level supervisor to a group of
Correctional Officers, and/or assuming responsibility for an inmate custody area such as dining
room, kitchen, cell blocks and storeroom.

= Correctional Captain — Sworn classification directing the work of lower-level sworn staff in
correctional facility operations, or directing investigations, or assuming management
responsibility for a headquarters function.

= Warden — Assumes responsibility for overall operations of a correctional facility.

= Parole Agent — Sworn classification providing needs assessment, supervision and guidance of
parolees.
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Section 2.1: Salary Data

This section of the survey requests base salary information, as well as the number of positions within each
classification, both budgeted and filled. If there is no comparable classification, please so indicate. Also,
please identify any classification(s) that performs related duties under the “Comments” section in each box.
If your agency uses a Deputy Sheriff classification to perform these duties, it should be matched as a
comparable classification; if there are multiple levels within the Deputy Sheriff series, match the level with
responsibility for the supervision of inmates. The effective date for this salary data should be January 1,
2007.

SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
CORRECTIONAL AND CUSTODY CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Correctional Officer

As a sworn peace officer, provides public protection by enforcing laws and regulations while supervising the
conduct of inmates of a correctional facility, jail or camp. Performs duties that vary among facilities or camps
due to varying security levels of inmates, design of facilities, geographical location, watch assignment, and the
number of inmates; disarms, subdues and applies restraints to inmates; stands watch and maintains visual
surveillance from observation tower; detects illegal activities; inspects inmate quarters and performs inmate
headcounts; transports inmates. Assignment areas may include duty in towers, housing units, reception
centers, kitchens, outside crew supervision, search and escort, control booths, yard, gun posts, and
transportation.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Correctional Sergeant

As a sworn peace officer in a correctional facility, serves as first-level supervisor of Correctional Officers in an
assigned major area or on an assigned watch to ensure the safe custody, discipline and welfare of inmates.
Correctional Sergeants may also be in charge of the custodial functions in limited but difficult and responsible
areas of activities, such as in dining room, kitchen, visiting room, mail room, cell blocks, storeroom, receiving
and release unit, or control room. Makes inspection tours to ensure Correctional Officers are alert and diligent
in the performance of their duties; directs the inspection of inmate quarters; prepares and conducts employee
performance evaluations.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
CORRECTIONAL AND CUSTODY CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Correctional Captain

As a sworn peace officer, and under general direction either (1) plans, organizes, and directs the daily
operations of Correctional Officers, Sergeants and Lieutenants in the safe custody, discipline, and welfare of
the inmates in a correctional facility; or (2) directs investigative workload within a correctional facility with
responsibility for the investigation and referral for prosecution of all criminal matters relative to the institution’s
operations; or (3) performs technical or supervisory duties as a management assistant to a headquarters
administrator in such broad areas as transportation, background investigations and training.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Warden

Under administrative direction, is responsible for the overall operation of a correctional facility. Generally
supervises education and treatment programs for inmates; business, financial, and maintenance operations,
and selection of institutional staff.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
CORRECTIONAL AND CUSTODY CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Parole Agent

As a sworn peace officer, carries a case load of adult parolees from correctional facilities; provides needs
assessment, supervision and guidance to parolees; arranges for services for parolees such as employment,
education, counseling, housing, and medical care to facilitate transition to civilian life; conducts investigations
when parole violation or criminal behavior is alleged, including interviewing, surveillance and search and
seizure; participates in the assessment of parolees’ risk to the community and type of services required; makes
recommendations to administrative paroling authority regarding case dispositions.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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Section 2.2: Bargaining Unit Composition

Please place information on the bargaining units representing Correctional and Custody classifications
within your agency in the table below.

BARGAINING UNIT COMPOSITION/DETAILS —-CORRECTIONAL AND CUSTODY

CLASSES

Survey Class Bargaining Unit Name Agreement Dates
(Start/Expiration)

Correctional Officer

Correctional Sergeant

Correctional Captain

Warden

Parole Agent

Section 2.3: Cost of Living Adjustments

Please identify the date and amount of the next cost of living adjustment for each of the survey
classifications.

NEXT COST OF LIVING OR EQUITY ADJUSTMENTS — CORRECTIONAL AND

CUSTODY CLASSES

Survey Class Cost of Living or Equity Adjustment
Date Amount

Correctional Officer

Correctional Sergeant

Correctional Captain

Warden

Parole Agent
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SUPPLEMENTAL QUESTIONS — CORRECTIONAL AND CUSTODY SECTION

1. Does your agency use personnel that do not have peace officer status to supervise the conduct of
inmates? O Yes O No

If “Yes” please list below the classification(s) which perform these duties.

Classification

Classification

Classification

2. Are there other features of your classification plan relating to the custody and supervision of
inmates that should be noted? O Yes O No

If so, please explain:
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SECTION 3 - OTHER LAW ENFORCEMENT CLASSIFICATIONS

= Special Agent— Sworn classification conducting a wide range of complex and sensitive civil and
criminal investigations and enforcement activities.

= Investigator — Sworn classification performing journey-level investigative duties by conducting
investigations to detect or verify suspected violations of laws, rules or regulation, typically in a
specific subject matter area.

= PpPark Ranger — Sworn classification performing professional and technical duties in park units
involving patrol, safety and law enforcement operations and resource protection.

= Criminalist —Journey-level classification responsible for conducting examinations of crime
scenes for physical evidence and the scientific analysis of that evidence.

= Special Agent-in-Charge — Sworn classification responsible for planning, organizing, and
directing the work of a group of Special Agents in a designated geographical area or a statewide
enforcement program or managing multiple programs or functions.

= Supervising Investigator — Sworn classification serving as first-level supervisor to a group of
Investigators to detect or verify suspected violations of laws, rules or regulations or assisting a
superior in headquarters office.
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Section 3.1: Salary Data

This section of the survey requests base salary information, as well as the number of positions within each
classification, both budgeted and filled. If there is no comparable classification, please so indicate. Also
please identify any classification(s) that performs related duties under the “Comments” section in each box.
The effective date for this salary data should be January 1, 2007.

SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
OTHER LAW ENFORCEMENT CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Special Agent

As a sworn peace officer, conducts a wide range of complex and sensitive civil and criminal investigations and
enforcement activities; assignments include, but are not limited to, controlled substances, organized crime,
terrorism, illegal weapons, anti-trust violations, fraud and related civil and criminal violations; plans and
coordinates activities with other law enforcement jurisdictions; interrogates suspects and makes arrests; assists
prosecutors in case preparation and appears as a witness; may provide lead direction and training to law
enforcement personnel. Within the State of California, the use of this classification is limited to the Department
of Justice.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Investigator

As a sworn peace officer, performs journey-level investigative duties typically within a specific subject matter
areal/operating agency; conducts independent and difficult investigations to detect or verify suspected violations
of laws, rules or regulations; interprets and explains the provisions of laws, rules or regulations; locates and
interviews witnesses and persons suspected of violations; evaluates their testimony; obtains and presents facts
and evidence to support administrative action or prosecution; prepares cases and appears as a witness in court
or at administrative hearings.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
OTHER LAW ENFORCEMENT CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Park Ranger

As a sworn peace officer, works primarily in field districts of the park system including parks, reserves,
historical units, recreational areas, beaches, wayside campgrounds, underwater parks, and off-highway motor
vehicle recreation areas. The position performs professional and technical duties in park units involving patrol,
safety and law enforcement operations and resource protection; performs patrol duties; issues citations; writes
reports; makes physical arrests for misdemeanors, felonies and warrants; conducts criminal and administrative
investigations.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Criminalist

Journey-level professional classification responsible for conducting examinations of crime scenes for physical
evidence; makes chemical analyses such as alcohol determinations, toxicological analyses of foods and body
viscera and fluids; tests for drugs and explosives; makes the difficult microscopic, chemical, and serological
tests on blood and other physiological fluid stains; identifies and compares substances in forensic cases;
makes visual examinations and comparisons of tool marks, firearms and other weapons, bullets, cartridge
cases and ammunition; prepares evidence and exhibits and testifies in court as expert witnesses; assists local
law enforcement officers and prosecutors in analyzing and interpreting evidence; writes reports and
correspondence.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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SALARY SURVEY DESCRIPTION AND DATA COLLECTION SHEET
OTHER LAW ENFORCEMENT CLASSES

EFFECTIVE DATE OF SALARIES: JANUARY 1, 2007

Special Agent-in-Charge

As a sworn peace officer, this management position (1) plans, organizes, directs the work of Special Agents in
a designated geographical area or a statewide enforcement program; or (2) manages multiple, specialized,
investigative, enforcement, or training programs or projects. Within the State of California, the use of this
classification is limited to the Department of Justice.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments

Supervising Investigator

As a sworn peace officer, (1) serves as first-level supervisor to a group of Investigators in the performance of
investigations to detect or verify suspected violations of laws, rules or regulations; or (2) assists a superior in
headquarters office to plan and direct a major investigation program; directs or conducts complex
investigations; prepares cases and appears in court or in administrative hearings.

Comparable Classification

Monthly Minimum Salary Maximum Monthly Salary
No. of Budgeted Positions No. of Filled Positions
Comments
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Section 3.2: Bargaining Unit Composition

Please place information on the bargaining units representing Other Law Enforcement classifications within

your agency in the table below.

BARGAINING UNIT COMPOSITION/DETAILS —-OTHER LAW ENFORCEMENT

CLASSES

Survey Class Bargaining Unit Name

Agreement Dates
(Start/Expiration)

Special Agent

Investigator

Park Ranger

Criminalist

Special Agent-in-Charge

Supervising Investigator

Section 3.3: Cost of Living Adjustments

Please identify the date and amount of the next cost of living adjustment for each of the survey

classifications.

NEXT COST OF LIVING OR EQUITY ADJUSTMENTS —OTHER LAW

ENFORCEMENT CLASSES
Survey Class Cost of Living or Equity Adjustment
Date Amount

Special Agent

Investigator

Park Ranger

Criminalist

Special Agent-in-Charge

Supervising Investigator
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SUPPLEMENTAL QUESTIONS — OTHER LAW ENFORCEMENT CLASSES SECTION

1. In addition to the classifications matched in this survey, does your agency use any other sworn
classifications to investigate suspected violations of law? [ Yes O No

If “Yes”, please list below the classification(s) performing these duties.

Classification

Classification

Classification

2. In addition to the sworn classifications matched in this survey, does your agency use job
classifications that do not have peace officer status to conduct investigations? O Yes O No

If “Yes”, please list below the classification(s) performing these duties.

Classification

Classification

Classification

3. Are there other features of your classification plan relating to the conduct of investigations that

should be noted? O Yes O No

If “Yes”, please explain:
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Sample Survey Data Collection Form
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Agency Name

ALL DATA SHOULD BE EFFECTIVE JANUARY 1, 2007

PATROL/STATE TROOPER CLASSIFICATIONS

Survey Classification

Matched Classification

Officer

Sergeant

Captain

Regional/Divisional Chief

330



State of California, Department of Personnel Administration
Total Compensation Survey — Patrol/State Trooper Classifications

Agency Name

Section 1 - Bargaining Unit Composition — Patrol/State Trooper

BARGAINING UNIT COMPOSITION/DETAILS — PATROL/STATE TROOPER

Survey Classification

Bargaining Unit Name

Agreement Dates (Start/Expiration)

Officer

Sergeant

Captain

Regional/Division Chief
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Agency Name

Section 2 - Weekly Work Schedule and Overtime Details

This section of the survey is designed to capture details of the work week for each survey classification, as well as any overtime
provisions.

WORK WEEK SCHEDULES — PATROL/STATE TROOPER

Daily/Weekly Schedule (e.g.

Survey Classification 8 hour day, 9 hour day, etc)

Overtime Rate/Special Details

Officer

Data Source:

Sergeant

Data Source:

Captain

Data Source:

Regional/Divisional Chief

Data Source:
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Agency Name

Section 3 — Premium Pay Amounts

This section of the survey captures premium pay amounts paid to each survey classification. Please identify the premium pay amount for
each category and then identify any classifications that receive this premium pay. Premium pay categories can also be assignment areas
such as K-9, aircraft or helicopter pilot/observer, detective, SWAT, etc.

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type Premium Pay Amount Class(es) Receiving Premium Pay

Uniform Allowance

Data source:

Uniform Allowance

Data source:
I

Motorcycle Pay

Data source:

Motorcycle Pay

Data source:
I
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Shift Pay (List type of shift)

Data source:

Shift Pay (List type of shift)

Data Source:

Shift Pay (List type of shift)

Data Source:

Longevity Pay (List all levels of
longevity pay, the year in which they
are applicable and the amount)

Data Source:

Longevity Pay (List all levels of
longevity pay, the year in which they
are applicable and the amount.

334



State of California, Department of Personnel Administration
Total Compensation Survey — Patrol/State Trooper Classifications

Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Data Source:

Fitness Pay

Data Source:

Fitness Pay

Data Source:

Employer contribution to deferred
compensation

Data Source:

Employer contribution to deferred
compensation

Data Source:
Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:
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Agency Name

Section 4 — Education Incentive Amounts

This section of the survey captures the education incentive pay provided to each survey class. List all incentives provided under
the relevant category, and then identify the most each class can receive — MOU language may address the practice as “stacking”
or “pyramiding”, or “cumulative”. If you see the term “compounded”, then it means that the total incentive is compounded, e.g.
base salary times Education Incentive #1 times Education Incentive #2.

EDUCATION INCENTIVE PRACTICES PATROL/STATE TROOPER

Certification/Education/Amount Maximum Amount Paid
Survey Classification Certifications/Amount Per Month as Education/Amount Per Month as for All Incentives Per
Percentage of Pay or Flat Amount Percentage of Pay or Flat Amount Month
POST Basic AA Degree
Officer POST Intermediate BA Degree
POST Advanced MA Degree
Other Other
Data Source:
POST Intermediate AA Degree
Sergeant POST Advanced BA Degree
POST Supervisory MA Degree
Other Other
Data Source:
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Agency Name

EDUCATION INCENTIVE PRACTICES PATROL/STATE TROOPER

Certification/Education/Amount Maximum Amount Paid
Survey Classification Certifications/Amount Per Month as Education/Amount Per Month as for All Incentives Per
Percentage of Pay or Flat Amount Percentage of Pay or Flat Amount Month
POST Advanced AA Degree
Captain POST Supervisory BA Degree
POST Management MA Degree
Other Other
Data Source:
Regional/Divisional Chief POST Supervisory AA Degree
POST Management BA Degree
POST Executive MA Degree
Other Other
Data Source:
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Agency Name

Section 5 - Employer Contribution to Benefits Programs

Identify the employer contribution amount for each benefit category for each survey classification. If two classes receive the same benefit,
you can so state by placing that information into the appropriate cell. For example, if the Sergeant receives the same medical amounts as
the Officer, then you can place “Same as Officer” in the Sergeant box.

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

CAFETERIA PLAN PRACTICES (IF PROVIDED IN LIEU OF CONTRIBUTIONS TO HEALTH PLANS)

Enter the maximum amount paid by the employer and what benefits the payment is intended to cover, e.g. medical, dental, life, etc.

Officer Sergeant Captain Reg./Div. Chief

Data Source:

If your employees can receive payment in lieu of benefits, please provide the maximum amount they can receive, and indicate whether they
can receive it in cash or deferred compensation.

Officer Sergeant Captain Reg./Div. Chief
Max. Amount Max. Amount Max. Amount Max. Amount
Cash Cash Cash Cash
Deferred Comp Deferred Comp Deferred Comp Deferred Comp

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

Does the health plan include prescription drug coverage? If no, confirm how much extra the employer and/or employee must pay for
coverage

Officer Sergeant Captain Reg./Div. Chief
Yes Yes Yes Yes
No (Employer cost) No (Employer cost) No (Employer cost) No (Employer cost)
No (Employee cost) No (Employee cost) No (Employee cost) No (Employee cost)

Data Source:

MEDICAL PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the employee’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the name of the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

DENTAL PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the employee’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the name of the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

Data Source:

VISION PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

VISION PLAN
List the employee’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

Data Source:

OTHER HEALTH CONTRIBUTIONS

Does your agency contribute any additional amounts, not already reported, to the cost of health care? If yes, please indicate the monthly
amount below, if no please indicate N/A.

Officer Sergeant Captain Reg./Div. Chief

Data Source:

LIFE INSURANCE

List the benefit (e.g. $25,000 or 1 time annual salary) and cost (e.g. $0.35 per $1,000). If your agency does not offer this benefit, place
“N/A” in the box.

Officer Sergeant Captain Reg./Div. Chief

Benefit Benefit Benefit Benefit

Cost Cost Cost Cost
Data Source:
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Agency Name

SHORT TERM DISABILITY

List whether or not your agency provides this benefit by leaving the correct answer in the box and deleting the other response.

Officer

Sergeant

Captain

Reg./Div. Chief

Yes No

Yes No

Yes

No

Yes No

Data Source:

LONG TERM DISABILITY

List the benefit (e.g. 60% of base salary) any caps (e.g. $5,000 per month) and cost (e.g. $0.85 per $100). If your agency does not offer
this benefit, place “N/A” in the box.

Officer

Sergeant

Captain

Reg./Div, Chief

Benefit
Cap
Cost

Benefit
Cap
Cost

Benefit
Cap
Cost

Benefit
Cap
Cost

Data Source:

ACCIDENTAL DEATH AND DISMEMBERMENT PROGRAM

List the benefit (e.g. $25,000 or 1 time annual salary) and cost (e.g. $0.08 per $1,000). If your agency does not offer this benefit, place
“N/A”" in the box. If the cost of this plan is included in your life insurance plan, please write “Inc in life” on the cost line

Officer

Sergeant

Captain

Reg./Div, Chief

Benefit
Cost

Benefit
Cost

Benefit
Cost

Benefit
Cost

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

RETIREE MEDICAL PLAN

List the employer’s maximum contribution for the most commonly used medical plan for the listed categories of retirees. If your agency
does not offer coverage for the specific category, place “N/A” next to the category.

Officer

Sergeant

Captain

Reg./Div, Chief

Retiree Only
Retiree/Spouse
Retiree/Family

Retiree Only
Retiree/Spouse
Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

List the employee’s maximum contribution for the most commonly used plan for the listed categories. If your agency does not offer
coverage for the specific category, place “N/A” next to the category

Officer

Sergeant

Captain

Reg./Div, Chief

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

List the name of the most commonly used plan

Officer

Sergeant

Captain

Reg./Div, Chief

Data Source:

RETIREE MEDICAL PLAN

345




State of California, Department of Personnel Administration

Total Compensation Survey — Patrol/State Trooper Classifications

Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

for coverage if available.

Does the retiree health plan include prescription drug coverage?

If no, confirm how much extra the employer and/or employee must pay

Officer

Sergeant

Captain

Reg./Div. Chief

Yes
No (Employer cost)
No (Employee cost)

Yes
No (Employer cost)

No (Employee cost)

Yes

No (Employer cost)

No (Employee cost)

Yes
No (Employer cost)
No (Employee cost)

Data Source:

Is there an eligibility requirement (e.g. 5 years of service) or vesting schedule (e.g. 100% vested at 20 years) for retiree medical programs?
If the answer is yes, identify the requirement and/or vesting schedule.

Officer

Sergeant

Captain

Reg./Div, Chief

No
Yes

Requirement/Vesting
Schedule

No
Yes

Requirement/Vesting Schedule

No
Yes

Requirement/Vesting Schedule

No
Yes

Requirement/Vesting Schedule

Data Source:

When was the last time this benefit changed? Identify the previous practice and the date the change occurred.

Officer

Sergeant

Captain

Reg./Div, Chief

346




State of California, Department of Personnel Administration
Total Compensation Survey — Patrol/State Trooper Classifications

Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

Benefit changed on (date) Benefit changed on (date) Benefit changed on (date) Benefit changed on (date)

Previous practice Previous practice Previous practice Previous practice

Data Source:

RETIREMENT PLAN

List the type of retirement plan your agency has, e.g. PERS, 37 Act

Officer Sergeant Captain Reg./Div, Chief

List the retirement benefit, e.g. 3% @50, etc.

Officer Sergeant Captain Reg./Div, Chief

List the retirement formula, e.g. single highest year, average three highest years, etc.

Officer Sergeant Captain Reg./Div, Chief
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

What is the total Employer contribution, as a percentage of base salary?

Officer Sergeant Captain Reg./Div, Chief

Data Source:

RETIREMENT PLAN

What is the total Employee contribution, regardless of who pays it, as a percentage of base salary? If your agency is not under PERS,
base your response on the amount required for an employee who is 35 years old with 15 years of service.

Officer Sergeant Captain Reg./Div, Chief

Data Source:

What is the percentage of the Employee contribution paid by Employer (if applicable)

Officer Sergeant Captain Reg./Div, Chief
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

Data Source:

What is the percentage of the Employee contribution paid by the Employee (if applicable)

Officer Sergeant Captain Reg./Div, Chief

Data Source:

When was the last time this benefit changed? Identify the previous practice and the date the change occurred.

Officer Sergeant Captain Reg./Div, Chief
Benefit has not changed Benefit has not changed Benefit has not changed Benefit has not changed
Benefit changed on (date) | Benefit changed on (date) Benefit changed on (date) Benefit changed on (date)
Previous practice Previous practice Previous practice Previous practice

Data Source:

Indicate whether your agency participates in Social Security at the full rate of 7.65% (Medicare and FICA), or 1.45% (Medicare only)

Data Source:
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Agency Name

Section 6- Leave Practices

This section of the survey captures leave practices for each survey classification in hours.

‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (P/E)

maximum amount that can be
accrued in that year.

Vacation Leave Officer Sergeant Captain Reg./Div. Chief
Enter the number of hours
accrued_peryearfor each year Annual Max. Annual Max. Annual Max. Annual Max.
of service, as well as the
Accrual || Accrual | Accrual | Accrual Accrual Accrual | Accrual Accrual

Year 1

Year 5

Year 10

Year 15

Year 20

Maximum Accrual
List the year of service for
maximum accrual

Data Source:
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‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (/PE)

Leave Practices

Sick Leave Officer Sergeant Captain Reg./Div. Chief
Annual Max. Annual Max. Annual Max. Annual Max.
List the number of hours per || Accrual | Accrual || Accrual Accrual Accrual || Accrual || Accrual Accrual
year and the maximum
number of hours of accrual
allowed.
Data Source:
Holidays Officer Sergeant Captain Reg./Div. Chief
List the holiday hours provided
each year.
Data Source:
Administrative Leave Officer Sergeant Captain Reg./Div. Chief
I your agency provides Yes Yes Yes Yes
administrative leave for these
classes, indicate the number Hours/Year Hours/Year Hours/Year Hours/Year
of hours provided per year.
No No No No

Data Source:
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Agency Name

‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (/PE)

Leave Practices

Leave Buy Back

Officer

Sergeant

Captain

Reg./Div. Chief

Is there a leave buy back
policy for any of the leave
categories?

If yes, list the leave category
and describe the policy.

Yes
No

Yes
No

Yes
No

Yes
No

Data Source:

352



Appendix 6

Sample Survey Data Collection Form
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Agency Name

ALL DATA SHOULD BE EFFECTIVE JANUARY 1, 2007

PATROL/STATE TROOPER CLASSIFICATIONS

Survey Classification

Matched Classification

Officer

Sergeant

Captain

Regional/Divisional Chief
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Page 2

Agency Name

Section 1 - Bargaining Unit Composition — Patrol/State Trooper

BARGAINING UNIT COMPOSITION/DETAILS — PATROL/STATE TROOPER

Survey Classification

Bargaining Unit Name

Agreement Dates (Start/Expiration)

Officer

Sergeant

Captain

Regional/Division Chief
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Agency Name

Section 2 - Weekly Work Schedule and Overtime Details

This section of the survey is designed to capture details of the work week for each survey classification, as well as any overtime
provisions.

WORK WEEK SCHEDULES — PATROL/STATE TROOPER

Daily/Weekly Schedule (e.g.

Survey Classification 8 hour day, 9 hour day, etc)

Overtime Rate/Special Details

Officer

Data Source:

Sergeant

Data Source:

Captain

Data Source:

Regional/Divisional Chief

Data Source:
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Agency Name

Section 3 — Premium Pay Amounts

This section of the survey captures premium pay amounts paid to each survey classification. Please identify the premium pay amount for
each category and then identify any classifications that receive this premium pay. Premium pay categories can also be assignment areas
such as K-9, aircraft or helicopter pilot/observer, detective, SWAT, etc.

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type Premium Pay Amount Class(es) Receiving Premium Pay

Uniform Allowance

Data source:

Uniform Allowance

Data source:
I —————————————————————————————————————————.————,——,—.,—.—.

Motorcycle Pay

Data source:

Motorcycle Pay

Data source:
I EEEEEEEE——EEE———————____———__—_———
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Shift Pay (List type of shift)

Data source:

Shift Pay (List type of shift)

Data Source:

Shift Pay (List type of shift)

Data Source:

Longevity Pay (List all levels of
longevity pay, the year in which they
are applicable and the amount)

Data Source:
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Longevity Pay (List all levels of
longevity pay, the year in which they
are applicable and the amount.

Data Source:

Fitness Pay

Data Source:

Fitness Pay

Data Source:

Employer contribution to deferred
compensation

Data Source:

Employer contribution to deferred
compensation

Data Source:
Any other premium pay amounts

Data Source:
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:
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Agency Name

PREMIUM PAY PRACTICES PATROL/STATE TROOPER

Premium Pay Type

Premium Pay Amount

Class(es) Receiving Premium Pay

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:

Any other premium pay amounts

Data Source:
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Agency Name

Section 4 — Education Incentive Amounts

This section of the survey captures the education incentive pay provided to each survey class. List all incentives provided under
the relevant category, and then identify the most each class can receive — MOU language may address the practice as “stacking”
or “pyramiding”, or “cumulative”. If you see the term “compounded”, then it means that the total incentive is compounded, e.g.
base salary times Education Incentive #1 times Education Incentive #2.

EDUCATION INCENTIVE PRACTICES PATROL/STATE TROOPER

Certification/Education/Amount Maximum Amount Paid
Survey Classification Certifications/Amount Per Month as Education/Amount Per Month as for All Incentives Per
Percentage of Pay or Flat Amount Percentage of Pay or Flat Amount Month
POST Basic AA Degree
Officer POST Intermediate BA Degree
POST Advanced MA Degree
Other Other
Data Source:
POST Intermediate AA Degree
Sergeant POST Advanced BA Degree
POST Supervisory MA Degree
Other Other
Data Source:
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Agency Name

EDUCATION INCENTIVE PRACTICES PATROL/STATE TROOPER

Certification/Education/Amount Maximum Amount Paid
Survey Classification Certifications/Amount Per Month as Education/Amount Per Month as for All Incentives Per
Percentage of Pay or Flat Amount Percentage of Pay or Flat Amount Month
POST Advanced AA Degree
Captain POST Supervisory BA Degree
POST Management MA Degree
Other Other
Data Source:
Regional/Divisional Chief POST Supervisory AA Degree
POST Management BA Degree
POST Executive MA Degree
Other Other
Data Source:
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Agency Name

Section 5 - Employer Contribution to Benefits Programs

Identify the employer contribution amount for each benefit category for each survey classification. If two classes receive the same benefit,
you can so state by placing that information into the appropriate cell. For example, if the Sergeant receives the same medical amounts as
the Officer, then you can place “Same as Officer” in the Sergeant box.

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

CAFETERIA PLAN PRACTICES (IF PROVIDED IN LIEU OF CONTRIBUTIONS TO HEALTH PLANS)

Enter the maximum amount paid by the employer and what benefits the payment is intended to cover, e.g. medical, dental, life, etc.

Officer Sergeant Captain Reg./Div. Chief

Data Source:

If your employees can receive payment in lieu of benefits, please provide the maximum amount they can receive, and indicate whether they
can receive it in cash or deferred compensation.

Officer Sergeant Captain Reg./Div. Chief
Max. Amount Max. Amount Max. Amount Max. Amount
Cash Cash Cash Cash
Deferred Comp Deferred Comp Deferred Comp Deferred Comp

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

coverage

Does the health plan include prescription drug coverage?

If no, confirm how much extra the employer and/or employee must pay for

Officer

Sergeant

Captain

Reg./Div. Chief

Yes
No (Employer cost)
No (Employee cost)

Yes

No (Employer cost)
No (Employee cost)

Yes

No (Employer cost)

No (Employee cost)

Yes
No (Employer cost)
No (Employee cost)

Data Source:

MEDICAL PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer

Sergeant

Captain

Reg./Div. Chief

List the employee’s maximu

m contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief
List the name of the most commonly used plan
Officer Sergeant Captain Reg./Div. Chief

Data Source:

ﬁ
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

DENTAL PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the employee’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

List the name of the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

Data Source:

VISION PLAN

List the employer’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

VISION PLAN
List the employee’s maximum contribution for full family coverage for the most commonly used plan

Officer Sergeant Captain Reg./Div. Chief

Data Source:

OTHER HEALTH CONTRIBUTIONS

Does your agency contribute any additional amounts, not already reported, to the cost of health care? If yes, please indicate the monthly
amount below, if no please indicate N/A.

Officer Sergeant Captain Reg./Div. Chief

Data Source:

LIFE INSURANCE

List the benefit (e.g. $25,000 or 1 time annual salary) and cost (e.g. $0.35 per $1,000). If your agency does not offer this benefit, place
“N/A” in the box.

Officer Sergeant Captain Reg./Div. Chief

Benefit Benefit Benefit Benefit

Cost Cost Cost Cost
Data Source:
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Agency Name

SHORT TERM DISABILITY

List whether or not your agency provides this benefit by leaving the correct answer in the box and deleting the other response.

Officer

Sergeant

Captain

Reg./Div. Chief

Yes No

Yes No

Yes

No

Yes No

Data Source:

LONG TERM DISABILITY

List the benefit (e.g. 60% of base salary) any caps (e.g. $5,000 per month) and cost (e.g. $0.85 per $100). If your agency does not offer
this benefit, place “N/A” in the box.

Officer

Sergeant

Captain

Reg./Div, Chief

Benefit
Cap
Cost

Benefit
Cap
Cost

Benefit
Cap
Cost

Benefit
Cap
Cost

Data Source:

ACCIDENTAL DEATH AND DISMEMBERMENT PROGRAM

List the benefit (e.g. $25,000 or 1 time annual salary) and cost (e.g. $0.08 per $1,000). If your agency does not offer this benefit, place
“N/A” in the box. If the cost of this plan is included in your life insurance plan, please write “Inc in life” on the cost line

Officer

Sergeant

Captain

Reg./Div, Chief

Benefit
Cost

Benefit
Cost

Benefit
Cost

Benefit
Cost

Data Source:

344
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

RETIREE MEDICAL PLAN

List the employer’s maximum contribution for the most commonly used medical plan for the listed categories of retirees. If your agency
does not offer coverage for the specific category, place “N/A” next to the category.

Retiree/Family

Retiree/Family

Retiree/Family

Officer Sergeant Captain Reg./Div, Chief
Retiree Only Retiree Only Retiree Only Retiree Only
Retiree/Spouse Retiree/Spouse Retiree/Spouse Retiree/Spouse

Retiree/Family

List the employee’s maximum contribution for the most commonly used plan for the listed categories. If your agency does not offer
coverage for the specific category, place “N/A” next to the category

Officer

Sergeant

Captain

Reg./Div, Chief

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

Retiree Only
Retiree/Spouse

Retiree/Family

List the name of the most commonly used plan

Officer

Sergeant

Captain

Reg./Div, Chief

Data Source:

345




State of California, Department of Personnel Administration
Total Compensation Survey — Patrol/State Trooper Classifications
Page 17

Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

RETIREE MEDICAL PLAN

Does the retiree health plan include prescription drug coverage? If no, confirm how much extra the employer and/or employee must pay
for coverage if available.

Officer Sergeant Captain Reg./Div. Chief
Yes Yes Yes Yes
No (Employer cost) No (Employer cost) No (Employer cost) No (Employer cost)
No (Employee cost) No (Employee cost) No (Employee cost) No (Employee cost)

Data Source:

Is there an eligibility requirement (e.g. 5 years of service) or vesting schedule (e.g. 100% vested at 20 years) for retiree medical programs?
If the answer is yes, identify the requirement and/or vesting schedule.

Officer Sergeant Captain Reg./Div, Chief
No No No No
Yes Yes Yes Yes
Requirement/Vesting Requirement/Vesting Schedule Requirement/Vesting Schedule Requirement/Vesting Schedule
Schedule

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

When was the last time this benefit changed? Identify the previous practice and the date the change occurred.

Officer Sergeant Captain Reg./Div, Chief
Benefit changed on (date) Benefit changed on (date) Benefit changed on (date) Benefit changed on (date)
Previous practice Previous practice Previous practice Previous practice

Data Source:

RETIREMENT PLAN

List the type of retirement plan your agency has, e.g. PERS, 37 Act

Officer Sergeant Captain Reg./Div, Chief

List the retirement benefit, e.g. 3% @50, etc.

Officer Sergeant Captain Reg./Div, Chief
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EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

List the retirement formula, e.g. single highest year, average three highest years, etc.

Officer Sergeant Captain Reg./Div, Chief

What is the total Employer contribution, as a percentage of base salary?

Officer Sergeant Captain Reg./Div, Chief

Data Source:

RETIREMENT PLAN

What is the total Employee contribution, regardless of who pays it, as a percentage of base salary? If your agency is not under PERS,
base your response on the amount required for an employee who is 35 years old with 15 years of service.

Officer Sergeant Captain Reg./Div, Chief

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

What is the percentage of the Employee contribution paid by Employer (if applicable)

Officer Sergeant Captain Reg./Div, Chief

Data Source:

What is the percentage of the Employee contribution paid by the Employee (if applicable)

Officer Sergeant Captain Reg./Div, Chief

Data Source:

When was the last time this benefit changed? Identify the previous practice and the date the change occurred.

Officer Sergeant Captain Reg./Div, Chief
Benefit has not changed Benefit has not changed Benefit has not changed Benefit has not changed
Benefit changed on (date) | Benefit changed on (date) Benefit changed on (date) Benefit changed on (date)
Previous practice Previous practice Previous practice Previous practice

Data Source:
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Agency Name

EMPLOYER CONTRIBUTION TO BENEFITS PROGRAMS PATROL/STATE TROOPER

Indicate whether your agency participates in Social Security at the full rate of 7.65% (Medicare and FICA), or 1.45% (Medicare only)

Data Source:
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Agency Name

Section 6- Leave Practices

This section of the survey captures leave practices for each survey classification in hours.

‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (P/E)

maximum amount that can be
accrued in that year.

Vacation Leave Officer Sergeant Captain Reg./Div. Chief
Enter the number of hours
g](c:crsueer(\j/i(p:):r y::lr ]\c/%lfag; yfﬁé Annual Max. Annual Max. Annual Max. Annual Max.
’ Accrual || Accrual | Accrual | Accrual Accrual Accrual || Accrual Accrual

Year 1

Year 5

Year 10

Year 15

Year 20

Maximum Accrual
List the year of service for
maximum accrual

Data Source:
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‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (/PE)

Leave Practices

Sick Leave Officer Sergeant Captain Reg./Div. Chief
Annual Max. Annual Max. Annual Max. Annual Max.
List the number of hours per | Accrual | Accrual | Accrual Accrual Accrual | Accrual | Accrual Accrual
year and the maximum
number of hours of accrual
allowed.
Data Source:
Holidays Officer Sergeant Captain Reg./Div. Chief
List the holiday hours provided
each year.
Data Source:
Administrative Leave Officer Sergeant Captain Reg./Div. Chief
If your agency provides Yes Yes Yes Yes
administrative leave for these
classes, indicate the number Hours/Year Hours/Year Hours/Year Hours/Year
of hours provided per year.
No No No No

Data Source:
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‘ LEAVE PRACTICES PATROL AND ENFORCEMENT (/PE)

Leave Practices

Leave Buy Back

Officer

Sergeant

Captain

Reg./Div. Chief

Is there a leave buy back
policy for any of the leave
categories?

If yes, list the leave category
and describe the policy.

Yes
No

Yes
No

Yes
No

Yes
No

Data Source:

353
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